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Report Description

KR RSB [E 52022F 1 A1HE2022F 12 A31H » S0 NR R H tAEFEEE -

The time scope of the report is from January 1, 2022 to December 31, 2022, and some contents may be beyond it.

AREATRETRBEEEERRRLMBER FARMBHNE - HERKE  ABERTEREBEE] - B -
[AEE] - T5RE] - (30 SRS -

The report covers the relevant data of China Risun Group Limited and its major subsidiaries. For the convenience
of expression, the report also uses the terms such as “Risun Group”, “Risun”, “this Group”, “the Group”, “We”, etc.

"o« n oo "o«

R ERBCEEBERIMBRAFESF EMRADME - +ERE - @ RERMERS)  2REFREEZESE
<<—J%,ﬁt§’*)?eﬁih % NGRI Standards) B2 MR 44 (1S026000 : 4 & F (TR (2010)) EPI&A%JFW@J B2
HEEEREIEE(CASS-CSRA.0)HEE - MERBEB/EEN - 81 - FF - —BUERA -

This report has been complied in accordance with the Environmental, Social and Governance Reporting Guide
(Appendix 27 to the HKEX Main Board Listing Rules), with reference to the GRI Standards issued by the GSSB,
the 1ISO 26000:2010 — Guidance on Social Responsibility issued by the ISO, and the China CSR Reporting Guide
for Petrochemical Industry (CASS-CSR4.0) issued by CASS, by following the HKEX reporting principles (including
“materiality”, “quantitative”, “consistency” and “balance”).

BEM  AREEBERIMEZWFRARE - EREFR ﬁaﬁ%%A&ESGIVE NNEFEFHESGEH - Mm=BE@RES
MR BE R EE B - RREEEATREEELT S
Importance: The report follows the SEHK’s principle of importance, and discloses the ESG issues reviewed by the
Board of Directors and the ESG Working Group, stakeholders communication, substantive issues identification
process and substantive issues matrix. For details of compliance, please refer to the corresponding part below.

b ABRER T EMRERREOMRFERE - 7% BRRHHAETA  UREBREAZRSNR - HEREESH#T
e -
Quantification: The statistical standards, methods, assumptions and/or calculation tools of the quantitative key
performance indicators in the report, as well as the sources of conversion factors, are explained in the notes of the
report.

T ARENRE TR ERAEERSHANKER  BEATESTREMPERSEE AR AHENER  BRAE2R
B o

Balance: The report presents the performance of the Group in an impartial manner during the reporting period,
avoiding the choice, omission or presentation format that may improperly affect the decision-making or judgment of
its readers.

—HUE - AREWBERIBEAERMGAA TDEIRE B

Consistency: The statistical methods used for data disclosure in the report are consistent.
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About Risun
TEBSEBRARADR(1907.HK)BISZA 19964 » EHMRELR - KB - T/N\FHNERE  ENA/AEER LI BELE
BIRY BESEEBRRBRABENAECEEE - BEEEHERFTILME - FEM - &= M - LIRERE - RH - )IHE
R AR EWANER RHEHLRAEEERRE - WEINEEE/{ T (Fh) BN (Bh) - AR HPERER
(k) ~ BRI () BRI CERMNE)  B8GEE (BR) - PEAT (BR) REELEERY - BEKE
China Risun Group Limited (1907.HK) was founded in 1995 and headquartered in Beijing. Through 28 years of
development, it has become a large enterprise group integrating coke, chemical, operation and management services,
trade and other business sectors. Risun owns a total of 9 production bases in Hebei's Xingtai, Dingzhou, Leting,
Cangzhou, Shandong’s Yuncheng, Dongming, Jiangxi's Pingxiang, Inner Mongolia’s Hohhot and Sulawesi, Indonesia,
and provides operation and management services to enterprises such as Henan Haixing Chemical (tar), Shanxi
Jinzhou Chemical (tar), Inner Mongolia Zhongsheng Technology (coke), Baoshun Chemical (tar), Chenyao Chemical
(hydrogenation for crude benzene), Luoyang Longze (coke) and Zhongjin Taihang (coke). Currently Risun is:

BRRE=-K
BB SN T
The world’s third largest
high-temperature
hEE AW coal tar processor
EEARGREEED
China’s largest producer
of methanol made from ERE-K
coke oven gas C A BERR A ER (AERESH)
The world’s second largest

caprolactam producer
EREARN (in terms of
BURREEERUEES production capacity)

The world’s largest
FEEBRAM independent coke
SAEHER producer and supplier
The largest high-purity
hydrogen supplier
in Beijing-Tianjin-
Hebei Region 2RBAN
FRAERNTRE
HEE AW The world’s largest
TREGRFLEES coking crude
China’s largest producer of benzene processor
phthalic anhydride
made from industrial
naphthalene

ot PA EATEEMAT B 2 IRFA AR A E DRI (b R) FBARD R B85 R A ([HREDFI ) IRBMEEE20226 4% /T
B ERL -
Note: The above-mentioned industry position was calculated by Frost & Sullivan (Beijing) Inc., Shanghai Branch Co., (“Frost &

Sullivan”), an independent global consulting firm, based on Risun Group’s production/processing volume of 2022.
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Overview
I‘I> % Coke I‘I> #8% Crude benzene .‘I> fE£55M Coal tar
& - > -
\.’\/ MmIE \.’\/ mIg

N =1
\.’\/ Eiuction' Processing volume
1 0,624-3 ’ I:gl?}on 575- l:gluogton 987- I:(‘?Iﬁon

Processing volume

I‘I> FE Methanol I‘r #BF Phthalic anhydride I‘r T AR Caprolactam
> > >
\.’\/ Priuction‘ \.’\/ Pr(?%iuction1 \.’\/ Priuction‘

668.3 :x.. 138.2 .. 384.2 7=,
I‘» E#E High-purity hydrogen
3,939,349 ..

ITEEMNEERREAERNELERERNES -

The production volume of main products include the production volume of Risun’s own products as well as that of the

products operated and managed by the Risun.

2 RREGETH
On a dry basis.

BZE20226 12831 H - B REARRBEE - TEK THME - BR - FEZEBFOTEXE - AlEESKES5E
Emeo BEEREEFI12E (L TEERSSG KERLEER - WREINIINE S - R TEEZ2E - B 2HMHEEH
MR REEE -

As of December 31, 2022, Risun Group has established three unique chemical industrial chains of carbon
materials, alcohol ammonia, and aromatic hydrocarbons based on its chemical industrial chain of coke, which
covered 55 types of refined chemicals in 5 categories; operated 12 coke production lines, 53 chemicals production
lines and 3 hydrogen production lines. In addition, Risun Group has carried out domestic and foreign trade and
formed a sales network and raw material supply channels covering the whole country and radiating the world.

2020F — 2022 F K EEERR
Company performance in 2020-2022

B : BT AR 100 million RMB

AN A 5 &3 FE
Total operating revenue Net income attributable to the parent company
431.4
: 393.7 26‘1
> 18.6

16.5

197.8 -

>

2022 2021 2020 2022 2021 2020
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54.5 461.0
46.3 > 367.8
-
32.2 244.6
2022 2021 2020 2022 2021 2020

°  EBITDAZRARENHE - B3R - & R sHa & A

EBITDA is earnings before interest, taxes, depreciation and amortization.

EE2ESGEREH

ESG Statement of the board of directors

PEEGEEERARESS A $E@?¢Lﬁ%§¢%Gx%%ﬁ@“—ﬂ%iﬁﬁwWM?ﬂ%%%% HER
ERmEES)  2BANREEHAB(IHEREREIZENGRI Standards) ~ BIFIZEHE (1SO26000 : (L& HTHE
#(2010)) « ARG EIEE (P B ET S E ARS8 (CASS-CSR4.0)) By 8 sk -

The Board of Directors of China Risun Group Limited undertakes that the Group strictly complies with the
disclosure requirements set forth in the Environmental, Social and Governance Reporting Guide (Appendix 27 to
the HKEX Main Board Listing Rules), the GRI Standards issued by the GSSB, the ISO 26000:2010 — Guidance on
Social Responsibility issued by the ISO, and the China CSR Reporting Guide for Petrochemical Industry (CASS-
CSR4.0) issued by CASS.

FEEEEGRIREBBYURE HIRELERBRRREREE  WEMHRRESGEMREERE  F&2%2
581 RESZZAWESGHBNESR St EE RELEHESGEFEEM - AEEERE TRESR - %iA)SZ?E”/é?
(ESG) It/ - BEHIEEEMNESGRB I EEESGRIENZE » BEEESCHMBZENABNKRER - UEILAEER
B oHeakEamENNBEEER RIRETN2023F3AKLIRE H@REATENME - EZGEHREBEM -

The environmental, social, and governance (“ESG”) working group under the management of the Group is
responsible for formulating the Group’s ESG strategy and overseeing the implementation of ESG measures,
regulating the commitment and performance of key issues concerning ESG, and examining and approving
disclosure information as contained in the Group’s environmental, social and governance report. This report will be
published after being deliberated by the ESG working group and the board of directors in March 2023.

REBMEAMGEMERREBREGHNFT - AEATFESGHBNEE  THRNEESRSRETEEER  AERIARN
HERERNEAR - 2022FAKERBEFTEZRE HEREANAR  EEEENASEEFSHR - NREH
W AEBEBHRE  HeRERRBREERANBELERRBER

The Capital Market Department of the Group, as the general lead and coordination department, is responsible
for the coordination and implementation of daily ESG and regular reporting to the board of directors and senior
management, and is responsible for reviewing environmental, social and governance risks. In 2022, the Group
reviewed the environmental, social and governance risks through the board of directors. The management team
has confirmed to the Group’s Board of Directors that within the Reporting Period, the Group’s risks management
and internal monitoring system concerning environment, society and governance is effective.

2023F EBEEECHE S TEESGRIERR - HEIEBESGAREKFETEIR -

In 2023, the Group’s board of directors will further improve the ESG governance system, and promote the
continuous improvement of the Group’s ESG governance level.

Y
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Messages from the Chairman

e )

20228 RERITHAE |IRENBEF  REN-TAERZE  tRREEL2EERUETRRACEATHLIRE -
AE—FEFEMBEEENEE—F  EHNSAHTIENNEE  FkE FEE BE-—F Z2EEFELRE
BibGERTYE FLTECEARERAMERE BIXTHR ERSHSEERE EEENAEET  EBEEEE
PERREBTXEREZ  2AEHEABSE L ERZBER  BREETRARREESGESRARRELEES
TEARERL2EELE  2EARE 2EOF -  2ESENFHEME -

The year of 2022 is a critical year for the implementation of the “14th Five-Year Plan”, the year of the 20th
National Congress of the Communist Party of China, and an important year for China to embark on a new
journey to build China into a modern socialist country in all respects and advance toward the Second
Centenary Goal. In the face of the new opportunities, new challenges and new problems brought by the new
era and new journey, coking industry and coking companies have been confronted by various challenges,
such as tight supply and demand of raw materials, declining operating rates, and disrupted transportation,
due to the spread of the pandemic across the country and the global geopolitical conflicts in the past year.
In this context, Risun Group, by actively giving play to its leading advantages in the industry, has steadily
implemented several key projects, increased its production capacity, and insisted on integrating sustainable
development and ESG concepts into daily production and operation. As a result, the Group manages to
make substantial progress, realize considerable expansion, achieve remarkable improvement, and build up
energy in an all-round way.

— J

REEE  FELERE - 2RREECRAEBBGHZEANNZANKE
— - BB EEEBREEREREER - WA THEREENERIEIAR — 8133548
ARIBRES  SERYEEELBRETRERBN - SR ERRTERIGRE
LR S ERR AEE - HBEURESERARFIAE  RREEREMNA
BB - 2022 KEMN T ENMALEER R DB RRERARDLE
HEENISERRRMERR - RE—TRASERRKEHRIEZ(LERIEK
o REE ZEBMRR LB R AR IR - FEEDEEZ R
R - AL RIRRITBIME - TE DA FAFNR - RTESKST LIEE
AR NERTBABRHREEIELHER -

Taking the responsibility to protect the earth. Global climate change is
one of the most significant and urgent challenges facing mankind. Risun
Group actively implements national policies, adheres to our corporate
vision of “The World’'s Leading Energy Chemical Company - Innovation
Leads to the Future”, pays close attention to greenhouse gas emissions in
the process of production and operation, identifies risks and opportunities
arising from ecological environment and climate change, and promotes
the integration of responses to climate change into corporate governance,
risk management system and daily operations. In 2022, all the production
companies of the Group in Hebei Province have been awarded the “Grade
A Environmental Performance Certificate”, indicating that important
progress has been made in green transformation. In order to further
improve the Group’s environmental management and responses to climate
change, we have set long-term and phased carbon emission targets for
major business segments, continued to promote the Group’s green and
low-carbon transformation, strengthened the R&D of new technologies for
safe production and environmental protection, and continuously launched
R&D and innovation results to protect the “lucid waters and lush mountains”
and contribute to the fight against climate change.
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Messages from the Chairman

FEOEE  TERERE - HARKRERIFRIFSIE - BMESER - 2/ AR
FHERBRIFTAEEAE ) - DAT SR B4 TAR A0 N R B AR EE T 30 — & B [ TR R it
RED,/ BMEFH L — FEEATEERMIN] =R LT R AR -
AT TR ESIE IR e | AR RI 24T - BEERAlE - el - &
S EEl - DIERETEMBEZEE - AN RMESEEBTES D BERITE
TBRIRIRRER LR - SRR RE R - OB R - e REE R
BREE  EEATKNEERETISIERE REREBRBEREBE - EN
BRIEETH —# B — A+ 2EXRGREERE -

Being creative and innovation-driven. We adheres to the innovation-led
and technology-driven path and strives to improve the Group’s innovation
and R&D capabilities. Based on the three-level R&D innovation system
of “the Group’s chief engineer and Production Technology Department
— Engineering Technology Research Center of each base/Technology
Innovation Center — Production Technology Department of each production
company”, the Group has formed two types of R&D and innovation
systems, namely “innovation from scratch” and “technical transformation
and technical measures”, and built a full R&D industrial chain of creativity,
small-scale test, middle test, industrialization and engineering design.
As for the hydrogen energy segment, we will continue to build the Group
into a clean and low-carbon energy supplier, an energy ecosystem
integrator, an advanced energy technology developer, and a leading
energy transformation service provider in stages. So far, the Group has
substantially obtained the dominant position in hydrogen energy market and
completed the corresponding organizational structure design and layout,
and we are accelerating the layout of the whole industrial chain (production
- storage — transportation — refueling — use + research).

TR0 REZEZEE REZBEEESFZE  BMABKEL2EERE
F— BEILEDREREE (L - 2022F M TH REZEBEELZE4E
EREERERIE  SERBERARTLZERGE=ZFAK] - THHEEZ 2R
BB - FRERPDCAB B - HENE BERR BT 2BEKT : THx
ERRVLER - BBEERFEEREETRL I BABIL24EER
B BRLTERRR MTERBELZ2RCERER  BREBATTRES @ =
BREHEITFRE -

Guaranteeing safe production. Safety is essential to the survival of the
Group and we always put production safety and the safety of employees’
lives in the first place. In 2022, we continued to improve the systems and
regulations of safety production of the Group, made sure that the “three-
item” system on safety facilities was implemented by every project,
conducted regular safety inspections and testing, adopted the PDCA
management model, and carried out continuous improvements and
development to improve safety management. In addition, we continued to
improve the construction of safety culture and enhanced employees’ safety
production awareness through various safety trainings such as training
on safety laws and regulations to ensure safe development and build the
Group into an intrinsically safe enterprise.

Y
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Messages from the Chairman

BHET BEATER -MBEEEEMAZE  FTAZE BESEZTE
ATEIENEZBMAEEREEZFORR - BERFATAABRINOAT ERE
2 BATERFAENESELAVE @ GSIEATEREE  SBEEAT - EFN
HE—SE&ERE ABEROBFEER  RAREXENBENBIF(EM - FRI
— R TERBERIF-—EXINANENTEIEN - RIEBLE T
WEEBENZDEIRA - THEEBEABERE -

Promoting talent development. Risun Group has the capacity to
accommodate talents, and the courage to introduce and integrate
diversified talents into the development of the Group. Risun Group adheres
to the “people-oriented” talent development concept, gives top priority
to the development of human resources, formulates talent development
strategy, and allocates talents in a rational way to build a cooperative team
with good professional ethics and ability. Additionally, Risun Group takes
a series of measures to continuously stimulate the vitality and creativity of
people (first element of production) and ensures that every employee can
get appropriate promotion based on their positions and give full play to
their potential.

EREA - TELRERE - KA TERZEE - Rt g | REEMIES - U
(Rt SESERERNE ] REEIER - 2022F - FMEBFERLRBREE
BR[ESRE | MEMTERE  AEEZER T EREBEHIEIE - ZR4E
BIEY - MEBRA - AEB R RTUE - BNIRE - RECEERIBH, 144187
ARBRI1008TEY EETEENHLEES - ARKMANERREAE -
BVHESMES - HEBTTERMAFTEER - TEA FELRELE -

Creating a win-win ecosystem. We always take “taking from society
and repaying society” as our responsibility and philosophy, and “making
the greatest contribution to social progress” as our vision. In 2022, we
actively carried out community care activities, which shows Risun’s love
for the community. In the face of the COVID-19, every base of the Group
attached great importance to the prevention and control of the pandemic
and organized several runs of donations. During the reporting period, the
Group donated a total of RMB11.441 million for prevention and control
of the pandemic, rural revitalization, disaster relief and other purposes,
demonstrating the social responsibility of the Group. At the same time,
we vigorously carried out school-enterprise cooperation, promoted the
combination of enterprises, universities, and research institutions, and
boosted technological innovation and development of the industry to create
a sustainable win-win ecosystem.
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2023 F REZHEMEEEN _TABUNHABZE @ BEEBE K AR EEA
o BEIEIRIET  BIREREFASIE  BRZANER  ZEEXEEE 2R
HinE BIEESESENZBEMRNEKHA  HEEZXEREGHL 5
BACRZREA - mEMET - SE(ET - EamtI  SRRMEXEER
RIRAER S - AT RELEREEIRIE I AT — S| ERK ] REREE @ F&
RAGCEEZENDEZE2IREZENEEREP ML - RRRCEZRRMEFTNE
RERK

2023 is the first year to fully implement the spirit of the 20th National
Congress of the Communist Party of China. Risun Group will make use
of the innovation of business model, institution and mechanism, and
technology and product to steadily promote the national layout and global
expansion of the Group’s business, facilitate industrial development as
well as automation and informatization, accelerate the transformation to
digitalization and intelligence, and develop an internal driving force for
the development of high-end chemical industries and high-tech industries
through multi-mode growth, multi-industry development, and multi-region
layout. Risun Group will also adhere to our corporate vision of “The World's
Leading Energy Chemical Company — Innovation Leads to the Future” and
continue to move upwards in the national as well as the global industrial
chain and value chain to further contribute to the economic development
of China.

B

Yang Xuegang
REEGEBESER

Chairman of China Risun Group
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SERZRVIEEMRARE]  E—TRASEHESH
mRATE  MHHNR D BT AR A AT AN
HEEEXMD TRERREMHIS EREESE
E AIEHERE-

The Group established its own “Commodity
Research Institute” to further strengthen the Group's
R&D on its own commodities, the industry as well as
the market, improve the sustainability of the Group’s
commodities, and provide support for the Group’s
industrial layout and development strategy, so as to
achieve high-quality and sustainable development
of the Group.

Efforts and Achievements in 2022

2022 F K@+ REH
Ten Key Events in 2022

—_
Event
SEFZBEME INK) BRAF - E—FHERE
EGNTS - ROMAHIMEH R ME BE5HHE
HBR AT EEED  SHSURHEREME
SNERBEREFRBEEES  BHERESER  ER
FHEBER R -

The Group set up Risun Materials (Singapore)
Pte Ltd to further expand its overseas market and
make full use of Singapore’s advantages in finance,
shipping, trade network, capital, talents and
geography to efficiently support the development of
projects in Indonesia and other overseas projects
and carry out international trade, securities and
financing businesses, so as to internationalize its
business activities.



St G TG
Event

SEAB20225 (M E) PRS00 F1TH - fLIIFEE
3221z - £E2019F3 15 AT B LR FE
BNgE & (B E ) h 5005 - WHEEZRF L1 - 2022
FEMR L - BEHERE L KZTFIRIRZAI82HE
The Group came 322nd on the 2022 Fortune China
500 List, which is 82 places ahead of its all-time
best. The Group was listed on the main board of
Hong Kong Stock Exchange on March 15, 2019 and
included in the Fortune China 500 List in the same
year and every year since then.

2022 FFzEd U iE

Efforts and Achievements in 2022

=X

Event

BEBBERAREMBSEEE N EKRFERTE
B - MANBEERF RS - EERRIEETFEILE
BERTIBEERT -

Hang Seng Indexes Company Limited announced
that Risun Group has been adjusted from small-cap
to mid-cap and included in the Hang Seng Large-
Mid Cap (Investable) Index, which indicates that
the growth potential and sustainability of the Group
have been highly recognized by the capital market.

SEBITEG KB KRS R EE BRI 20
BAFRE  TREERATETE BEFZEELR
RORRE 2R - fTEERMEBEE QR
NZE

The Group held the inauguration ceremony
of Risun Plaza and the 20th anniversary
ceremony of the Group’s headquarters,
and completed the relocation of the
Group’s headquarters, which marks that the
Group has embarked on a new journey of
developing its global footprint and building a
world-renowned multinational company.

13
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Efforts and Achievements in 2022

e
EEK———

SETUILEEERER AR RMIRRAEN - BEE
el REBEECTEEQATRREMER - IREER
BREBHERES  HERASERIRRF LI
5 e

The Group set up an environmental protection
research institute at Hebei Risun Energy Limited,
aiming to better lead the development of
environmental technology of coking and chemical
production companies of the Group, accelerate the
iteration and update of environmental protection
equipment of the Group, and continuously improve
the Group’s research, development and innovation
capabilities in the field of environmental protection.

Eiﬁ;ﬂ@ - e

EEUMNTILENMBEEERR - BIEAILEGRERE
AT Tt EBSERER AR - AMEBEIE
ARG ELBBEIERLAR - FLBEFEERA
Al MEEEEICIERARE - 2HEMIRRELA
ST

All production companies of the Group, including
Hebei Risun Energy Limited, Hebei China Coal
Risun Energy Limited, Cangzhou Risun Chemical
Limited, Tangshan Risun Chemical Limited,
Tangshan Risun Aromatic Products Limited, and
Xingtai Risun Coal Chemical Limited, have been
awarded the “Grade A Environmental Performance
Certificate”.



e

Event

EERVEEERTL 2EHRSEERE - REHE
BE - AREEEEKT  RBAMERISERRY
5 o

The Group established a centralized procurement
center at group level to comprehensively increase
procurement efficiency, guarantee supply quality,
strengthen supply chain management, and improve
supply chain sustainability.

e

Event @SN
SEMEEREEER7,5000, F - iBERED
HEEKRA - ZEBRIETITERRERLE &2
BEETEEMRRRANERER —_ A/ iiFE%RE
B WAE2022F /bR TESZERREEIAB 81
tEE_ S A REENAREFAREERE - 8
BESTEZREOEE] (AN EBAEFESEX
TES|EFIEEER -

Xingtai Base's 7,500 tons/year COFG Carbon
Dioxide Capture Demonstration Project was
completed and put into use. This project is the
fastest built project and the first project of capturing
carbon dioxide from coke oven flue gas completed
and put into use in China’s coking industry. It has
been included in Hebei’'s “2022 Industrial Green
Development Demonstration Project List” and the
“List of Carbon dioxide Capture, Utilization and
Storage (CCUS) Pilot Projects in Hebei Province
(Second Batch)” and played a pilot role in guiding
the coking industry to implement the “carbon
peaking” strategy and “carbon neutrality” strategy.

2022 FFzEd U iE

Efforts and Achievements in 2022

e

Event 8

EEBEMC(2021RE - LG REAWME) - ZRERE
NRETUGEBEFENSF - 5HEBRMESR - 2EN
BT IESEE2021FESGEEHEE -

The Group released the 2021 Environmental,
Social, and Governance Report, which details
Risun Group’'s ESG management and ESG practice
in 2021. It is the fourth ESG report issued by
the Company since its listing as well as the first
separate ESG report published by the Company.
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ESG=

2022 #FzEE U iE

Efforts and Achievements in 2022

FhERAAR

ESG Highlights and Performance

BEESH
Management

TR R EEERHE) R - R[S ] EETIERBZIENEE
The Group complied the Carbon Emissions and Carbon Assets Management System to ensure
successful implementation of the “Carbon Peaking and Carbon Neutrality” management;

BH(BSEETREERRED)  RIERIESTHIRTL  [REXBERADPEFRES  SERES
BEVED  ESRESEHRAEMNERTS - AGREEETREENEROBRER

The Group released the Risun Group’s Hydrogen Energy Development Plan, and systematically
planed the overall layout and development of the Group’s hydrogen energy industry from four
aspects: hydrogen energy positioning under the background of carbon peaking and carbon neutrality,
hydrogen energy industry chain and typical enterprise development path, advantages of Risun in
developing hydrogen energy, and Risun’s hydrogen energy development plan;

HET B ERE BEEA TIEERAR - ABREC022F [Fige A BB ER) - A —ZDIEEe
B R EEREER  EET BN TESE

The Group developed and released the implementation scheme of “Energy-saving Innovation for
All”, organized the execution of the /mplementation Scheme of 2022 “Energy-saving Week”, and
coordinated a series of energy-saving activities to enhance the energy-saving awareness for all staff
and create a working environment conducive to energy conservation and consumption reduction;

N
BE /

ERIRREATTRT - IREREPR IR BT RR BE H . -
The Group set up an environmental protection research institute to drive the research and
development of energy-saving and carbon-reducing technologies.

Rl B 55 R 2R 4 B R R

Emission reduction measures and results:

HZE2022F12A31H ' £ERRBIFES R5164.83(87T ¢

As of December 31, 2022, the Group’s total investment in environmental protection has reached
RMB6.483 billion;

2022 F EEBBEMBCE B - 2FRBE169,664 1 —A/LHX
In 2022, the Group reduced carbon dioxide emissions by 169,664 tons through technical
transformation and optimization;

2022F A L IBIS B IR B IR A R AR EE R BIERIE B - BEROR BT RV ER IR BERE - RN - FRIR T RIS
BER - XAMERER  BREDOERLEFA

Hebei Risun Energy Limited launched the project of producing acid from desulfurization waste liquid
in 2022, which may not only solve the problem of desulfurization waste liquid treatment, reduce
the external discharge and lower the risk of environmental pollution, but also enable the resource
utilization of waste by turning waste liquid into products;




2022 FFzEd U iE

Efforts and Achievements in 2022

EIMBEEAEHRAT6,000Nme  hEIRHEBKRE - WARENSASEERERBGEEQREXEAD
BEEKIY ARt E AR LXS2IER - HEAKRALS,0008 T - BEEEGENSES
AERZIEF)99.999% © ERE12ME /K - FE AR 450,000 — S/LIRBER ;

Dingzhou Risun Hydrogen Limited’s 6,000 Nm®/h hydrogen production project was put into operation.
This high-purity hydrogen production project is an integral part of Risun's hydrogen energy industry
project, as well as a key demonstration project of hydrogen energy application in Hebei Province.
With a total investment of about RMB50 million, and a production capacity of 12 tons/day, the project
can produce hydrogen with a purity of 99.999% and reduce carbon dioxide emissions by 50,000 tons
per year;

2022FRAANBIHIE T AR ARIRE 27 6787 - BIBN A Bz B TRKEW TR IR S 2 Rl - B
FhAEEHNTN - BREREE - |Hk9,5280 :

In 2022, Dongming Risun Chemical Limited invested RMB276,700 to use processes and equipment
such as producing sulfuric acid with flash steam from oximated steam condensate recovery system
and deaerator for alkali waste, which reduces carbon dioxide emissions by 9,528 tons per year;

2022 EIMBBE TARAFRESAIE T  BBAHKAEERARERAH PR ERG VEHEAK - B
R — B E M EGE RS  BERAM ZERBETEMERE  RSEERTETEMRE - FREEZ
fbk11,7650F

In 2022, Tangshan Risun Chemical Limited invested RMB5.43 million to replace the existing steam-
driven gas blowers used in Phase Il phthalic anhydride plant with motor-driven gas blowers and
transform and expand the capacity of steam-driven gas blowers used in Phase | to enable mutual
backup between operating gas blowers used by three sets of phthalic anhydride plants and ensure
the stable operation of each plant, which reduces carbon dioxide emissions by 11,765 tons per year;

AETERG 8RB R A AR E R IR EHRIGETTIRE RIS - B R/KERRICHETEIR  REKZEEEE 2
Biig - BT BER TERERE  BREETA

Hebei Risun Energy Limited extracted salt from the advanced treated concentrated water and
sent reused water back into the recycling pool for water reuse. After the construction of the salt
extraction project for concentrated brine, the Group can better recycle waste materials and realize
comprehensive utilization of resources;

2022F R MBS L THER AR EAVOCS AERIEIER » HWIRCH CAmKRERE D RAVOCSERETT
BRI - FIFBEVOCSA 1791

In 2022, Cangzhou Risun Chemical Limited carried out the in-depth management of VOCs, controlled
the VOCs emitted by cyclohexanone plants and caprolactam plants, which reduces VOC emissions
by about 179 tons;

2022 F WAL TER AR TAMEZRGMBGEER @ MEEREHMASEER - ERAOSOIRE
/NABBMG/M? AR TEEIRBERL ;
In 2022, Dongming Risun Chemical Limited completed the boiler flue gas desulfurization project. After
desulfurization, the flue gas concentration of SO, at the chimney inlet is less than 35 mg/m?3, which
meets the emission standard;

2022 F LA N FRAEB EM - AL R(CIRIR - SEEBR(CBEXET|30% :
In 2022, the Group vigorously carried out the afforestation campaign for environmental greening and
landscaping, resulting in an overall green coverage rate of 30%;

SERESRERRENCIE - R EERIRIAR 28514 -
The Group obtained a total of 69 authorized patents in environment protection and implemented 285
environment protection projects.
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2022 #FzE k&

Efforts and Achievements in 2022

.
£l # Innovation?

= RFMEGREZET2361E - BISHEBRITXE42478
A total of 236 patents and 424 propriety technologies were granted;

= HABLTEMEI34A EETEAMETI300A

There are 34 employees with doctor’'s degree and 300 employees with master’s degree;

= IRBFMEAE G407 A EH3.57% RS2 A 0 5E5.41%  BEE127 A 0 (5E£31.20%

There are 407 researchers and developers, accounting for 3.57% of the total. Among them, 22
employees have doctor’'s degree (accounting for 5.41%) and 127 employees have master's degree
(accounting for 31.20%);

= BEIIR ReIR BFIR BEIRUARME KLESMESREERMBIBASIIBTA K
hIEERRMBBEEA - BIGRKMBB126 A - hARKMEE785 A - VIRMEME2,418 A : 5H1,615%
BTHUSRANRSIEEBEER - HhSRKAM184 A » HAI201A » @RI 1,230A
There are 3,337 employees with professional titles at all levels in chemical engineering, metallurgical
engineering, electronic engineering, mechanical and electrical engineering, finance and economy,
including 8 employees with senior professional title, 126 employees with sub-senior professional title,
785 employees with medium-grade professional title, and 2,418 employees with junior professional
titles. There are additional 1,615 technicians with occupational qualification certificate, including 184
senior technicians, 201 technicians and 1230 highly-skilled workers;

= BER2REHRIIERMARD L  2RERBEMEIF O A REREHERE  AREREERMF O - 6K
BPGRTIREMAE  SKERKARAF O ARG @B TIE - MH@almEREAN Rt ERITHFE
HEF = o
There are 2 provincial engineering technology research centers, 2 provincial technology innovation
centers, 1 provincial key laboratory, 4 provincial enterprise technology centers, 6 provincial new
R&D institutions, 3 national testing centers, as well as research and development platforms such
as post-doctoral research stations, postdoctoral innovation practice bases and academician expert
workstations.

