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Report Description
Report release cycle

The time scope of the report is from January 1, 2023 to December
31, 2023, and some contents may be beyond it.

Report organization scope

The report covers the relevant data of China Risun Group Limited
and its major subsidiaries. For the convenience of expression, the
report also uses the terms such as “Risun Group”, “Risun”, “this
Group”, “the Group”, “We”, etc.

Report compilation principle

This report has been complied in accordance with the
Environmental, Social and Governance Reporting Guide (Main Board
Listing Rules Appendix C2) (“ESG Guide”) issued by the Hong Kong
Exchanges and Clearing Limited ("HKEX"), with reference to the GRI
Standards issued by the GSSB and the 1SO26000:2010 — Guidance
on Social Responsibility issued by the ISO. The preparation of this
report adheres to the principle of materiality, quantification, balance
and consistency.

ESG reporting principle

Importance: The report follows the SEHK’s principle of importance,
and discloses the ESG issues reviewed by the Board of Directors
and the ESG Working Group, stakeholders communication,
substantive issues identification process and substantive issues
matrix. For details of compliance, please refer to the corresponding
part below.

Quantification: The statistical standards, methods, assumptions and/
or calculation tools of the quantitative key performance indicators
in the report, as well as the sources of conversion factors, are
explained in the notes of the report.

Balance: The report presents the performance of the Group in an
impartial manner during the reporting period, avoiding the choice,
omission or presentation format that may improperly affect the
decision-making or judgment of its readers.

Consistency: The statistical methods used for data disclosure in the
report are consistent.
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Overview

About Risun

China Risun Group Limited (1907.HK) was founded in 1995 and
headquartered in Beijing. Through 29 years of development, it
has become a large enterprise group integrating coke, chemical,
operation and management services, and other business sectors.
Risun owns a total of 9 production bases in Hebei's Xingtai,
Dingzhou, Leting, Cangzhou, Shandong’s Yuncheng, Dongming,
Inner Mongolia’s Hohhot and Sulawesi, Indonesia, and Jiangxi's
Pingxiang (under construction), and provides operation and
management services to enterprises such as Henan Haixing
Chemical (tar), Inner Mongolia Zhongsheng Technology (coke),
Baoshun Chemical (tar), Chenyao Chemical (hydrogenation for
crude benzene), Zhongjin Taihang (coke), Shandong project (coke),
Jilin Connell (phenylamine), and Shandong Wanshan (benzene
hydrogenation). Currently Risun is:

2RE=K
EREEMINTE
The world’s second largest
high-temperature
coal tar processor

The world’s second largest

caprolactam producer

TREBAH
EAEAIERS
The largest high-purity
hydrogen supplier
in Beijing-Tianjin-
Hebei Region

Fh B & K HY
TREFREEER
China’s largest producer of

Fh B & K HY
RERRHFREED
China’s largest producer
of methanol made from
coke oven gas

EREAH
BYREREERRHER

The world’s largest
independent coke
producer and supplier

ZRE KM
FEEMNTE
The world’s largest
coking crude
benzene processor

phthalic anhydride
made from industrial
naphthalene
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Production
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Production
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=414 High-purity hydrogen
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Production Production
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HZ=E2023F12A3108 ' JEGEBEE R AR  As of December 31, 2023, Risun Group has established three unique
ho AR TERMR  BER - FIE =B chemical industrial chains of carbon materials, alcohol ammonia,
TEXSE Al AELARMEL6IEEMR - EE /£ and aromatic hydrocarbons based on its chemical industrial
EEBSASIE LT EERSE  3EEAS4E  chain of coke, which covered 56 types of refined chemicals in
Ef ARBEANES K TEZ2E -# 5 categories; The Group operates 15 coke production lines, 59

5T 2 ERA & RN AR FH LB RE -

20215 —2023F B E£ERE

chemicals production lines and 3 hi-purity hydrogen production
lines. In addition, Risun Group has carried out domestic and foreign
trade and formed a sales network and raw material supply channels
covering the whole country and radiating the world.

Company performance in 2021-2023

B BT AR (In 100 million RMB)

FEZ VPN SEERE
Total operating revenue Net income attributable to the parent company

460.7

26.1

431.4 393.7
18.6
I s l I
2023 2022 2021 2023 2022 2021



EBITDA'
54.6

43.7 ii
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WEE
Total assets
538.4
461.0
I | 367.8
[ |
2023 2022 2021

EBITDA refers to earnings before interest, taxes, depreciation and amortization.
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ESG Statement of the board of directors

The Board of Directors of China Risun Group Limited undertakes that
this report has been complied in accordance with the Environmental,
Social and Governance Reporting Guide, with reference to the GRI
Standards issued by the GSSB and the 1SO26000:2010 — Guidance
on Social Responsibility issued by the ISO.

The Board functions as the supreme body in charge of and making
decisions for ESG-related matters and sees to comprehensive
supervision over the implementation of the Company’'s ESG
governance. The board of directors and senior management
are responsible for the environmental, social, and governance
strategy and report, periodically review the environmental,
social, and governance information and performance, reviewing
proposals about ESG such as safety, environment, employees, and
investment, and direct, decide, and promote ESG work uniformly;
The environmental, social, and governance (“ESG") working group
under the management of the Group is responsible for formulating
the Group’s ESG strategy and overseeing the implementation of
ESG measures, regulating the commitment and performance of key
issues concerning ESG, and examining and approving disclosure
information as contained in the Group’'s environmental, social
and governance report. This report will be published after being
deliberated by the ESG working group and the board of directors in
March 2024.

The Capital Market Department of the Group, as the leading and
coordinating department, is responsible for daily ESG coordination
and implementation, and periodically reports to the board of
directors and senior management; In 2023, the Group reviewed
the environmental, social and governance risks through the board
of directors. The management team has confirmed to the Group’s
Board of Directors that within the Reporting Period, the Group’s
risks management and internal monitoring system concerning
environment, society and governance is effective.

[¢)]
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Chairman’s Message
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BEN202FRAFBEBRELEN —F - 2RZETRERZDMN  KERTEVFARBRTRT BRRHRE - ER1]T
RERLE  EREERZGRAIRFUREARRNEML  BEHFRE TS ETXIREARENER - FRESK
LT  BEEERBESAXBRANARKELE  BEEERBRENSEES - MAHBRANAN - FHRAE
mEBNBE KT THREEFZHENER - AREAFEARCHE  TEABEELS - BLERRE - RERE
M BREUARE  BEETINAZEINERY  BEYE-—XEX(L SZENER  ARENREZREHBEN
ATRE - REEERSZEHREFRIAT  FAREROEDR  BREEFEE  SERESERNZEREL  BOK
e BREANBARE -

In the past 2023, a year full of opportunities and challenges, the superposition of multiple global
uncertainties has brought tough challenges to the sustainable development of the coke industry. As a
leader in the industry, Risun Group has established a firm commitment to realizing sustainable development
and has taken on the important mission of leading the industrial sustainable development. As a large group
integrating multiple sectors such as coke, chemicals, and operation and management services, Risun
Group makes bold attempts of new business models, and keeps making investment and innovation in
research and development, and refining its product quality and service level, to meet the diverse demands
of customers. In the meantime, the Group continues to deepen reforms, upgrade internal management
mechanisms, optimize resource allocation, and improve efficiency and effectiveness. Based on people-
oriented approaches, it stimulates employees’ creativity and enthusiasm, to have built a professional and
high-quality team, providing solid supports for its long-term development. While forging ahead with a steady
pace in this complex changing world, the Group maintains its core edge and seizes new opportunities, to
continuously empower its stakeholders, and contribute to the coordinated development of economy, society

and environment.