Gt N BBAAENR  BREEFARN  BEEFEES - BBFR - BEE L (ER) - 2485 -
“Note: This data covers all joint ventures, in addition to wholly-owned subsidiaries, it also includes China Coal Risun,
Risun CHINA GAS, Risun Weishan (Indonesia) and Jinniu Risun.

18



2022 #FzEd U iE

Efforts and Achievements in 2022

=M High efficiency

HESHML  EEf IEEBMENEERE KA ERENBZERR  AIRKEEERR  BEiF4E
BEET BRAE  BY  BEWERTEERSL FAREAERED6%  HPITRERIFIRAEEL
100% - MREERR B B B /K F B TT 3B ST 0L

Promote automation, informatization, industrial Internet and intelligent manufacturing, adopt
automation equipment and automatic control system to collect production data and monitor the
operation of production equipment in real time, and achieve an industry leading status in production,
operation and management efficiency. The automatic control rate of all devices reaches 96%, among
which the automatic commissioning rate of coking devices reaches 100%, and the automation level of
coking equipment is in the leading position in the industry;

ZR2EEMTE  ERUERPATEFRNEEIMER - R BABTEKT  ERIEE—BLEEEER
B BUAREERE  REESREBEASRERHORARZEEIE -

Safety production information management platform: Realize the ERP-based information management,
standardize and improve the management, form a “vertically-integrated group management and
control mode”, establish a decision-making information chain, and provide managers at all levels of
the enterprise with sufficient data to support their decision-making.

X = Cooperation

EMBI7,434 N @ BEERFLIE100% :
There are 7,434 employees and the labor contract signing rate of full-time employees is 100%;

BT XAI4ER£452,058.8/ N\ - B TR FIMIHIR14,787 K :
The total length of employee training is 452,058.8 hours, with 14,787 training sessions;

BTERRE100%  BEFRBREZX100% -
The physical examination rate of employees is 100%, and the occupational disease physical
examination coverage rate is 100%.

-3
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2022 #FzEE U iE

Efforts and Achievements in 2022

RIFHEKE

Awards and Honors
KERIFHEEKE
Risun Group

@ ESGIEE(L TiEHE

Pioneering Organization in
ESG Disclosure Enhancement

REgeNTEASRBTHRE (RIRTE)

- FHERTHARRHNERENES
Outstanding Award for Green and Sustainable
Loan Issuer (Raw Material Industry) - Visionary
Sustainability-linked Loan Performance Metrics

PEESEERER
Hong Kong Quality Assurance Agency

-

FEESEERER
Hong Kong Quality Assurance Agency

@ [AIER | HFCBAGAE MR

“Manufacturing Innovation and Intelligence
Award” - Excellence Award for Comprehensive
Strength of Digital Transformation

o

[2022% + =8P B L2 8 O #AE |
ZIHARRBH LT AF ]
“Oversea Listed Company with the Strongest
Growth Potential” on the 12th Reputation List of
China Listed Companies 2022

FREERMASEEBEEEZS
Information and Communication Committee
of China Energy Research Society

.

MEREEHE DR RAEKE

& BB E
National Business Daily

Subsidiaries, joint ventures and associates

@ FEEEL YibSTES |

KUEEE
National Leading Water
Efficient Enterprise

BRITEMERLH
Ministry of Industry and
Information Technology

W EER
[HERELX]

Occupational Health Enterprise

in Hebei Province

AL ABERER

Health Commission of Hebei Province

) @ A6 R B EH40E
A T

Enterprise Quality Management
Meritorious Enterprise in Hebei
for 40 Years

AL ER e
Quality Association of Hebei Province

S 36 AR R
Hebei China Coal Risun

S b R HB RS

Hebei China Coal Risun

S 36 AR B R
Hebei China Coal Risun

J

@ DB -): (SR

Water-saving Benchmarking
Enterprises in Hebei Province

LA TEMEE(CE
Industry and Information Technology
Department of Hebei Province, Department
of Water Resources of Hebei Province

LA KA

@ .
@ ELEERREVARLE

Coking enterprise with
a Grade A Environmental
Performance Certificate

AR ERERIREE

Department of Ecology and Environment of

Hebei Province

@ MERERRES — SR

Second Prize of
Metallurgical Science and
Technology Progress Award
of Hebei Province

AtEeREE
Hebei Province Society for Metals

A6 R B RS
Hebei China Coal Risun

S L R HE RS

Hebei China Coal Risun

S 3L AR B RS
Hebei China Coal Risun




J

@ MLEERREREHE

Hebei Industry-Education-
Research Cooperative
Innovation Award

AR BERNSEZES  AILEHEE
Hebei Development and Reform Commission,
Hebei Education Department

b R R R
Hebei China Coal Risun

é \
@ T EERBERRLE]

Provincial “Occupatlonal
Health Enterprise” in Hebei
province

AR RERER

Health Commission of Hebei Province

@ 2022 TR E BRI
Y BRER

@ ARIETTRRREN
y 4 AL

BMER
Cangzhou Risun
\ -/
& “
< L EA
A ALENEETLE

Hebei Provincial Science and
Technology Leading Enterprise

LA 2R
Hebei Provincial Department of
Science and Technology

St fB RS

Hebei Risun

@E EERRERAREE |

Coking enterprise with
a Grade A Environmental
Performance Certificate
LA R B

Department of Ecology and
Environment of Hebei Province

e rB ks
Hebei Risun

2022 FFzEd U iE

Efforts and Achievements in 2022

2022 industrial Internet
innovation and
development projects
AR TEME S

Industry and Information Technology
Department of Hebei Province

St AR ERE
Hebei China Coal Risun

Organic chemical enterprise
with a Grade A Environmental
Performance Certificate
TG AR
Department of Ecology and
Environment of Hebei Province

RMTERE

Cangzhou Risun

@ \

A rBTERTLERLE

China’s Industrial Digital
Transformation Pilot Enterprise

FERBRER §RE
China Intelligent Manufacturing
Summit Forum

St fB RS

Hebei Risun

(A

A MARBHAF LR

Hebei Technological Innovation
Demonstration Enterprise

s TEME SR
Industry and Information Technology
Department of Hebei Province

ATt FB RS
Hebei Risun

@ UREEBLIELESE |

HERASDHERR =5
Third Prize of Shandong’s 1st Competition for
Chemical Industry’s Intelligent Transformation
and Upgradation (Group Award)
I TS BB

Department of Industry and Information
Technology of Shandong Province

REER
Dongming Risun
\ -/
@ \
¢ ARGEYAKLE
KRERE

National Leading Water
Efficient Enterprise
BRI EAE LS

Ministry of Industry and
Information Technology

st fB ks
Hebei Risun

@ |
@/Tité‘é‘%&tii{tm%t#

Provincial Safety Culture
Demonstration Companies
in Hebei Province

LA EZEERE
Department of Emergency Management of
Hebei Province

St fB RS

Hebei Risun

@ \

A LRV e

Postdoctoral Innovation
Practice Base

LB AN E R S REE
Hebei Provincial Department of Human
Resources and Social Security

e e ks
Hebei Risun
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2022 #FzEE U iE

Efforts and Achievements in 2022

@ ABIIIRRREN

AR
Organic chemical enterprise
with a Grade A Environmental
Performance Certificate
ALK 4 RIR R

Department of Ecology and
Environment of Hebei Province

LB T
Tangshan Risun Chemical

\§ -/

€

A BrAANEREY

Postdoctoral Innovation
Practice Base

LA AN E R S RIEE
Hebei Provincial Department of
Human Resources and Social Security

J

BBz T
Tangshan Risun Chemical

\§ -/

@Jﬂ:ﬁé‘fﬁtéikmﬁmﬁ

Provincial Safety Culture
Demonstration Companies in
Hebei Province

LA ESEERE
Department of Emergency
Management of Hebei Province

~N

& 8T

Xingtai Risun Chemical

@ TERHARELERS
A HEhu

Pilot enterprise for
industrial control system
information security
L TEAE B
Industry and Information Technology
Department of Hebei Province

MEEBREET
Xingtai Risun Coal Chemical

@ BELmEBARLERER

LB T
Tangshan Risun Chemical
\ v
% |
V4 AEENRAERE

-/

MERRENEE
Key Project of Integrated Development
of the Internet and Advanced
Manufacturing of Tangshan
ELFIEMESLR

Bureau of Industry and Information
Technology of Tangshan

Hebei Provincial Science and
Technology Leading Enterprise

LA B2 R R
Hebei Provincial Department of
Science and Technology

MEMEBHET
Xingtai Risun Chemical
. -/
% \
7 BR{EIAEER
BYARLE

Organic chemical enterprise
with a Grade A Environmental
Performance Certificate

LA EREBUR IR
Department of Ecology and
Environment of Hebei Province

& ks T

Xingtai Risun Chemical

J

@ ML EEREH PN

“Specialized, Delicacy,
Characteristic and Novelty”
SMEs of Hebei Province

LA TEMESLE
Industry and Information Technology
Department of Hebei Province

MEEBREET
Xingtai Risun Coal Chemical

¢

A ThERBAF TSR

@ \

A ALEHAB L%

A M EERRETH

\§ -/

%) N

Hebei Technological Innovation
Demonstration Enterprise

AEE TEMERLE
Industry and Information Technology
Department of Hebei Province

LB T
Tangshan Risun Chemical

Water Saving Enterprises
in Hebei Province

WL E TEMESILE - AILEKFIE

Industry and Information Technology

Department of Hebei Province, Department
of Water Resources of Hebei Province

MEMBRBHET
Xingtai Risun Chemical

Provincial Green Factory
in Hebei Province

AR TEMESLE
Industry and Information Technology
Department of Hebei Province

MagrmE{LT
Xingtai Risun Coal Chemical
& _—
% \
7 EBLIAEER
BYARLE

Organic chemical enterprise
with a Grade A Environmental
Performance Certificate
SILA AR

Department of Ecology and
Environment of Hebei Province

MEEBREET
Xingtai Risun Coal Chemical

. -/




2022 FFzEd U iE
Efforts and Achievements in 2022

@ AT A KBS
Vi ERBTO¥(E—H)
Chain-leader Enterprises of
Hohhot’s 6 Major Industrial
Clusters (First Batch)
FHIEREH D E B B R REE S ARB
Hohhot Municipal Committee of the

Communist Party of China and People’s
Government of Hohhot Municipality

@ BRRBE IR2022FE
A :ERBAREN ENE]
National Green Factory
2022 National Energy Efficiency
“Leader” in Methanol Industry
BRI EMESHB
Ministry of Industry and
Information Technology

x .
'@ TEEERZ2 X RELE
Provincial Safety Culture

Demonstration Companies
in Hebei Province

LB RS EERE
Department of Emergency
Management of Hebei Province

A BB T S4B JBFS H R
Xingtai Risun Chemical Jinniu Risun Risun CHINA GAS
- *—/ & *—/ & *—/
Fatz o AR BB ER R AE R B2022FEEERERE - BEERTENEECEERRERRGZETEER
& o

In addition to the above, Hebei Xingtai Xuyang Economic Development Zone was included in the “National Green
Manufacturing List for 2022”, and was approved by the Ministry of Industry and Information Technology (MIIT) as a
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,gfﬁ\ EFEXRERE
W& Sustainable Development
Management

’ AF4E 26

Corporate Governance

NAVAERLEE
Corporate governance framework

R EE B

Shareholders and investors communication

Exezlt
Diversity of the Board of Directors

ESG &2 30
ESG Management

B EE R E IR 30
Compliance and Risk Management

[\ B
Risk management

BRI E
Operate with honesty and integrity

N iARE T 20 35

Stakeholders Participation

AR BB
Stakeholders communication

BEMREBRBEE
Identification Process of Material Topics

BEEMREBNER
Results of Identification of Major Topics
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S THERREE

A

W& Sustainable Development Management

AEBBEBTAHEZRES  BICEMSER  BUNEFEARUNLEEEERER @ HEDEILHENEE
BHERERE RN SERREHERUASERREE S HAREEVHEZRER  EBELREEEN - #BHE
ERMACERTELLRESLUETIRELIET -

The Group has actively pursued sustainable development, fulfilled its corporate social responsibilities, established
a social responsibility management system with the Board of Directors as the core and continuously responded
to and meet the requirements of stakeholders. Meanwhile, the Group has prepared for the establishment of the
Sustainable Development Committee, developed the Group’s sustainable development strategy, structure and
management mode, and promoted the integration of sustainable development into the routine operations of the
Group and the daily work of every employee.

NERE

Corporate Governance

RIFNAFIREBESER AFAHERRNER - XEERBETERAFDREHE - TR TEREA - RERRRE
BEehHEMZES  SAERERE  SRBEEMPEXRNRFELNRBREEET  BEEP  HAEYE - ARCGHIE -
Sound corporate governance is the foundation of realizing sustainable development. The Group has constantly
improved its corporate governance system, enhanced its management level and promoted the legalization of
powers and responsibilities, transparency of powers and responsibilities, coordinated operation and effective
checks and balances of corporate governance institutions composed of shareholders’ meeting, board of directors
and its special committees, senior management and various functional departments.

NEVRERE
Corporate governance framework

SEREEFENTR=ZEEXZEE  NHRERZ

= & .
BE

il

T REZEE HMZE

The Group has a Board of Directors and three special committees, namely
the Audit Committee, the Nomination Committee, and the Remuneration
Committee.

EEeHEREBELABEABRRASHRETIF EFTRACE  BEAHAERRE
RE BITBRRAGHRER  REAKELZENIIRENR © BIEFEMKIE
HAZR  FRIRE - WEDIRA R - BAEMSRD T RERAREE  REAKEE
EEFIKY - TBRE  MHAELEMSREEBABNZEXRBER €
AEEEAERGEMREEETEEMZEGNNIER - WEHA - AEEAF
BHRIRESEEH  AREFHE2RERBTE LT AREFTARTHRB LB
BEURETRRAMSEEXRR I LMEREBNMTE2R -

A The Board of Directors is responsible to shareholders and has the duty to

Board of Directors report to the shareholders’ meeting. The Board of Directors is responsible
for convening the shareholders’ meeting, implementing the resolutions of the
shareholders’ meeting, finalizing the Group’s operating plan and investment
plan, formulating the annual financial budget plan, year-end accounts,
income distribution plan, capital increase or decrease plan and relevant
documentation, deciding on the establishment of the Group’s management
department, deciding on the appointment or dismissal of senior executives,
chief financial officer and other senior management, formulating the Group’s
basic management system and deciding on the establishment of the
special committee of the board of directors. During the reporting period, the
Group held a total of 9 board meetings, and directors of the Group actively
participated in seminars on the duties and responsibilities of directors of the
companies listed in Hong Kong and the listing compliance obligations of
listed companies for sustainable professional development.




AEFEEREE
Sustainable Development Management

BREEE
Senior Management

RATEERHARNTEFDARRRAKEN A REBEE - AEHT()A%
ElE R BHERBE AR - () NBERBPIRLIE - () A EEEATEHE R
()R E M ABAE -

The Senior Management is responsible for the specific implementation of the
resolutions of the Board of Directors and the daily business management
of the Group, including formulating (1) the Group’s operating plan and
investment plan, (2) the internal management department establishment
plan, (3) the Group’s basic management system and (4) the Group’s specific
regulations.

EXZEE
Special Committees

BEREEY BERZEENANRGPDEFSERAEENTBRE - BREER
NEEHZRERENTE LHRA - EEAKERBRROTEN  REAEEDN
SNERZ BB AF A EOB T M R B - WHERE FEARE N RIS A 2 B
BRUBR - MEHA  BEREZEGRITORGH

Audit Committee: The purpose of the Audit Committee is to assist the Board
of Directors in ensuring that the Group’s financial reports, risk management
and internal control systems are effective and comply with the listing rules,
supervising the integrity of the Group’s financial statements, selecting
the Group’'s external auditors and evaluating their independence and
qualifications, and ensuring effective communication between directors and
the Group's internal and external auditors. During the reporting period, the
Audit Committee held 5 meetings.

FMEZE S FMZE NI ERACEIEAERAKREEERSMERENT
HERERBUREERBNLHFANEFTSREER - FTHZESTAABERER
PRt BRI BRERE - REHA - FHRESRTIAER

Remuneration Committee: The main responsibilities of the Remuneration
Committee include formulating and reviewing the remuneration policy and
structure of the directors and senior management of the Group and providing
suggestions to the Board of Directors on employee welfare arrangements. The
Remuneration Committee is also responsible for determining the ownership of
share options granted under the share option scheme. During the reporting
period, the Remuneration Committee held 1 meeting.

REZES  REZEENIZRECRELSFROEFTINRRE  RE AKX
kZfl > YBMERBFLZEHRNEETSRHEERRS  F2RAKREZEER
BEARE AR - RFEE L FMITESNRLEUNRRERER  URRERE - BERE
REEULEFEIHENESSREER - MEHAN - BRZEGRTIRER -

Nomination Committee: The main responsibilities of the Nomination Committee
include reviewing the structure, scale, composition and diversity of the Board
of Directors at least annually, and making recommendations to the Board of
Directors on any proposed changes to complement the Group’s corporate
strategy, evaluating the independence of independent non-executive directors
to determine their qualifications, and making recommendations to the Board
of Directors on the appointment, re-election and dismissal of directors and
the succession plan of directors. During the reporting period, the Nomination
Committee held 1 meeting.
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AEFEEREE
Sustainable Development Management

HEROAUBBHREAREEFRIREE THRASENEBRRREFTEE - AEEFEERRRNERLRER - &
BEBEERSEREEBFREY  ERFRFER  RERESRENGES K - REAFWER  NEEREGEM
http://www.risun.com * EFEHEEB RN EENEBLERER MBELS  CEEAFALHEMATHENEE @ Al#
RBEANTHE - {EPHR - XEESFTER1UARERE -

Effective communication with shareholders is very important to improving relations with investors and investors’
understanding of the Group’s business and strategy. The Group attaches great importance to the opinions and
suggestions of shareholders, actively organizes and carries out various investors-relations activities to maintain
communication with shareholders and meet the reasonable needs of shareholders in a timely manner. In order
to make communication more effective, the Group has set up a website http://www.risun.com, which contains
the latest information about the Group’s business operation and development, financial information, corporate
governance practices and other materials open for the public. During the reporting period, the Group held a total
of 1 shareholders’ meeting.

AEERR RIFREEMERDNEZEREMNKREER Bt 8 FHi - AEE-—BTHBNGHRSEHE - B
SFEMARBLAS R RREERMEE ERONERS  FHEBTLTARGRRENEML - AEEBBRMKE - 2N
BEEG  BRBEEESFAMBERER ZHIBER BREETHOERBREREENRNR -

The Group believes that sound relations with investors are conducive to establishing a more stable shareholder
base. Therefore, since its listing, the Group has been and will be committed to maintaining high transparency,
complying with the listing rules, providing comprehensive and accurate information to investors in a timely manner,
and continuously fulfilling the responsibility of information disclosure as a listed company. The Group strengthens
communication with investors through road shows, investor summits and voluntary disclosure of information, so that
investors can better understand the strategy and business operation of the Group.

RTRSEFENEELEEVIHERFIEENERMEESELAIFERER  RMERKNESTE L TERE - REEFES
TR BPEEERESS ARRERZEARE - BEEATRNER - i Fit - SELR - 1F - UERHES
5 BGEEBRBEH  UREREFEZ L ZREBRETHREREANBERERESZSMEERMIERE - EFGHEE
NHEARANRNEEESERE TN A EBAES R ERE AR E AR &R o

We have adopted the board diversity policy to improve the performance of the Board of Directors and achieve the
Group’s strategic goals and sustainable development. As per the board diversity policy, and will consider many
factors, including but not limited to gender, skills, age, professional experience, expertise, cultural and educational
background, race and length of service, in order to achieve diversity of the Board of Directors. In the end, the
appointment will be made according to the strengths of the candidates and their contribution to the Board of
Directors. The Board of Directors believes that the appointment of directors based on the principle that only the
talented people can be appointed will be most beneficial for the Group to continue to serve its shareholders and
other stakeholders.
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BAMESEBETRMBENGE  EREBEEMBRER  HERTHER  MBEREF  ZE BAREXESL X
BERRITELR - BMANERTISEREENEN  BRIHER KT /eI TELEERE S5 4

HER BREBEZREETIRE -

Our directors have rich knowledge and skills, including overall management and strategic development, sales
and marketing, finance and accounting, law, consulting and corporate governance, and have experience in coke
operation. They have also earned various professional degrees, including business administration, coal chemistry,
metallurgical engineering, industrial economic management, accounting, statistics, law, international trade and
chemical engineering.

REEBESEESEXERAHER
Academic Backgrounds of Board Members of Risun Group

¥ 5 BT REIR a&f gist Lt2IR B BB ERES
Coal Metallurgical Chemical International
Profession chemistry engineering  Accounting Statistics  engineering Law Management trade
N 1 1 2 1 1 3 3 1
Number
DEFHRFLEEZRSR

Note: some directors have several professional degrees.

REEBBE=ZZETATEESNEIINTES  HEFEXNEABN =2 — - I EFFFRBEREZ - B32HE
6457 o

The Group has three independent non-executive directors with different industry backgrounds, accounting for one
third of the board members. In addition, the Board of Directors is of a wide range of ages, ranging from 32 to 64.

EEEEESSEEFROMER

Age Groups of Board Members of Risun Group

FHRER 30-405% 41-505% 51-605% 61-7073%
Age Group 30-40 41-50 51-60 61-70
AH 1 1 5 2
Number
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Sustainable Development Management

ENEEET  REGSREEEGRAEEHE - @ERZUEIZ Al  BERINBMRANEFEXALSEFTE - U
REENTAESREN  BFSNERNEEFSLUCEE  AMEFeNEETEECEEET -

Among these 9 directors, only Mr. Yang Xuegang is related to Mr. Yang Lu. Despite the lack of gender balance,
the composition of the Board of Directors complies with the board diversity policy, considering our existing
business model and specific needs as well as the different industry backgrounds and capabilities of our directors.
In addition, Risun is currently making preparation for the appointment of female board members.

ESGEX

ESG Management

REERVIRE  HEREBESG)IIENME - EFSRAREEEHRE HERELEERRIERE ST - WEHR
BESGEMRERKE  FHELE RE BI RESFZHERESGHBNZER A 158  REILIEHESG BIEZM -
BEATGEHERBERRHANM - AEHFESCHAMZE THRNEEFERSREEREBER - ABFIAFIRETF (D)
RARBEEFEB LB AFEBESGIIERE @ WEEARMESGEN  ETFEESGHELERMIRE - A FEHE
The Group established an environmental, social, and governance (ESG) working group. The board of directors and
senior management are responsible for the environmental, social, and governance strategy and report, periodically
review the environmental, social, and governance information and performance, reviewing proposals about ESG
such as safety, environment, employees, and investment, and direct, decide, and promote ESG work uniformly; the
Capital Market Department of the Board of Directors, as the leading and coordinating department, is responsible
for daily ESG coordination and implementation, and periodically reports to the board of directors and senior
management; departments of the headquarter and the subsidiaries (branches) are responsible for implementation
of the ESG work according to their own businesses and functions, report the ESG performance and disclose and
report the ESG information, thus making operation more transparent.

SREREEER
Compliance and Risk Management

REEHBETREING ABRARIZEFNDIRIEEZRR - INFEBRIZERSETE 46 8 A 8 WP RAVINFEK
R OAERERETZFPERZEGEZHE -  ABERZEHAE - SEKRREZEHEZES  TEHTERZAZER  AEM
WEZEABETRRIZERFEZESHEETE  YREESAKREER  SAKLHEAR  ERARRFESETEZEENEA
R REQRESBRENEZAR -

The Group has built a full-process risk control system covering both external and internal risk control. The external
risk control includes the important dimensions of external policies, legal risks and customer risk control related to
production, supply, sales, personnel, finance and materials. In terms of internal risk control, the Group has also set
up a risk control committee to continuously improve its risk control organization system. The group has assigned
risk control personnel to carry out risk control and legal affairs management and conduct legal review and risk
control over the Group’s significant investment projects, material business contracts, major decisions, etc., to
reduce the legal risks in the Company’s operation.



9% mL R R
4-level risk control system

2ERAR
Sectorial vice president

RESEHMBEREER T RIEREZRARRSE
Submit the risk report based on the senior
management’s knowledge of the business in the
responsible area

ASERRERE
Sustainable Development Management

EIEEIEED
Dept. of Legal Affairs and

Risk Control

TREPKEBAEANR  HBRREENE
Understand the customer’s business information
and carry out risk management in advance

W

EEREEPRERBPIRERN
REEZES

Full-time or part-time risk control
specialists set up in all business
departments of the Group

REARBPIGRZT W EREE
Prepare the risk control plan of the department
and supervise its implementation

X%8

Salesperson

BEEKBELEARIARSITHRE
Submit the risk analysis report on a monthly basis

based on business condition

31

CHE

220z S HLUENER

1oday 80UBUIBAOL) PUE ‘[BI00S ‘[BIUBWIUOIIAUT



th

gl

(=7 i B 2 B

pajwi dnoin unsiy euly)

32

‘ —.I-j:%nlﬁﬁé,ﬁ%fi
Sustainable Development Management

MAEIE R

2-level legal affairs system

SEEBREE
Dept. of Legal Affairs and Risk Control of
the Group

B EEER R E
Dept. of Legal Affairs and Risk Control
of each base

HEREAREZRAERE 3D 5k

atotal of 3D training sessions on contract

sz A egze 500 4 A

involving more than 500 tainees

AEBERY —EXRE  2EMNERERER  SEEBPIHAIESMEEBRESENRR S 2ENRAKRLE - FE
BB ERETE - SFEEHERRERTENBERERBERBRERBER - £ABPIBANEREBTE  GR(EHREZER
BE)FM HMEEZZEEBRUNEEE  HBARGEITESE M  EEFHELEEX  AREK:] AREXR  6RE
HER - BURROZEHER FATENEGRSWAEETEAUES « BARZEEB/KTE - 2022 F LFE S RFEZ
[RBRIENSEIH K - 2INEFFIA B EHBIBR50084 A ©

The Group has formulated a complete and comprehensive set of risk management system. Each operating
department identifies and analyzes risks related to its functions, maintains comprehensive risk records, formulates
risk mitigation plans, measures the effectiveness of relevant risk mitigation plans and gives reports on risk
management. According to their actual condition and business needs, each department prepares the manual of
Risk Points for Business Risk Control to fully cover the main risk points, promotes the establishment of the contract
informatization platform, covering all aspects of customer pre-qualification review, contract signing, contract
review, contract performance management, control and collection of accounts receivable, litigation management
and contract analysis, and thus improving the informatization level of risk control. In 2022, there were a total of 35
training sessions on contract audit risk, involving more than 500 trainees.
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REBERET(hEARLMBETE) (PEARKAMBRRE) (BRI EBRITRNET ﬁm)&%%@mﬁﬁﬁm
WWQ%&%% PR HMFRARBENEBEEER  REZERBYRELT  BATEEERG O RMEIEER AR
fpriESiEE - ARZERAORBERAEE - RERITIFRERIFAK -

The Group strictly abides by the Criminal Law of the People’s Republic of China, the Company Law of the People’s
Republic of China, the Interim Provisions on the Prohibition of Commercial Bribery, the Prevention of Bribery
Ordinance and other relevant laws and regulations formulated to prevent bribery, extortion, fraud and money
laundering, earnestly implements its anti-corruption responsibility, and carries out anti-corruption education at
various levels by improving its supervision system, deepening system construction, and upgrading risk prevention
and control measures. So far, the Group has achieved satisfactory results in its anti-corruption efforts.

WEHAN - AERBERANZRRZBEHERK - R - KFRAREFERELEGNBA -

During the reporting period, the Group did not know or receive any notice of any violation of laws and regulations
such as commercial bribery, extortion, fraud and money laundering.

HIEN B RRERGE) (IRETHIE) (ERERERHAE) (BBEXNEH
BREEI(BIEBRELTREREI (BEBMERINE) (2 BEBRNESR
HEIEHE  HIERRE BEIRFOTRETREER  ARESIERHEED
B 1l S AR PR o

The Group has formulated systems such as Integrity and Self-discipline
System, Red Line Prohibition System, Regulations on the Management of
Reciprocal Gifts, Filing System for Major Events of Cadres, Regulations
on Handling Employees’ Violations of Rules and Disciplines, Management
Measures for Self-examination and Self-correction, and System for Tip-off and
Suggestions by Employees, and put them into effect so as to standardize
the management of work processes and daily behaviours of employees and
provide reliable institutional guarantee for anti-corruption work.

TERBERHE
Improve the anti-
corruption system
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BUGEOEEREEEE  REBY  BFE  MEARRANERERSEREE

ERRBELE  HRR/AETRE  FE-KEREERES  RERETHEEYL

FRIESE  IREEERSETARBEAITE G EEFREETEE

The Group has created a smooth reporting and supervision mechanism, and
S A provide tip-off channels sgch .as email, telephgne, Wthat official agcouht
and face-to-face communication. After obtaining the tip-off information is
obtained, the Group will protect the whistleblower, check the information
as soon as possible, investigate or conduct special audit based on the
actual condition, and handle the personnel with the facts such as corruption
according to the relevant regulations of the internal audit system.

Establish a report and
supervision mechanism

EEEEFARREBHEERIM RERETARREREN
The Group and its subsidiaries have tip-off The Group and its subsidiaries
phone numbers and email addresses. have tip-off boxes.
TEEFEE

Main tip-off channels

BEAMERA MBS EEEREE KEREFAREEAMGE
RisEE T RRBREHET N
“Service Supervision Platform of The contact information of the
Supervision and Audit Department Group and its subsidiaries for tip-off
of Risun Group” on official WeChat is shown in conspicuous positions.
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HEHN  BEIRZSEMEMN
Signing of the integrity
guarantee letter by
cadres and employees

FENCBRBREARECE IR —FERREMN  BHEMRERPEITGAEE
E - EEHAFEIIERBEREERE TR FERLE - BLRTE - THEL
M NMEE@ENESRBEERNRA  BEEATEANKSE DR - HEFLERE
TR -

Middle-level cadres and above as well as employees in key posts are required
to sign the honesty and integrity guarantee letter, sign sunshine cooperation
agreements with suppliers and customers, and follow the basic principles
of honesty and trustworthiness, equality and justice, law-abiding, no self-
seeking, interest avoidance and information confidentiality in the internal and
external activities. In addition, bribery, extortion, fraud and money laundering
are strictly prohibited.

HRERERHETD
Carry out
anti-corruption
educational activities

FRZER  2EENERFIEY  TEHEEIXRG  Lhe Z@e BEgL
ETERYE - UEHESEABEBRERHEME - B REI -

The Group carries out full-coverage warning training activities frequently,
gives warning education at staff meetings, day-to-day meetings, special
meetings and morning meetings, and publishes warning education materials
and strengthens warning training on a regular basis.

MBS 2 H

Stakeholders Participation

N EB LR

Stakeholders communication

AEBEFEIESRTHERSENZBATHNEBRE PR BAKEERE TP SFEBH BI HES
BBENFARTERSEESTCBEREE  HERENDAE I MEESN  IHEFEABTOER RE M OE -

SERITHERRAELE  EEYKRANRBENTBREAE  REBESENEERR TIFRHER -

The Group maintained communication with stakeholders (including shareholders, governments and regulatory
authorities, customers, partners, employees, community, etc.) during the year, and listened to the demands and
appeals of the stakeholders and made responses to the opinions of the stakeholders in a timely manner through
diversified channels, including the forum with stakeholders. The Group collated and prepared stakeholders
communication form from the perspective of sustainable development, and laid a foundation for identification of

material topics of the Group.
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Fl=EEBA
Stakeholders

BEEE

Communication Channels

BERE

Topics

BREEBRR
Investors/
Shareholders

EHIRE BE R

Periodic report and information
disclosure

BERXE

General meeting
REEBEREH

Investor relations activities

FEAEEAEDR

Continue to return value
hERELERARER

Corporate governance and risk
management

TR AN REAN 2 BUA SR e

Right to know and right to
make decision

HEER

Daily communication
[E=YN=

Information bulletin
BEE

Government and enterprise

BRI

Pay taxes according to the
laws

EEMERRE

Intellectual property protection
LRERE

Governments and cooperation Safety Production
HFEE Ef BERE 7%
Regulators ) )
Government review Energy saving and
consumption reduction
VB SZ)=s
Pollutant treatment
ERWE
Information disclosure
HERBER EnBEET
Daily service and Stable product quality
e communication P 755 £ 00 85 [0 FE AR [
B ETE Service and feedback
Customers o )
Customer visiting mechanism response guarantee
P9 P 48k
Web portal
HE&ER RIFOEEFER
Daily communication Good relations of cooperation
FERR R & HEEBRE S
fitrEgE Symposium Expedite communication
Supply Chain ~HABEZ channels

Open tendering

REAITEIEBE
Conscientiously implement
cooperation agreement
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BEEE

BERE

Stakeholders Communication Channels Topics
« FHREBAE HEK K
Carry out project cooperation Mutual development
s AEEBR HBAE
EERME Daily business communication Project cooperation
Partners = 2NBEeE BRHE
Attend association meetings Resource sharing
. BRERBFTE
On-line service platform
s 1TEWmIE HEBAR B TRRER
Industry forum Promote the construction of
« HAFTEEE green plants
Project review meeting FE R BRI
BX Adopt low carbon development
Experts technology
EmAR
Product upgrade
rEZD
Essential safety
. EHEE RIEE T&/AER
Periodic meetings Safeguard legal rights and
. BIE interests of employees
Employee training HEB R AR I
aT s LEEH Promote occupational
Employees Labor union activities development and improvement
s XIEE® of skills
Cultural activities T e84 E T
Work-life balance
B RE
Occupational health
s ERRERE /N
Volunteer services Community public service
s DREAEED mEHPHE
Public charity activities Charity and educational aid
HE ye b E
Communities *ﬁf. = .
Precise poverty alleviation
HEREBEEE
Environmental quality
improvement
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EEMERERBBE

Identification Process of Material Topics
REBEKB(EBBARSMERATFS EMARADME - THCGRE - @ RERMEBIES) FBCREE - HHEERR
FogkELEE  ERNMREETEREEFEREREBEN  KFEENREETNEENREEHEERRENSER
MR B AEE HE - HRBEITAHE  FREWTER EEMEEER - (FRAEEESGHIZ D EE IR EKIE -

With respect to topics concerning the environment, social, and governance, the Group, in accordance with
Appendix 27 “Environmental, Social and Governance Reporting Guide” of the securities listing rules of Stock
Exchange of Hong Kong Limited, and based on the stakeholder communication and practices of the Group,
carried out evaluation and screening from the perspective of importance of the topics to the stakeholders and to
the environment and society to form a matrix of material topics, as the focus of ESG of the Group and the basis
of disclosure.

. %5 2 7 B4R S TG
AR TREGE Questionnaire Analysis and
Definition and selection of topics J Comprehensive Assessment
- 5% S A
HIZHA R BT R B IEEER Questionnaire survey IR IR o] 5 ¥ AR M AR R 7 B R
o BHAMABERMTLRESE, TEEUZBREBLIERIR  GAER

= AR 5 TR
B A 51501

Conduct research on

REBAERER GHEZENHEEERE
According to the responses to the

BREBRATIESIZR  RESERRS
BEARE - AERDTEBIHI7EER

M= ta7E 5 A RE , questionnaires, the priority of major
) ) ) stakeholders 150 valid )
According to international issues of each group of stakeholders

questionnaires were

; was ranked, and the matrix of
received

requirements such as the United

Nations Sustainable Development important issues was obtained by
Goals, tracking the development integrating the opinions of experts
priorities of international and and relevant personnel.

domestic industries, following the
guidelines of the stock exchange,
and based on the Group’s
development strategic plan, experts
finalized 37 topics through analysis

for the stakeholder-related research.
_ J
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EEMRERRE
Results of Identification of Major Topics

HETHEZE

Ns

P

m
Ea g
Importance to stakeholders

= SRR E AN E S

Importance to Risun Group High
SEIEEE HPRTEERE RETEHE
Topics of high concern Topics of medium concern Topics of low concern
RIFHI%E ZEEERA 0 B R ESG/RIE
Good performance Safety production input Anti-corruption ESG governance
HREE BERRR2IE WEEHR A RERRABRTERRER
Compliance operation Occupational health and Carbon peaking and Environment objectives
NS safety training carbon neutrality B B Y SR
AN s . . m =I5 ZIENEIRR
Corporate governance H&ﬁﬁgﬁ_?%ﬁ%ﬁ HERIRS - HERRER Environmental and biodiversity
Occupational health and Environmental and social risk protection
FztaR T ER safety measures management in supply chain

HERHSEE R AEX

Stakeholder communication

. @ REEERM ) @ TEREREE @ Audit of HSE management
0 WRIBREE (&88) Safectjy ptrodUCtlon Disposal of unqualified products system for suppliers
Develop dean energy accidents . -
(hydrogen energy) T g A @ BEMERE . 15 (= 1708
@ 7 Intellectual property right Green procurement
@ FEAK A EE B2 B 5 R HEAR Incidence rate of N N
Reduce pollution and emission in occupational diseases @ BHRA . @ BTREEER
production process AT Solentlﬁo and technological Care for employees and
@ TN innovation support
m RS AEREIRAF B REE Fair procurement v
Improve the efficiency of utilization EoouE @ FEER ) @ EBRIR A
of energy resources @ REn = S Employment equality Rural revitalization
Product quality
@ FREARBERR - R RIS L management @ HMEAT miam
Reduce carbon emissions and o Employment by laws and Charity and donations
cope with climate change @ & RIS R E ) i regulations
Customer service quality (I E T @ BTEEEEH
@ ;EaitX iﬁﬁf construction @ S @ Saf_::iard eﬁr]TlW"OyeeS' rights Volunteer activity among
Y Safeguard customers’ and interests employees
rights and interests & THERE
@ Employee training and

development

CHE

220z S HLUENER

1oday 80UBUIBAOL) PUE ‘[BI00S ‘[BIUBWIUOIIAUT




\ TREBREE
<2 Sustainable Development
Practices

B
Environment

BIHEID
Environmental Management

FEEIRIRE L

Response to climate change

ARt
Green ecology

BIRERK

Resource saving

HEE R
Emission management

IKERETE
Water resource management

nHem
Society

REARS ®
Health and safety “

BEEmM
Quality products

HERER
Supply chain management

BTH#E
Development of employees J [\

HEHE
Community public service
EBITRER

The promotion of industrial development
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AEBERAHEERBACEATECRER  EERREERER - BIT[MWUIRA - REBIRKE - BHBER 2] B
RER  BYEMEGEERERXRFLZ2EERE HLHEANOER BT RHERBHAREY  BEEERR
BNIRESER - FEREQHEXEDTHHNEEERE  ZRIBEEE] -

The Group has integrated sustainable development into its daily operation and practices, built an environmental
management system and implemented the concept of “Lucid waters and lush mountains are invaluable assets”
to protect the earth and contribute to the realization of China’s “double carbon” goal. Additionally, the Group has
established a product quality monitoring and occupational health and safety management framework, produced
high-quality and reliable products, and made progress together with its employees and suppliers. Furthermore, the
Group has actively responded to China’s call for rural revitalization and continued to leverage its own industrial
advantages to drive rural economy and employment to fulfill Risun’s social responsibilities.

SEREEGERRET(PEARKIMBERFREER) (PEARKMBEKFRPEE) (R EARKMBE KRR G R AE)
(FBARKAMBEEREYSRRRET A (PEAREMBUIRFRERE) CBEFRTAI B EED) (P EAR MBI L
BERE) CPREARKMBUSZEERER) TRHRERHOMBRREFHER  BRETHECERBRERES - 816
F}%ﬁ&#&i Priakss - SIEeRERE - HEDCE NIRRT FH  THTSREEEBANMEESNE - HERERER BEPE
BR RERBEHEHET  MDRERESANEEINER  THERARSERREE  RBAZERREHR E2EXK
RERRENEFTANBITE - HATEEBREA -

The Group earnestly abides by the Environmental Protection Law of the People’s Republic of China, the Law of the
People’s Republic of China on Water Pollution Prevention and Control, the Law of the People’s Republic of China
on Water Pollution Prevention and Control, the Law of the People’s Republic of China on Prevention and Control
of Environmental Pollution by Solid Waste, the Environmental Protection Tax Law of the People’s Republic of
China, the Regulations on the Administration of Emission Permission, the Energy Conservation Law of the People’s
Republic of China, the Law of the People’s Republic of China on the Promotion of Clean Production and other
national guidelines and policies for resource conservation and environmental protection. We actively implement
the concept of green and low-carbon cycle development, follow the environmental guidelines of “abiding by
law, combining prevention with control, saving energy and reducing consumption, and continuously improving”,
constantly improve the environmental management system and management regulations from the dimensions
including projects under construction, environmental impact monitoring, environmental emergencies, promote the
responsibility of environmental protection from management to practice, actively carry out educational activities
on energy conservation and environmental protection, enhance the environmental protection awareness among
employees, and encourage all employees to become the responsible persons and practitioners of environmental
protection and jointly protect our beautiful homes.
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BEREH

Resource saving

ETEBRARMERMIERETE - SERKBNPBRGEHELE KN TENESE  EENDRE
2ITHFHE ZHRUERFRRSBEHERERE  EDRHY  EQEFEE  2BNEREHRE  &28RASFB  AHERR
BoEm %2 8EF ZENGEEMNE - —7HE  ITEHREENRERR  REERTEERREETL - 2ER
BREEUYY - TREARME  FIREREEARUOHERE  BREREWEA - Z—FHE  TEERETHRBRES - b
BAORERIRA I BRAREZEROWFAE - EHERIRSRRANANE  BREELERER  BER2EZXEZE K
fik - EPREIEE -

Coking industry is a typical energy processing and conversion industry. The Group has always been committed to
building a green energy-saving enterprise. Relying on its complete industrial chain, the Group has coordinated the
whole production processes and procedures, carried out various energy-saving measures in multiple dimensions,
promoted the mutual complementation of raw materials and products, the mutual supply of public medias and
the full utilization of energy, and fully realized the comprehensive utilization of raw materials, products, residual
heat, residual pressure and three wastes. On the one hand, the Group emphasized on the construction of energy-
saving devices and equipment and have invested in construction of large-scale energy-saving projects such as the
smart energy control center, flue gas residual heat recycling, heating by industrial residual heat, dry coke power
generation, effectively realizing the improvement of energy efficiency. the Group emphasized on the lean control
of actual operation, such as reducing energy input, focusing on recycling and utilization of residual heat and
energy resources, which may effectively improve energy utilization efficiency, reduce energy consumption per unit
product, and realize the green, low-carbon and energy-saving operation of the whole industrial chain.

o HIEATEZECTRMBNERHE) CREERNEEE) CRRRIEEEHE)
(REFEEEHE) CRERZZAR) CREFREZIHIE) (B RBERIE) E 8RR
MEEMWE)(ERRRRAESLE —H— K] BiE7R)FEEHIE RIS - K
RIFEEDERER -

The Group formulated the Pollutant Discharge Management System,

REEEHE Management Measures for the Environmental Monitoring, Management
Environmental System for the Environmental Protection Facilities, Environmental Protection
management system Responsibility System, Regulation of Environmental Protection Assessment,

Environmental Protection Training System, Management Measures for the
Pollution Discharge Declaration, Management Measures for Solid Waste,
Implementation Plan of “One Plant, One Policy” for Emergency Response to
Heavily Polluted Weather, and other management systems and measures, thus
forming its environmental management system.

. THELEEAERREERR EXEEEREZFINRREEZES  EEERE
TRAEE B ESFRAREYRAETEZE S  HPMEARREELRNIE -
ERESEABRRREERNTE - SENELETRAE - BREW  LWEBRIER
BB I R E KBTI BN -

BIEEEEAED The Group continues to improve the sound six-level environmental protection
management and control system. The Group set up a special environmental
management committee; the base implemented the integration of environmental
management; the Company established an environmental management
committee; the team’s environmental management was vertical to the end;
everyone was an environmental management executor, and the posts at various
levels had clear responsibilities with clear goals. The Group ensured continuous
improvement of system operation through establishing the assessment and
incentives mechanism.

Construction of
environmental
management system
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RIEEEEE
Environmental
management framework

BUTERFEEEESCRBEROMEETE  BRRREEEIAAGE]:

The Group established and improved the networked framework of environmental
management and the hierarchical management system to ensure that everyone
bears his share of the responsibility for environmental management;

TEEEREABEERE  EVYRKEBEHEEEENR  RAERIAREMAT
BERGEENTR  HRABRLEEN YRR (RE  BR - B #E]W
ERTHHRERE  HBRFRES -

The Group improved the supervision process for environmental issue
management, established the process to investigate and control environmental
hazards, adopted a combination of workshop self-inspection and company
inspection to detect and rectify problems in a timely fashion, and carried out
the closed-loop management consisting of “inspection, notification, rectification,
and review” to eliminate environmental hazards.

BREERRER

Environment-
friendly management
of projects under
construction

RREFAEEREARER  ETRBZENE - UBBPTRRI=ZAK]HIE

The Group carried out environmental impact assessment in accordance with
relevant national laws and regulations, and strictly implement the “three-item”
system on environmental protection;

EHEISEEEREREXEKAE BHEE BEEEEIORAMIAETSH -
RS LE | S PR -
In terms of dust management at the construction site, the Group follows the

principle of “business responsibility, localized management, layer-by-layer
supervision” and the control standard of “six 100%s and two prohibitions”.

RBRRENERE
Environmental
emergency
management

THZE(RERREHFESER) HEEETBETRREEEHHEANEE
HHRBESAEHRECEEREARETENNE - bIERERE MBS

Continue improving the Emergency Plan for Unexpected Environmental Events,
identify and evaluate environmental pollution events and other potential
environmental risks caused by unexpected events or natural disasters during
production and operation, and work out proper disposal and preventive
measures;

AHFARER R TEERBREREFHRSOER - RREREHRERIFMHD
EERENRSEER  ROMEGFORERERS - BEaRE®S  BREESHE
EEAIITM - ATRRIEME -

Emergency drills for environmental emergencies in the field of coking coal
and chemical production were organized to test the emergency rescue and
emergency response capabilities of workshops in dealing with environmental
emergencies, improve the rapid response capabilities of rescue teams, adapt
the rescue mechanism, and verify the feasibility and repeatability of emergency
response plan.
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BARE
Environmental
protection training

2022F FE 193 N AIREIRREL B 153 - HeHiE3I11,793 AKX

In 2022, 193 educational training sessions on energy conservation and
environmental protection were held, involving a total of 11,793 trainees;

HEFAR(ECRERBNEERREREELI)

The training on dissemination and implementation of coking standards and
solid waste disposal policies was organized and held;

Lﬂr%%&ﬁJ@%ﬁF%:¢%@%% BFNE - APPTH R MR R Y IEE
N RERRARESR - LRBREESEE  FHRNE -

Online environmental seminars for middle and senior management were
conducted through the “Networking Academy”, and special reports on
environmental protection were delivered in the form of PPT presentation,
covering environmental protection laws and regulations, main ideas of
environmental protection documents issued by authorities, accident cases, etc.

BEBEBRAH
Environmental

management system
certification

RERRBERABARREERBEARZNRT - BEHEEISO14000FR BT EIRERET
fuwuﬁyf’f ’ ?IEEITJJ:%LR1% K

Push on with the work on the establishment and certification of 1SO14000
environmental management system according to the relevant national
regulations on environmental management system certification so as to improve
the environmental management level of the enterprise;

2022 F EE I RAEESBNMIBIBISO14001 RIBFEILGE RRE » RELOEERN1.7% °

In 2022, 11 production units of the Group passed the ISO14001 environmental
management system certification, with a certification ratio reaching 91.7%.

i BUEESEARCAGREGRS  BRARREZE - THERERR -

Note: Tangshan Risun Aromatic Products Limited is ready for certification. Due to the company planning, however, the certification

is postponed.
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P

BB EFEERARAAFREEERN BYTEMRCEE
Hebei Risun Energy Limited innovates the environmental management model
and establishes a complete networked framework

AMILEERERERAREMNERAIFIRREEBEBERES  BUTERBEEREBMEE - WTI AR IEMIIE
BIZRERE  WEAELER AR AN BERA  [ERFEIEABIIEREIEEHIERE]  BRE
BAELBEABE  BENMREAL  BEEEEAAE  BERREEEBEDIREEL - HERBREIAA
B&E] -

Dingzhou Base of Hebei Risun Energy Limited innovated the model of environmental management,
established a complete networked framework, and implemented a three-level management system consisting
of the Company, the workshops and the shifts. On the basis of this three-level management system,
Dingzhou Base further developed a “5+3” management model (identifying areas, owners, responsibilities,
tasks and rewards and punishments to make sure that every position will be filled, every emission source
will be checked, and every indicator can be traced back to its owner) to make sure the environmental
management covers all operational positions and everyone bears his share of the responsibility for
environmental protection.

——{((J

“

AEIBRGRERER A RIEMNERBZE 7 ERRRERSERARREEILT - WHIIRRIVER - BIT24/ N X -
MEZEBIRREBAS  SIETRAREES  BRBERENZSHEBRREENE  BSFFORARSRABFITRR
BEELE  ARRREME  THRERSEN  MERERREETRZAE -

In addition, Dingzhou Base specifically set up an environmental protection supervision department to be in
charge of environmental protection, formed an environmental protection law enforcement team, implemented
24-hour law enforcement operations, equipped the Base with full-time environmental management personnel,
and formulated the system of accountability for environmental protection, the standard operating procedure
for environmental protection and various environmental management systems. Furthermore, Dingzhou Base
required employees at all levels to sign the environmental target responsibility document at the beginning of
each year, clarified environmental responsibilities, carried out regular inspections and monitoring, and made
the operation of environmental protection facilities scientifically controlled.

AAETERG 8L IR B IR A AITE M Bl (& AU 3T ERIR B IR 281 B AR =
Innovative environmental management framework and
model of Dingzhou Base of Hebei Risun Energy Limited

. @1[375#)\§/Z§
s
._(
N
EEEN = AR

REREFBLEESILERBELETHENERAF = ffg‘

>>

BRETEANSEERDD o AL BEERERARET v
[AE - B AWM =HESE | WAL ER FRRE AN %

SIMERER - DERERNTRS AR ERE T g
A% wiEe - SEELBEAT  SEKSRBEAS - e
SEEEHAARE  FEREDNET 2 WRMEHL - 2 @

BET  ERE[ERIE  HLRIE]IHBEER -
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RPEBCIRRAADBBARREREN  RAZERRER
Dongming Risun Chemical Limited actively carries out environmental
protection training and enhances environmental awareness of all staff

2022F RAMBBC TARARFRA FRRET - @B HEER A2 E2TRAMM - RARRKREHEIEH
Bet - SEREHRBRTSERAAGETRREEESR - BINDRERREEER - FRRREBSEE  FHE
e

In 2022, Dongming Risun Chemical Limited carried out online environmental training and organized all
employees to learn environmental protection knowledge through “Networking Academy” to improve their
environmental awareness and related skills. The Group held weekly dispatching meeting for middle and
senior management on a regular basis to conduct special reports on environmental protection. The training
content covers environmental laws and regulations, main ideas of environmental protection documents
issued by authorities, accident cases, etc.

SRR T _

\w/
v

P

FRBENEFH

HiRERIPEXHIREE

FREWE
2022660

RS THERRA R FRES FREREIIEE
Screenshot of online environmental protection training
carried out by Dongming Risun Chemical Limited
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PHRREEECEAEERNRERNMBENKE , — FEERARKEANBYEREERN RHEER  BEZERREK
B IR TERBENERIEIAR — B EIEAR]IARR  REERLEEEBRPREREBIHN  TBH2RAIRHE
BV E S RE TIFA(TCFD) &% - BSRREZ(HRNERARMEIEAR  HBRERAREERAQALE  EARE
BRENBPES HEBCEEERER 852K  AIBERRNLA : MAMEIEESR  HEEETEER
SNDMER - TERRBA SSRGS - AR BRERIESGHE] -

Global climate change is one of the most significant and urgent challenges facing mankind. As the world’s
largest independent coke producer and supplier, the Group actively implements national policies, adheres to our
corporate vision of “The World’'s Leading Energy Chemical Company — Innovation Leads to the Future”, attaches
great importance to greenhouse gas emissions in the process of production and operation, actively refers to the
recommendations of the Task Force on Climate-related Financial Disclosures (TCFD), focuses on the physical risks
and transformation risks brought by climate change, promotes the integration of climate risk management into
corporate governance, risk management system and daily operations, continues to optimize the Group’s energy
structure and boosts the share of clean energy and renewable energy. Meanwhile, the Group expands its hydrogen
energy industrial layout, promotes the intensive and efficient development of its hydrogen energy business, and
strives to build itself into an excellent service provider in energy transformation in an effort to contribute to the
realization of China’s “double carbon” goal.

e SRR 2 4 B

Strategies to address climate change

Riz2{EAE

Governance of climate change

BRBEE2EON #BE  RESEELE  E&  HAF
2RAZHBEROR - W AEREMITEA 8 - R ERER
A RITERT - RAHEBReLREE - REEEREE(LE

3 =
~7C

EEgWRBERECHABFEERTFAREEEERE -
RIFECARBEEREAT S A BEBNBH - EKE
HRIERE(CBRTER S - WHBRARPT - FAR#ELT

e,

V==Y °

The Board of Directors is responsible for the
supervision and management of climate change
related issues and work. The Capital market
Department of the Board of Directors is responsible for
leading and coordinating the climate change related
issues, and preparing relevant action plans to deal
with climate change, which shall be implemented by
relevant departments and subsidiaries.

Comprehensively analyze, investigate and calculate
the carbon emission sources of the Group in the whole
process of production, transportation and office,

form relevant action plans; set up hydrogen energy
companies and research institutes, vigorously promote
clean energy transformation, and ensure the realization
of the Group’s climate change goals.

JEL TR EE B 12(2021-2030)
Targets of climate change (2021-2030)

2060 FBR [k M | BIRMERS - Z S EAFERR SELME LR IRRNEE

Coordinate with China’s national carbon neutrality target by 2060, and gradually expand the capacity of coke
oven to produce hydrogen with gas and the implementation of energy conservation and emission reduction
projects

BB E - WAB - NKBZRFAENA - MR E RN
Actively promote carbon capture and utilization, and promote development and utilization of clean energy, to
reduce greenhouse gas emissions.
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Identification and evaluation of and response to climate change risks

RIRE LR B
Process of climate change risk identification

PR B St | RBEM R
The Group carries out dynamic research
on China’s “double carbon” policy

B FARRBESEKERETAEN
SR [ B il
each branch company and subsidiary
identifies climate risks according to its
own business conditions

B2 FRARRBDMRE G ERRER
BE S48 1 3 7% 1t B e
each branch company and subsidiary
develops climate risk response measures
based on the analysis report and
implements accordingly

SRR S b [ B 1 08 8 B R FT Ak
Identification and evaluation of climate change risks and opportunities

2, B 28 5 Jo B i AR

Time Dimension

Risk Category

Risk Description

EUR B (WARRMEBEROES - $E0W + - KH
Policy risk TEREELEXNARER  (2)2%Hk  Medium- and
P BB E KRB - (3)  long-term

BB A m IR X 258 51T
BE ()X ELMETRNIRR
(1) The implementation of carbon
price policy will lead to the
increase of operating costs of
enterprise; (2) the requirements
for enterprise carbon emission
information disclosure will
become increasingly strict; (3)
existing high-carbon products
and services of the Group will be
subject to mandatory regulation;
(4) enterprise operation will be
subject to increasingly stringent
environmental policies and
requirements.

FERRER

KB AL ML 1T 5 515 51 = B2 oml B R A
the Group formulates the principle of carbon
reduction and emission reduction for the
petrochemical and coking industries

SEELAS FRARRERBAERBEESI RS
the Group summarizes the risk
identification results of branch

companies and subsidiaries and
prepares an analysis report

SEHZD FARERSERETES
R - BY -
the Group regularly tracks, oversees,
and evaluates the implementation of
each branch company and subsidiary

HER  FERMBHZE
Strategic, Operational and
Financial Implications

SEBESRERAEZEERIERE
fERBEOZS OB EE R
EEEEENRA L R HK
REPBZE

More considerations will be

given to climate change risks in
the development of the Group’s
overall strategy; carbon emission
reduction policies will subject the
enterprise to financial impacts
such as rising electricity costs
and additional carbon transaction
costs.

W

CHE

220z S HLUENER

1oday 80UBUIBAOL) PUE ‘[BI00S ‘[BIUBWIUOIIAUT

49



(=7 ¥ & [ 25 & BV [ b

papwr dnois unsiy euyo

&

B2 R

Risk Category
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JeB P i A E

Risk Description Time Dimension

HER  XBERUBEHNTE

Strategic, Operational and

Financial Implications

Bl BB (WEEUBRESFROERRREE + - K5 HEERRBERTNELEYE TR
Technical risk REBE=MERLRY - BEEE  Medium- and 7 R 2E e T B G BUR AN R TT - MR
FEEERE Q)R ERENK  long-term ®
I () EER EHRPEBIRIT The overall strategic direction
NG of the Group may be affected;
(1) Enterprise will replace research and development of new
existing high-carbon products technology and product may lead
and services with low-emission to higher costs and lower profits.
products and services, thus
revolutionizing the industrial
structure; (2) investments in new
technology may fail; (3) the costs
for enterprise to switch to lower-
emission technologies may be
relatively high.
5 MBS BRI AR AN =312 SETSTAKENNERTEFE
Market risk RERZENL  RRREBENE Medium- and TREEE I TBY BARAE - R EHER &
MEAE R E R EHER B long-term FHESAEEAIGM - FUERIE
Stakeholders will pay more The Group’s market behavior will
attention to emission reduction focus more on demonstrating its
performance and product own actions and achievements
greening; the implementation of in low-carbon transition; rising
carbon price policy will lead to raw material prices will result in
the increase of operating costs of higher production costs and lower
enterprise. profits.
BEER SExBEAUBSHBERE R ’H SEBKRAEZERANEHRHE
Reputational risk  BERIBE M FEEBEFZEES K - Bt Long-term HEE  TRABERREMTESS

KETMBAAI e B REE
The Group is a high-emission
enterprise, and as a result, the
emission reduction performance
has a great impact on its
reputation and poor emission
reduction performance will most
likely affect its reputation.

fREEERER)  BELHEIRET
Z

The Group will invest more
resources in positive publicity

of its own emission reduction
achievements; poor emission
reduction performance and
evaluation result will reduce the
Group’s financing capacity and
affect its operating cash flow.




B2 B

Risk Category

R
Acute risk

FERRER

"
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B 4 3t B4 E

Risk Description

i)

SESEREEBAEZIRAE = H
BEE EAB RO Long-term
The Group’s operations in coastal

areas may be negatively affected

by typhoons and sea level rise.

BowRFESBRAREARES
THEBRRHE R E

The continued high temperatures
in some areas may adversely
affect the working environment of
company employees.

Time Dimension

12 AR
Chronic risk

SEAERR L REE R E R H

% AlREfFEAEEK REBIE  Long-term
A RBEOKEEEESRER

The Group's operations in areas

with frequent droughts and floods

may be subject to production

and operation risks such as

waterlogging, excessively low

temperature and drainage issues.

SEEEENEENRESE SR
e [ 33, 7 45 2HE ) [ B

The Group’s supply chain may
be located in high-risk areas for
climate change, which may bring
risks.

HER  FERVBBHKE
Strategic, Operational and
Financial Implications

ERER - ERABRE L KRG
meELRD  WATR  EEEE
B 1K

Rising cost of risk and disaster
protection and related operation,
lower output, reduced income
and declining asset quality.
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RizSERELER

Measures in response to climate change risks

EHEm

On business level:

» ERTE2EEEHRS  SKBRERLS  RERAERE  EBRR
BIEERERS -RIRERRFRIETIEL BRTI5K HE  ER
SO, NO FHBEHEM - Y AEZERBESNER L - AT RBRRA
BE - E-TRABEHREER  TEERBRET RKTHER
B e TR - RFEER:

Implement a series of in-depth environmental protection

improvement projects such as safety instrument control system,

sewage treatment system, boiler wet electrostatic precipitator and

EERREEE waste alkali incinerator flue gas standard, and achieved ultra-

A T L 58 low emissions of sewage, dust, flue gas SO, and NO,, and on
the basis of reaching ultra-low emissions, innovated and broke

Coping with the Carry out special . )
through environmental treatment technologies, further advanced

transformation actions for | | o id high high
risks carbon emission Itowalrds ultral- 0\|/v emissions to bfw d .|g er stanjjard and |gl er
reduction evel ecological bases, green factories and clean production

lines;

» EERBEEER ANMGRIH —F —F - - B+ TR
B RUSBLFE T RQF - @AREERTH  BHJERS
SESEERRE)  SIRGERRAFEE -

Actively develop hydrogen energy business, develop hydrogen
energy projects consisting of hydrogen production, storage,
transportation, re-fueling, use and research, set up a hydrogen
energy department and a hydrogen energy company, establish
a hydrogen energy research institute and officially release the
Risun Group’s Hydrogen Energy Development Plan to lead the
innovation and development of green energy.
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BEEEER

On operation and management level:

BRBFZEMRZEEHHERER  MATBEERERNE

Build a clean, low-carbon, safe and efficient energy system, and
step up the development of renewable energy;

TEfR 2 8 2 BT I5

Participate in national carbon market with enthusiasm;

TR CHBE R R R E EE R HE )RR - BR SR B8 TERZIER
B

Complete the compilation of Carbon Emissions and Carbon
Assets Management System to ensure successful implementation
of the “Carbon Peaking and Carbon Neutrality” management;

BT W EMERE BRI TFEERT R - AHARC2022F [
BEREBERAR) AR —RIEREAE BRBREBHMEER - &
EEBHERERENTIESE -

Develop and release the implementation scheme of “Energy-
saving Innovation for All”, organize the execution of the
Implementation Scheme of 2022 “Energy-saving Week”, and
coordinate a series of energy-saving activities to enhance the
energy-saving awareness for all staff and create a working
environment conducive to energy conservation and consumption
reduction.

Y
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BILEERAER
Optimize energy
structure

BRI RS EREE - MREMEE  AEESERNAER

Implement innovation-driven development strategy, carry out
technical cooperation, and develop integrated energy utilization
projects;

REERER I BERROLLLA - LFR - EEARELETHE
bt BRECERERSNERREEER - 2016 F B EMAEMNL
98.07% * 2022F T [£%291.62% * i T6.45(EE D2 - MERABAE -

Increase the proportions of clean energy and renewable energy.
In recent years, the Group continuously optimized its energy
structure to reduce the consumption of coking coal in the high-
energy production process of coke. The energy consumption of
clean coal production accounted for 91.62% in 2022, 6.45% down
from 98.07% in 2016, indicating a remarkable energy saving
result.