BEREBESER - AL TEMMEREEMH
FREERIHER  RPBERZROZERE
ME TEMBBENBERILL - THHEF
TEXRAESWEZANMRIH — f# — & —
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REANES TR TEEEE  BH 2
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L

As a comprehensive manufacturer and supplier of coke, fine
chemicals and hydrogen energy products, Risun Group takes a
leading position in several fine chemical sectors home and abroad,
and takes advantage of its by-product hydrogen to develop
hydrogen projects consisting of hydrogen production, storage,
transportation, re-fueling, use and research. So far, Risun Group has
formed a business pattern of coke, fine chemicals, and operations
and management, and established three unique chemical industrial
chains of carbon materials, alcohol ammonia, and aromatic
hydrocarbons, which covered 56 types of refined chemicals in
5 categories. The Group operates 15 coke production lines, 59
chemicals production lines and 3 hi-purity hydrogen production
lines. In addition, Risun Group has carried out domestic and foreign
trade and formed a sales network and raw material supply channels
covering the whole country and radiating the world.
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Chairman’s Message

Green transformation towards the goal of Carbon Peaking and
Carbon Neutrality. Risun Group firmly upholds the concept of
green development, positively responds to the national strategy of
realizing Carbon Peaking and Carbon Neutrality, keeps working on
environmental protection and sustainable development, integrates
green and low-carbon as a part of the corporate philosophy,
and keeps to the path towards clean and efficient use of coal. In
response to the national strategy, we have established the Dual
Carbon Research Institute, which focuses on corporate development
from these four dimensions: full-life-cycle green operations, green
and low-carbon transformation and upgrading, Carbon Capture,
Utilization and Storage (CCUS), and low-carbon operations and
management. In 2023, the annual investment in environmental
protection recorded RMB2.51 billion yuan, and the carbon dioxide
emission has been reduced by 3.78 million tonnes.

Promoting intelligent development through innovation. The
Group keeps innovation-driven in corporate development, dives
into technological innovation, and commits itself to leading the
intelligent development of the industry. The Group firmly undertakes
the promotion of the two R&D and innovation systems, namely,
“innovation from scratch” and “technical transformation and
technical measures”, and is dedicated to make more contributions
to the intelligent upgrading by making unremitting efforts and
continuous breakthroughs. The Group has 8 high-tech enterprises,
3 provincial engineering technology R&D centers, 3 provincial
technology innovation centers, 1 provincial key laboratory, 8
provincial enterprise technology centers, 7 provincial new R&D
institutions, 3 national certification and testing centers, as well as
research and development workstations and platforms. Achieved
40 national, provincial, and municipal-level technological innovation
achievements, won 216 provincial and municipal-level honors,
including 6 provincial-level scientific and technological progress
awards and 11 municipal-level scientific and technological progress
awards. As of the end of 2023, a total of 277 patents and 529
propriety technologies have been granted.

Staying safety-oriented, to guarantee production quality. Risun
Group always prioritizes production safety and product quality
as the key of corporate development. We make production safety
as our eternal theme, and hold product quality and safety as the
bottom line, to provide safe and sound products to all walks of life.
We are constantly refining our production safety standards and
management system, to ensure safe and controllable production
processes. By providing safety training and skills training, we keep
strengthening our employees’ safety awareness and skill level, and
consolidating safety risk prevention and control, and endeavor to
build a safe and stable production environment. By building an
advanced management model and a scientific safety management
system, Risun Group establishes strict controls over each production
process, to raise product quality and safety in an all-round manner.
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Creating inclusive prosperity by fulfilling sufficient social
responsibilities. Risun Group values its employees as key supports
for the corporate development and sticks to a “people-oriented”
concept of talent development. With a sound incentive mechanism
and training system, we have created wonderful workplaces
and benefits for our employees, helping them fulfill their value
and growth together with the Company. The Group always takes
‘taking from society and repaying society” as its responsibility
and philosophy, and “making the greatest contribution to social
progress” as its vision. We make positive contributions to society,
employees and shareholders by taking part in various public welfare
events, making great donations to charitable causes, facilitating
educational and environmental projects, in order to help create a
stable and harmonious society, and to jointly build a bright future of
shared harmony and common prosperity.

Forging forward while shortening shortcomings; aligning
performances towards lofty goals. In the new year, Risun Group
will continue to orient itself to the great mission of the history and
the responsibility of the times, and contribute its own bit of power by
making unremitting efforts and endless innovation to the high-quality
economic development. To usher in the new era, Risun Group will
uphold its vision and goal of developing into “The World’s Leading
Energy Chemical Company - Innovation Leads to the Future”, keep
deepening reform and innovation, further upgrade scientific and
technological innovation, and promote the industry to go intelligent
and green, thus contributing Risun’s power to the realization of
sustainable economic development.

HBEHE
Yang Xuegang

PRBSEEESER
Chairman of China Risun Group
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Risun Group got listed in the capital market five years ago to embark
on a new journey. This year marks the fifth anniversary of our listing,
and we are proud to make this announcement that the Company
has achieved remarkable improvements in environmental, social and
governance (ESG) performances, adding strong momentum to the
fulfillment of sustainable development.

In terms of governance, Risun Group sticks to legal and honest
operations, and has established a sound corporate governance
system, a sound internal management system and a risk control
mechanism, safeguarding the stability and sustainability of its
operations. We attach great importance to transparency and
fairness, and keep refining ourselves in terms of information
disclosure, protection of shareholders’ rights and interests, and
improvement of the governance structure. We publish our ESG
information on a regular basis, and this year marks the third
consecutive year of our issuance of independent ESG reports,
to disclose the Company's ESG performances and goals to
stakeholders. We have formed close cooperative relationships
with authorities, industry partners and suppliers, to jointly drive
the improvement of governance and build our sound image and
credibility.

B RrISUN . B RrRISUN BRISUN
China Risun Gmup Limited Elhi“a;iimjlu(;;lg ;"’:\g
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Risun Group has released independent ESG reports for three consecutive years.
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Feature: Risun Group Celebrates Its Fifth Anniversary of Listing, with Continuously

Growing ESG Performances
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In terms of the environment, Risun Group upholds the concept
of green development, takes the lead in green and clean
transformation, and continuously increases investment in
environmental protection, to facilitate energy conservation and
emission reduction. Aligning with the national strategy of Carbon
Peak and Carbon Neutrality, we have formulated a dual carbon
action plan, established the environmental protection research
institute, the dual carbon research institute, and the hydrogen
energy research institute, engaged in the hydrogen energy sector,
and explored in carbon capture, utilization and storage (CCUS)
pilot projects, striving to be a main player in the clean and efficient
transformation of the coal chemical industry. We attentively integrate
the concept of sustainable development into our daily operations,
and have achieved increasingly lowered annual carbon emission by
means of advanced equipment and control systems, plus advanced
production technologies. Meanwhile, we reduce our demands on
resources by technological innovation for energy conservation,
waste heat recovery, and recycling, to pursue harmonious
coexistence between man and nature. In the past five years, many
of our plants have been crowned “National Green Factory” and
“Provincial Green Factory”. By virtue of advanced technology,
and different measures including energy-saving transformation,
we have reduced carbon emissions by 16.1 million tonnes, saved
water resources of 1.46 million cubic meters, and cut electricity
consumption of 64.25 million kilowatt-hours.
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Feature: Risun Group Celebrates Its Fifth Anniversary of Listing, with Contlnuously
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Expanding green business
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In 2019, we planned to add a hydrogen production line;