BieREmRE -
ERE A
Implement
forestry carbon
sequestration
and carry out
afforestation

) BERE - THEEN - RRSASRETAERE  FINEKKRE
=R30% °

The Group attaches great importance to the greening work.
The Group has planted trees or green grass on bare land in
each base, and grown a large number of plants around building
facilities, parking lots, sidewalks and squares, which are not
only easy to maintain and weather-resistant, but also effectively
reduce the heat island effect, achieving the outdoor permeability
rate of much higher than 30%.
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e B2 B8 L By
Coping with the
entity risks

Bir R RESERE
Emergency
management of
extreme weather

T TEEFRAR(FRERBLE2ESER) (RRASBGHLEERRE
MEHEEZEEER)(IANMAIERIR)S  TEGESESE
/o STHE IR EEm KRB ERE N FE B R

Continue to improve the Special Equipment Safety Emergency
Guide under Abnormal Weather, the Special Emergency
Response Plan for Extreme Snowstorm Weather Accidents and
the Flood Control Plan, and actively organize emergency drills to
improve the response and handling capacity of extreme weather;

I S EERPIKRE - BKRBRESNERieSHES

Develop and improve regular inspection mechanism for workshop
waterproof equipment, drainage equipment and drainage system;

RBRBEEMFEERE  BERBERR -

Standardize emergency measures and purchase related
insurance policies.

ESFERRES
= fE

Emergency
response in
heavily polluted
weather

TERSAMRBEERN  REEDERRRRESLELE

Improve the management model of emergency organization
to coordinate and promote the emergency response in heavily
polluted weather;

BREEEAMEEEE ERYEIREZMMEERE  HigTE
BREWH - 3 FBEETEESES  UHEETREZEPMIO
BER LERRE AR BE

Strictly implement the unorganized control measures, including
installing fences in the construction area, covering the exposed
ground, soil pile and material pile in the construction area,
and installing PM10 dust online monitoring equipment in the
construction area, so as to effectively reduce dust;

BRREREAR  BRELREAFEENIFERZDEHRE B2
BErE - WIREE BERIFRIERER -
Strictly control vehicle access, ensure that all non-road mobile
vehicles operating in the construction area shall be subject to
the exhaust gas detection, and select clean energy vehicles
according to the regulatory requirements.

HE

220z FHHENER

1i0day S0UBUIOAOL) pPUE ‘[BI00S ‘|BJUSWUOIIAUT



.

———((

(=7 ¥ & [ 25 & BV [ b

papwr dnois unsiy euyo

@ FHERRER
. Sustainable Development Practices

\

A

WAL BRERER AR A AR L EERERE SO - BB EREGEEE
Hebei Risun Energy Limited sets up an energy management center and carries
out low-carbon and energy-saving management in a scientific way

B RER AR EMBERKZERERT L - BREREEPLUNER  BE2XARRMOOAEERNE -
MILRCEREEIE - MEIPLATE - HEAE St AR ERATH T TEHREBBRE KU T
—HFEERNEIBRITHERG/NE  LEHREMACELE KERENDBE - BABRIEIENEARMRE : &
bEER - A ERRE NS 5 HEREEBIGERNEREREASR -

Dingzhou Base of Hebei Risun Energy Limited has set up an energy management center. Through the
construction of this center, Dingzhou Base improved the energy-saving management system of all energy
consumption links and refined and deepened energy saving management, so as to achieve planned
energy consumption, measured energy consumption, recorded statistics and rated assessment and further
improve the energy-saving management system. In addition, Dingzhou Base has set up a leading group
for the demonstration creation work with the head of enterprise as the group leader, incorporated energy
conservation into the production and decision-making process, coordinated and addressed major problems
identified in the demonstration creation work, strengthened the capacity of energy-saving management
organization of each workshop and shift, and assigned full-time or part-time energy management personnel
to the workshops and shifts.

v

c

&

4
& i

\ wiin




AHFERREE @
Sustainable Development Practices N

BEEEEREZRECTXEAREER —StBRRE
Risun Group builds the first COFG carbon dioxide capture project in China’s
coking industry

B5 & B #5488 N R 4% RIS R IR A TR TIE R it
HMREDE - AP IEIRIGBEIRBR D R
JAEMEER 7,500 F S LiEERBIER © &
ERR2022F3 AEMIRA - R A2 RUOERE
ETERRLIMERMGTIE  SFHEE AL
7,500 - B ) — S LR RE IR A AR EER]
FRAREERE - WM BERE]  HE—FHDEEMS
Bl RS - EINERMINENRE - 758 W
EEEMPFBAAT L - (RERER S - FABZR
R MG B R - HULREK - JBSSEEGUIER (F
R AL ESHFE - TEE NG @ R2R BT
W HELERMBRIEN  BAEEREEE X
DEBEERME P EMNEEER AR OEF(REE
o

Risun Group continued to increase investment in
green and low-carbon development, stepped up
efforts to carry out related work and implement
targeted measures, and took the lead to build a
7,500 tons/year demonstration project of capturing  Plant of Hebei China Coal Risun Energy’s 7,500 tons/year
carbon dioxide from coke oven flue gas in Hebei COFG carbon dioxide capture demonstration project
China Coal Risun Energy Limited. This project

was completed and put into operation in March

2022. It is designed to adopt the chemical absorption capture process and the cryogenic distillation-based
separation and purification process, and can capture 7,500 tons of carbon dioxide per year. The recovered
carbon dioxide can be used to produce degradable plastics after deep purification, thus “turning waste into
treasure”. In addition to further promoting the extension of the industrial chain of the Group’s Xingtai Base
and increasing the added value of products, this project effectively reduces the carbon emission cost of
the enterprise, drives carbon sink transactions, and generates both environmental and economic benefits.
Meanwhile, Risun Group used this project as an open industry-university-research platform to accumulate
green energy know-hows, motivate the technological innovation of the enterprise, enhance the technological
content of the industry, and stimulate and facilitate the transformation and upgrading of the enterprise as
well as the industry.

LR R TBES RETR A IR A B BB R, 7, 500ME  F — &L
IR REIER TH

2022458 - AL ETERZ LR AR A RIFEIEE R 7,500 F - Ebi B E RS EE AR E TEMEELE
N 2022F A TEGEERTBARIEE] -

In May 2022, Hebei China Coal Risun Energy’'s 7,500 tons/year COFG Carbon Dioxide Capture
Demonstration Project was included in Hebei's “2022 Industrial Green Development Demonstration Project
List” issued by the Industry and Information Technology Department of Hebei Province.
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| EESREEERPFTRERE
Risun Hydrogen gets the national clean hydrogen certificate
RIS 2 4 R B 2R A B A B R ST - © _
FAEFE(ERT  BRERABESELERET ,
BYRE - RARNEHER G REH TR Gnugmn | EXARNRR e oo
RERBOLR  MMERESELEODES (YT I @
BERPRESHAUERT  FRERATBESR :"*‘"“' :""“"'"' = mn N
PERE AR OSHIEM  MEERSAT
0 U STl o T — g
mMEER THFHDERERIBH - EERE  sean S
SRR SR B T (e S R EE (A PkssaBtar 662
ik RN TET IR T AT
Risun Hydrogen successfully passed the I OSATT SR R
low carbon hydrogen, clean hydrogen and #REW ONOUIT LIS
renewable hydrogen certification conducted ~ **™" o
LAk A VSl bunt tc | 2o Sht bl a7 R B LB 0T T R
by the National Hydrogen Energy and Fuel  gospsmesscoismiosstdermibirsnanirmny  ilitulsnig
Cell Vehicle Demonstration Evaluation " [ sowsmn § o |

Platform and became one of the first batch mMER HWAR

of enterprises to obtain the clean hydrogen

certificate in China's multi-city cluster FCEV BREERRE B B RETEEE(ERET  B2EaR
dem(?nstrat|on progr’am. The carbon emission A A A T S E ) R

of Risun Hydrogen’'s products through the
whole life cycle of production meets the
highest standard specified in the Standard
and Evaluation of Low Carbon Hydrogen,
Clean Hydrogen and Renewable Hydrogen,
that is, the carbon dioxide emission per kilogram of hydrogen produced is less than 5 kilograms. As a result,
Risun Hydrogen’s products will not only be certified as “clean energy”, but will also play an important role in
clean energy transformation and supply promotion.

Low Carbon Hydrogen, Clean Hydrogen and Renewable
Hydrogen Certification of the National Hydrogen Energy
and Fuel Cell Vehicle Demonstration Evaluation Platform
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Al
EESREASERI R TEETRHEBD HE

Risun Hydrogen provides national hydrogen energy demonstration cities with

steady hydrogen supply

BEREDRBIHEIILER RENMREZFHARIALTEMT - 20224F -
BEEEERETRAETELFESS TES  REDERMUELZEHES
SEAREMIEME MEWER S[HEERTHELSRUNE IXE
FRRH o RKK T RRE (REBS NS ) 2B AR ERHE EMHE
B WMRTEERERGFEHET7,5002 BN EMNEZIER - Waesim e
BERIRAR—BREHOHEFTR  BREMOEEZZEREHRTHIHRR -
Risun Hydrogen has provided national hydrogen energy demonstration
cities such as Beijing, Tianjin, and Baoding with steady hydrogen
supply. In 2022, Risun Group was praised for its work in guaranteeing
hydrogen energy supply for Baoding and received a letter of
appreciation from the Development and Reform Commission of the
Baoding Municipality for its support to the supply of hydrogen energy,
the construction of hydrogen re-fueling stations, and the demonstrative
operation of hydrogen energy heavy trucks in Baoding. As the main
supply source of hydrogen for hydrogen energy heavy trucks, the skid-
mounted re-fueling station at Dawangdian Town of Xushui District (the
Baoding Risun Hydrogen Re-fueling Station) ensures not only that every
hydrogen energy heavy truck can run more than 7,500 kilometers per
year, but also that the hydrogen supply needs of current and future
periods can be met, thus providing Baoding with the power to drive the
development of hydrogen energy.

T ——
£ £
e o
A

RN R R REN 2

dENA IR -l AT REF AN
BEERT
EASEE SRR poia

AOETEETTR -4
L T T PR T e e
BLN DANERAT SNIBEAL. FRSE R E
BEETES, §AERFELERE i LRELEE
T T T TP RE T T

/T

L RRL

REMERNAELZBGRAE

Letter of Appreciation from

Development and Reform Commission

of the Baoding Municipality

B A EeaessdiEd W Ran bavA Rl PR
A hEeE sl (R v SRR EREER A
LALUEL TS BTl BEEIRELE SRR
BREELD ARSEPEE PERANE LIRSS fen e SRS
BE MLEF, BEAN. SISESEARSNEE ¢ LEEES

RROBRERBET
BEBREE

Letter of Commendation from
Game-time Traffic Operations

Coordinating and Command Center
of Zhangjiakou Competition Zone

AERFALRMLERSHRE - EMEETEER A RBRAZETRHER
REK - HESMHSENM® - FRRROEERNBETHREINERS

= o
=]

During the Winter Olympics and Winter Paralympics, Dingzhou
Risun Hydrogen Energy Limited proactively undertook the task of
guaranteeing the hydrogen supply for Zhangjiakou, supplied 50,000
normal cubic meters of hydrogen fuel, and received a letter of
commendation from the Game-time Traffic Operations Coordinating and
Command Center of Zhangjiakou Competition Zone.
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Green ecology

RIREN

Environmental monitoring

SEEBRZRBESAEREEEN  ARESEENETG  2URPBESEEIRBR  EREESERFHEKFEIRRE
RARZREEERN  BRTE28 2754 2612 2XEHD Hﬁiﬂfﬁkﬁﬁz °

By carrying out environmental monitoring and assessment in strict accordance with relevant national laws and
regulations, establishing and improving the environmental monitoring system, and creating a characteristic
environmental monitoring system and management model according to the characteristics of each base of the
Group, the Group has realized the up-to-standard emission with the support of the all-staff, whole-process, all-
round and all-weather monitoring system and the joint prevent and control mechanism.

BISEERBEEAREE
Risun Group’s Environmental Monitoring System

RRENBZAF=FTER  BEEXEINHLEE

— B RRRIEHCMA RRTRE - 250 28

S e e ey MARDENREFAADTRE 12« BRIRWEED - BT - EREER -
. w2 {a EBA ‘ [I Entrust a professional third-party organization to
5o omeom P = i@ conduct monitoring at environmental monitoring sites,
Sl o= o= = - . [ ; subject the data to supervision by employees and the
~ % _:-: é L ‘.# 1 1 _-_ society, connect with the environmental protection
_ o ER- e =im authorities to realize the up-to-standard emission
T i R : " | Bl with the support of the all-staff, whole-process, all-
i e = ! t -__1;_1.' round and all-weather monitoring system and the joint

- ———————————— | prevent and control mechanism.

3 3
500mg/m 50mg/m 3Drng.’m3
B 150mg/m? * 30mg/m? “ { - jlllg.lllj
& =
z ﬁt . 130mg/m? 2 % N 30mgim? N ﬁ mmg,rm3
< 1 o
) 50mg/m? B omgm® o7 . mg/m?
L L Lm
REEYIREIE 90% ZEALHRFEIR 80% FERYIBEIK 83%
NOx emission SO, emission Particle emission
dropped by 90% dropped by 80% dropped by 83%
IHH Bl R B R1E HEERE BiBERE A ERIPERE
Item National Special Provincial ultra-low Emission
Emission Limit emission limit emission limit limit attainable
ety
NOx 500 150 130 50
—&bii 50 30 30 10
SO,
EERRY) 30 15 10 5
Particle
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5L fBES Hebei Risun

SEFREEHERILE 19E88EEES

3 automatic air monitoring stations 19 sets of automatic monitoring equipment
1EMRPIZEEERS 18EHATVOCHEERERE

1 set of logistics access monitoring system 18 sets online TVOC alarm device at plant boundary
1EGREDERER Y S BREH 2EPM10EAIBE AL

1 real-time connected online hazardous waste 2 PM10 monitoring sites

management platform

BRBEEE

Green credit

TEBBKESEEREFEEES  RENKNEEESEASKRA @ BERIINSREERTEESAFEEREREN
¥ AREE4AETIZ2&ZEEMARYE - MEBHERN - REKTRERA - SEGZNTILEOMEEEQREILIRR
ARBEMEE - BE2023F3/ 18 REAFEERENHNERASERTIE24.0287T

The Group always attaches great importance to green operation, continues to increase capital and human
resource input in relevant areas, and cooperates with a number of commercial banks at home and abroad to
make arrangement for the sustainability-linked loans (SLL), which are used for green and low-carbon upgrading of
the Group’s production processes. During the reporting period, the environmental performance of the Group has
been improved, and all the production companies of the Group in Hebei Province have been awarded the “Grade
A Environmental Performance Certificate”. As of March 1, 2023, the total amount of the Group’s SLLs reached
RMB2.402 billion.

ETEBNARMERMIERETE - SERKB NN BRGEHEEE KN TBNESEE - EENDRE
2IFHE ZHRUBFRESBEHEERE  EDRY  EQEFKT  2BNEHEEHE 88RASFH - AHERR
BoEm fR - BRE ZENGEANA - —HH TENREENREER  REBRTEZLREEDL - BEBRHA
A - TEMRRME  EERTSALUEGRER  ARERENREA - 5—FE  IEERETHRBRES - LR
SERRA IESRRBRELDREKFRS  ERRBERAAKE  BESNERER BRIEERGE B ©H
B

Coking industry is a typical energy processing and conversion industry. The Group has always been committed to
building a green energy-saving enterprise. Relying on its complete industrial chain, the Group has coordinated the
whole production processes and procedures, carried out various energy-saving measures in multiple dimensions,
promoted the mutual complementation of raw materials and products, the mutual supply of public medias and
the full utilization of energy, and fully realized the comprehensive utilization of raw materials, products, residual
heat, residual pressure and three wastes. On the one hand, the Group emphasized on the construction of energy-
saving devices and equipment and have invested in construction of large-scale energy-saving projects such as the
smart energy control center, flue gas residual heat recycling, heating by industrial residual heat, dry coke power
generation, effectively realizing the improvement of energy efficiency. the Group emphasized on the lean control of
actual operation, such as reducing energy input, focusing on recycling and utilization of residual heat and energy
resources, which effectively improves energy utilization efficiency, reduce energy consumption per unit product,
and realize the green, low-carbon and energy-saving operation of the whole industrial chain.
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BMHBZE : 2021 F— 2025 F
Our goals: 2021-2025

1/
%
A

#F & 83 Comprehensive energy consumption

ERIRE : TREER<115T 512K g o
Coke sector: process energy consumption < 115
kg standard coal/ton.

L TIRIR - BB HEE TR R - SRERARHREE
& RERNAE . BRREE  BEREEED
BRI BRI - 55 EBRREEEL -
Chemical industry sector: actively promote
energy-saving technological transformation and
coordinate the development of energy among
various units to improve the energy utilization;
optimize the energy consumption structure,
actively promote the research and test of biomass
fuel substitution, and promote the optimization of
energy structure.

¢

$#£ k4 %% Fresh water consumption

IKTBERFI A R K72 98% » HEE /K ERIEIRFIA °
The water recycling rate is greater than 98%, and
promote the recycling of water resources.

2022 FRAREFEER
Comprehensive energy consumption reduction
progress in 2022

2022 F FERAR L LB FEE PR B 110 T 5224 WE LA
T HHATEEAER TR 140 FmiZK 0 -
PRIEBERE S RBE -

In 2022, the process energy consumption of coke
sector has been reduced to less than 110 kg
standard coal/ton, well below the access value of
energy consumption of the industry (which is 140
kg standard coal/ton), indicating a remarkable
progress in energy consumption reduction.

2022 FHEOKBEREER
Fresh water consumption reduction progress
in 2022

2022 F i K KRR A &£ 5/98.5% o
The water recycling rate of fresh water was 98.5% in
2022.
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BEREHNER
Resource saving
management

TEEREREMKEBEIEES 2 ERAERONMEEENE - MCRCEREE
B MBI MRS - REEBRTE - MAtARE  ERBTERE

Continue improving an energy management organization, improve the energy-
saving management system of all energy consumption links, refine and deepen
energy-saving management, so as to achieve planned energy consumption,
measured energy consumption, recorded statistics and rated assessment;

TEre=(EREIESE) CRERBREREIENE) (RERAETIEHE) CRERETA
BEGE) (AKERRE)SE  BEREFIEREBIRTEREEKF - MBS REE
EE - REETRE LIEBRURM |

Continue improving Energy Management System, Energy Consumption Quota
Management System, Energy Measurement Management System, Energy Saving
Management System, Regulations on Water Management, etc., improve energy
management through strict systems and norms, scientifically lead production
activities, and ensure the effective implementation of energy conservation.

FREREIETIF - BRAA - BARALCECTETHR  ERADEERIES
MR EENEE - HIEARNEER SR - ORAEESERE -

Carry out energy efficiency benchmarking with domestic leading enterprises of the
same type within the system to identify the gap between the energy consumption
performance of the enterprise and the benchmark value, set improvement goals
accordingly, and break down and implement improvement measures.

BRetE

Green production

R ERER - AR ERE 2UKE - SRR - BRERKRESKER
EWRIEAELATM - YRR

Increase energy efficiency of plants and units, adopt high energy-efficiency
mechanical and electrical equipment, and equip all ammonia pumps, collector
pumps and desulfurization water circulating pumps with high energy-efficiency
motors to improve motor efficiency;

2022F A M B =R VOCS RESRIZIE R » YIRCH - CREREEE S RAVOCs
BEREITRIE - BIMPEVOCsHI178.5MF /4

Cangzhou Risun Chemical Limited completed the advanced VOC treatment
project and conducted treatment of VOCs involved in cyclohexanone and
caprolactam production in 2022, which reduces the VOC emission by about
178.5 tons per year;

BT A - BERKR - BIER - M REREERERNERERIGLETE
fEER AIRBAETINERBAEHERE  HEMRAR - BAIRKEHEH1635 ¢

All high-power motors used for desulfurization and denitrification fan, water
circulating pump, desulphurization pump, pulverizer, coal loader and coke
pusher have been equipped with frequency convertors, which allows for
automatic speed regulation according to production conditions and substantial
electricity saving. Currently, a total of 163 frequency convertors have been
installed;

Y
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REEE
Green production

EREZERRERBR  BEEBMARZERK - RIAKE  BOFEKNEER
- WIRASETESNA(CRERNTIKETRERE - RIBERIKIERSBRKRER
fKBEHA -

Actively recycle the reverse osmosis brines and back washing water according
to the actual situation of each base to reduce the overall consumption of
fresh water, adopt advanced technology to conduct advanced treatment of
biochemically-treated sewage, and use the treated water to refill the water
recycling system.

ERELFE A
Application of residual
heat

BHETERANEE  ARRHHE 5 BESZEASS - B HAFALT
HELSRBROY  ATWRHEE - HRAECDEDS0EFHAK  EREENRE -
FAHLIREI. 208/ F - FRHF LR A22.3280 / F -

Give full play to the value of industrial residual heat for urban heating,
refrigeration, power generation and other scenarios. Among them, we use the
residual heat recycled from the primary cooler in chemical production to heat
the urban area. The heating surface has reached 6.5 million square meters.
While ensuring the people’s livelihood, we can save 92,000 tons of standard
coal per year and reduce about 223,200 tons of carbon dioxide per year.

#eRn
Green office

REHHBE  AAMNBEALR  HEIRAR]  REHBERBAZEIZHER
=R BRE - RASELERQELE

Advocate saving electricity, making full use of natural light, eliminating “long-
time lights”, turning off lights and air conditioning when leaving the office for
a long time, and gradually replacing the street lights and lighting with energy-
saving lights;

EAERZER  ZRREEFMER26T - £FEFFR20T

Reduce the use of air conditioner, and the temperature of air conditioner shall
not be lower than 26 T in summer and higher 20T in winter;

REHHOBL - ROMNBBRPAREL - BITELAEHR

Advocate saving paper, making full use of collaborative office system and
implementing paperless office;

HEERIBETRCEGE - RASERGEH AR -

Conduct green retrofit in each base to improve the green working environment
of each base.
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ERER B 2022F [ 2021 FF 20205
Category of Resources 2022 2021 2020
B I8 6,077,079.03 6,125,817.36 6,356,672.00
Coal (Ton)

e I 1,581.95 985.52 1,384.40
Diesel (Ton)

U I 47.48 49.16 33.79
Gasoline (Ton)

FINBE S KR 693,776.68 540,488.87 734,136.13
Net purchased electricity (MWh)

FINBER =8 1,680,755.62 1,827,013.15 -246,502.01
Net purchased heat (GJ)

IRERR WEIZ 5,778,967.98 5,510,886.36 6,532,639.10
Comprehensive energy consumption (Ton of standard coal)

RAREERETE WIRE BT AR 1.84 1.94 3.77
Comprehensive energy (Ton of standard

consumption density coal/RMB ten thousand)

EKAKEE B 1,685.56 1,711.36 1,573.31
Total fresh water consumption (Ten thousand tons)

HEOKRKEE W,/ BTARE 5.36 5.79 9.09
Fresh water consumption density (Ton/RMB 10 thousand)

[ 1L RPEESEREBRR(GGEERITERADZESE 2 RPERERRAREELERT AR 3 RPEEESIERAERIA
BEWARESL 4 3)\BRNAERERNRERIIEENR N 5. 2022F A5BEAEREEECERREEE R - £—HEL
TERERGHOCREE  WRASHETFHEHRTEF 6. ZRBBBERZ IR EREMRARREERERER - 7. 2022
FRELHEREEAMENFZERAANILBGAERAR022F EHEMEREE B AR 2021 F18 /N - JBEMERAESIZ
M BB LR RN 2022F EIFINEE ) - SRA R MMEZRERAMEE ZH308 M F2 A KK 2022 F %
BT o

Notes: 1. The comprehensive energy consumption data in the table were calculated based on the General Rule for Calculation of
Comprehensive Energy Consumption; 2. The energy consumption in the table was from the Group’s production statistics
account; 3. The density data in the table was calculated according to the energy consumption divided by the operating
revenue; 4. The negative value of net purchased heat refers to the heat sold by the bases in total; 5. In 2022, the Group
further optimized the caliber and scope of emissions statistics based on the actual production and operation condition
and regulatory requirements, and updated the data of previous years simultaneously; 6. The resource consumption
performance of Shandong Yuncheng Base and Dongming Base were not included in this Table; 7. The increase of diesel
consumption in 2022 was mainly attributed to the increase of proportions of railway transportation for incoming coal and
coke delivery, the increase of quantity of coal transported by rail and quantity of coke transferred, and the increase of
quantity of diesel consumed by vehicles in production bases of Hebei Risun in 2022 (compared to 2021); and the increase
of net purchased heat and comprehensive energy consumption in 2022 was mainly attributed to the commencement and
operation of Cangzhou Risun Chemicals’ Phase Il 300,000 tons/year Caprolactam Expansion Project in 2022.
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ERER 2022FE 20215 &
Category of Resources 2022 2021
B 148 1,805,362.95  1,835,870.80
Coal (Ton)

e U 400.06 548.05
Diesel (Ton)

b 58 0.00 0.09
Gasoline (Ton)

SHINEE JKFLES 239,979.36 260,769.34
Net purchased electricity (MWh)

SFINEES) =5 -507,570.46 -559,759.10
Net purchased heat (GJ)

RAa R WA 3,558,312.83  4,964,284.39
Comprehensive energy consumption (Ton of standard coal)

FERREEREE WEAREE BT AR 4.42 6.03
Comprehensive energy (Ton of standard coal/RMB

consumption density ten thousand)

FrEKAKEE A 867.40 868.37
Total fresh water consumption (Ten thousand tons)

HEKAKEE Wa BT AR 10.77 10.54

Fresh water consumption density

(Ton/RMB 10 thousand)

7o

Notes:

1 REBFE2021FHUEN LR BHREEMRARERE - FERE2021-2022FH1E : 2. XA ERBBIRRBUGEERTE
BANDZEBE S RPERERREAEELERTAR A RPEEHREBZAERAZERAZESFT 5 FNBERNAAE
REAFEMIMENRT) : 620228 REEFAAHEEECERREEER  E—PELCTERBERFTOCREE - WRPY
EEHIRM T ES -

1. This Table only includes the Shandong Yuncheng Base and Dongming Base, which were newly acquired in 2021, so
only 2021 and 2022 data is disclosed; 2. The comprehensive energy consumption data in the table were calculated based
on the General Rule for Calculation of Comprehensive Energy Consumption; 3. The energy consumption in the table was
from the Group’s production statistics account; 4. The density data in the table was calculated according to the energy
consumption divided by the operating revenue; 5. The negative value of net purchased heat refers to the heat sold by the
bases in total; 6. In 2022, the Group further optimized the caliber and scope of emissions statistics based on the actual
production and operation condition and regulatory requirements, and updated the data of previous years simultaneously.
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BLUEREIARATDFERBERIEIER PSA KREDERE
Hydrogen Production Plant Modification Project of Tangshan Risun Chemical
Limited (transformation from using methanol cracking gas to using

dehydrogenation tail gas)

MREERFEREELN4%  ZHDEIERR —RIGERN TH#ET
MEERIE - EXREERRE - HHHE—ME - AEBRERSMINE
R EILEBLTARARBAERFEARNARFEGLE
BRNEBRBRENTRERASRHBPSARE  fi4 T KE
R 7K - BEE - KARS - kA EE AR NG K EH
ROBREL  THEXHE XEERERSHMMENAR - 77
PRREAR ZS(bhixHEE3,25108 - FRKREE1 53008 - F (L
E mAEFERF10.106kgce/Nme(BI3.11MJ/Nm?) ; BRIEEEE
EITEYRLE - BRERNEERELSEEEBNA -

The hydrogen content in the dehydrogenation tail gas is
about 94% and this by-product tail gas is generally burned
off, resulting in energy waste. To address this issue and
realize high value-added utilization of tail gas, Tangshan
Risun Chemical Limited modified the original methanol
cracking hydrogen production plant using methanol as
raw material into a pressure swing adsorption (PSA) plant
using dehydrogenation tail gas generated by the existing
styrene plant as raw material, thus considerably reducing the

FEILBEG{E THERAFIPSAKE

PSA Plant of Tangshan Risun
Chemical Limited

consumption of methanol, water, electricity and natural gas. The PSA plant not only connects the benzene
hydrogenation plants of the Company with the upstream and downstream of the industrial chain, but also
enables high value-added utilization of tail gas. After modification, the annual carbon dioxide emission can
be lowered by 3,251 tons, 1,530 tons of standard coal can be saved per year, and the energy consumption
per unit product can be reduced by 0.106 kgce/Nm® (3.11MJ/Nm?®) annually. By burning off the tail gas
after hydrogen recovery, Tangshan Risun Chemical manages to realize the recycle and high value-added

stepped utilization of waste materials.
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ERBUMELEE  RMRIRELERRENEENER - —HUK  RAEELREHEATNRE - TEINREESR
A - ESH5S - BT EEEHRS KEERS HERAERE  BRUEEERERS —RIRERRIEAE
B EBRTI5K HE - ERSO,  NO FBEHM - WAEZEIBEHNER F - BT REIRFIIBRIN - E—THER
HMBEIEE  TEEeRE  EakTHERER SETH RFLEER-

As an independent coking enterprise, we are well aware of the responsibility and obligation to protect the
ecological environment. All along, we have actively responded to the call for energy saving and emission reduction,
continuously increased capital investment to implement a series of in-depth environmental protection improvement
projects such as safety instrument control system, sewage treatment system, boiler wet electrostatic precipitator
and waste alkali incinerator flue gas standard, and achieved ultra-low emissions of sewage, dust, flue gas SO,
and NO,, and on the basis of reaching ultra-low emissions, innovated and broke through environmental treatment
technologies, further advanced towards ultra-low emissions to build higher standard and higher level ecological
bases, green factories and clean production lines.

BAMBEZE 2021 - 2025 F
Our goals: 2021-2025

%

BRRE £ —FRRBKRERE - 5K ERE
FI80% A E

Coke sector: further carry out advanced
wastewater treatment to ensure that the
wastewater recovery rate may reach more than
80%.

ETHRER « DETHEE K TEERETR A - R RE
KEEME - ARAKFHEAR - EEIREKRKER -

Chemical industry sector: continuously promote
the utilization of zero discharge technology of
wastewater, reduce wastewater discharge, carry
out water balance test, and comprehensively
optimize the allocation of water resources.

SO, NO, - BERWE 5L B URE ERBREME
B BBEEBIRERN20% - FTEE ) BB EYE S
R E 2R B SGEB E PR ER20% ©

The emission concentration of SO, NO ,
particulate matters and other pollutants is lower
than 20% of the ultra-low emission standard in the
province where the base is located, and where
there is no ultra-low emission standard in the
province where the base is located, the emission
concentration of the base is lower than 20% of the
national ultra-low emission standard.

All the solid waste is disposed of or comprehensively in accordance with relevant provisions.

<
“] RiFERE100% A HEE TG AFIA o
=
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2022 F 5K HFHGETR © 2022F AR R RGBS KE IR EZEH100%
Sewage discharge reduction progress in 2022 : Sewage discharge reduction progress in 2022: the wastewater
recovery rate of the Company’s coke sector was 100% in 2022.

2022 F S RYMBBCER ¢ 2022F RAIEBHEHUTEY - A LE - A&/ - BAYE - MEERZERBEEMRE
#20% - B e im ettt RIRTT R B € B R RIATHIE # [ 778 R A(Equator Principles) | BRUFEE R o

Pollutant emission reduction progress in 2022: the main pollutants emitted by the Company in 2022 include
SO,, NO,, particulate matters and other pollutants. The emission concentration of these pollutants not only was
lower than 20% of the ultra-low emission standard but also met the Equator Principles, a system of performance
standards set by the World Bank and the International Finance Corporation.

&K

. AERE HELEELEEPELNEK S EESKEEILE
TRE - FERASKEEBHRAMCERE TE  BRETKE

IR kB R IR 1R K E T & BERURZEE -

Advanced treatment: the waste water generated in the production
and operation process is uniformly treated through the sewage
treatment station. The sewage treatment stations in each base
adopts advanced treatment technology to ensure that the water
quality after purification by the sewage treatment station meets

the discharge standard;

» ERER AERERAREISKEERKREERE - WEAREE

BRI MRS 5K IR UL RIKETTRIE - — PR RPN

Odor management: upgrade and optimize the sewage treatment
odor treatment facilities in each base, and take closed and
waste gas treatment measures to control the odor of the sewage
treatment station, so as to further reduce the discharge of

pollutants;

Waste water

 BEREERE:ZRERSKE - FESKE 2RARER  WEE
ERRNERERK - FHHRETEK  BR T NERBEKOEEE

B BRUERREKEIRERSA

Emergency management: build emergency sewage tank and
accident sewage tank, which are respectively used to temporarily
store and collect the high concentration waste water discharged
by the device and the waste water under accident conditions, so
as to ensure the timely treatment of substandard waste water and

effectively avoid the pollution of waste water to the environment;

. TR EREVIEIROL - BiEh - BRRERFRSOR  BRE

HSKEIRIFE RS - WERBWHE - R DY IERE -

Rain and sewage diversion: build initial rain water tank and oil
separation tank, strictly implement the provisions on rain and
sewage diversion, avoid environmental pollution caused by oily

sewage, and reduce material loss through material recycling.
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BER

Exhaust gas

ﬂi&EAUf FRIBORRISADATEREERSR) 2R BEEE
BERPERBMAE - ERIRA | KW SEERBBESCEER S
1&1%};57’%1‘59 P EAVOCs - REALY - ZELTREITRWAOTE ;

Upgrading and transformation: according to the requirements of
the Implementation Scheme for the Air Pollution Prevention and
Control Action Plan, etc., implement environmental protection
improvement projects such as medium and low temperature
desulfurization and denitration of coke oven flue gas, flue gas
“dewhitening” technology and ultra-low transformation project
of coke oven flue gas, so as to reduce the emission of VOCs,
nitrogen oxides, sulfur dioxide and other pollutants;

HEER  RRETERZFMANCE  RHREE  KHE -
B MR R BER  MEREDE *ﬁ‘ﬁf%ﬂ ?uuﬁ’]mﬁﬁ“ﬁﬁ?
BB BRERIMEM A RE - *ﬁ‘%—r%@u%m

Closed management: The coal storage unit was completely
enclosed for transformation, and the enclosed dust removal
facilities were installed for the intermediate links of powder
materials and products such as coal transport, coal pulverizing,
coal loading, coke pushing, coke quenching, coke screening,
and ammoniumsulfur drying to reduce the release of particulate
matters such as coal dust and dust.

[E] &
Solid waste

eI EEY

Hazardous waste

MBI BBRNERE  RERBHAEE  REECNE LR
BERLENERSS  BEERER - BORBEERNE  HBS
BRI BE B

Reduce emissions: through technical transformation measures,
improve the utilization rate of raw and auxiliary materials, improve
the catalytic efficiency, prolong the service life of waste catalysts
and reduce the replacement frequency. Carefully maintain the
production facilities and put an end to the leakage of all kinds of
waste;

BURAA bt TEEEMEENERE - BER - BEFE - F5k
EHEAERREARBARERTGAANA  HRERASIRE TR
TERBNA  HETRBEREB ASMPEE A

Recycling: transport regularly the tar residue, acid tar,
asphalt residue and surplus sludge produced in the chemical
production workshop to the coal preparation system and mix
them with coking coal for comprehensive utilization; transport
the desulfurization waste liquid to the salt extraction section for
recycling, and the regeneration residue of the crude benzene
section is mixed into tar for comprehensive utilization;
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)=

Solid waste

e R

Hazardous waste

AHREE  BREMNCREDETE EXEERMBEHSNEE
L O RBLBREMRYZE - BRI G RtE R e AE
EER - BIE - B - 2RMIheE - B O RIS LIRS IR
%o MAHERENTEEENNDERBAE  BREREMH R
FRregis o

Compliant disposal: build a special temporary storage room
for hazardous waste, lay impermeable concrete on the ground
of the temporary storage room, and lay impermeable layer on
the surface of the concrete layer, and build an anti-overflow
trench; the temporary storage room shall be equipped with fire
extinguishers to enable them to have the functions of preventing
rain, wind, sun and leakage, so as to effectively avoid pollutant
leakage that may pollute the environment. Ensure the timely
transfer of hazardous waste through long-term cooperation with
enterprises with hazardous waste disposal units.

— R E
General solid
waste

BMABE  BIEEETE - BOBRE  RERERENBE - BEK
MIRAEBELE - AR NGB EEMRENRELENA

Reduce emissions: optimize the production process, and improve
the utilization rate of boiler coal and reduce the production
of pulverized coal ash and slag through careful operation.
Encourage the reuse of waste toner cartridges after refilling ink in
the office;

BIKFIR - ERAEESRBRERMELNOKEMEETEHREKSE
ABRERFER - BRESFA

Recycling: the coal dust and coke dust generated by the dust
removal facilities in the coke production workshop are regularly
returned to the coal yard and mixed with coking coal for
comprehensive utilization;

EREE - —REREDEIEBFEEFNR - HERK - BE - 5k
Hp £ F R R B E A mIREMPETR —RE - HEKR - EER
B=FEIAERTE  ETEREFNA  BREDERL  SEXHAE
=TAaREE -

Compliant disposal: general solid waste mainly includes domestic
waste, fly ash, slag and sludge. Among them, the domestic
waste is handed over to the local urban environmental sanitation
department for unified disposal. The fly ash and slag are
comprehensively used under the cooperation agreement with a
third party for comprehensive utilization and recycling of waste.
The sludge is disposed of by a third party.

Y
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BRMER

Category of Emission

SO, e 7 272.71 255.84 252.81
Total SO, emission (Ton)
SO, B E TR/ BTARE 0.09 0.09 0.15
SO, emission density (kg/RMB 10 thousand)
NO, ¥ i & M8 803.32 879.19 1,090.06
Total NO, emission (Ton)
NO, HEp % & TR/ BTARY 0.26 0.31 0.63
NO, emission density (kg/RMB 10 thousand)
BRI E S W 169.19 151.15 129.97
Total particle emission (Ton)
BRI B E FTr/ BTARY 0.05 0.05 0.08
Particle emission density (kg/RMB 10 thousand)
BERBHNEE WCO,e 3,565,948.06 2,940,373.23 2,800,743.44
Total emission of greenhouse gas (Ton of CO.e)
BEREBEZINE WCO,e 2,985,404.10 2,423,810.34 2,305,227.12
Direct emissions of (Ton of CO,e)
greenhouse gases
BERBREZENRE WECO,e 580,543.96 516,562.89 495,516.32
Indirect emissions of (Ton of CO.e)
greenhouse gases
BERBHREE WECO,e/ BILARM 1.13 1.04 1.62
Greenhouse gas emission density (Ton of CO,e/RMB 10

thousand)
KRR 7 3,840,765.45 2,647,206.96 1,133,180.37
Total sewage discharge (Ton)
COD#¥ = i 133.17 84.60 54.11
Total COD discharge (Ton)
AAHEE M 6.70 6.18 3.04
Total ammonia nitrogen discharge (Ton)
EIKEEREE W/ BTARE 1.22 0.93 0.65
Sewage discharge density (Ton/RMB 10 thousand)
BEERYELS i 194,864.11 49,544.30 51,347.01

Amount of hazardous waste

(Ton)
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Category of Emission

BEBEENELRE W/ BT ARE 0.06 0.02 0.03
Treatment rate of hazardous waste (Ton/RMB 10 thousand)

EEREENREE % 100.00 100.00 100.00
Emission of harmless wastes

BEREVELS i 223,725.95 164,969.29 133,378.32
Emission density of harmless wastes (Ton)

BEERVELRE W/ BTARE 0.07 0.06 0.08

Treatment rate of non-hazardous waste  (Ton/RMB 10 thousand)

BEBREMREX % 100.00 100.00 100.00
Treatment rate of non-hazardous waste

Note:

1.EERASO, » NO REN N HEBEREAEEG FEARSELETEARMZESE 2 A ERBHNERBTRERHAR
Fr(WRNFERAFEE R THIEES(WBCSD)EMMCOEERBRERER - bERERBERE) BNFRKGECENZES
(IPCCXERRFEME2201D AP EB I F LR RERBHRRE D EERERR (BIT)RESH EhEHIFHHA
EREHNEHZRELRRB(EERERBHMRE D ERREEMBEERME (2022F) BiIM)ER : S AEBRRYELSE -

WY HEEEEIER0.5kg A RiZE 6. BEMABBIEHNE S ELEERNEERAREST 720228 KA EEA#A4EE
BEERREEER  E—SELTHRYGADEREE - WRALHEFEEMTEN 8. ZRBHBREL S URBHEERME
FAEREREEER - 9. 2022F AERBENEE  5KEBIRNEE BEEEVEEENEZRERRMBEERAT 308
W, F O AEIZIE B N 2022 FIREEST : 2022 F A EEENEAREE NFZRA AT BSEERIIACRENEEAE - 12
EREMARERTA -

1. The emission data of SO,, NO, and particulate matters in the exhaust gas are calculated according to the on-line
monitoring system and self-monitoring and statistics of the Group; 2. Greenhouse gas emissions are calculated according
to the Greenhouse Gas Protocol-Enterprise Accounting and Reporting Standard issued by the World Resources Institute
(WRI) and World Business Council for Sustainable Development (WBCSD), the Fifth Assessment Report 2013 issued by the
Intergovernmental Panel on Climate Change (IPCC), and the Guide for Calculating Method and Reporting of Greenhouse
Gas Emissions of Independent Coking Enterprises of China (Tentative), among which the greenhouse gas emission factor
with respect to power generation is selected according to the Guide for Calculating Method and Reporting of Greenhouse
Gas Emissions: Power Generation Facilities (Revision 2022) issued by the Ministry of Ecological Environment; 3. The total
amount of hazardous waste and sewage discharge are calculated according to the statistical account of the production
system of the Group; 4. Total COD and ammonia nitrogen emissions are calculated according to the third-party monitoring
report; 5. The nonhazardous waste is mainly domestic garbage, and the total amount of discharge is calculated based
on 0.5kg/person/day; 6. The density data is calculated according to the emission/production divided by the operating
revenue; 7. In 2022, the Group further optimized the caliber and scope of emissions statistics based on the actual
production and operation condition and regulatory requirements, and updated the data of previous years simultaneously;
8. The emissions performance of Shandong Yuncheng Base and Dongming Base was not included in this Table; 9. The
increase of greenhouse gas emission density, sewage discharge density and emission density of harmless wastes in 2022
was mainly attributed to the commencement and operation of Cangzhou Risun Chemicals’ Phase Il 300,000 tons/year
Caprolactam Expansion Project in 2022; and the increase of production density of hazardous wastes in 2022 was mainly
attributed to the fact that the coal tar produced by Hebei Risun was included in the hazardous waste management plan
and transferred and used as hazardous waste in accordance with relevant provisions.
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FRMER

Category of Emission

SO HEmia s 148 108.00 40.76
Total SO, emission (Ton)

SO, HEE & TR/ BTARK 0.13 0.05
SO, emission density (kg/RMB 10 thousand)

NO, HF 8 & 148 333.52 294.50
Total NO, emission (Ton)

NO, HF = & TR/ BTARK 0.41 0.36
NO, emission density (kg/RMB 10 thousand)

AR RE S I8 15.68 15.11
Total particle emission (Ton)

TR B E T/ EBTARE 0.02 0.02
Particle emission density (kg/RMB 10 thousand)

RERBHHEE WECO,e 1,481,754.55  1,894,499.79
Total emission of greenhouse gas (Ton of CO,e)

RERBEEFNE WECO,e 1,400,727.07  1,803,810.07
Direct emissions of greenhouse gases (Ton of CO,e)

BRERBRZESNRE WACO,e 81,027.48 90,689.72
Indirect emissions of greenhouse gases (Ton of CO,e)

RERBHREE WACO,e/ BT AR 1.84 2.30
Greenhouse gas emission density (Ton of CO,e/RMB 10 thousand)

VEKBE B E 148 1,709,514.00 2,707,628.00
Total sewage discharge (Ton)

COD#EaaE 72 210.50 318.10
Total COD discharge (Ton)

A HES A 2.81 3.23
Total ammonia nitrogen discharge (Ton)

EEIN D E s Wi BT AR 2.12 3.29
Sewage discharge density (Ton/RMB 10 thousand)

EEERYELS A 113,878.63 196,005.83
Amount of hazardous waste (Ton)

EEBENELRE Wi BT AR 0.14 0.24

Production density of hazardous wastes

(Ton/RMB 10 thousand)
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Category of Emission

BEEEEYREX % 100.00 100.00
Treatment rate of hazardous waste

BEBEEVELAS i 119,387.03 155,296.73
Emission of harmless wastes (Ton)

BmEBRENELRE W, &I AR 0.15 0.19
Emission density of harmless wastes (Ton/RMB 10 thousand)

BEEEYREE % 100.00 100.00

Treatment rate of non-hazardous waste

it

Note:

1.ERH SO, NO, RBERYHHEMBIBERERAEER FEARSRRATHEASRTZRESL 2 AERBHERERBERERHAR
FIWRN At R AT HEHRIHEES(WBCSD)BEMMCOAERBRERR — CERERRERLE)  BARRGEE LEMEZES
(IPCCKERRTEHE2013) ARCHEB L EAEREHMZE ARG SRS (HT))RESH  ERENBH/HAE
REBFMES2RERRRH(CERERBEMZE T EARRERERERE (2022F) BRI ER : 3 ATEEYELE 5
KM ERBAERLEERZRAASREE - 4.COD AAFNAERBEE=FEAREZESE 5. BEEEEYIEREEN
T BB AR EIRIR0.5kg A/ KIZE : 6. BEREBIBREINE EEERINEERAZESH  7.2022F K EEEE EEE
EERREEER  #E—FSBETHRYRA O CEREE - WRSHETFHEM T EHR -

1. The emission data of SO,, NO_ and particulate matters in the exhaust gas are calculated according to the on-line
monitoring system and self-monitoring and statistics of the Group; 2. Greenhouse gas emissions are calculated according
to the Greenhouse Gas Protocol-Enterprise Accounting and Reporting Standard issued by the World Resources Institute
(WRI) and World Business Council for Sustainable Development (WBCSD), the Fifth Assessment Report 2013 issued by the
Intergovernmental Panel on Climate Change (IPCC), and the Guide for Calculating Method and Reporting of Greenhouse
Gas Emissions of Independent Coking Enterprises of China (Tentative), among which the greenhouse gas emission factor
with respect to power generation is selected according to the Guide for Calculating Method and Reporting of Greenhouse
Gas Emissions: Power Generation Facilities (Revision 2022) issued by the Ministry of Ecological Environment; 3. The total
amount of hazardous waste and sewage discharge are calculated according to the statistical account of the production
system of the Group; 4. Total COD and ammonia nitrogen emissions are calculated according to the third-party monitoring
report; 5. The nonhazardous waste is mainly domestic garbage, and the total amount of discharge is calculated based
on 0.5kg/person/day; 6. The density data is calculated according to the emission/production divided by the operating
revenue; 7. In 2022, the Group further optimized the caliber and scope of emissions statistics based on the actual
production and operation condition and regulatory requirements, and updated the data of previous years simultaneously.
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N
RG
r'.l 2022 FERARBEBBER

3

)* Carbon reduction progress in coking sector in 2022

r

2022 F KR ERBHMHE R0.167HACO, e,/ WA IR - BE2021 FHHLL TP 13% °

The

greenhouse gas emission density of the Group in 2022 was 0.167 ton of CO,e/ton of coke, a 13%

decrease compared with 2021.

xR REER (D) :
Some specific emission reduction measures taken for coke sector:

FRAREEL - PETRHBEREE  WiRAT B
THAEERT/NEEER  SHEBEENRLA
REE ITEBRREEBRETRBNTNRERT
= FENRBESRE - BFREREL
Reduce the coal-coke ratio: Constantly adjust
the coal blending structure and conduct stamp-
charge coking test in small iron-box and small
coke-oven experiments on the ratio in advance
to obtain an ideal coal-coke ratio for production,
collect good coal blending schemes used in
the production process, and strengthen the
stamped charging operation to gradually reduce
the coal-coke ratio;

REEREE  NEVEERERBNERNRE  Re¥EE - THRENEEE
Increase the quantity of self-generated electricity: Enhance the maintenance of Coke Dry Quenching

(CDQ) power generation equipment, increase the quantity of self-generated electricity, and continuously
reduce the quantity of purchased electricity;

BEE(ERE - TE2E  ROFAECEERRETNRIAER  BEEREAMTHIMAERE - TERSIME
HE - [RERRBENE
Optimize the application of residual heat: Continue to tap and give full play to the residual heat

resources generated in coking production process, enlarge the urban heating surface, increase the
amount of heat for external heat, and reduce carbon emission;

MAREENARME  EEBRATHEERAE  ERARESE  BRE_S/IBIER -

Boost the utilization and development of hydrogen energy: Continue to expand the scale of hydrogen
energy projects, boost hydrogen production, and reduce carbon dioxide emissions.
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KEREBERTIE
Water resource
management and
system

B EPBE R TIE<EZ/ M - T S ERRE R BE T AE
Set up the energy conservation and emission reduction working group to
coordinate the work of energy conservation and emission reduction;

BRI T ECAKEVKERHIE) - REBERBRGIER TKERBERNER - MEQ
AKERHNER - RE T KEREAEZIRE -

Formulate and improve the Water Consumption and Conservation Management
System where water consumption indicators are developed based on actual
situations, thus reinforcing the Group’'s water resource management and
standardizing the criteria for evaluating the use of water resources.

B A K EL A
Fresh water
consumption reduction

RIB(CEHREEVREARBEEMSHRETBH) PEKRELE - RREAORER
Ees R AR RETKELERE

Adopt water-saving sensor-operated toilets and cooling towers according to
water conservation equipment parameters listed in the Catalogue of Energy and
Water Conservation Equipment Eligible for Enterprise Income Tax Preferences;

RIFTHKERREKRE - ER K EOERREHKEE @ BIKIKER

Adopt high tanks that flush at regular intervals and sensor-operated water
dispensing devices in toilets to save water;

FREERREFTRL#  REIBHEEZEFHBERT  BREEIKOREE  BOE
RKMFERE @ RFZEALERE BREIRKEK - 814955m3/h - FEFHH48.28
m3 o

Utilize summer chillers in the chemical production system to reduce the
temperature of low-temperature water while maintaining normal process
indicators. Reduce the use of circulating water while the recycled steam
condensate is used as make-up water for the circulating water system. All this
has resulted in a water savings of 55 m%h and an annual savings of 482,000
m3.
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BAEERK
Production water
supply conservation

RWEREMIEFIKEIKIAE - ATEIKIBREEk4,000M8 4

The project of water recycling controlled by turbine liquid-actuated valves
saves 4,000 tons of demineralized water per year;

IEHES R RBEUIER - ATEAIA #E7K80,000M8 4

The project of heat recovery from the cooling pool of the boiler blowdown saves
80,000 tons of demineralized water per year;

ST TALE — BB TLBUK ER AR — R R AR E K BGE TR - T8/ R
EI#)—IRoKBm?

Complete the renovation work of returning the condensate of the salt extraction
steam to the waste heat boiler of the second coking plant for water make-up at
the Phase Il of the chemical production, resulting in an average primary water
savings of 5 m® per hour.

FKEE
Sewage treatment

RS KORERERM - I EE KL RERZBK200m/h - FEEIR175.28
ms

Recycle 200 m%/h of processed wastewater by adopting the deep water
treatment technology with an annual recovery of 1,752,000 m?;

BBBRKE(CERIRETRIXM - BRBKFOREETAERER - HKPHAE - %
BEETAREES - EMR M BERINE - RRREEE - BREBRKES - &
BEREEER K B A

Utilize the circulating water electrochemical descaling and water-saving
technology to effectively remove hardness from the circulating water and
control bacteria and algae growth, thus reducing chemical dosages, increasing
concentration, and decreasing the discharge of circulating water to ultimately
achieve energy and water conservation;

REBHRREOKER - FAIEA - JES(CMEREE - S REH - REESH2ER
=E4ME - B T70mhiEK - ER D HEK61.38me

Use technological circulating water chemicals including scale inhibitors, non-
oxidizing biocides, and oxidizing biocides. Reduce the amount of make-up
water by 70 m®/h by increasing the concentration of circulating water from 2
times to 4 times, with an annual savings of 613,000 m® of make-up water.

{LEZHRBKBES 1 ATBIRKE (EMIZK » £i4915m3/h - TUE RFAI%4°15=60m?/
h FEE#52.68ms -

Reuse the low-temperature water discharged from the chemical production
system as make-up water for circulating water with a savings of 15 m%h. With
four sets of systems in place, a total of 60 m®h can be saved, which amounts
to an annual savings of 526,000 m?.
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L ERRRERER A BERRKIRERE @ TEXALERERME

Hebei Risun Energy Limited has strived to be a role model of ecological
recycling in the industry by developing the salt extraction from concentrated
water project.

EEULES R BIR D RNTKOREEIEIRKIEE R B R FEIER/KELA8E 7K - THE(H15,000°F 75K -
ETXEOFEHAEE  CODRIE - BHBERE #R%E SREEBSET  UREENEEHDRE - A E2H
BRIEASKERBEERBLHK - LBLEERE - BB - BlEEL WESE  BRER  RIGEAEZELS
TC  BEFOKVERTERS QKO TR K BRI o UEIE B B AFER TIRKERIBERAA - BHREK  ER
B S EREFNA] BEEMITEELAE  BRNEEFIA

Hebei Risun Energy Limited has installed the deep wastewater treatment equipment to achieve salt extraction
from concentrated water. The equipment is designed to treat 480,000 cubic meters of concentrated water
annually and cover an area of 5,000 square meters. The equipment mainly consist of the pretreatment, COD
treatment, membrane salt separation and concentration, crystallization and drying, and sludge treatment
units, along with other supporting production auxiliary facilities. The primary process flow involves clarifying
the incoming water from the defluoridation device, followed by chemical hardening, filtration, resin softening,
nanofiltration, and salt separation. The concentrated water then enters the evaporation and crystallization
unit, while the final fresh water is recycled as make-up water for the circulating cooling system. This project
effectively addresses the treatment and recycling of concentrated water, achieving “zero discharge/
emission/disposal” and “recycling” of waste water, waste gas, and waste solids. By transforming waste into
valuable resources, the project facilitates the comprehensive utilization of resources.

o

o H A

PERERRENRKIZEEIRE - BRRERZHUER  BRBERRFRELE - EKEATA  RFPEHE - 85N
B BFREE - BEREFAMAIR - BITEENEREREEH - AlREREIETE R8RS -

The salt extraction from concentrated water project is an innovative initiative of the Group that exemplifies its
dedication to the holistic utilization of water and energy balance, surpassing even the most stringent national
environmental protection regulations. Through its implementation, the project is a model of ecological
recycling in the industry and a new measure towards the development of a national benchmark park.
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HER
Society
REHEZE

Health and safety
ZEEE

Safety production
BEAFRAIZ2RBEBEGFZEINES  HERFELXENEL LER  BHEETSECERE  E2% - A5E
BEEPHEE L BEITESRLTENES L RAEBTF(PEARKMELR 2 EEZ(FEARKMBEZ 2 EEA
BRI EERERLREENERERNBERB 2R GETE(LR2EEIR=ZZIEBIWEI(RELERETBRR
FRERERID (EREEREHNR2EREEHE)(BREBR2REZRAK | ERFIE)(CERBEBREREL=
AR EEHRE)EHE  SEREARERTLERBIZAK I FE  THHEZ2BRBIIES - SREPDCAEIRE
A FEME  BERR  MTERER2ACERAE  ERBBATTRES  EERE|HFIFRE -

Guided by the philosophy that “Safety is the cornerstone for Risun’s survival”’, the Group is convinced that a
foundation of safety is essential for achieving steady and secure development. The Group always prioritizes
safety and the safety of its employees and strictly adheres to the Law of the People’s Republic of China on Safety
Production, the Regulation on Work Safety Permits of the People’s Republic of China, and other relevant national
laws, regulations, and standards on safety production. It has also implemented and continuously improved
various systems, such as the Management Measures for the Prevention of Three Violations in Safety Production,
the Mechanism for the Reporting and Authorized Handling of Abnormal Equipment Production Situations, the
Management System for Hazardous Chemical Loading and Unloading Safety Confirmation, the “Three-ltem”
Management System for the Construction of Safety Facilities in Construction Projects, and the “Three-ltem”
Management Regulations for Occupational Health in Construction Projects. All construction projects meticulously
followed the “three-item” safety procedures and regularly conducted safety inspections and testing. They adopted
the PDCA management model for continuous improvement and development, with the goal of creating an
intrinsically safe enterprise and fulfilling Risun’s vision of “Safe Risun, Happy Home” for all.
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EEHBERE  STRARANIELREEESISES  REXBHEER  BRBIEHAE - raks |NRA - AREEMH
WIRA - B RER  UHESFEHREFEENREERABR  SARELRESHERNIBANZERF R KERE
To address the COVID-19 epidemic, each subsidiary established an emergency response center for infectious
diseases and developed epidemic prevention and control plans. They adhered to the principle of “prevention in the
first place and integrating prevention with control” with a focus on predicting and preventing emergencies. The aim
was to respond quickly and accurately to critical events, minimizing the loss and impact caused by emergencies
as much as possible.

HREMA - AEEELZ2EEFTERA12,983.4
BT RERERBRENELEL S EERER
NAEGN BRI EERFRAOERERRLEE
BREARE  2EEFBFERLT -

During the reporting period, the Group invested
RMB129.834 million in safety production.
Except for Tangshan Risun Aromatic Products,
which has been in production for a short
time, all production subsidiaries received
occupational health and safety management
system certifications. The situation of safety
production continues to improve.

\ ZEREEBRR  AAEHBERAT
} Safety production target: zero incident rate of the six major accidents

@&

B EERNEASFEHAT (BABEER) ® Zero severe or fatal injuries incidents (including
incidents involving contractors)

B BERAE (BRIE) EHARE ® Zero incidents of major production
(operation) accidents

B ERRHFHERAT B Zero incidents of major equipment accidents

B ERNK  BIEEH AT B Zero incidents of major fire and explosion accidents
B EAMARBERAT ® Zero incidents of major in-plant traffic accidents

B BERERELAET B Zero occupational disease incidence rate
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RABRETERLZ2EANERERNRBER KR ERABEE X TRERT -

MEEH 2 2R E IR R -

REEE  #tREE - &E

The Group strictly adheres to national safety-related laws, regulations, norms, and requirements. It has established
a top-to-bottom, left-to-right, and vertical-horizontal safety management network covering all levels of the Group

and all areas of production and operation.

REEEEERSR
Safety Production Management Committee

s

v
RELEEEBRZRAGHAE
(REERE)

Safety Production Management Committee Office
(Department of Safety Supervision)
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BHRBEMEZEE B o Part-time Safety Officer for the Department RE©
Full-time Safety Officer for the Workshop BE E}%E 8
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Part-time Safety Officer for the Work Team

EELTREIREB AR
Risun Group’s safety management system architecture
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Safety management mechanisms and measures of Risun

EIVEHSEERZA
Establish the EHS

management system

FRAAERIRTREEERANBERER 2 ERRAVINGHEES  REZE
BHH=F  H£A¥HEN SFEHEXF TR BFREEEFZNBRELE -
All subsidiaries have established Environmental, Health, and Safety (EHS)
management systems and have obtained the corresponding certifications
which are valid for three years. During this period, a third-party organization
is commissioned on a regular basis to supervise, verify, and carry out
recertification procedures.

RE2Z2EIRG
Improve the safety

responsibility system

BYTUTZEEARRONEESTRARA SR B3

KIZEEELZEE® 8
Fl- BBABMZERULREEERETY  ARIEUNEEAR BEHE &
T8 YEMAREHZ2EEEHR  HABASTFRARREAEBRRETFENN
!

Set up the safety production committee and establish the safety production
responsibility system for all posts of all subsidiaries, levels, departments, and
employees with the responsible person as the core, specifying the responsible
persons of all posts, scope of responsibility, list of responsibilities; and organize
and hold safety meetings regularly to coordinate and solve the problems in the
safety production process of each subsidiary company;
BUBEZEEINZEREEERES  HIESNZREENIIEEL  5ELE
NEEHEEEEER

Establish a safety responsibility assessment mechanism covering all employees,
and formulate quantitative assessment indicators and reward and punishment
standards to consolidate the safety production responsibility consciousness of
all employees;

BIreEEEBERERZEE ] GE T ERHAELZ2RER HBEHER RBERT - RE
ML RIS AEENFER) HIE - IEEER ﬁﬁﬁﬁtiﬁm0

Develop and improve the “three-item” management system (implementing
corresponding safety measures during project design, construction, and
production and use simultaneously) in the Group’s project construction to
ensure safety from the source.

CEE
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TEZEEHEEERE
Improve the safety
issue supervision
process

SHEREREEARE REFHETHEEE  GUERBHEHE  £EHLERDE
*ABEERDS  BHRESEHR REBREBENFR  KEBEFREEEN  BEH
REE  HRBERRBREEAR

Prepare the hidden danger investigation list, formulate the hidden danger
investigation plan, and develop the safety checklist according to the risk control
information account. Conduct inspections, issue inspection reports, prepare
the plan to address any identified hidden dangers, and implement the plan
accordingly. Carry out closed-loop reviews on the hidden danger management
process and update the hidden danger treatment information ledger;

BEX - BARRHARBEREEFRERHLEE - —REARMERRHMMEER -
BFIREFHEEHEEE - AR EHEZABMBPUKRAREBNEEHEREE
RETEBRS -

The Group is responsible for preparing the list of hidden dangers of large
and major risks, while the list of hidden dangers of general and low risks is
prepared by relevant workshops and departments. The Group conducts regular
supervision and inspections of hidden danger investigation and treatment in
each department at all levels according to the risk management system.

T2 EM D R ER

BERERA
Hierarchical risk
control and hidden
danger treatment
systems

HITEEERER BRI —EELEEFR  —IARLAGRBS T OEE
B4 BYIFE [ — @0 - MEE - WEEER]

Carry out the building of a dual prevention systems of hierarchical risk control
and hidden danger treatment, follow the hard-and-fast standard that “all
operations must have a plan and all plans must have risk analysis”, and place
great emphasis on “one core, two priorities, and four elements”;

BT (1248 BRI IRRESIE] - REIRFFHEI AR - 5P - Y4
ZHRmEERS  BAREEREBABFHEREIRIRASN - AEEEERNE
ERRE -

Rigorously implement the “124 dual prevention management method” and
“root cause analysis method”. Conduct inspections at the three levels of the
Group, departments, and teams, and carry out “root” cause analyses for hidden
dangers to identify underlying management issues.