In 2020, Risun Group was inscribed on the first “List of Key Projects
of Hydrogen Energy Industry in Hebei Province in 2020";

In 2021, the Hydrogen Energy Development Plan of Risun Group
was introduced, creating a blueprint of hydrogen energy based on
its own edge;

In 2022, the Group has obtained the dominant position in hydrogen
energy market and completed the corresponding organizational
structure design and layout, and we are accelerating the layout of
the whole industrial chain (production — storage — transportation —
refueling — use + research);

In 2023, we reached a total production capacity of high-purity
hydrogen amounting to 56 million cubic meters per year, becoming
the largest high-purity hydrogen production base in the Beijing-
Tianjin-Hebei Region.
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u Making active attempts in CCUS pilot projects

In 2021, CCUS was included in the key action plan for achieving
carbon neutrality;

In 2022, China Coal Risun built the first COFG carbon dioxide
capture project in China’s coking industry;

In 2023, Risun Group’s projects have been approved on the second
list of Hebei Provincial CCUS pilot projects: Cangzhou Risun’s
project of preparing food-grade carbon dioxide using adsorption
and cryogenic distillation from the decarbonized tail gas of the low-
temperature synthetic ammonia methanol washing unit, together with
the project of China Coal Risun.
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Feature: Risun Group Celebrates Its Fifth Anniversary of Listing, with Continuously

Growing ESG Performances

u Continuously promoting the process and technology
transformation projects

In 2019, the whole Group initiated the transformation towards ultra-
low emission;

In 2020, Dingzhou Base enacted seven deep treatment projects
for environmental protection, leading to a decrease of particulate
matter emissions by 355 tonnes, recycling of 1.752 million tonnes of
wastewater, and a lowered VOCs emissions by 73.91 tonnes;

In 2021, Xingtai Base completed nine renovation projects for
environmental protection, bringing the emission indicators of
pollution factors to the “ultra-low emission” standard;

In 2022, after a significant reduction in pollutant emissions, we
continued to promote energy-saving technological transformation.
Tangshan Risun Chemical’s Hydrogen Production Plant Modification
Project (transformation from using methanol cracking gas to using
dehydrogenation tail gas) managed to reduce carbon dioxide
emission by 3,251 tonnes/year and energy consumption by 1,530
tonnes of standard coal/year.

In 2023, the project of producing acid from desulfurization waste
liquid officially started production, with an annual output of 36,000
tonnes of concentrated sulfuric acid with a concentration of no less
than 92.5%.
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Feature: Risun Group Celebrates Its Fifth Anniversary of Listing, with Continuously

Growing ESG Performances
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The total employees of Risun Group

7,678 7.434 7,601

4,407
3,836 I

2019 2020 2021 2022 2023

In terms of social responsibilities, Risun Group always fulfills its
duty of caring employees and attending charitable causes. We work
hard to boost our employees’ career development and well-being
and to provide wonderful workplaces and benefits. Over the past
five years, our employees have steadily increased in number and
continuously refined in structure, with a notable growth of global,
highly educated, and digital talents. We provide our employees
with continuous training and development opportunities, winning a
significantly higher employee satisfaction. What's more, the Group
has made more investment in scientific and technological research
and development, to devote itself to achieve the goal of “becoming
fully and completely automated and information-based”. In addition,
we positively attend public welfare events for poverty alleviation,
school-enterprise cooperation, educational support, and post-
disaster reconstruction, and care for the disadvantaged in society,
recording a total public donation of more than RMB22 million yuan.

u Staying people-oriented, and joining hands to draw a
brilliant picture of corporate development

Risun Group is soundly growing with a greater workforce and
more powerful business strength. The Company is always
people-oriented, and pays attention to the growth and well-
being of its employees. We provide our employees with
wonderful workplaces and development opportunities, and
always vitalize them for innovation and work enthusiasm.
We have been seeking elites from the industry, and steadily
increasing the number of our employees, showing great vitality.

2019 52023 F B T AW E (L
Changes in employee structure from 2019 to 2023
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Risun Group'’s subsidiaries held seminars and visited employees in need.

5 JBGEE LmREF 0 ESG ANIFERHA
Its Fifth Anniversary of Listing, with Continuously
Growing ESG Performances

Being philanthropic through our Employees’ Mutual Help
Association

Risun Group has established branches of Risun Employees’
Mutual Help Association in each subsidiary, to provide timely
support for our employees in need by helping their children to
receive education and donating to their family members who
suffer from serious illnesses, in compliance with such principles
as “providing targeted assistance, and being open and
transparent” and “emergency relief before poverty relief”. Such
supports have been provided for a total of more than 1,300
person-times.
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Feature: Risun Group Celebrates Its Fifth Anniversary of Listing, with Continuously
Growing ESG Performances
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future talents

In 2019, Hebei Risun Energy cooperated with Hebei University
of Science and Technology in launching the Risun Class to train
targeted high-skilled talents; Risun Dingzhou Base entered into a
strategic cooperation agreement with Hebei Vocational University
of Industry and Technology on the Risun Class based on modern
apprenticeship, in the mode of separately planned admission on the
National College Entrance Examination, and university-enterprise
joint cultivation, so that “the admission by the university means the
recruitment by Risun”.

In 2020, we cooperated with Renmin University of China and several
others on university-enterprise programs, by different means such
as online training, distance education and audio-visual education.

In 20283, the Eagle Program for talent training was launched. We
worked with Hebei Vocational University of Industry and Technology
in implementing an innovative student training mode, which is aimed
at win-win effects of talent training and production promotion, to
fulfill common goals of students and the enterprise, on the basis of
teaching and focusing on job competency training, with curriculum
oriented to tasks and results and designed for students as the
center.
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Growing ESG Performances

u Improving digital upgrading and attaching importance to

technological innovation

As of the end of 2023, Risun Group has invested a total
of RMB1.06 billion yuan in completing 98 digital projects.
The automatic control rate has reached over 98% for all
the equipment and devices and 100% for all the chemical
equipment and devices. Comparing with 2021, there are
1 new provincial engineering technology R&D centers,
2 provincial technology innovation centers, 5 provincial
enterprise technology centers, 5 provincial new R&D
institutions, 2 national testing centers, as well as research and
development platforms such as post-doctoral research stations,
postdoctoral innovation practice bases and academician expert
workstations.

TBFZ 5 B B3 B 2K

Risun Group's performance in innovation
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Over the past five years, Risun Group has been exploring and
making innovation in the ESG sector and has achieved remarkable
results, which, however, as we clearly understand, is just a new
starting point. In the future, we will keep deepening reforms, and
strengthening collaboration, in order to further improve our ESG
performance. In the long run, we are aimed at achieving carbon
neutrality and making greater contributions to a better future through
a well-pictured and soundly implemented roadmap of sustainable
development.

i ki i
Growth rate
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ESG Highlights and Performance

@ #2t Green

BESH

Statistical Highlights

= RERRAAERL  BBAKLETE  SHBESREER _ A HORPE378 8N -
The annual investment in environmental protection recorded RMB2.51 billion yuan, and the carbon
dioxide emission has been reduced by 3.78 million tonnes by virtue of advanced technology, and
different measures including energy-saving transformation.

= FRGOREEERRBEEN - H5HEHI18,414 AR
60 educational training sessions on energy conservation and environmental protection were held,
involving a total of 8,414 trainees;

= TRIFEIBOENM TRFEEFE122%  BERBZEREBRIH0I7TENE 2 RERAEREBHNER
0.49 CO,/kgH, » EEEF/FZEREIE4.9kg CO,/kgH, °
The sales of hydrogen reached 9.3 million NmS, achieving 122% of the annual target, and the
greenhouse gas emissions have been reduced by 9,700 tonnes, the whole process GHG emission is
0.49 CO,/kgH,, which is much lower than the clean hydrogen threshold of 4.9kg CO,/kgH,,;

= 20237 - BYAIHEERRETEET -
In 2023, we have been approved for a sustainable development credit of 700 million US dollars.

TEIRE

Action Highlights

= R  TEBEEATIE L RE  RBITERIERE  HEIRE RIS NETT [ €k
R
We established a dual carbon research institute, whose main roles are to make “dual carbon” plans,
refine “dual carbon” management, promote measures for rutting greenhouse gas emission, and to

conduct “dual carbon” certification;

= BIE[HREE ¢ MAMITHEEEK : 24EGBERGECEY SO ERELARL - WlE BRAAB /it
7 ERGEEEREL
We have formulated the top-level strategy for the Carbon Peak and Carbon Neutrality: full-life-cycle
green operation, green and low-carbon transformation and upgrading, carbon capture, utilization and
storage, and output of low-carbon operation and management;

= RERLE - SRIBRNSEEEER  SeHEZF12EFERRGEERER  BReRACERRENT
FEME °
We have made green low-carbon practices in 12 segments, including circular economy, construction
of smart factories and smart bases, and hydrogen energy supply, to embrace the green concept in all
aspects of corporate development.

®
J
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£l%7 Innovation

REIPEERERN277I8 - EEEE MR AES291A ;
A total of 277 patents and 529 propriety technologies were granted;

REFETEMETI8A  BLTEMET298A
There are 38 employees with doctor’s degree and 298 employees with master’s degree;

WE M A B HFT359A » 15103.562% » HpE 25 A » 151£6.96% : BRE 112 A » 151£31.20% :
There are 359 researchers and developers, accounting for 3.52% of the total. Among them, 25
employees have doctor's degree (accounting for 6.96%) and 112 employees have master's degree
(accounting for 31.20%);

BAEIRERIIREMMAERL  SREBBWEFHIF L A RERAFTHERE  SREMRBERWHL - 7K
BARGTEVR SRS SRBEIRAAA T O LA RIE TR B TEuh - el EEAN  REERITFERSE
There are 3 provincial engineering technology R&D centers, 3 provincial technology innovation
centers, 1 provincial key laboratory, 8 provincial enterprise technology centers, 7 provincial new
R&D institutions, 3 national testing centers, as well as research and development platforms such
as post-doctoral research stations, postdoctoral innovation practice bases and academician expert
workstations.
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=M High efficiency

SEHERDL  ERL  IXEBAMBRRE  BE2023FK @ FEAFKRE10.6187T © 78K T981E
HENER - RABPCRBUEBERS BRIFSEEI  MBEREERIRETER8%IA L HpT
REAERATEN100% @ RERBEE DK FENITEELHAL  BBBEEAZEREETERR -
RRBEM[FRE+H+EEINBERED -

We keep going automatic and information-based, and promoting industrial Internet and intelligent
manufacturing. As of the end of 2023, Risun Group has invested a total of RMB1.06 billion yuan in
completing 98 digital projects. We adopt automation equipment and automatic control system to
achieve high automation. The automatic control rate of all devices reaches over 98%, among which
the automatic commissioning rate of chemical devices reaches 100%, and the automation level of
coking equipment is in the leading position in the industry. A cloud-edge collaboration has been
achieved via Risun Hybrid Cloud, for making rapid responses and expanded capability of “storage +
computing + algorithm”.

BELEESERFEREIEERMRENARNEEB10% : VEZERFEERERZEAB50%  BADRR
KIRFE0% LA E » BESBERIRF T 450% ©

Automation and information have helped cut the manufacturing cost per tonne of major products by
over 10%; the efficiency of daily financial accounting has been increased by more than 50%; the
efficiency of in-plant logistics has been raised by over 50%, and the efficiency of weighing has been
multiplied by 450%.

FEMET7,601A @ BEBEEZELHE100%
There are 7,601 employees and the labor contract signing rate of full-time employees is 100%;

BTl K429,891.41/\6F » BT SHI45X16,712)%
The total length of employee training is 429,891.41 hours, with 16,712 training sessions;

BTEMEI100% @ BEREREEZ100% °
The physical examination rate of employees is 100%, and the occupational disease physical
examination coverage rate is 100%.

HE
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Awards and Honors

Q

W BB E 8%
Quality Award of Hebei Provincial
Government

witE ARBA

Hubei Provincial People’s Government

[AIER | BFEAGEE IS MR
“Manufacturing Innovation and
Intelligence Award” — Excellence
Award for Comprehensive Strength
of Digital Transformation

HEERAESERBEEES
Information and Communication Commitiee of China Energy Research Society

—

N
HAEMERRESGRALE
tHAaH]
Golden Orange Award of Time
Weekly Finance — “The ESG Pioneer
Listed Company in the Era”

B AR
Time Weekly

2023 FEHEAS EE SR
China Excellence Model Award for
Talent Management in 2023

RRAS BRI

Hero — Future Talent Management Forum

@ MEERERRESR

Metallurgical Science and
Technology Progress Award of
Hebei Province

At eBEEE
Hebei Province Society for Metals

@ 2023F +=EFE LD OEAE

[RAHESEELHOFE]
The Best CSR Listed Company on
the 13th Reputation List of China
Listed Companies 2023

TR
National Business Daily

BRLETATREEBERER
Tianma Award for Investor Relations
of Hong Kong Listed Companies

s dis i tan

stcn.com

BERREERAR
Best Company in Energy and
Resources

B
Zhitong Finance

gtigaeMSRERBTEE (RT3

- FHERUREZRENEREANER

Outstanding Award for Green and
Sustainable Loan Issuer (Raw Material

Industry) — Visionary Sustainability-linked

Loan Performance Metrics

EEMERER

Hong Kong Quality Assurance Agency
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ALEBLAAFERE R LPRELE AL EEERT 2R
Hebei Provincial Postdoctoral ProvinciaI"HeaIth Enterorise Hebei Province Model
Innovation Practice Base P Workers’ Home
FHCE TR TS RCRE iy AR R
Indéstry and Informauor_w Techno\ogy The Health Commission and the Industry and Hebei Provincial Federation of Trade Unions
epartment of Hebei Province Information Technology D d .
Information, Teshnology, Rerartment of Hebel Rrovings
ELfakE{E T BELfepE{E T B L fakE{ T
Tangshan Risun Chemical Tangshan Risun Chemical Tangshan Risun Chemical
-/ -/ -/
N N N
N @ —E1b B
TR ORERES LR 2023 FEARIHABLE bildet e
Intellectual Property Dominant Water Saving Enterprise in CCUS Project éarbon Dioxide
Enterprise in Hebei Province Hebei Province in 2023 Storage Pilot Enterprise
A THEEEER LR LR SIER Rk LA B IR (RS BB A
Hebei Provincial Administration for D t yt f Hebei Provi D ?y " The Leading Group Office for Response to
Market Regulation eg)fa\;vr;zr: I;esoir(is (r)ofv'_\ine%eéi Pfg\i;?een Climate Change in Hebei Province
Bz T BT BN ERS
Tangshan Risun Chemical Tangshan Risun Chemical Cangzhou Risun
-/ -/ -/
N N