ZEEEEEL
Safety and quality
standardization

ANARZ2EERECEEHERD  THEAIERIEERELHOSMERER
A EEEIEH

Actively conduct publicity and education activities on safety production
standardization, and assign special personnel to attend safety standardization
evaluator training and examination at the Dangerous Chemicals Registration
Center;

HREEZ 2 EEMRFNERERG  FEAETRESSNME
Conduct careful investigation and sorting item by item in accordance with the
Group’s Safety and Quality-Related Evaluation Standards.

BIBEZ2RE(ER - BMEIRNLT2EERZBERIDE -
Implement a strict system of rewards and punishments for safety management
in accordance with safety standardization requirements.
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SERREHESER
Emergency system
for production safety
accidents

KYZEHELZEE  AREKEBRAESEEF —BEA AEZERESENRZE B
T4/ NFERFIE - ESTERPHIARLIERERE  SEMBFIEEAREER
BIE S/ MR - AR T B VEREHE

Set up Safe Production Committee, and make it clear that the General Manager
is the first person in charge of emergency management and the dispatching
room is the emergency duty room. Implement the 24-hour duty system.
According to the emergency plan, establish an emergency team with the
General Manager as the general commander and the heads of all workshop
departments as the team leader, and clarify the scope of responsibilities of
each team;

NRIKIHBUBE B 24/ N BT HIRERBAE - RKREZIERSETESRE -
Set up a full-time fire brigade which may be available 24 hours a day and may
arrive at the scene for emergency disposal in case of emergency.

HHEREENZR
TEEE

Safety management

measures for the

contractor

BIRBRAREEE  ENAEERNADH BB ARB R ERADHEREER
FISIBE L2 EETABEZ 2B - EIlEBEEFENPIETHEBHREIIFI - B
RIERIE 1R 1Z T AT RBRIS 1R

Conduct a rigorous evaluation of the contractor’s qualifications. If the
contractor’'s information meets the requirements, the contractor, with the entry
permit, is led by the competent department in charge of the contractor business
to the safety department for on-site safety training. After passing the training,
the competent department will provide additional education or training, and the
contractor will only be allowed to operate on site only after passing the training
again;

FEEEEABELE TETREERE  ERABHEEETLRERRT 21REE
BREZABEARNEEEZMHRAENSRBIEEZETIEE - MSHBESNEE
EANR  FEFEREHEREZEABETER  BREBERERIEE

Operators from the contractor side must carry out specific operations under
supervision. Supervisory personnel should provide safety briefings and
supervision throughout the operation. Special operators are required to possess
special operation credentials and perform operations with the special operation
permit issued to them. They are not allowed to exceed the scope or modify
the content of the operation. Once the operation is completed, supervisory
personnel from the workshop must confirm that the operation meets the
required standards before its closure;

HE RO MBEMEEEBRETRENERTR T -8 ZF ZFRIBEE
Implement the management policy of “penalty for the first-time violation,
suspension for the second-time violation, and dismissal for the third-time
violation” for contractors who violate safety regulations during their operations.

Y
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RAREBRREBER
Development

of information-

based safety and
environmental
protection

ERERMECEFILRS ABELES BEUBER  ERRERFARZRERRE
FLER - B FAEEMERGEEA AL EREMABMEBERETHEEE D
AR AEERFGABNERES  INBETEERIANASMNERIRE - BETF
iz~ 3% - RM - MBFHEREBEEEAL B2t BERTEERMEFLER
B AT 52 P i

The systems of intelligent access control, personnel positioning, and intelligent
patrol and inspection have been developed and implemented which effectively
facilitated the digital management of safety and environmental protection within
the Group. The intelligent access control system is used to precisely monitor
personnel and vehicles entering the production area and then classifies and
counts the information of personnel and vehicles entering and leaving the
production area. It also displays the real-time status of personnel and vehicles
in the production area, and has information-based intelligent functions such
as positioning, alarming, tracking, inspection, and operation management. The
system enables reliable isolation of the production area from non-production
areas;

BB Z2EEGERGETEREERIE  RE TR ZEEAERINERER - BA
LHEBEPEBEALETET  HOBADSEARREE  #EAGETRER -

The development of a comprehensive platform for information-based safety
production has been initiated. Several modules of basic functions have been
completed, with the dual prevention mechanism module currently in normal
operation. Other modules have entered the trial phase after basic data input.




IHERREE @
Sustainable Development Practices NS

2RE
Safety certification
SEELAAHREY Bt RENMBESERERERZS? RERESEERE  CEBBERRELZE REEERERER
#F-UBNESERRAERI=6— &7 -

All companies within the Group have established, implemented, maintained, and continuously improved the
systems of occupational health and safety, environmental management, and quality management. They have
obtained certifications for their systems of occupational health and safety and environmental management, and
achieved “three-in-one” operation with the quality management system.

BEXERZ2EEEA
GB/T45001-2020 REEHEEAR EEEERR
1SO45001:2018 GB/T24001-2016 GB/T19001-2016
Occupational health 1SO14001:2015 1S09001:2015
and safety Environmental Quality management
management system management system system
AN GB/T45001-2020 GB/T24001-2016 GB/T19001-2016
Subsidiary 1S045001:2018 1S014001:2015 1S09001:2015
ekt T REE R R
Xingtai Risun Chemical Certified Certified Certified
LISy 9] E] = R A& RE
Hebei China Coal Risun Certified Certified Certified
& EEELET RE A& RE
Xingtai Risun Coal Certified Certified Certified
L4185 R R R
Jinniu Risun Certified Certified Certified
EILER{E T R R R
Tangshan Risun Chemical Certified Certified Certified
ELENH R R R
Dongming Risun Certified Certified Certified
BRI TS R R R
Yuncheng Risun Certified Certified Certified
LB R R R
Hebei Risun Certified Certified Certified
EMKRE R R )
Dingzhou Tianlu Certified Certified Certified
V-RAE REE R R
Cangzhou Risun Certified Certified Certified
TBES H A BB R )
Risun CHINA GAS Certified Certified Certified

g BUEBRFEARCAGREEME  BRRRREZTE  THEREFRR: 5 AORTFAFERFGB/T 23331-2020 1SO
50001:2018RERE IR 48 ZRE ©

Note: Tangshan Risun Aromatic Products Limited meets the conditions for certification, but due to the company’s planning
considerations, certification has been temporarily postponed. Additionally, four subsidiaries have obtained certification for
the GB/T 23331-2020/ISO 50001:2018 energy management system.

© HrEr
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ZEHE

Safety education

RBEBEAIFIIFER - KEGIE T FANFREEIE S BRRGER ERABESZHETLABIL2EENZ - AR
R—REHREOIEPETHE  BIEL2EHRS RBEPBRLEERE 720228580 L2BIHE  FIE R &
REZATT BERRZIHE  EENEREEEI  Z24EERETHES - AREEKTIBDE - AFIl - AZ
Z—FHE - SR INEIIHERR  FAUNEBERTEALEDE  BERMHEL 2 RIEGAEE F2BEEMEE
BEFE -

The Group has developed a thorough annual training plan on safety production that is tailored to the specific
training needs of each position. The training is delivered through various methods such as on-site lectures and
safety warning videos. Additionally, all employees must attend a warning education session on accident cases
every month to enhance safety awareness. During the reporting period, the Group has conducted various safety
training and education programs, including the safety training and education session before the 2022 Spring
Festival, the safety education session at the beginning of operation, warning education in March, occupational
health and safety education, training on dual prevention and special operation, and warning education in the safety
production education month. Based on past experience, the Group has put in place a training and education
system featuring “daily sharing, monthly training, quarterly ranking, and annual competition” and pioneered
innovative ways of training and education including daily sharing on safety, lectures on safety by company leaders,
and online learning on the platform of Risun University.

BHZEZHE HLZ2ERASHREERMABEGRAIARENRENREHS

Daily sharing on safety EREMB O ORBEFRER  HEMRR  TERME  ERE
BREESRIEES AHE °
Safety knowledge is shared by safety management
personnel and professional technicians during daily
handover meetings, covering laws and regulations,
systems and procedures, process operation, electrical
instrumentation, emergency rescue, and other aspects.

REBRMHELE HEERERREEALEE R UL REI - FER
2R2HEBHF 5 i ot e
FEzea E_.ﬁﬂjj_% Lectures on safety by ®BELEERGLZ2HE EEE2E -
Safety education and o . . .
company leaders Safety training is given by high-level leaders on

training methods : : . .
a rotating basis during monthly safety committee

meetings, while middle-level leaders give regular safety
training sessions at weekly safety meetings of the
production system.

JBIS KR FEE MAEERERETE  BERETA —ETBNL2ERE

Online learning on the MBREBHEBLEEH -

Risun University platform  Risun University, the Group’s online learning platform, is
utilized to conduct monthly themed learning activities on
safety laws and regulations, and norms.
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BILZREEE BEFE—HEA
Case: Compliance with safety production laws and being the first responsible
person

20225 AK - RAEBHEEBOTAEL I NBRER EEREREE - BREHERFRAENEEINEEIRTE
o REBOLRSE 2022$fﬁ£$?ﬁj/ﬁ§ﬁﬁﬁ&ﬁ7ﬁ>*u< MEM2022F [REHEEAIEDEHRAE) %EHJLB@
BRESFE TUETREEEL  EFEFTAIRTENRRAEARIED - “2EERF - H R
FRATETEREEEL  EFF—BETAITENLZ2HBNEE  Z2EEER\W20E ] RIFMBEZ 2 NHEH
B AABELE2ESERINES -

At the end of May 2022, Dongming Risun organized a series of activities for the Safety Production Month
campaign with the theme of “Compliance with Safety Production Laws and Being the First Responsible
Person” in order to earnestly implement General Secretary Xi Jinping’s important instruction to “fundamentally
eliminate hidden dangers and effectively curb serious accidents”. These activities were organized in
accordance with the Implementation Plan for the 2022 “Safety Production Month” Activities of Shandong
Province and the Implementation Plan for the 2022 “Safety Production Month” Activities of Heze City. During
the campaign, the company organized a safety essay contest with the same theme, a knowledge contest
on safety production laws and the innovative initiative of “eight emphases with twenty measures for safety
management”, and an activity named “everyone is a safety officer”, among others.

RHABEREREIREZZ ML EEREFER RS REE 22 HE AR B BE
Leaders and employee representatives of A Dongming Risun leader delivered a speech

Dongming Risun attended a signing ceremony for  during the Safety Production Month campaign

the Safety Production Month campaign
%ﬁ?%ﬁ,

L d Tk b
¢ WA wd

.RISUN

FEILBRSS KARL 2 MEHRE RS MeBBER L THEBLZ 2 2EERAEED

Tangshan Risun Aromatic Products organized a  Xingtai Risun Coal organized a safety-themed
safety knowledge contest cartoon and illustration creation activity

HE

220z FHHENER

1oday 80UBUIBAOL) PUE ‘[BI00S ‘[BIUBWIUOIIAUT



(=7 ¥ & [ 25 & BV [ b

papwr dnois unsiy euyo

T?im,\g"%ﬁﬁﬂjz
Sustainable Development Practices

¢

MeBEt TERIER 2 AR

FRIBBEPEN L2 EBARD

Xingtai Risun Chemical created a piece of Yuncheng Risun organized activities for the Fire

blackboard newspaper for the Safety Production
Month campaign

EREW

Name of indicator

Safety Publicity Month campaign

2022FF 2021 E
2022 2021

ZEREBEIIRE (x) 1,346 276
Frequency of safety education and training (Times)

ZERBEEIAR (AR) 105,932 68,406
Number of persons participating in the safety education and

training (Person)

7R ESRRIRE (x) 4,307 2,971
Frequency of safety emergency drills (Times)

ZRESOBRZEANIR (AR) 76,144 22,026
Number of persons participating in the safety emergency drill (Person)

BETHER
Occupational health

AMEBEFEER - b EAPE

E)YERMERER  RECRES

EIUN ﬂiﬁ&ﬂ%&%f%m%ﬁﬁ%&%

/Ao

12

=2

CAREBRRET(PEARKNMBLR2EEZR) (FEARKMBEBER A

AERHE) (BELTARIFNRE) (BREFLEEEFFETREL2AEGE - I
HRERIZEIT T RE - 85T BRIRBARNCHIEEEINE) HREEETEHIE

MEE - BIRRTERETRE - i - BRSEHEOIENHAIT

To strengthen occupational health management and personal prevention and control, the Group, strictly abiding
by relevant laws and regulations such as the Law of the People’s Republic of China on Safety Production and the
Law of the People’s Republic of China on Prevention and Control of Occupational Diseases, has established a
number of employee occupational safety-related systems including the Occupational Health Management System,
the Occupational Hazard ldentification Report, and the Occupational Health Responsibility System. Additionally,
the Group has prepared and revised occupational health operating procedures for positions involved in
occupational hazards. Moreover, it has conducted strict inspections and evaluations on the publicity, training, and
implementation of the occupational health system in accordance with the Group’s System Management Measures
to ensure the smooth execution of these systems.
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HEHMEES  AEEESHAZEERSDENNERRUNETFE OF ESR  AETENRE  BER-REASR
VEERGERER  MASE)NRE  MEREREESEMMNMEMI AR ENENRE VERET—LBEET
B ER ©

During the COVID-19 epidemic, the Group’s emergency office was responsible for providing emergency materials
and protective supplies such as gloves, masks, disinfectant solutions, and thermometers. The office also procured
essential drugs (such as Lianhua Qingwen and ibuprofen) for infected personnel, as well as disinfectant drugs and
equipment and related protective materials for temporary isolation sites. These efforts aimed to effectively ensure
the health of every Risun employee.

WMEHA  BEREREERZE100%  BETEBREZE100% °
During the reporting period, the Group achieved a 100% coverage rate for occupational disease medical
examinations and employee medical examinations.

= BVI0ERERFEZEMABEEHNE B  (BEREESERESAHE) (B
ERETRARBEE)CBERAEERFE J‘I%HF)(H&&%FKBE%&HM’F
BIEHIE) CBERMERMERHE) (BERBEENRHEETEHE) 2R
BEEREXELEI=ZRF | EEHE) (S @J%Hﬁ&%&/\%%&ﬁi\ EREEHIE) (B
EMEEENREERSHE) (BEREETRIBUIRLEEFE) -

Establish 10 occupational health and safety-related management systems:
the System of Warning and Informing of the Occupational Disease Hazard,

EERRBRRZEEHE the Application System for Occupational Disease Hazard Projects, the
Improve the occupational Occupational Disease Related Publicity, Education and Training System,
health management the Maintenance and Service System of Occupational Disease Prevention
system Facilities, the Management System for Occupational Disease Protective

Equipment, the Management System for Occupational Disease Hazard
Monitoring and Evaluation, the Management System for “Three-item” of
Occupational Health in Construction Projects, the Management System
for Occupational Health Monitoring and File Management of Workers, the
Management System for Occupational Disease Hazard Incident Handling
and Reporting, and the Management System for Occupational Disease
Hazard Emergency Response and Management.

= RUBERHEEERE BEX2VAARBEFLEEME  HRARBEYE

mREFTEETEAS

Establish an occupational health management organization, designate the
BREBERBREZZEERA safety department as the occupational health management organization,
Improve occupational appoint occupational health management personnel and clarify their specific
health and safety responsibilities respectively;

management system

= BEFUREBRFEEHASERERSE -

At the beginning of each year, formulate the occupational hazard prevention
plan and implementation plan.

Y
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BIEBEREREARER

Reinforce occupational
health protection supply

SIELBFERARBERIRE  WEMABIHNIER 4RE HSEA  HE
RE - WERE DHEFESSDHERR -

Establish standards for the allocation of labor protection supplies and regularly
provide employees with work clothes, labor protection shoes, gas masks,

management dust masks, protective glasses, protective gloves, and other labor protection
supplies.

IR EREFXEHERE BEERBERFERELEVAABETRESR  HBUBRERAEEHFEL
o

Strengthen the
management of
occupational health
operation area

Each operational area follows the annual occupational hazard prevention and
control plan and implementation plan and the duty system for occupational
disease prevention and control to carry out work.

FREXGERZENRERE

Carry out monitoring
and management of

occupational hazard
factors

KRBEREEEARTEEENE  THEXE=FTRAKB TR EBERS
FSES:

Regularly entrust a professional third-party organization to complete the
monitoring of occupational hazard factors according to the occupational
disease hazard monitoring and evaluation management system;

THHEABRRESHBECEATLN - URSBAER -
Designate a person to be responsible for the daily monitoring of
occupational hazards in the workplace and for recording the test results.
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RE THXREERE

Strengthen the employee
occupational health
management

EEERBERGCENEESNERVERBEASH  AMBERMANRENT -
BERE  BERESEFRESMEREN TIESMBERESRE®ALE

Set up a notice board in a conspicuous position in areas involving
occupational disease hazards to publicize the rules and regulations on
occupational disease prevention and control, operating procedures,
emergency rescue measures for occupational disease hazard accidents
and the detection results of occupational disease hazard factors in the
workplace;

e TIESSPAA - BERERESNFERBRONIE
Carry out annual inspection and detection of combustible and toxic gas
alarms in the workplace;

2HRAREEHE - TROTENH S BEFEGENRERR - BENEHE
ZWBIE - EERFEBERIDONEEMER  BESEREANEND - ReY
KEBBGRYE  BHBEESEZMNRE - WIEBEROEE -

Fully implement health education to promote protection knowledge and
develop occupational health systems and operating procedures. Through
training, leaders and workers should learn about policies and regulations
on occupational disease prevention and control, occupational hazards, and
protective measures. Raise awareness of the importance of improving labor
conditions and controlling occupational hazards to prevent the occurrence
of occupational diseases;

ErI R ER B E R ENTIESMH - AEETREREMTNETEESR R ER
EWER - BWARGBEROEANERR ;

Effective personal protective equipment must be equipped in workplaces
that may cause occupational disease hazards or in situations where
employees have to be exposed to highly concentrated (strong) hazardous
substances due to equipment maintenance;

BIRERBERFERE -

Organize and conduct occupational health examinations in a strict manner.

Y
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REEERET(PEARANMBERESR)FE22ER  SEEHE(EEENHE)(TaBREfE) (E2EH
EEPE)EHE  FEGRB(ERABRERETEE  BIEEREERH  BREERERHLE2 TR EnfhHEE
mEERE -

The Group stringently complies with laws and regulations such as the Law of the People’s Republic of China on
Product Quality. In addition, all bases have formulated systems such as the Quality Control System, the Control
Procedures for Nonconforming Products, and the Quality Accident Management Measures to ensure that products
are manufactured in accordance with the Product Internal Control Requirements and that product quality is
strictly controlled. This helps ensure safe and efficient production operations and stable product and intermediate
product quality.

REEREE

Guarantee product quality

HRERER  GlECEMEESESE) (HEEFEREZINE) SURBERBENE S HEIER - $IE(E21
TREHEEHE)  AMRTSCTRBHESRERRENE - RNEEZ FRFMKIEGB/T19001-2016/1ISO9001:2015
BAEMMEEEREY TEEBRAWARZAENTIERRE - MUABRNRE - FESCEEFRE -

In terms of coke products, the Group has established various management systems such as the Management
System for Coal Entering the Factory and the Quality Control Checkpoints and Assessment Methods to ensure
the quality of clean coal that has entered the factory. For chemical products, the Management System for Major
Chemical Raw and Auxiliary Materials has put in place which clearly stipulates the quality standard and process
system for each raw and auxiliary material. All subsidiaries of the Group have established quality systems and
prepared corresponding management documents in accordance with the relevant requirements of the GB/T19001-
2016/ISO9001:2015 standard. These systems are implemented, maintained, and continuously improved to ensure
their effectiveness.

BEHAN  AEBEERIMEIEREPMEXESN100% °
During the reporting period, the customer satisfaction of coke and chemical products of the Group reached 100%.
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BERFRHK

Quality customer service

AREBEBERET(REARAMNBEBEERGREZ)ZHMERER  SIE(EPREREANERAAN(EFEREE
BEIEIEHE  2EEBEUAEFPRTL  AEFPAEBEMNES THRETHEFWEE KB THEFPNEENT
ko REREPIRFEE] - TERSREKFMREEE

The Group stringently complies with relevant laws and regulations such as the Law of the People’s Republic of
China on Protecting Consumers’ Rights and Interests, formulates regulations including the Rules for Customer
Service and Internal Requirements and the Customer Management and Communication System, fully implements
the concept of customer-centered and creating value for customers, regularly investigates and understands
customer satisfaction, timely understands customers’ operation and needs, and improve the customer complaint
mechanism to continue improving the quality of services.

REMA - REBARKDFPIGF -

During the reporting period, the Group did not receive any customer complaints.

JESERPHES  REUERPATL A RNESRREFEEPHNEENEGY  ERARERE -
Risun’s customer philosophy: always put customers first and earn their trust and respect through first-class
quality and service to ultimately achieve common development.

BEHEFNRE  EEFF  EHREF  HERHBUTFHENERERTY  AEAIEEE BSKHEH -
Risun’s customer service tenet: respect and understand customers, consistently provide products and
services that exceed their expectations, create value through integrity, and achieve excellence through
quality.

B EEFPHRA : BEAE ENERE -

Risun’s customer principles: honest cooperation, mutual benefit, and win-win results.

Y
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BEFPER

Customer management

BANMENEFPTERRUEBERPETIN DK - WRES RIENE ETEHET
HE BREBHNREMKGENES -

Adopt a scientific customer evaluation system to score and grade customers
and then adjust businesses based on the grades to ensure business
stability and revenue growth.

BEFAR

Customer communication

BAERE  BEER EFBGSHIAEEHETFRAEE  HARIDERE
Q&WE%%@?&T HRBBENR RN TREFPYE®RMEHARBHMET - 2
- BB HRNEPREMNER RHAMARAIIETEE -
Communicate with customers through flexible means such as telephone
calls, field visits, and e-mails, divide communication level to improve
communication efficiency and effectiveness, timely get to known customers’
criticism, suggestions, hopes, or complaints regarding product quality
and services, and promptly organize relevant departments to address the
feedback by customers.

EPR%

Customer relations

HEFAERNEFPRUEBREN  THEFPHNEH B - ER - BAKENEHE
FE THEARE -

Create an archive for the Group’s customers over the years, including their
name, situation, credit, and relationship with the Group. Assign designated
persons to manage and maintain the archive.

EFER

Customers’ opinions

FTHAEEFER  MBEFEMIZEFME
BRESREFP NmEREETOEILBAR -
SETRERS -

Regularly conduct surveys on customers’ opinions by distributing the
“customer satisfaction questionnaire” to customers. Classify the survey
results according to customer satisfaction degree or reasons for customer
dissatisfaction to address their dissatisfaction. The survey results should
be collected and kept on file for follow-up and checking that whether the
dissatisfaction is addressed.

HEXR] HREEREREPHE
EHERBBEFE  ABHBRE

w X}
O

BEP&ER

Customer complaints

)il

BUBRFERFEESNE  UFRAREEEFEFEE  HEARE
mEERSME R RFHNE -

Establish a customer complaint management system to quickly deal with
customer complaints, maintain company reputation, and promote the
improvement of product quality and after-sales service.
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Technological innovation and R&D

REEIFECEBAIFIER P EREN) Ga RBERRE)EHE - BRETEHSIE - RTESNER - UIME
AT R EEAERME — SEEIRRMARRC, B O — SEEAREERMS] W =RMBEIFER
REE TR T [RERIE | TERMIEMBMAE) M RAEE | (REREREECAR) MAEMRBLFTES - 18
FZRaE DE - PH EFRL IRERAWMEEER  XENUHLERENE  £EXEX  EnEE  BREKTS
BR2FAR - WEAFTRRY  EREEMEELRENRE  REBNEENSEELE -

The Group remains committed to the development path guided by innovation and driven by technologies. It has
developed various systems such as the Regulations on the Research and Development Management of Risun’s
Innovation Projects and the Management System of Technological Innovation Rewards. Based on the three-level
R & D innovation system of “the Group’s chief engineer and Production Technology Department—Engineering
Technology Research Center of each base/Technology Innovation Center—Production Technology Department
of each production company”, it has formed two types of R & D and innovation systems, namely “innovation from
scratch” (development of new products, new processes and new technologies) and “technical transformation and
technical measures” (continuous optimization and upgrading of existing devices), and built a full R & D industrial
chain of creativity, small-scale test, middle test, industrialization and engineering design, so as to support and
drive the enterprise to improve its device efficiency, production efficiency, product quality and service level in
an all- round way. And in the process of innovation, the Group paid attention to intellectual property and patent
protection to protect its important assets.

WEBRAN - REBHEBEABEITA  BAMEER147 561 ETARE  GHEWALLGIS% - REEPREEVE
RIS RET HOAE - RFEFN -

During the reporting period, the Group had 407 R & D team members and invested RMB1.47561 billion in R &
D, representing 3% of the Group’s sales revenue. The Group has no disputes, claims and litigation involving
intellectual property rights and brand protection.

[GEZ-Ew-

Business model innovation
EARBARERE  EaAR  =fINEERET
R BIR @B L
The Group focuses on unlocking the potential S
of existing equipment, upgrading products, e Al ER

expanding the high value-added industrial chain, .
and achieving a circular economy. Innovation models

Sy
wing?

BHEL 2 fa R
Scientific and technological product innovation

BERAZ B IEES - B E 2000 F TEREEE © 2019F %

= BERMBEANER - ATEREDME

The Group’s independently-developed industrial

demonstration equipment capable of producing 2,000 tons
of polyamide elastomer was put into production in 2019. This
development has successfully filled a gap in China’s industry

and can replace imported materials.

B 5 213
System and mechanism innovation
=R S - KE - KERIRPL — BEE
A A Three-level R & D innovation system: the Group
— Engineering Technology Research Center of each
base — each production company
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g 5K AR e Bt

BT EREE

alcohol ammonia, aromatic hydrocarbons,

carbon materials, coking, and others

data platform and algorithm

ZIER MR R
Multiple technological achievements

?

EmRE - EERERN - RESCERM - BHEERR -

RERIM - BB - TEUCERM

technologies of product quality improvement, production operation,
equipment transformation, energy conservation and environmental

protection, safety, automation, and process improvement

BRANER
Science and technology
innovation management

FIECRMAIFT B EEHE) - REKMEIT TIE - RTINS  BE -
AR - iR REIFABEAR

Formulate the Management System of Technological Innovation Rewards
and standardize the work of technological innovation, clarify the contents,
responsibilities, authorities, processes, rewards and other relevant aspects
of technological innovation;

HECHEERE RABEEGIE)  BReQARMAIFKTE - ma e EHEEe
WER  RARNBKERIEE - TREL - BRREEWEH ] TENE
M RBCET BN A [ R R | HEZRE

Formulate the Management System of R & D Projects and Personnel to
enhance the Group’s technological innovation level and strengthen the
management of R & D projects, further standardize the scientific and
technological management, effectively promote the smooth and efficient
progress of “technological innovation”, and implement the important
decision of “prospering the enterprise through science and technology”;

HIE (RSB REIOE (BTR)) - ME2RBIE THREIERS - 5B
BEHE T ZHHKE - BIFE  AEEFRIEE - RAYREIBERRIREE
HEEREBMEAL T —THER -

Formulate the Science and Technology Honors Incentive Program (Trial) to
stimulate the enthusiasm of all personnel to devote themselves to science
and technology, motivate them to achieve better results, and win honors for
the Group. This program will recognize and reward outstanding groups and
individuals who have received external scientific and technological honors
at all levels.
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ESEMaEER
Industry-university-
research cooperation

HEMNTEESMARAEAEE R EEB(AREKEERFLERERE
RS )

Work together with the Guangzhou Industrial Intelligence Research Institute
to be responsible for the provincial-level project “Key Technology of Digital
Intelligent Control Based on Coking Wastewater Treatment”;

A Bl e ELR OlIb B IREM B KB REMERTF L) - MRS
HTHRE o

Collaborate with Xingtai University to establish the Carbon-based Materials
and Applied Technology Innovation Center of Hebei Province to conduct the
research on carbon fiber material technology.

FREEE AR R1E
Major science and
technology awards

ZIREGSMILARBES 2 - WAL ERERBHRETE R - KB ILE el
MRS -

The Group has won the Science and Technology Progress Award of
Hebei Province multiple times. It is also recognized as Hebei Provincial
Science and Technology Leading Enterprise and won the honorary title of
Technological Innovation Demonstration Enterprises of Hebei Province.

ERREHRTIEE R
Patent protection
mechanism and measures

B ETCEREENRMN ZERMERRT)  URBIFNKMEIE - AEER
MBS RELTARREFERE  REQFTSEMER  TEEFAIFNEER
MERERER  FIFMBEEINNRMMERE

Strictly follow the Group’s Regulations on the Management of Patent and
Proprietary Technology to ensure standardized management of patent
technology, clarify patent application procedures, foster scientific and
technological innovation, safeguard the Group’s intellectual property rights,
enhance the management system for independent innovation, and fully
leverage the value of patent technology ownership;

EeRME ZREMER  EHRELNEENFERLENENSE  BAZ
MIER - R ARNERE—FN  EEEESRFPHAERY  BREMNER
TSR IR RAMENFE - @IENER . EENEE - 1 LRERE
o RFTAEAR  BNEBBEARNGR  #ECENG EER °

For contract and entrusted development, both parties must agree on the
patent application rights and ownership beforehand. Once the patent is
obtained, it should be effectively utilized to give the Group a competitive
advantage and to facilitate the industrialization of the patented technology.
It is also essential to pay the annual patent fee on time to maintain the
validity of the patent. In any patent transfer, licensing, or investment
transactions, a legally-binding and effective contract with clear rights and
obligations should be signed to protect the legitimate rights and interests of
the Group.

Y
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=

BLEBEIERARESREER(LIE  HEBRTEZA
Tangshan Risun Chemical Limited cooperated with NCST on process
optimization, successfully bridging a critical gap in this sector within China.

FEILBSE TARARERNEER (HEANE) BE - HBRRMLENEN - ZTEA LD RNERM TRME
mOBIER - BIWES I IERAREZREILETIRB(ETRERETIENE(CRE  KRRSHRIBER X
SREBREE CEREBVHMIBNHER I HERABETHOBRELNRER - FREIBFRESUHTOEDH
ER - BRI ZFRANBEAS00E TETHEE - MAM400ETTHTIOBER DB - [R300E LM TI03 B HIE(L
B oOEBRTMEREARFERERT R MRS THREBRE  BIETERERERRE -

The benzene hydrogenation equipment at Tangshan Risun Chemical Limited utilizes the technology
developed by the German company Wood. The process is composed of the two sections of hydrogenation
and impurity removal, and product separation. The company cooperated with North China University of
Science and Technology (NCST) in R & D on optimizing the process. Through extensive process simulations
and experimental trials, the original separation process was modified to optimize the structure of the
equipment. As a result of the modification, only benzene is now separated from the original mixture, while
toluene and xylene are no longer separated using the 300 unit. They are now separated using the T401
tower of the 400 unit, while the T303 tower in the original 300 unit has been optimized. This modification not
only fulfills the demand of the company for pure benzene as its main product, but also reduces the number
of required distillations and lowers the energy unit consumption during the production process.

ZIEEMER - IR EMEEERFEFELI1000mS F - FTAEARB700ZE - WERMARARNEE - g5
FTEMERER -

The implementation of this project can result in a gas consumption reduction of approximately 1,000 mé/year
for the benzene hydrogenation unit, which amounts to a cost savings of over RMB7 million. This technology
is the first of its kind in China and has the potential to play a leading role in the industry.
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FEBFRFAERAR  ARBERINES  BORBRASENEHEER  AHEBRUAH B9 AENRIIFRE
NEENRNFMEROFEIERMENT A RERES  REEINMEEEEIN  EEEERTHSEMENE
SFTE - EEEHABKE -

Guided by the philosophy of “win-win cooperation and mutual development”, the Group is dedicated to the
building of sustainable partnerships and an open, transparent, and just cooperation environment for suppliers.
Adopting the principle of prudent and strict standard to select suppliers and contractors, the Group values not only
their product quality, service ability and enterprise prestige, but also their philosophy and actions in fulfilling social
responsibility, so as to achieve develop with suppliers together.