ALEEETH
Hebei Provincial Green Factory

AALE TEMERILE
Industry and Information Technology
Department of Hebei Province

BN ER
Cangzhou Risun

MEEHBEHEAERR
BeBbx

Backbone Enterprise of
Strategic Emerging Industry
Clusters in Hebei Province

AR ERNMELZES
Hebei Development and Reform Commission

BB
Cangzhou Risun

ML BERRZ2 L RE L ¥
Provincial Safety Culture
Demonstration Companies in
Hebei Province

bR ERERE
Department of Emergency Management of
Hebei Province

BMER
Cangzhou Risun

MEEHERT 2R
Hebei Province Model
Workers’ Home

LA ETE
Hebei Provincial Federation of Trade Unions

B MBS

Cangzhou Risun

AtEFERSEERR
REEERESN
Advanced Unit of Emergency
Management and Safety
Production in Hebei Province

A ERERRR R EERS
Hebei Emergency Management and Safety
Production Association

BN RS

Cangzhou Risun

RREMARLE
Enterprise with a Grade A
Environmental Performance
Certificate

LR BRI
Department of Ecology and Environment of
Hebei Province

St fB RS

Hebei Risun
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ZEREENERE
REREDE
National Advanced Private
Enterprise in Employment and
Social Security
REA AR & IRE S

Ministry of Human Resources and Social
Security of the People’s Republic of China

STt AE R
Hebei Risun

J

AL BRI AIF R E R
Hebei Technological Innovation
Demonstration Enterprise

LR TEMESLE
Industry and Information Technology
Department of Hebei Province

Ak B RS
Hebei Risun

#2022 E S EEE
ZREERERN
Advanced Unit of Emergency
Management and Safety Production
for 2022 in Hebei Province
A EESERRR2EEGE

Hebei Emergency Management and Safety
Production Association

MEEET_ERNEER
Quality Award of the 12th
Session of Hebei Provincial
Government

A3EE ARBUF

Hubei Provincial People’s Government

BT - EE R
Hebei Provincial May 1st
Labor Award

AtERTE
Hebei Provincial Federation of Trade Unions

S AL B RS A3 TR R
Hebei Risun Hebei Risun
—/ —/
ALEMHFEABEERER AEEIXEERRRE
“New Economic Organizations ARt

and New Social Organizations”
Party Building Demonstration
Site in Hebei Province
LA R REMAIE
Hebei Provincial Party Committee Organization Department,
and Provincial Party Working Committee of “New Economic
Organizations and New Social Organizations”

Hebei Province’s Top 100
Industrial Enterprises with
High-quality Development

AtEIEEMAS
Hebei Federation of Industry and Commerce

STt B ke A4t B RS
Hebei Risun Hebei Risun
-/ -/
N
ARERELE10038
RAELERERELE ARLBEERE L5004

Health Enterprise in Inner
Mongolia Autonomous Region

ARG EREHERERE S
The Health Commission of Inner Mongolia
Autonomous Region

Top 100 Private Enterprises in Inner Nongolia Autonomous Region
Top 50 Manufacturing Private Enterprise in Inner Mongolia
Autonomous Region
MEEEAEIANAS  AREDAERENNFZES
Federation of Industry and Commerce of Inner Mongolia

Autonomous Region, Development and Reform
Commission of Inner Mongolia Autonomous Region

ST ERE JERS R BB PR
Hebei Risun Risun CHINA GAS Risun CHINA GAS
-/ -/ -/
. . ) )
ﬂﬁ%ﬁgﬁ%@&%iﬁ R
sadt & I th /s _
Leader of Characteristic Innovative SME in Hebei National Green Factor
Industry Cluster Enterprises in Province y
Counties in Hebei Province
LR TEMERE AR TEMESLE TEMEEIEE
Industry and Information Technology Industry and Information Technology Ministry of Industry and Information
Department of Hebei Province Department of Hebei Province Technology
MEMBRBHET MEMBHET MEMBEBET
Xingtai Risun Chemical Xingtai Risun Chemical Xingtai Risun Chemical
-/ -/ -/
~N

MtEEELHESREN
Member Unit of Hebei
Provincial Standardization
Association

AR FEREHE
Standards Association of Hebei Province

MEanEBEELT
Xingtai Risun Coal Chemical

_—

T EREEREE TR
Science and Technology
Expert Enterprise Workstation
in Hebei Province

LA R RIS
Hebei Science and Technology Association

MEMBEEET
Xingtai Risun Coal Chemical

_—

T EBERELX
Occupational Health Enterprise
in Hebei Province

bR EEREE
Health Commission of Hebei Province

MEMBHELT
Xingtai Risun Coal Chemical

_—
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THAERERNGTD | 1 )
AtEEREE M) NN N
—SHENEAR o et ket
, e BERAZETR Hebei Provincial Science
First-class Quality Science and National G Fact d Technol | ti
Technology Achievements in Hebei ational areen Factory an Lecd_no ?Egy nnovation
Province Quality Management Group Event eading Enterprise
B TSEBERE « T8 TEANESE S N
. e TEAMELIH IEIA Sk S5 3
RHebe\_ProvmmaI Adr_”'”'s”.a“?“ for Market Ministry f/Tndustry and Information Hebei Provincial Departrm]ent of Science
egulation, and Hebei Proymolal Department Technolo and Technolo
of Industry and Information Technology ec 9y 9y
MEMBEEET MEaEBREET MEaEBEET
Xingtai Risun Coal Chemical Xingtai Risun Coal Chemical Xingtai Risun Coal Chemical
N\ -/ -/ . -/
e - . A e A
A EE=HEAMER FEERAKEE -
TEEE EEKREARE FEERFRCEE
Inscribed on the 3rd List of Hebei Key Water Consumption National Green Industrial Park
Industry-Education-Research Enterprise and Leading Water of the Year

Cooperative Enterprises

ALERENBEZES
Hebei Development and Reform Commission

R ek
China Coal Risun

Efficient Enterprise for the Year
TEMERLS AHE RRUENNEZEE BRTAEEERLR
Ministry of Industry and Information Technology, Ministry
of Water Resources, National Development and Reform
Commission, and State Administration for Market Regulation

R ek
China Coal Risun

AL EREXBETE
Hebei Province Manufacturing
Champion

AR TEMIE SR
Industry and Information Technology
Department of Hebei Province

R ERE
China Coal Risun

LA MAF RELE
Hebei Technological Innovation
Demonstration Enterprise

AbE TEMERLE
Industry and Information Technology
Department of Hebei Province

R SBRS

China Coal Risun

LA EEEE]
[BELE (TR
“Zero Waste Park” and “Zero
Waste Enterprise (Factory)” in
Hebei Province
IS TEAME R

Industry and Information Technology
Department of Hebei Province

IR BRS

China Coal Risun

TEMEMCBRDE
Office of Ministry of Industry and
Information Technology

iR B R
China Coal Risun
\ -/
[ AhemEseELER
[EHE]

Leader of Characteristic
Industry Cluster Enterprises in
Counties in Hebei Province
AL TEAE B

Industry and Information Technology
Department of Hebei Province

R B RS

China Coal Risun
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TEBE
Industry Association

( )
; HEIRETEGS N
v China Coking Industry v
\, 9] \/
A Association 4
~ —

BleREMN MSEE@FEEN
Vice-Chairman Member, Market Committee

Director Member

|\ * _J
e N
¥4 FERERTENS )

v China National Coal V
A Association 4
S~ —

S8 EN
Member
g * —J
e N
2 2ETEBAESES N\

7 N

Y/ Metallurgy Association of \/
Y, All-China Federation of Industry ,/
[

N and Commerce A
BlgREMN
Vice-Chairman Member
- *—
( N
7 AEERSTEGS N
Y/ Hebei Metallurgical Industry |,
N\ Association 1124
S~ p—
=523 Kiva
Vice-Chairman Member

N
\ PEMETIERS N
v China Iron & Steel v
Ny Association N
S~ p—
BEEBA
Council Member
* —
N
o TEABItEIEHSEESE
{’ China Petroleum and Chemical };
Ny Industry Association 4
~ p—
g8 B
Member
N
\ A EETERGS N
\/ Hebei Coke & Chemical Industry )
Ny Association N
S~ —
gREM
Chairman Member
)
N
- ALtEREFTEBEIERE U
{{ Hebei Petroleum and Chemical };
W\ Industry Association W
S~ p—
BleREMN
Vice-Chairman Member
" —



AEFERREE
Sustainable Development Management

NEREE

Corporate Governance
NEDRIBEE

Corporate governance framework
ARG E E R

Shareholders and investors
communication

BEe%lt

Diversity of the Board of Directors
ESG E12

ESG Management

ESG EIPLEME

ESG management structure
MzE T 20

Stakeholders participation

H Ly

28

29

31

31

33

33

35

)y
(

BRERREE 38
Compliance and Risk Management

[\ B 3 38
Risk management

BRREE 40

Operate with honesty and integrity



28

pajwi dnoin unsiy eulyo (=7 ¥ B &2 %5 [E th

AR EE

Sustainable Development Management

AEESUREERNESZERARAE
B BMELTUEFERZONEERMEE
BEER U THREMKEMNEHEBETNE
ke REERMRLEMMATST - EREESE
B [HEigefixh M | 17BN SR - 5| BEE A
BERE-

HEEZCEHR  CRBRIAKERREZES
Rik  ZBEAR KRB RBEFTLERESE
Bh - BBREVAREEREZES  BEREH
R MRARERE - FifEs
BIRE - HEMAEMEMNE - R EXEMN
BENIMREEE -

(=) ARAE

RIFNDBABRERCEAHEERNA
2o AEBBERET(PFEARKMEAQA]
FEICEABARGAARARES EMARAD
SHERER URBARNERBERSER
{ORIBIIE  BUIRIRIDRIEKT - EHER
IKFEERS - RPBOIRERRAE - &
ZeREEMEES  SREEEARSRE
BRFIAAR M A RDAE BB RAEL - BH
1t~ BFEFEARERGE - NERERKF
HWEBMEEES -

The Group has integrated the philosophy of sustainable
development into its corporate governance system. We have
created a social responsibility management system led by the Board
of Directors to consistently respond to and fulfill the requirements of
our stakeholders. In the past year, we founded the Double-carbon
Research Institute to implement the Group’s “Carbon Peaking and
Carbon Neutrality Action Plan”, driving our sustainable development
efforts forward.

At the Board of Directors level, we approved the establishment of
a Sustainable Development Committee and are currently engaged
in determining its members, structure, and responsibilities. The
creation of the Sustainable Development Committee will allow the
Group to enhance strategic consistency, bolster risk management,
and tackle challenges related to environmental, social, and
governance issues more effectively. Ultimately, this will increase our
competitiveness and contribute to our long-term value.

() Corporate Governance

Sound corporate governance is the key to realizing sustainable
development. The Group strictly follows the Company Law of the
People’s Republic of China, the Rules Governing the Listing of
Securities on the Stock Exchange of Hong Kong Limited, and other
applicable laws and regulations. We are committed to continuously
improving our governance framework in line with our growth, striving
to raise governance standards, and driving ongoing improvements
in management practices. Furthermore, we aim to ensure that
the rights and responsibilities of our governing bodies are rules-
based, transparent, coordinated, and well-balanced through a
system of checks and balances. These governing bodies include
the shareholders’ meeting, the Board of Directors and its special
committees, senior management, and all functional departments.
By establishing this structure, we aim to raise management
effectiveness and accountability to new heights.
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The Group has a Board of Directors and three special committees, namely
the Audit Committee, the Nomination Committee, and the Remuneration
Committee.

EZoHRREEYAREMPRRERETE - EFTRERE  BEAFEE
RE HITRRREHRER  AEAEELEAIRREN R  SIEFEMKRRE
HhE  FEREE - WEDIRAR - BAE MR D 7 R MR - REAEHE
BIRHPIRYL - TBRE HRELHEMSREEEABNZELRBER
EAKBEAERNERNATEFTEEMZREGNRIUEE - REHAR - AREE
AERTRAESEEER  AREFREG2EERBEELMAREFTARTNERR
RENR ETARABFEEERRZ LMEARBEBNMTE2R -

The Board of Directors is responsible to shareholders and has the duty to
report to the shareholders’ meeting. The Board of Directors is responsible
for convening the shareholders’ meeting, implementing the resolutions of the
shareholders’ meeting, finalizing the Group’s operating plan and investment
plan, formulating the annual financial budget plan, year-end accounts,
income distribution plan, capital increase or decrease plan and relevant
documentation, deciding on the establishment of the Group’s management
department, deciding on the appointment or dismissal of senior executives,
chief financial officer and other senior management, formulating the Group’s
basic management system and deciding on the establishment of the
special committee of the board of directors. During the reporting period, the
Group held a total of 7 board meetings, and directors of the Group actively
participated in 2 seminars on the duties and responsibilities of directors of
the companies listed in Hong Kong and the listing compliance obligations of
listed companies for sustainable professional development.

EREERE
Senior Management

SRAETEEREABATESERABRAAEENAEERER  SEHE(N)AS
B2 BB RRETR - (2)ARERBPIKNIZEE - Q)AEEEAERHIER
(HAEEHRBRE

The Senior Management is responsible for the specific implementation of the
resolutions of the Board of Directors and the daily business management
of the Group, including formulating (1) the Group’s operating plan and
investment plan, (2) the internal management department establishment
plan, (3) the Group’s basic management system and (4) the Group’s specific
regulations. Special Committees
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E¥XFEE
Special Committee
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Audit Committee: The purpose of the Audit Committee is to assist the Board
of Directors in ensuring that the Group’s financial reports, risk management
and internal control systems are effective and comply with the listing rules,
supervising the integrity of the Group’s financial statements, selecting
the Group’s external auditors and evaluating their independence and
qualifications, and ensuring effective communication between directors and
the Group's internal and external auditors. During the reporting period, the
Audit Committee held 5 meetings.