BREHA - SESENHER 4,534 ©
During the reporting period, the Group cooperated with a total of 4,534 suppliers.

HEEEA

Supplier access

AEERIHEHIEZES BEHERERESE HEFERNG  HEFREAFENEM]  URHERNZZF
B HNMEREERENERNRMNHEHER  KERERRANAC(ERHER L) TRAEEDRANHER - TH
WHETEZENE  SHENSD ALESHR  YREI R TABEEN I EARLENTGE  FXEEKELEAS
15 HRBEITERRET RAEZTERANHER  KEETEZETERR T SEESHERN B -

The Group has established a supplier evaluation committee responsible for supplier pre-qualification, supplier
inspection and evaluation, supplier access evaluation and approval, and supplier performance assessment.
Suppliers who meet the basic requirements set by the Group will be included in the Qualified Supplier List after
inspection and confirmation. The Group regularly assesses and evaluates suppliers it has adopted and classifies
them into four grades. Suppliers who are rated as “unqualified” or blacklisted will not be cooperated with. Those
who perform well and receive a high comprehensive evaluation grade will receive the title of “Excellent Supplier of
Risun Group” after evaluation by the evaluation committee.

HESRBENLERAKBER

Supply chain environment and social risk management

AEBGIECESEREERERGE)  AHRENERERE  REHRERHEETR  BUHEREAN - SRAFENELR
25 REFRERFONGBERTE  REATENDEHRE  ITREEXLRRBSRE - £HHERETERNBES - A
Z2ERHN  RREZFEEFCHAEULE  BR BEEEVGKILEHEES  HEHEFHBRREBNLZ2RR
WEEROBEBR  AREHERZE  BR BERBRETIEERZ - EHEMEAR  NEEORETHELEAR
PHEE  BRE wE  BEEREBRREERGME -

The Group has developed the Supplier Management System of Risun Group that aims to enhance supplier
resource management, standardize supplier management practices, and establish a supplier access, evaluation,
and elimination system in order to ensure the qualification and stability of the supplier team, and reliable provision
of material supply, engineering construction, and services. During the process of supplier management, the two
departments of Safety Supervision and Environmental Protection Supervision are responsible for reviewing and
confirming the terms and qualifications on safety, environmental protection, and occupational health. They are also
responsible for supervising the compliance of suppliers with national and governmental safety and environmental
protection policies and regulations. In addition, they assess and evaluate the safety, environmental protection,
and occupational health of suppliers. In terms of the adoption of suppliers, the Group also stipulates suppliers
must meet the basic requirement of having a complete quality, environmental, safety and occupational health
management system.
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HERE

Green procurement

REBEHEERERIBRBORE  RERSREGABBHRENBESZSAENER - WRISEFERIBERITN - HRH
HIERIER  AEBEBEBEERRIEE  RENHFCEREEREN  BERADE RROIZLRE  THESERE
(¥ BERIE B BN TR IR R R IRIBE R AER - HER R MERBRETTER - 18 B BUISBRIBKIREERE - I
HHEMEPI2ERYK -

The Group has set clear requirements for environmental protection and energy conservation in the bidding,
procurement, and acceptance of products or services from suppliers. For new renovation and expansion projects,
the Group strictly adheres to national standards by selecting technology and equipment with low emissions and
giving priority to energy-saving technology and equipment to protect the environment. It also regularly monitors the
procurement and use of energy-saving and eco-friendly equipment in the new renovation and expansion projects of
the users, and reports the violations and omissions. The acceptance of projects strictly adheres to energy-saving
standards, and relevant departments are involved in the process.

FEBBNEERRH - AF  RENRERE  SBRERZIC(REAERRBERBEGZRS)  RESHERKEE - B
MHNEAEBERMTESERFT R ULAREE  ITHEREABOHEFERIHE - MURIBHERNER -

The Group endeavors to create an open, fair, and just procurement environment. It signs the Agreement on Honest
Cooperation and Anti-Commercial Bribery with its suppliers and standardizes various business activities to prevent
and curb commercial bribery and unfair competition. Additionally, the Group discloses the contact information of
its phone numbers and email addresses as well as those of the Marketing Supervision and Audit Department to
ensure the integrity of the supply chain.

HEESFEAE

Supply chain cooperation and co-development

AEBEHEHERESRRBIFENER  MAMRTFER  BANIISERSTRBRRBENSFERMZEEEEEE
o AEEHERSRBBAUNBIRRES  RHERE SRR ELRT  BEEXE L THEFPLEXERSE
AR5 - BER2022F ERJBISMERERM AT ERR ERP24mBREREAREEERBRER  HETEFETT
EEEFEIRMRERNAFEES  ERERRTZEOIET @ BHERMEBRI BEELEER -

The Group has actively promoted the development of a financial service platform in the supply chain. By
collaborating with external solution providers, it aims to leverage technological means to achieve technological
empowerment and create value. The Group’s supply chain finance offers accurate and efficient services for large-
scale operations through effective data and information, covering both upstream and downstream customers as
well as service providers around the industry chain. In 2022, the Group completed the development of its six-step
supply chain finance system, customer full-lifecycle management system, and risk control management system. In
addition, it collaborated with the Agricultural Bank of China in exploring the development of vertical industry chain
financial technology products to assist financial institutions in combating illicit activities within the industry chain
while ensuring risk management.
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B #4k North China m b Central China W ZE5 East China m #7 South China
W %41k Northeast 74k Northwest W 757 Southwest

REEBREET(PEARKNMBESEE) (PEARKNMBELBHERE) EEAEER - tIECBSEEHHERIVE) (ER
BREEEIE)SHE  BRBHIERERA - BERIAFRER  UERREZEEENFGHENS  RETFBFR
PIOAE  BRALERR  BRERRERATHLERBRNT  REEAPANETLEBRHST - REBEWEE T
RIERSBAR - EETRIE - #E Al TERR KR FHEER - 250 BIEER  FPERSZZHTEADR
BETHZ  #BTH 2B IEBKER -

The Group fully complies with national laws and regulations such as the Labor Law of the People’s Republic of
China and the Labor Contract Law of the People’s Republic of China. It has also implemented its own internal
systems such as the Remuneration Management Measures of Risun Group and the Recruitment Management
Measures of Risun Group. The Group follows the principle of equal employment and clearly states age
requirements during recruitment, carefully verifying the identity documents of applicants to avoid any age
discrepancies. The Group strictly complies with state-mandated working hours and opposes all forms of child labor
and forced labor. We sign formal labor contracts with employees to fully safeguard employees’ rights and interests
in terms of employee recruitment, dismissal, promotion, working hours, vacation, salary and benefits, diversity,
prevention of discrimination, equal opportunities, etc., and promote the construction of equal and diversified
employee team.

WEN - REBRFEECRET  REULTRERSHEENFAEN -
During the reporting period, the Group did not have any litigation incidents related to the use of child labor, forced
labor, or major labor violations.
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FEES T

Equality and diversification

AEEISETIZREN  REEFTEFGEEEABNERER REFEFEIZATENHELS - TEEMENE
Al FRERZNER - ERBBIBFIHERFARR AENRA HAEREE —RRC - ZoltE RS T mnE
FEAA - FRAMR - FE - G0 FREASERERESCER - BEEIFAM  TEEREZTTEHNBISRE -
The Group paid high attention to the diversified composition of employees, assessed the qualifications of
professional employees from various perspectives, guaranteed all employees enjoyed equal employment
opportunity, and eradicate the any discrimination based on gender and age. In the recruitment process, we
always adhered to the principle of openness and fairness, treated all applicants equally, selected and recruited
outstanding talents in various fields, employed them without discrimination based on gender, language, region,
religion or physical disability, and followed the principle of equal pay for equal work to create an inclusive and
diverse workplace environment.

ERFEEFHE  AEBSFRAARARZENGRIEE 11 AKREAFREER - EEBEZEB g0l EERBLBEIE
#HEE  TEINREXERE REEINMNEE S2HEBEMEERE -

All subsidiaries of the Group hold various meetings and activities to promote democratic management. These
include public voting to select deputies to the People’s Congress, regular meetings of the supervisory committee,
and seminars for new college student employees. These efforts aim to enhance democratic management and
uphold employees’ rights to information, participation, and supervision.

WESN - SEATBEAERBEEEETRRY -
During the reporting period, the Group has implemented various measures for talent recruitment, including but not
limited to:

JBISSEBATHBISIRS - BAEXER - AIFe N BB UAERESENA[=EXEREINAS

Risun Group’s talent recruitment philosophy: recruit talents who possess professional expertise, innovative
skills, a strong sense of commitment, and a willingness to become an integral part of the “three communities”
of the Group;

BB AT IR : [WAAS | - BIREAS - EBUEAT - BBREAT - BERAT :
Risun Group’s talent recruitment standard: recruit “four types of talents”, namely leading talents, structural
talents, talents in short supply, and talent with the expertise to fill gaps or shortages of the Group;

TBISEE A BISRA] - B FER M BAARREERER RAALE « AE[XRBHHA - @INEBEINERA
WEEAEEEANI AL - HAEHAINEBE  THRBREEBETOREETE  BRIBRRBESTEINE - BAER
BIERAS - BESE

Risun Group’s talent recruitment principles: be in compliance with relevant national and local government
laws, regulations, and employment policies; follow the principle of “internal transfer first, otherwise external
recruitment” and external recruitment will only be conducted when it is impossible to coordinate the
transfer of existing employees within the Group; ensure that the total headcount determined by the Group
is not exceeded; and strictly follow the recruitment management methods and select talent based on job
qualifications and merit;

BEERENAT  BREAMCBIRA - mRBHEFRNSIERME  BERERALEIMNE  BEZMEMREER
RHED > URERR  EEEURBEERTREAME THRITRD  BERS DSHERSZEDGS -
Risun Group’s overseas employment: adhere to the principle of local employment, establish strong
cooperative relationships with suppliers, conduct thorough reviews of the qualifications of local employees,
respect local customs and religious beliefs, and sign special agreements with local employees in key and
important positions on confidentiality, non-competition, and intellectual property rights when needed.
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[ ]
2022F BT EEER
Employment in 2022
EESR By 20225 E
Name of indicator Unit 2022
BT HEE (A) 7,434
Total number of employees (Person)
ERIETAH (A) 7,431
Total number of contract labors (Person)
LBisIRES TR (A) 3
Total number of outsourcing labors (Person)
BMETI A% (A) 6,025
Total number of male employees (Person)
ZIEBTHE (A) 1,409
Total number of female employees (Person)
SRBEE LA (A) 81
Total number of employees with senior titles (Person)
PRBEE THER (A) 559
Total number of employees with medium titles (Person)
MRS TR (A) 1,693
Total number of employees with junior titles (Person)
30BA T E TR (A) 2,629
Total number of employees under 30 years old (Person)
31-40 B THH (A) 3,167
Total number of employees from 31 to 40 years old (Person)
41-505% B THH (A) 1,162
Total number of employees from 41 to 50 years old (Person)
50pR A FE T4 (A) 476
Total number of employees above 50 years old (Person)
LA AR B T8 (A) 4,551
Total number of employees in Hebei Province (Person)
b B AR B T 485 (A) 2,883
Total number of employees in regions outside Hebei Province (Person)
LHRIEETHE (A) 165
Total number of employees of ethnic minorities (Person)
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2022 B TiR&ER
Turnover rate in 2022

EEER -] 20225 F

Name of indicator 2022

(=7 ¥ & [ 25 & BV [ b

ERXEIFERKL X (%) 13.06
Annual turnover rate of regular employees

HP BB TRALH (%) 13.48
Turnover percentage of male employees

HA 8 TR A (%) 11.28
Turnover percentage of female employees

E A dbE 8 Tkt (%) 10.15
Turnover percentage of employees in Hebei Province

EAAdbEINE it ok L Al (%) 17.66
Turnover percentage of employees outside Hebei Province

HAFRZ0mEATE IRALLA (%) 23.39
Turnover percentage of employees under 30 years old (inclusive)

Hi131-40% 8 Timk LBl (%) 6.85
Turnover percentage of employees from 31 to 40 years old

HHR41-50% 8 TH& ) (%) 6.80
Turnover percentage of employees from 41 to 50 years old

Hp 515 E B TR fl (%) 12.61
Turnover percentage of employees above 51 years old

2022 BT ITHEER
Work-related injuries in 2022

EEEE B 2022FE 2021 FE 2020 &
Name of indicator Unit 2022 2021 2020
ETIERT A (A) 2 0 0
Number of deaths due to work-related injuries (Person)
EIERT® (%) 0.03% 0 0
Death rate due to work-related injuries (%)
EIEEAIERH (X) 0 0 \
Number of working days lost due to work-related
injuries (Day)

0 2022F I FEHRRILFLECTIERAFNELEN AT SEFR  FRBLERARFADLRETIERBOP®R  2EHLER
B RE-RNED EREEMIRE - WRRFEEEHIE  REGELSRIGIARREER S

Note: The work-related accident that occurred in 2022 was a case of carbon monoxide poisoning at Shandong Hongda Chemical
Limited. Following the incident, the Group took prompt action by reporting it to the relevant authorities, declaring industrial
injury insurance, and providing comprehensive and appropriate treatment to the affected individuals. Additionally, the
Group immediately cleaned up the accident site and conducted a thorough analysis to learn from the incident and ensure
production safety.
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BREERR

Learning and growth

REBATEEBSASBE - IMRAT KK RIES - EEFERNER > BRAERYZEXR  2HUNHIEEER &
EFINIAT - aFEIAR - BHBBIIBEEFNEIRELELRRE  WREIRES K REIRRERFEBHH
Mgk RABIHGARE  NERREEENBLENER  BRAEEREERE - AN ZMAERETSEINEM
B RATRRGEESE BEATAENATERTYEZ  ZAREMBEEIN T AGSBSNER  HEEIE
BEREE BUBENHEEE SHER—XSXENATKEL -

Guided by the philosophy of “Establishing Risun’s Talent Echelon to Advance Employee Development”, the Group,
while developing itself, has enriched the training contents and innovated the training methods by establishing a
multi-level comprehensive training management system. It aims to provide training and learning throughout the
whole career path to help employees meet their needs for further development, thus helping them accumulate
knowledge and experience, and improve their comprehensive competence to meet the ever-changing job
requirements and adapt to the Group’s long-term development. Meanwhile, we continue to improve the employee
development and promotion mechanism to provide a smooth path for the development of employees and build an
equal and just talent development platform, so as to motivate employees to achieve self-value, position value, and
social value and build a high-quality talent team.

= EEIEIITERE c AREGE T GRINEREIE) FERRIELIVE - HEA
THBERER
Promote the standardization of training programs: The Group has
established management systems and measures on training such as
the Training Management Measures to advance the development of a
standardized talent training system;

= BYAREINITE: AEBRYTEBAZRITE  HAEETBEERRS
HEREFY - TRBARNE TR T ZIFIIRE - B EMiEA 8 T
IR M TR RE
Establish the internal training platform: The Group has established Risun
University as an internal training platform and developed a series of training
courses tailored to the career development plans of employees at different
levels of different sequences to improve their business theory and job skills
in a targeted manner;

= AEBRZAFIRE  REIRHFIELNFIRE  2FEHMEIEI - B8R
Bl EERERSEEY  AEREAESEY  EBHESRABIERRER
B T3 EREE
Employee training Develop training courses of various types: The Group offers a range
of training courses to employees, including new employee training,
management training, professional skills improvement training, training for
obtaining qualification certificates, and on-the-job education, to enhance
their theoretical knowledge and business expertise;

= EIAeEIITE  RAIGEEITRTITAEITIMB I ZFI7 = - 1R E A ALK
Bl - EmBENECHESLRFRARE - RKEETREINYE - 5
INTREEEHESES  HBEZ B B8 THEE BEREH
EFR  NEREEIIRR -
Diversified training methods: The Group utilizes various training methods,
including online, offline, internal, and external training. The Group actively
employs online training, distance education, and audio-visual education to
carry out training. The training programs are tailored to different trainees
with different contents, and various means like multimedia viewing, on-
site observation, practical exercises, experience exchanges and sharing,
competition, and assessment are flexibly employed to improve training
effectiveness.
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BIEH

Employee promotion

$$.ﬂET<M%$.%ﬂE@%iME%EIH@E@%i>#ﬁ% #—
ETEIRRBR PRIEZFASCREREE HBETSEPsEHI -

%%%ﬂm\& EX o Wmk BB OBASIERR  EASERIEEK
¥

Formulate the Management Measures for Cadres and Management
Measures for Class of Position and other management systems. These
policies have further improved the employee development system, clarified
the qualification standards for professional personnel, and standardized the
selection, evaluation, job rotation, training, and elimination processes for the
Group’s middle and high-level and professional leaders;

REBETERFY ﬁ%ﬁﬂﬂ&Afﬂm_ﬁ%%FW BTIRAKEET
%&%m%%'lﬁaaam EHMERE  EEREEGCBUNERBE  HE
BEHBEERE

Implement such three occupational sequences as the management
sequence, professional sequence and skill sequence. The employees can
choose a development path suitable for their post and expand their career
plan according to the post grading system and based on their own abilities
and wills.

HMABET

New recruits

HHEREFEIRRENASEIRER  ©EXE - AZHIE HRRS - MK
HE - ERABARFEEEFENEN - ROREE R AZSITEEDIE
TPRREETERE

Provide training for newly recruited employees from social recruitment on
the Group’s situation, corporate culture, personnel system, office system,
financial system, and common office and key management system to
facilitate their quick adaptation to the working environment in terms of
mindset change and cultural integration;

HREMEFE TR ENE - ETRIMBNEI - BEEHELIIK B
Bt - flIEEE - l%ﬂé~%¥%%%*%muﬁﬂmg EREERE
BB TETRELENS|IE

A two-week training camp is set up for newly recruited employees from
campus recruitment, which includes military training, corporate culture
and systems, team building, and professional qualities, among others.
The training aims to guide new employees in their career development by
providing position knowledge and hands-on experience.
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EEET

Grass-roots employees

BB ERNEEY  £ERR2FY - BURRBEEI - £EISERREI -
RIPAERE - BT RS - HE2E—GRBRIEETHNEENAE @
TREAKA BIRIR -

Promote the on-the-job learning culture for all front-line operational
staff through vocational skill training, safety production training, job risk
prevention and control training, production process training, seven-type
team building training, and technical competitions to create an environment
that supports career success.

BHER

Team leaders

FEEETERNIFEMIERECERIE  RUPSEENEERE  BiREE
MR - TFREEBRARE -

Continuously promote the development of team leaders and the
standardization of team management, and adopt advanced management
methods to promote the building of teams to lay a solid foundation for an
efficient production system.

g

Reserve cadres

g —XLEER BA—REEXRE BRCEXABSFIERARSERE 8
FER-ELPINFEEBTNEFNE

Conduct learning and training with the aim to enhance shared cultural
values, improve front-line management skills, and strengthen professional
knowledge. Evaluate and promote a certain percentage of reserve cadres
within the same year.

EEE

Management

FrEFTIER S HAREIRE  THERACER  BEENEN  HEERE
B EBGRRERSEBIAE o (DR R B0 R T A e L I HE B B B R R
1% BEEM

Provide regular training programs for newly promoted cadres, including
role transition, management capacity building, performance management
improvement, and team building empowerment, to help them adapt quickly
to their new positions and lead their teams to carry out business and
achieve performance goals;

HUPEAESDINAEBALBERRFIN £ —PRAFNEEELEENER
IKF o

Provide training courses for middle-level reserve cadres and the Group’s
general managers to enhance the leadership and management skills of the
Group’s leaders.

HE
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BN E R R 2022 & 8 K 2 4 &3
Cangzhou Base organized the 2022 fresh graduate
training camp

REATBES B R B T2 B 9

Dongming Risun organized a staff etiquette
training session

JE WL TBFS SR Bl KGR 2

Tangshan Risun organized a lecture on technologies

1.
e, ]

e & &' - e - -
LE I a%uiaci
b el 4 L

BaBERAMEEITARIIRE

Xingtai Base organized a training camp for team leaders
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EEEERAEN T SEHE - 27 [AE] &
The middle and high-level cadres of Risun Group received comprehensive training
to improve “five” abilities.

20225 - B EEH U EET R ERE  RREEBAONRBLHANI  SBRAY - PERLIE - B&
ERefURE2EETSERTETAB - FRREEFI - HIRRXE - ERMEBEOIAND - BEAEBRZ
O RABEENAREE  BATSEBRI RMEIEN -

In 2022, the Group launched a comprehensive one-year management training program for middle and high-
level leaders across the entire organization. The program was tailored to different levels of management
and included a president seminar, ability upgrading class for senior management, and ability strengthening
class for middle-level leaders. The training program focused on three categories: culture, management, and
business. It stressed business-related skills and ability improvement with management ability improvement
as the basic requirement in order to enhance the “five” abilities of middle and high-level cadres.

BIRIEBEREE]  [RAM]IBREPE  CEEMBEIEZRET  BELZ2RREE £k (IITELE
BERE  REPEAEPROMELE  EFRFTHEENERS -

The training curriculum covered a wide range of topics, including the background and impact of “peak
carbon dioxide emissions” and “carbon neutrality”, the establishment and implementation of dual prevention
mechanisms, safety and environmental management at Risun, advanced intelligent manufacturing in
the coke and chemical industry, the potential criminal offenses in private enterprises, and leadership
improvement in an environment of reform.

JBRS&E & E R ILE
Risun Group’s ability upgrading training program for senior management

g
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2022F EE TIEFIIER
Employee Training in 2022

EEEB
Name of indicator

ZINBTEHR (R) 14,787
Total number of trainings (Times)

ZINETBAR (AR) 313,431
Number of employees trained (Person)

SHETEN L (%) 98.30
Percentage of employees trained

BB TEFN LA (%) 98.73
Percentage of male employees trained

W8 TR A (%) 96.84
Percentage of female employees trained

= ARETEE T2 (%) 92.86
Total number of employees with senior titles

hARERTE 8 T XA (%) 98.57
Total number of employees with medium titles

R E TR (%) 94.29
Total number of employees with junior titles

CHIFC =] (Bx) 111.42
Training expense (RMB10,000)

ST IIERK (/NEF) 452,058.8
Total training hours of employees (Hour)

BT TFHRE (/NEE 7 N) 61.89
Average training time per employee (hour/person)
FHETIFHZIIRR (NN 63.78
Average training time per male employee (hour/person)

7B TFHRINRE (G NEYON 60.00
Average training time per female employee (hour/person)

SRR BT RIaRK (/NEF) 4,355.87
Total training hours of senior employees and above (hour)

SRR F B TR TF9rH (NN 58.86
Average training hours of senior employees and above (hour/person)
PREIRIERR (/NEF) 27,800.03
Total training hours of middle-level employees (Hour)

AR B TRAIF R (NN 53.56
Average training time per middle-level employee (hour/person)

MBI ZINEw K (/B ) 102,323.82
Total training hours of junior employees (Hour)

MNRE T ZINTFHERE (G EYON 62.43
Average training time per junior employee (hour/person)
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B = R

Care and services

REFEREBFIHEINEERBERANEEINGERS IS T THEEAFENTE  EROEAXEE 185
ETABRERULEEE  LSHAETAEZTEINNRNE MELAUE TABMOERE  BEIMEIRARE B
® RERMET  ARRRFHHERS MEBLSFEEZRHANRED  FEIRSBX[EEERRE] -

Always committed to the corporate philosophy of “The biggest responsibility of Risun is its responsibility to its
employees”, the Group strives to maintain a healthy work-life balance for its employees and places a strong
emphasis on providing humanistic care. It values the rational suggestions from its employees and implements them
promptly. Risun also strives to address any difficulties encountered by its employees and cares for the physical
and mental health of female employees, as well as expatriate employees and their families. In addition, the
Group provides support and comfort to employees in need and organizes various cultural and sporting activities,
including the Spring Festival evening party and autumn hiking, thus creating “a sense of warmth and belonging”
among employees.

" FHREEIMNAE(EBENER  URRKEZRPRIFUETER  BIE

T o
EEETLE Regularly solicit rational feedback and suggestions from employees,
Listen to employees promptly communicates them to the relevant departments for reviewing and

implementation, and oversee the execution of these suggestions to ensure
that they are carried out effectively.

" BGERIMNT AR A S B T R AN R AE TR R AR AR
Invite doctors from Cangzhou People’s Hospital to give employees lectures
on various health-related topics and provide disease diagnostic testing;

BERIAEE = RBFE - EEES - ENS - TRBBEL -  £RHE EEXER  KTHE
Care for employees’ life BE  HPBETRKETEE-

Offers various benefits to employees, including free lunches, wedding cash
gifts, pensions, student grants for employee’ children, birthday celebrations,
and cooling and heating subsidies in summer and winter to alleviate the
financial burden on employees.

B HECKITREEEHE) - RS MEBIR L TS T B AR BE
TRNEE  REXBING AR RELZBINSBIER
Formulate the Management System for the Protection of Female Employees
to reduce and solve the special difficulties caused by the physiological
BMELMET characteristics of female employees in working, protect their legitimate
Care for female employees rights and interests and ensure their health;

= ) \ERBAESARBRES  AXUBTENERER -
Organize enjoyable activities and offer gifts to female employees in
celebration of the International Women's Day on March 8th.

Y
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BEIMNRET

Care for expatriate
employees

FIEEMmCEEIINEEIRERE@MATE)  ARATSETEBMNERER - mMINK
BTEMIBAZTHABR]  AEATUEEFIBANAS EETHETEERE
HEEA RINKEIRIRLZZ - #F  RENTIERR  BAINKE TRES
FRysR g =M - NEERMRE -

Formulate and implement the Provisions on Caring for Expatriate Employees’
Families, clarify the responsible subjects and implementation procedures,
issue “caring action card” to expatriate employees, clarify the contents
regarding the assistance that can provided, the responsible subjects of
caring action and relevant principals, create a safe, healthy and happy
working environment for expatriate employees, and solve the emergencies,
difficulties and problems encountered by expatriate employees’ families.

EHR#SET

Help employees with
difficulties in life

FERETIEH—RBHBED

Conduct one-day donation activities to promote mutual help among
employees;

BREIEHER  ARBH] - [ERRERE] - EIAABEIZRA - #HKRA
R —ENEEST -

Follow the principles of “openness and transparency with a focus on
providing help”, “urgent need before poverty alleviation”, and “putting
employees first” when helping employees with difficulties in life and visit
front-line employees who face difficulties during holidays to express
solicitude and support.

LENRED
Enrich cultural and sports
activities

EBEFBTMESEE - 88 T2
Organize activities such as the party for single staff to promote camaraderie
among employees;

EEZHBREMREHHEVE  [LX2BELEIBEH HUDERAHEE
By BEEBITEBREE
Hold on important holidays events such as the Spring Festival gala, the
riddle-guessing game for the “Safe Celebration of the Lantern Festival”, and
the moon-cake making activity for the Mid-Autumn Festival to enrich leisure
activities for employees;

THEBPERE EHE MNEBLSEREEY  BHEIHEEES -
Regularly organize sporting activities such as badminton and basketball
matches and autumn hiking to encourage healthy lifestyles among
employees.
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EMER BB EED) & LB 5 i 22 86 % 8 T8 @ 7
Dingzhou Base organized a tree-planting activity Tangshan Risun provided female employees with
on the Tree-Planting Day the International Women'’s Day benefits

11.50TamR

BaE - BHE

BEPNGEMOERREIRE EWESRERHE—RE T
Leaders visited the families of expatriate Leaders of Yuncheng Risun visited
employees working at Indonesia Base front-line workers

FMERBRTEBEHES EMERFERBEBOT L&
Dingzhou Base held a riddle-guessing game on Dingzhou Base held a tug-of-war competition to

the Lantern Festival celebrate company anniversary

g
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E B A E LES) HEERELET - Tl  BRENGS
Xingtai Risun organized an autumn hiking activity Indonesia Base held an evening party to celebrate

Christmas and New Year

REBBEATR S BRte ] AEANES  BE2HEZERESHRNAGEMEE  BUNTERS  FEEE
B +oEREENZEIE  ZRABRY  BERRCAE  BDHESMES  BINEREEFVLREKE - TETH
BHRERE -

The Group has always upheld the responsibility and philosophy of “taking from society and giving back to society”
by actively participating in public welfare volunteer activities in the communities surrounding its bases. In response
to the COVID-19 epidemic, all bases of the Group attached great importance to epidemic prevention and control
and made multiple donations. The Group has also engaged in university-enterprise cooperation, facilitated industry-
academia-research collaboration, and committed to building better communities and creating a sustainable win-
win ecosystem.

BEHA - AEBRFTATE - BNIRE - PEEEEBFTIAMABTARERI00ETTEE BT LEMNTSER -
During the reporting period, the Group has donated a total of RMB11.441 million and HK$1 million to support
epidemic prevention and control, rural revitalization, and disaster relief, demonstrating its corporate social
responsibility.



HERE
Community care

AEFERREER
Sustainable Development Practices

PR 2

Epidemic prevention and
control

RN G BE208 I EDE
The Group donated RMB200,000 worth of epidemic prevention materials to
Cangzhou Bohai New Area;

ME&=ZATFEREI00E T - XEL=FRBEHE
The Group donated RMB1 million to the Red Cross Society of Leting County
to support their efforts in epidemic prevention and control;

ACENEESRBFI008TEE
The Group donated HK$1 million to the Hong Kong-based Yan Chai Anti-
epidemic Fund.

ZIRMABE T 28T Eh LR T E -
The Group has organized employees to participate in the voluntary work of
epidemic prevention and control several times.

HEBERZE

Fire safety

ZRBEHEMEN AKX EEL2ERE  RERFSERZE -

The Group has worked with local fire brigades on multiple occasions to
dispatch firefighting teams when necessary, supporting and ensuring the
fire safety of local communities.

HERE

Community warmth

) 44 = SR B BT [ A 25 48 B) 3,000 7T
The Group donated RMB3,000 to support the Art Troupe of Disabled
Persons’ Federation of the Leting County;

ZREIE - NHEED BB RAmYE  AoBREHERCEERENLEEME
BET

The Group visited communities and villages several times and donated
public welfare materials, fully reflecting the social responsibilities and
obligations of a regional leading enterprise;

AR EERMIES - 8125 MEE ATEN26,7002F -

The Group organized blood donation activities, with 81 volunteers donating
a total of 26,700 ml of blood.

HE
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E BB b 7 AR
Local economy
invigoration

HTEBRM A LRE - BEMMmeREMEREETSERTE - HENTREH
i EHEHEEE

The Group procured local food ingredients for its restaurants and signed
cooperation agreements with 6 food suppliers in Dingzhou City, which has
helped activate the sales channels of local direct suppliers;

FOBIES0,0007T - BHE=HRPREKRFHEERE -
The Group provided assistance to farmers in Leting County with a donation
of RMB50,000 to help them solve the problem of unsalable fruits.