FMEEE  FMEE SN IERE SR ERERAKREEERSRERENH
MR I RBLRESRBNLHFNESTSRHEZE - FHEESTAAETRER
IR IR BIRERE - MEHR - FHEESRTIREHE

Remuneration Committee: The main responsibilities of the Remuneration
Committee include formulating and reviewing the remuneration policy and
structure of the directors and senior management of the Group and providing
suggestions to the Board of Directors on employee welfare arrangements. The
Remuneration Committee is also responsible for determining the ownership of
share options granted under the share option scheme. During the reporting
period, the Remuneration Committee held 1 meeting.

REZES  REZEGNIZERECRES/EFRIEFTNRE  RE - AKX
kEZl > YREABFLZEHREFTSRHEERZS  F2REAREIOER
BEARE AR - RHEB L IFMITESR L EURRERER  URIERE - BEKE
REFULBEFETHENESTSRERER - WEHRN - BRZBEGRTIRER -

Nomination Committee: The main responsibilities of the Nomination Committee
include reviewing the structure, scale, composition and diversity of the Board
of Directors at least annually, and making recommendations to the Board of
Directors on any proposed changes to complement the Group’s corporate
strategy, evaluating the independence of independent non-executive directors
to determine their qualifications, and making recommendations to the Board
of Directors on the appointment, re-election and dismissal of directors and
the succession plan of directors. During the reporting period, the Nomination
Committee held 1 meeting.
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Effective communication with shareholders is very important to
improving relations with investors and investors’ understanding
of the Group’s business and strategy. The Group attaches great
importance to the opinions and suggestions of shareholders,
actively organizes and carries out various investors-relations
activities to maintain communication with shareholders and meet
the reasonable needs of shareholders in a timely manner. In order
to make communication more effective, the Group has set up a
website http://www.risun.com, which contains the latest information
about the Group’s business operation and development, financial
information, corporate governance practices and other materials
open for the public. During the reporting period, the Group held a
total of 1 shareholders’ meeting.

The Group firmly believes that robust investor relations are
conducive to maintaining a solid shareholder base. To this end, the
Group has always committed to transparency and compliance with
the listing rules since our listing. We strive to provide comprehensive
and accurate information to investors promptly and continuously
fulfill the responsibility of information disclosure as a listed
company. To strengthen communication with investors, the Group
holds road shows and investor summits, and voluntary disclosure of
information, so that investors can better understand the strategy and
business operation of the Group.

We believe that fostering diversity within the Board of Directors
is imperative for bolstering its effectiveness, advancing long-
term corporate growth, and safeguarding shareholders’ rights and
interests. To this end, we have implemented a comprehensive
diversity policy that considers various factors. These include gender,
age, cultural and academic background, ethnicity, professional
expertise, industry and management experience, skills, knowledge
base, and tenure of office. Such a holistic approach ensures that
candidates selected for the Board can provide professional and
independent opinions and judgments on important matters, such as
business strategies and risk prevention and control, from multiple
perspectives. In the end, the appointment will be made according to
the strengths of the candidates and their contribution to the Board
of Directors. The Board of Directors believes that the appointment
of directors based on the principle that only the talented people can
be appointed will be most beneficial for the Group to continue to
serve its shareholders and other stakeholders.
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Our directors possess a broad range of knowledge and skills,
covering areas such as overall management and strategy
development, sales and marketing, finance and accounting,
legal affairs, consulting, and corporate governance. Additionally,
they have extensive experience in the coke industry. They have
also earned various professional degrees, including business
administration, coal chemistry, industrial economic management,
accounting, law, international trade and chemical engineering.

41 BGEEESRESEEASAHER
Table 4-1 Academic Backgrounds of Board Members of Risun Group
BT gt

Coal
Profession

Number

iR ERRAZEXBEER

chemistry  Accounting

L2I1RE e ER
Chemical
engineering

BRES Hit
International
Law Management trade Others

Note: some directors have several professional degrees.

AEBAE-ZETRTEESNBLIERITE
. HEEEXNBEABN=S2— - Mo EF
EgFREEET  BA33mE6sH IS B
1B MES -

The Group has three independent non-executive directors with
different industry backgrounds, accounting for one third of the board
members. In addition, the Board of Directors is of a wide range of
ages, ranging from 33 to 65, and with one female director.

®4-2 BEEEEESSESFRIMER
Table 4-2 Age Groups of Board Members of Risun Group

FHERR
Age Group

A

Number

31-407% 41-50 7% 51-6073%
31-40 41-50 51-60




AEFEEREE
Sustainable Development Management

(=) ESGER (1) ESG Management
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Board of Directors
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L Capital Market Department
ESGI{E/hd
ESG Working Group
FRAEHPIREEAR] BIRFAT AT TR AT AT
Functional Departments | | ironmental Protection Dual Carbon Hydrogen Energy
and Research Institute Research Institute Research Institute

Production Companies
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MEZIRE - EEESGEMMBNITIER « #AI
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EREEREE Y EHRBESGEMRRE
BREE BEkr BRE BT KREEZEZHE
HESGIHBMER S 188 - ARXU KD
ESGHE®H - REBERTEE  HEREA
(ESG) T/l - THE/NNEEBEESMNRE
% - PAEMEESGTIEMBIE  BEMENE
HED - BESGE AR AT LSRN - 2768
2 RERE ERTE  EBRTE - BEET
HESERS - SIETEOEIRRE - KR
BEIBEL o

1. ESG management structure

The Board of Directors is responsible for formulating the company’s
ESG strategies, setting ESG assessment targets, overseeing the
execution of the ESG strategies, identifying ESG opportunities
and risks, and providing guidance on managing ESG risks. The
board of directors and senior management are responsible for
the environmental, social, and governance strategy and report,
periodically review the environmental, social, and governance
information and performance, reviewing proposals about ESG
such as safety, environment, employees, and investment, and
direct, decide, and promote ESG work uniformly; The Group
established an environmental, social, and governance (ESG)
working group. Following the approval from the Board of Directors,
this working group establishes clear objectives, responsibilities,
and performance evaluation priorities for executing ESG initiatives.
The working group is responsible for ensuring that ESG principles
are seamlessly integrated into all aspects of corporate operation,
including business strategy, planning, investment decisions,
operational management, performance evaluation, and supervision
and assessment. To achieve this, the working group develops
thorough management processes to establish a closed-loop
management system.
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The Capital Market Department of the Board of Directors, as the
leading and coordinating department, is responsible for daily ESG
coordination and implementation, and periodically reports to the
board of directors and senior management; departments of the
headquarter and the subsidiaries (branches) are responsible for
implementation of the ESG work according to their own businesses
and functions, report the ESG performance and disclose and report
the ESG information, thus making operation more transparent.
The ESG Working Group gathers ESG-related demands of all
ESG business lines and delivers such information to the Board of
Directors. Its duties also include making directives from the Board
on ESG objectives and requirements known to lower levels, drawing
up work plans, facilitating their implementation, and conducting
research on relevant policies while organizing departmental
training sessions. The Environmental Protection Research Institute
is responsible for developing new technologies to address
environmental challenges faced by the Group’s facilities, providing
technical assistance for environmental protection facilities, and
offering internal and external parties environmental technology
consulting services. The Dual carbon Research Institute is entrusted
with formulating the Group’s “dual carbon” development plans,
establishing corresponding work and management frameworks, and
conducting the Group’s carbon emissions and footprint accounting.
Hydrogen Energy Research Institute is responsible for planning and
formulating the Group's strategic direction, objectives and planning
for the hydrogen energy industry, as well as conducting research
on hydrogen energy-related industrial technologies and research on
cutting-edge technologies for production equipment.
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Communication with stakeholders: The Group has set up a regular
and multi-channel communication mechanism to proactively
address stakeholder concerns. Our stakeholders include
shareholders, governmental and regulatory bodies, customers,
partners, employees, and communities, among others. The Group is
committed to timely and effective communication with stakeholders
through multiple communication channels. We have created a
stakeholder communication form from a sustainable development-
oriented perspective, which enables us to comprehensively identify
sustainable development risks and opportunities to advance

sustainable development initiatives.