RIGRE

Environmental protection

BB TR MR SN BE R A RIR R Y - RRIR

The Group organized employees to clean up the litter of purple robe locust
trees on the major roads surrounding the factory areas to improve the
environment;

FEMERIRR - M&MTIRRFERBES) - T amgEEL - BENEA
BEREIRB2EMEER

The Group held an environmental protection open day event with the theme
of “low carbon, greenness, and environmental protection”. During the event,
individuals from the government departments of Xingtai city, local villagers,
and employees’ families were invited to visit Xingtai Base;

BMEMETERRERELRES B  METERRBEREDTHREPEBEE
W2022F NRERFHEESHED -

The Group co-organized the 2022 June 5th World Environment Day-themed
publicity activity with the Xiangdu District Branch of Xingtai Ecological
Environment Bureau and Xingtai Ecological Environment Promotion
Association at China Coal Risun.




PEBEE S BN ERREREEED
China Coal Risun co-organized the World
Environment Day-themed publicity activity with
local government

LB B T2 mE B0 T
Employees of Tangshan Risun participated in
epidemic prevention and control

IRHERREE @
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RRH RS

ﬁl

PEIBISE LR - BN BEAEME
China Coal Risun visited communities and villages
and donated public welfare materials

JBES R RREEIR B T2 mMmE R ERES)
Employees of China Coal Risun participated in
voluntary blood donation

g
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Ri-&4E

University-enterprise cooperation

WILERRRERARAREPRBERAR (dR) HE [HREEXREREHM |
Hebei Risun Energy Limited co-established the “Professional Practice Base for
Graduate Students” with China University of Mining & Technology, Beijing

2022F7 A - LIS R AR AR EAERBERZ (L) RABEER  ERS2Z  GRER - HAZEIR
AERREEIE  HEHRESXEREAN | BESZRACEER  BERPENANEER  BUIRGE - 2/
HE=FHE  E—FPHRRCAENRENEE  TEEZWNEEERATBERERESELBGR - 25
- BRI NEREERITAAEE BNBEREEE  ARTEBERCAETRNAHERIE  SHeistx
ITHERBHEEZERNER -

In July 2022, Hebei Risun Energy Limited and China University of Mining & Technology, Beijing launched
cooperation in establishing a “Professional Practice Base for Graduate Students” based on the principles
of “complementary advantages, resource sharing, mutual benefit, and common development”. Focusing
on the essential needs of enterprise development and school running, the Group aims to create a mutually
beneficial relationship among the enterprise, university, and society and deepen and widen university-
enterprise cooperation. The effort will not only support Risun Group’s talent strategy and business expansion
across China but also enhance the ability of universities to provide precise talent cultivation and more
employment opportunities for students. Moreover, it will contribute more to the overall stability of employment
in society through the strengthened collective force of university-enterprise cooperation.

——{((J

“

PER A (LR S e AR

“RET I SCRE R R

MRAEFHEEREN
The Professional Practice Base for Graduate Students
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B REEREMITERRECE  WREDETEASESERRACHE  2REZEERIFE(C TEMBIRFE LR R E MR
FoBEPDRTECEFELSETEESMEIES  BARTECERT N  2EHIRBEERTESERONTESRE
IETE A RERE -

As a leading enterprise in the coking industry, Risun Group has always regarded helping promote the high-quality
development of the industry as its own responsibility. It has participated in drafting and formulating various national
standards for coke and coal chemical products, and provided support to peer companies in managing their coking
and chemical products and services. This has not only improved their competitiveness but also reinforced Risun
Group’s industrial influence and contribution which is conducive to fostering a win-win ecosystem for the industry.

REEESRHENEZATEEE (H2)
National and industry standards that Risun Group has participated in drafting (partial list)

BEER £H BER BE BEER BiHEQ
Standard name Category Standard number  Responsibility Drafter Publisher
1 BT B rRE DB 13T 1626-2012  2HigE RammReT ALEEER
BRAR EER
Dephenolized oil Provincial-level DB 13/T 1626-2012  Drafting Xingtai Risun Coal Bureau of Quality and
standard participant Chemical Limited Technical Supervision of

Hebei Province

2 “EFE rERE Q/XXM 10-2013 IHER BamEELT BaBBErT
ARAR BRAT
1,3,5-Trioxane Enterprise Q/XXM 10-2013 Drafting leader Xingtai Risun Coal Xingtai Risun Coal
standard Chemical Limited Chemical Limited
3 REH tEBE Q/XXM 05-2017 IHEE BaEBRT aEEEILT
BRAA BRAT
Carbon black oil Enterprise Q/XXM 05-2017 Drafting leader Xingtai Risun Coal Xingtai Risun Coal
standard Chemical Limited Chemical Limited
4 FREE-FR hERE Q/XXM 11-2014 IHies BamBEErT BaBBErT
BRATF BRAT
Polyoxymethylene  Enterprise Q/XXM 11-2014 Drafting leader Xingtai Risun Coal Xingtai Risun Coal
dimethyl ethers standard Chemical Limited Chemical Limited
5 Gk (6 2 YB/T5022-2016 TERE HEEETRHEE REARLAETIENES
BRAT &

1 EEEEERAF
2 BEAZH(5E)BRAALT
3 R TREERENRRY

Crude benzene Industrial YB/T5022-2016 Principal drafter ~ Hunan Valin Xiangtan Ironand ~ Ministry of Industry and
standard Steel Limited Information Technology of
1, Risun Group Limited the People’s Republic of
2, Fujian Sansteel (Group) China
Limited

3, Institute of Information
Standards for Metallurgical
Industry 4

© HrEr
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BEEESRHCNARNTERE (H2)

National and industry standards that Risun Group has participated in drafting (partial list)

BEZH £

Standard name

BES

Standard number

Category

EnfERER RETEEE YBT 4138-2017
Coke fines and small- Metallurgical YB/T 4138-2017
sized coke industrial standard

REER ERRE GBIT 1996-2017

Metallurgical coke ~ National standard ~ GB/T 1996-2017
Bl-FE AR GBIT 2285-2018
Coking xylene National standard ~ GB/T 2285-2018

B&
Responsibility

IfEE

Drafting leader

IBRR

Principal drafter

IEHE

Principal drafter

BEEf

Drafter

Ak%ﬂ&ﬁﬁ’u

é“ﬂ&kﬁﬁ@’ﬂ

3 BEEEERAR

4 AR TEERBEHRMS

Xingtai Risun Technology Limited

1, Jiangsu Shagang Group
Limited

2, Jinneng Science and
Technology Limited

3, Risun Group Limited

4, Institute of Information
Standards for Metallurgical
Industry 5

THEEER LA

1 BEEEERAR
ERRBRAERAT

3 BARHBRLA

4 BREZH(5E) AREALH

5 RETEEREENRRG

Bengang Group Limited

1, Risun Group Limited

2, Jinneng Science and
Technology Limited

3, Ansteel Group Corporation
Limited.

4, Fujian Sansteel (Group)
Limited

5, Institute of Information
Standards for Metallurgical
Industry 6

‘%Wﬁﬁﬂ
AR IARAF
2 S (5E) BRERAT
3 e IERERENRRY
Xingtai Risun Technology Limited
1, Baosteel Chemical Limited
2, Magang (Group) Holding
Limited
3, Institute of Information
Standards for Metallurgical
Industry 4

B
Publisher

REARLNATIEARE
{41

Ministry of Industry and
Information Technology of
the People’s Republic of
China

hEARAANBERES
EERRRRERTARER
BELERZES

General Administration

of Quality Supervision,
Inspection and Quarantine
of the People’s Republic
of China, Standardization
Administration of China

BXTSEEERERTE
BEXEEEERES

State Administration
for Market Regulation,
Standardization
Administration of China
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The strengthening of industry peers’ competitiveness

B20145 2 - JBFEBEREBRENNR T HRFEFE  (TERENTMKFT - EANEER AT BEMRIARE R HIEE
BTETEDRECEELERAECMEIESE - €B/\FNRE  EHEEEBEEERBEBESEA - LB HKe
IaEsy  BREBEREEEE RASBEE  EINEEEEESEE KR —BEBFX 7% 6lE R K
KoMEEEEGHEERSBERNECEERBEBRE  REBMERE DHERTECESEE  HAZE  BRHA
By~ HR - Him o

Since 2014, Risun Group has been leveraging its strict safety and environmental standards, industry-leading
technology, a large team of professional and technical experts, and effective marketing strategies to offer its
industry peers support for their operation and management of coking and chemical services. Over the course
of eight years of exploration, Risun Group has seen steady improvement in its operational and management
services. It has developed a comprehensive system of methods, systems, and processes, starting from identifying
opportunities and negotiating cooperation, to taking over operations and implementing various standards to meet
the Group’s operational standards. In the future, the Group will continue to steadily expand its operation and
management service business, increase total profitability, promote high-quality and coordinated development
within the industry, and foster mutual help, promotion, and a win-win situation.

Y
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1. BXFATESGIEEZEES|
HKEX ESG index

ATEERD

ATBER

ATBER

ATBERD

ATBERD

ABERYD

ABERD

A2ERER

A2ERIER

A2ERER

— TR

EHER R BN - AR - BEREEREEOES
=y -

(@ BE:R

(b) BTHBETAREAFENHEMERRAONER -

it BEREREEASMLY  BARCYREMRBETERRROIRENTEY
BERBBE_SMAR T SR SEREEY  E2HEICRRES
AfLH
BEEBERMEBRRAIMAEE o

A1 EEIE AR AR RR D A BUR -

A1.2
Bk (8E1) RapRREE (BE2) BEREHHE CANEHE) &k (1ER)
BE QASESEN - SIRRMEE) -

A1.3
FEAEEEEYRE (UNEtE) k (ER) BE (WASEEEN -
HRIEETH) ©

a

A1.4
FEAERERZEYAE (UNEStE) k (ER) BE (WASEEEN -
AR H) ©

i)

A1.5
R PrET SR BE N E B R R A B iE L B R FTIRERH 2R
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WABIE A E REEERYNITE - MR MRE B R R REDE
Lt B RFTERERAY P8R,

—RRIE
BRERAER(BIERER - KEEMEME) BB -
i BRAUARAEE - #fF &% 2T EFRES-
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BRSSO ERR SRR (NE - |oh) B8 UATETRE
AHE) REmE (ASES BN - BEREE) ©
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Serial number

A1 Emissions

A1 Emissions

A1 Emissions

A1 Emissions

A1 Emissions

A1 Emissions

A1 Emissions

Description of index

General disclosure

Information on:

a) the policies; and

b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and non-
hazardous waste.

Note: Air emissions include NOX, SOX, and other pollutants regulated under national
laws and regulations.
Greenhouse gases include carbon dioxide, methane, nitrous oxide,
hydrofluorocarbons, perfluorocarbons and sulphur hexafluoride.
Hazardous wastes are those defined by national regulations.

A1A
The types of emissions and respective emissions data.

A1.2

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in
tonnes) and, where appropriate, intensity (e.g. per unit of production volume,
per facility).

A1.3
Total hazardous waste produced (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).

Al4
Total non-hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).

A15
Description of emissions target(s) set and steps taken to achieve them.

A1.6
Description of how hazardous and non-hazardous wastes are handled, and a
description of reduction target(s) set and steps taken to achieve them.

Disclosure
information

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Chapter

5.1(5)
Emission
management

5.1(5)
Emission
management

5.1(5)
Emission
management

5.1(5)
Emission
management

5.1(5)
Emission
management

5.1(5)
Emission
management

5.1(5)
Emission
management



Serial number

A2 Use of
resources

A2 Use of
resources

A2 Use of
resources

A2 Use of
resources

A2 Use of
resources

A2 Use of
resources

A3
Environment
and natural
resources

A3
Environment
and natural
resources

A4 Climate
change

A4 Climate
change

Description of index

General disclosure

Policies on the efficient Use of resources (including energy, water and other

raw materials)

Note: Resources may be used in production, in storage, transportation, in buildings,
electronic equipment, etc.

A21

Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil)
in total (kWh in '000s) and intensity (e.g. per unit of production volume, per
facility).

A2.2
Water consumption in total and intensity (e.g. per unit of production volume,
per facility).

A2.3
Description of energy use efficiency target(s) set and steps taken to achieve
them.

A2.4
Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency target(s) set and steps taken to achieve them.

A2.5
Total packaging material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced.

General disclosure
A Policies on minimising the issuer’s significant impacts on the environment
and natural resources.

A3.1
Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.

General disclosure:
Policies on identification and mitigation of significant climate-related issues
which have impacted, and those which may impact, the issuer.

A4A

Description of the significant climate-related issues which have impacted,
and those which may impact, the issuer, and the actions taken to manage
them.

i 8%
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Disclosure
information

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

.
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Chapter

5.1(4)
Resource
saving

5.1(4)
Resource
saving

5.1(4)
Resource
saving

5.1(4)
Resource
saving

5.1(4)
Resource
saving

5.1(4)
Resource
saving

5.1(1)
Environmental
Management

5.1(1)
Environmental
Management

51(2)
Response
to climate
change

51(2)
Response
to climate
change
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Serial number

B1
Employment

B1
Employment

B1
Employment

B2 Health and
safety

B2 Health and
safety

B2 Health and
safety

B2 Health and
safety

Description of index

General disclosure

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other benefits and
welfare.

B1.1
Total workforce by gender, employment type (for example, full- or part-time),
age group and geographical region.

B1.2
Employee turnover rate by gender, age group and geographical region.

General disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to providing a safe working environment
and protecting employees from occupational hazards.

B2.1
Number and rate of work-related fatalities occurred in each of the past three
years including the reporting year.

B2.2
Lost days due to work injury.

B2.3
Description of occupational health and safety measures adopted, and how
they are implemented and monitored.

Disclosure
information

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Chapter

5.2(4)
Development
of employees

5.2(4)
Development
of employees

5.2(4)
Development
of employees

5.2(1)
Health and
safety

5.2(1)
Health and
safety

5.2(1)
Health and
safety

5.2(1)
Health and
safety



Serial number

B3
Development
and training

B3
Development
and training

B3
Development
and training

B4 Labour
standards

B4 Labour
standards

B4 Labour
standards

B5 Supply
chain
management

B5 Supply
chain
management

B5 Supply
chain
management

Description of index

General disclosure

Policies on improving employees’ knowledge and skills for discharging duties

at work. Description of training activities.

Note: Training refers to vocational training. It may include internal and external courses
paid by the employer.

B3.1
The percentage of employees trained by gender and employee category (e.g.
senior management, middle management).

B3.2
The average training hours completed per employee by gender and
employee category.

General disclosure

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to preventing child and forced Labour.

B4.1
Description of measures to review employment practices to avoid child and
forced Labour.

B4.2
Description of steps taken to eliminate such practices when discovered.

General disclosure
Policies on managing environmental and social risks of the supply chain.

B5.1
Number of suppliers by geographical region.

B5.2

Description of practices relating to engaging suppliers, number of suppliers
where the practices are being implemented, and how they are implemented
and monitored.

i 8%
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Disclosure
information

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Chapter

5.2(4)
Development
of employees

5.2(4)
Development
of employees

5.2(4)
Development
of employees

5.2(4)
Development
of employees

5.2(4)
Development
of employees

5.2(4)
Development
of employees

5.2(3)
Supply chain
management

5.2(3)
Supply chain
management

5.2(3)
Supply chain
management
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Serial number

B5 Supply
chain
management

B5 Supply
chain
management

B6 Product
responsibility

B6 Product

responsibility

B6 Product
responsibility

B6 Product
responsibility

B6 Product
responsibility

B6 Product
responsibility

B7 Anti-
corruption

Description of index

B5.3
Description of practices used to identify environmental and social risks along
the supply chain, and how they are implemented and monitored.

B5.4

Description of practices used to promote environmentally preferable products
and services when selecting suppliers, and how they are implemented and
monitored.

General disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to health and safety, advertising, labelling
and privacy matters relating to products and services provided and
methods of redress.

B6.1
Percentage of total products sold or shipped subject to recalls for safety and
health reasons.

B6.2
Number of products and service related complaints received and how they
are dealt with.

B6.3
Description of practices relating to observing and protecting intellectual
property rights.

B6.4
Description of quality assurance process and recall procedures.

B6.5
Description of consumer data protection and privacy policies, and how they
are implemented and monitored.

General disclosure

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to bribery, extortion, fraud and money
laundering.

Disclosure
information

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Chapter

5.2(3)
Supply chain
management

5.2(3)
Supply chain
management

5.2(2)
Quality
products

5.2(2)
Quality
products

5.2(2)
Quality
products

5.2(2)
Quality
products

5.2(2)
Quality
products

5.2(2)
Quality
products

43
Compliance
and risk
management



Serial number

B7 Anti-
corruption

B7 Anti-
corruption

B7 Anti-
corruption

B8
Community
investment

B8
Community
investment

B8
Community
investment

Description of index

B7.1

Number of concluded legal cases regarding corrupt practices brought
against the issuer or its employees during the reporting period and the
outcomes of the cases.

B7.2
Description of preventive measures and whistle-blowing procedures, and how
they are implemented and monitored.

B7.3
Description of anti-corruption training

General disclosure

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities take into
consideration the communities’ interests.

B8.1
Focus areas of contribution (e.g. education, environmental concerns, Labour
needs, health, culture, sport).

B8.2
Resources contributed (e.g. money or time) to the focus area.
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Disclosure
information

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Chapter

4.3
Compliance
and risk
management

4.3
Compliance
and risk
management

4.3
Compliance
and risk
management

5.2(5)
Community
public service

5.2(5)
Community
public service

5.2(5)
Community
public service
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T 2 HESEUFEZRASNERM
Contributions to the United Nations Sustainable Development Goals

BEBETHERRAR -]

United Nations Sustainable Development Goals Chapter

2gvmv f24)BETERE

5.2(4) Development of employees
I 25)itR R
5.2(5) Community public service

e FH)ETHE

5.2(4) Development of employees
I 25)itR R
5.2(5) Community public service

A 1B RER(
o GOOD HEALTH |
s AND WELL-BEING 5.1(2) Response to climate change

o 2(N)REETE
L L 4 5.2(1) Health and safety
F - 2(5) R AR

5.2(5) Community public service

BERE QUALITY _
4 EDUCATION - 24)ETEE

i i 5.2(4) Development of employees
!!l l I!!‘ l T 25 tm

5.2(5) Community public service

HBIFS GENDER .
5 EQUALITY SIS 7N e

4.1 Corporate Governance
f24)BEIEE
5.2(4) Development of employees

{CERIOKA CLEAN WATER -
6 mER AND SANITATION 1) BEEE

5.1(1) Environmental Management
E E T 1(4)BERER
5.1(4) Resource saving
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HEEAFERRBE =5
United Nations Sustainable Development Goals Chapter

753

EmIEM
BEER

o

9 B Al
BRI

o

10 ™+

A
(=)

v

[|

alide

12 %%fa

O

AFFORDABLE AND B 1<1)£§%%£¥
CLEAN ENERGY 5.1(1) Environmental Management
v/ f - 1(Q)EERIERE
5.1(2) Response to climate change
f - 1(4)BEREK
5.1(4) Resource saving

~

/g 1R ENAIE
p— 4.1 Corporate Governance
ECONOMIC GROWTH - 24)BETEE
5.2(4) Development of employees
f - 25) R AR
5.2(5) Community public service
B 26)HEBTTERRE

5.2(6) The promotion of industrial development

INDUSTRY, INNOVATION

AND INFRASTRUCTURE = - HUHELLE
3.3 Awards and Honors
& T 22)BEEM
5.2(2)Quality products
/M 1RENAE
1 ::lEEI:Jl{I[i\EL[:TIES 4.1 Corporate Governance
- f2(4)BETER
=) 5.2(4) Development of employees
v T 25) iR AR

5.2(5) Community public service

a7 1()RIEEE
5.1(1) Environmental Management

A 1Q)EHREE L

SUSTAINABLE CITIES .
1 AND COMMUNITIES 5.1(2) Response to climate change
A 1(4)EREL
AE@- 5.1(4) Resource saving
[ ]=+]55]55] A 1G)HRER

5.1(5) Emission management
F o 25) iR
5.2(5) Community public service

12 Sovauenon T 2(2)BEES

AND PRODUCTION 5.2(2)Quality products

(X) T 2B HEE

5.2(3) Supply chain management
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United Nations Sustainable Development Goals

1 CLIMATE
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1 LIFE
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Chapter

a7 1()REEE
5.1(1) Environmental Management
T 1(QEESREE
5.1(2) Response to climate change
f - 14 BERER
5.1(4) Resource saving
1(5) B E IR

5.1(5) Emission management

A(N)RREEE
5.1(1) Environmental Management
T 1(QEHRIRE L
5.1(2) Response to climate change
A 1(4)EREL
5.1(4) Resource saving
1(5) B E T2

5.1(5) Emission management

a7 1()REERE
5.1(1) Environmental Management
T 1(QEESREE
5.1(2) Response to climate change
B 1(4)EREAR
5.1(4) Resource saving
1(5)HEE IR

5.1(5) Emission management

M~ 1 ARATE
4.1 Corporate Governance
M- 3EREEREE
4.3 Compliance and Risk Management

f2(4)BEITERE

5.2(4) Development of employees
2(5)tt @ HH

5.2(5) Communlty public service

M 1ARAHE
4.1 Corporate Governance
M - ARIZEARRE T 28
4.4 Stakeholders Participation
22)BEEm
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Independent Assurance Report
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Independent Assurance Report

FEERREAFTRAREFS (UTHK “HEHEL”) .
To the Board of Directors of China Risun Group Limited (the "Board of Directors"):

BNZ P EERERAERAR (LUFERKR “HREBHA” ) EHFSMFFE, o EEREgwH E 202241 A
1222022412 4 31 H 1L #920224F FEESGHR & (LAFRIFR “ESGIR®E” ) #4TH RIMESIE.
We have been engaged by the Boards of Directors of China Risun Group Limited (hereafter 'China Risun') to

perform a limited assurance engagement on the information disclosed in China Risun 2022 ESG Report (hereafter
'the ESG Report') for the financial period from 1 January 2022 to 31 December 2022.

EHSMRE

Responsibilities of the Board of Directors

EFAIRBERRELZ ST GRS, HERERIMETRT]) MEESCHRE, HFHPHFRE (AFER
BRI R SRR Bt 5 BB (5 BALASE ) MFHE.

The Board of Directors is responsible for preparing the 2022 ESG Report in accordance with Environmental, Social
and Governance Reporting Guide issued by Hong Kong Stock Exchange, and its presentation (including reporting
guidelines, limitations, reporting data and relevant identification procedures).

B H 5 T EESCIABE R BRI, H T @RS IE 2 (M ESCIR IR SR I E B R G A T 4 ARESG
et PR IR SR IUE B A HIEH RS, DR A TR R HIER.

The Board of Directors is also responsible for determining China Risun's objectives in respect of ESG
environmental key performance and reporting, establishing and maintaining appropriate environmental

performance management system and internal control system for obtaining environmental performance information
in the report, and maintaining sufficient records.

RABFAE

Our Responsibilities

RIESHEEHKLE, BAITAFEHEERFAESIETE (TR “SIETME” ), XIESCIR & B
(202248 FE IR BERBRAURIEAR A PROVIESERZFF, IR 0HR b B 5R 10202248 BE IR BE R GUIRIT
BEEERERET I . AEIERECOVEHERmE, FRILLISS, HBEHAMTRE. RIIALHMBA]
M TARSASIER & KA, FEFE =I5 RBEMTIE. AR
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In accordance with the agreed terms with China Risun, we are responsible for performing a limited level of
assurance engagement on the following selected data in the ESG Report, as well as evaluating whether there is
any material misstatement of the environmental key performance indicators of 2022 disclosed in the ESG Report.
Qur work is only for the Board of Directors, and for no other purposes. We do not assume responsibility or accept
liability to any other person or third party for our work or the contents of this report. The environmental key

indicators including:

e @ ©® o ¢

L

“HUTHREE

Total SO; emission

THRUTHNEE

S0 emission density

AERTHBER

Total NOx emission

RENTHIEE

NOx emission density

FRHRS R

Total particle emission

BRI

Particle emission density
BESTHREE

Total emission of greenhouse gas emission
BESGEEERE

Direct emissions of greenhouse gas emissions

BESFEEERE

Indirect emissions of greenhouse gas emission

BESTHREE

Greenhouse gas emission density
BKEERAE

Total sewage discharge

COD a8

Total COD discharge

B E Y COD Hepa

COD discharge density
SEHREE

Total ammonia nitrogen discharge
BUERERERE

Ammonia nitrogen discharge density
BIKEEMEE

Sewage discharge density
HERFYMFER

Generation of hazardous waste
BERRYELETE

Density of hazardous waste generation
RERFYEEE

Generation of non-hazardous waste
KEEFYFEERE

Density of non-hazardous waste generation
RpHER

Coal consumption

SEHHTER

Diesel consumption

SFIHHER

Gasoline consumption
RASHFER

Natural gas consumption
HSNER A

Net purchased electricity
NGRS

Net purchased heat

FEREE

Comprehensive energy consumption
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GERFEREE

Comprehensive energy consumption density
WEKRKEE

Total fresh water consumption

FE K ARKEE

Fresh water consumption density

BATHI AL R BT R )

Our Independence and Quality Control

BT AR ST IMIRL S A N B 2 (EFES TR IEESF Y  “Code of Ethics for
Professional Accountants” ) S$AAZMEREABEIEMER ., WATHFREIEHRA E B A3 f] A
#—45) ( “International Standard on Quality Control 1” ).

We conducted our engagement in accordance with the independence and other ethical requirements in the Code of
Ethics for Professional Accountants issued by the International Ethics Standards Board for Accountants. We
maintained a comprehensive system of quality control applying Infernational Standard on Quality Control 1.

TARHEAE

Basis of Qur Work

AR CEFFEEL SN H3000%5 (IBITHRD = 57 S 4 % (5 8 8 i1 20w () DL A 48 5E Mk &%)

( “International Standard on Assurance Engagements 30007 ) /T4 [R{RUFEE TIE. FRANTEHER

FPATE IR ORAESE TAERS, 39 DARAE — PR A6 FR 005 BRI R N B AR, (BERMNEEIB R E
R tH 518,
We conducted our work in accordance with /nternational Standard on Assurance Engagements 3000 (Revised):
Assurance Engagements Other Than Audits or Reviews of Historical Financial Information. We planned and
performed our limited assurance engagement to obtain all the information and evidence which we considered
necessary to form conclusions.

TERR. BEERRYE

Procedures, Scopes and Limitations of Our Work

ESGH 5 S84 TARAY A A B4 5 1 2 7 SIESCIR & 45 Bt TAERIA SIBEAT U010, 0 2 s 2 47 A0 3
AR CERAR 7 . RATBTSME R T 4.

Our procedures performed included interviewing with China Risun's personnel responsible for collecting, compiling

and reporting the information, analyzing the information obtained, and other procedures relevant to the collection
of the appropriate evidences. Specifically we:

o 5 B PRAH L 20224 FEESGHR P SLA PR GEVE T4 BT ELIE (M BREE S B SRR AR BAR R BTN AR v«

e Establishing acknowledgement of Environmental key performance indicator regarding the 2022 ESG
Report with China Risun to perform this limited assurance engagement.

o SeR[EJERE AN, BEAMNEERMNEHBRM A THTIR, RIBFBEARHH (5.
o RERRERSD) WEMCRSRIEAFEERE O RER Gk, S b [ e A2 |
FASR UG S 50 (5 Bk AT

e Interviewing management and staff responsible for the Subject Matter Information, Assessing the
inclusion of the Environmental key performance indicators in the ESG Report against requirements of the
Environmental, Social and Governance Reporting Guide issued by Hong Kong Stock Exchange, and
comparing the sampled original documents from Headquarter with the statements in the ESG Report.

o FEHETERAKG I AL, SEGR S S GURIR LT %, Mg N L e TH R
AHE MEBHATHERARMWE T AR REETE.

Y
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e On the basis of quantitative and risk analysis, the environmental key performance indicators were selected
for review, and the Tangshan Risun Chemical Co.,Ltd. and Xingtai Risun Chemical Co.,Ltd were selected
for verification,

A BRARIE HEE D3R EUH BROIIE T 9206 PR /7 B EMOAME S ATEY, ZRFNEE ST IR & E R
UEFTSEHE TR P ROTERE . AT TOEMEEIR & I A Lt P B B FHESGIR & & 1 R4 AR T (97 AUk K 4t
MEERFEER.

In a limited assurance engagement, the evidence gathering procedures are less in scope than a reasonable assurance

engagement. Accordingly, we do not express an opinion on the effectiveness of any of the China Risun's
management systems, business processes, and related financial performance data.

PR ERME THRAE . BRI A RAT S, RATEA N ENEFE A A 5 AU R F A B 5
W LM T AR, BRSSP SRR TT . P s LR i N AE A RSE TRV AW . FR, AR
HAE B AL FE X ESGHR B T i R %515 B 5 SR .

We only performed above assurance work at Tangshan Risun Chemical Co.,Ltd. and Xingtai Risun Chemical

Co.,Ltd, not including any branches and subsidiaries, we did not interview with external stakeholders. Moreover,
the scope of this work does not include historical comparative data and financial data.

ik

Our Conclusions

RAERAT LR EEIE T, RAVFREERBVEMERET, FERATHE o R FEARYEH7 v 2 1 KIESGHR
& R ESGIRBEAE SR ) SR S SRR AT A7 72 BRHE AR -

Based on our work performed, nothing has come to our attention that would lead us to believe that there is any
material misstatement related to the Subject Matter in the ESG Report.

This is translation of the Chinese language version of the Independent Assurance Report. If there is any conflict
between the Chinese and English version, the Chinese version will prevail.

CRPEREE S 1K)
blic Accountants LLP

202244 H17TH
17 April 2022
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4. BRXE

Feedback
R B EAEE2022F (RS - HERERME) - BT AEREMANREBESTREEEGEBENES - REREBIRITR
B e RERNEETFEENAKT  HAROEESRAERERLEMNNR - WBRA TR E SR
Thank you for reading the Group’s 2022 Environmental, Social, and Governance Report. In order to provide you
and other stakeholders with more valuable information and to promote the Group’s overall working ability and level
of in environmental, social and governance efforts, we sincerely welcome your insightful comments on the report
and give feedback to us through the following ways:

ik PEERE BRIEA A H2IR IS RHRRE 15718
Address: Building 1, Risun Plaza, Sihezhuang No. 2 Road, Huaxiang Town, Fengtai District, Beijing, the PRC

IR SR © 100070
Postal code: 100070

EE : ir@risun.com
Email: ir@risun.com

1 EBRIA TR SRS ?

Which of the following types of stakeholders do you belong to?
) A BT B B E e

\ ‘ Government and regulatory agencies

NS

Customers

Investors/Shareholders

B
) ¢ BEEER
D

—
) g
\ ‘ Supply chain
E BT
\ ‘ Employees

) F BIERH

\ ‘ Partners
) G HE

\ ‘ Communities
) H ¥

\ ‘ Experts

1oday 80UBUIBAOL) PUE ‘[BI00S ‘[BIUBWIUOIIAUT
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2 FERBEABEEECEBRETHEHAEENHE?

Do you believe that this Report provides complete coverage of your expectations on the Group?

A 2 B F BRBEEAMEL R EEARREFIRE R ?
Yes No, what other expectations do you think are not reflected in this
Report?

3 FRAB/AEEREREMEIET HEHE ?

Do you think the Group has responded well to your expectations?

A & B " AR Y L BR 5808 75 15 B AR 47 3t [0 FE ?
Yes No, what expectations do you think have not been well responded?

4 BRBABENABTLHFMRARARE 7 ERE °

Do you think the content arrangement and layout of this Report are easy to read?

i BAf —f =
D A Excellent D B Good D C Not bad D > Poor

5 BYAKBEESGITIEMAREERMWLE RNEZ?

Do you have any other comments and suggestions on the Group’s ESG work and this Report?

ENRE ¥ 0=
Thank you again for your participation!



Mg

China Risun Group Limited
el B A AR A E]
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