Mz=ERA BERE

Stakeholders Communication Channels

n  EHRERESRE
Periodic report and information
disclosure
REEBRE s BREXE
Investors/Shareholders General meeting
. REFHEED

Investor relations activities

FERIEEAED R
Continue to return value
% B /l:l Eﬁiﬂ E‘fi
Corporate governance and risk
management
TSR BRI
Right to know and right to
make decision

= HBEER
Daily communication
TA— g /‘\/_-I:
Information bulletin
. BBEE
Government and enterprise

BOEMTR

Pay taxes according to the
laws

FBERIRE

Intellectual property protection
TEEE

BAREEKE . .
Governments and coopfratlon iafety Production
Regulators . BEEE B g2 &%
Government review Energy saving and
consumption reduction
VEES Y bi=gid
Pollutant treatment
= EEE
Information disclosure
« BEREER EmEERE
Daily service and Stable product quality
=5 communication AR7S A R 2 PR AR R
Customers w  EPEDES Service and feedback
Customer visiting mechanism response guarantee
s PIP#8L

Web portal
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NzEEA

Stakeholders

BBRE
Communication Channels

= HBAEEBR
Daily communication
. BE#HKRE

RIFO & EBER
Good relations of cooperation
B BRRE

it pEE Symposium Expedite communication
Supply Chain = AFREE channels
Open tendering RENITEERH
Conscientiously implement
cooperation agreement
" FRIER&E HEKE
Carry out project cooperation Mutual development
s BABEBTR HBAE
SERBMH Daily business communication Project cooperation
Partners . B2EeE BR{ZE
Attend association meetings Resource sharing
n  BREBRBTA
On-line service platform
s 1TXWIE HEFETRESR
Industry forum Promote the construction of
« HAEFTEEE green plants
Project review meeting FEREIRE BRI
=X Adopt low carbon development
Experts technology
IR
Product upgrade
rELZE
Essential safety
- THEE REEI&EER
Periodic meetings Safeguard legal rights and
= BIEI interests of employees
Employee training B S R BT
aT s LEEDH Promote occupational
Employees L\abor union activities development and improvement
= XLEH of skills

Cultural activities

TEEAEE T
Work-life balance
2 R

Occupational health
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Stakeholders Communication Channels

s SFEE R
Volunteer services
s AmAEEE

HE
Communities

Public charity activities

Fan /N

Community public service
mEHHS

Charity and educational aid
HBEKE

Precise poverty alleviation
WERRE S
Environmental quality
improvement

ERNZERNERRER  ARBERE(E
BBAXSIMBERARES LHRA)FHK
RE - HERERE  HeakErzad  ER
MEARETARER S ERERER - tEE
HHNERBEINERERZELHEERRNE
EMEGE L - DREITE - EELTY
KEEUZBEE - FREBEESGHZLER
R FERARIE -

AR EHEGE
Definition and selection of topics J

-
HEBMAEARHEEREGSERE
koORMEERRMBINIMTREREE,
BREB ARSI ENR - REEBEERS
BRE - AERDTERAIL 27IBAR
F a7 SR
According to international
requirements such as the United
Nations Sustainable Development
Goals, tracking the development
priorities of international and
domestic industries, following the
guidelines of the stock exchange,
and based on the Group’s
development strategic plan, experts
finalized 27 topics through analysis

for the stakeholder-related research.
_ J

Identification Process of Material Topics: With respect to topics
concerning the environment, social, and governance, the Group, in
accordance with “Environmental, Social and Governance Reporting
Guide” of the securities listing rules of Stock Exchange of Hong
Kong Limited, and based on the stakeholder communication and
practices of the Group, carried out evaluation and screening from
the perspective of importance of the topics to the stakeholders and
to the environment and society to form a matrix of material topics,
as the focus of ESG of the Group and the basis of disclosure.

% FA W
Questionnaire survey
S w5 AR RE 5 AT A

BB EE 15115
Conduct research on
stakeholders 151 valid
questionnaires were
received

% 2 TR S 5T
Questionnaire Analysis and
Comprehensive Assessment

N
GRS AREAEE ceageR Ry el chag=cs 5 e
TEELZREXIEFHF  G8EX
REBABER  GHEZLZEER
According to the responses to the
questionnaires, the priority of major
issues of each group of stakeholders
was ranked, and the matrix of
important issues was obtained by
integrating the opinions of experts

and relevant personnel.
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MBS EESGE B R e
Risun Group’'s ESG Material Issues Matrix

V' N

R
Significant

TRREREE
Disposal of defective products

Operations and AREBELEERER
Bi¥62HEZT2EIE  financial performance  Compliance operation
Occupational health and o and risk management

BEEEZ 2RMERE  safety management °
Occupational health ® ®
and safety measures EREEEE

L4 Product quality management
BERBLEHE  FHEARARGSMEER
NEPRE Occupational health  Technological innovation
Corporate ® and safety education and informatization

FRAZEER (FEhe)

Development of clean

BTREES T governance ° [
[ ] Recruitment and labor rights ° ° GﬁzﬁFﬁ;‘zgrgy (ucrogen

” & R SR BTENRER oy amission
H = L] Customer service and Staff training and management
Vo) SAEIRIRE BTRIE AR rights protection development

3 i # ights p -
e 3 Intellectual property protection Employee care and support ° PY ?@%ﬁiﬁﬂgﬁ% 5 3[;“

&3 upply chain sustainabili

e % BERER o (L, /\\./ o ma?\g(;ement Y
= X o Waste management ~Creen procurement AR
o o} FEHRUREAL ©  Fair procurement
fa » Responses to climate change [ ] semEE
e o HFBEEREHR Energy efficiency
E:Ie:[ +2 Business ethics and management
NG Q anti-corruption
g e
Noc
=z ©
el
’ e IR ﬁiﬁﬁﬁtaﬁzaion

£ Charitable donations

= o PY

EMSHIERE
Biodiversity conservation
[ )
BTERELD
Employee volunteering
[
o ] | —)
1= HIEGEENEZ T Ri=
Important Significant

(=) ERERRER

F BB ER B kARG = R E A A
BROBERE - AREBRZTREINS - A
ERE R IR B ) 2R AR R - SN AR R
BRETE -#H -8 A8 WS EOINE
WK ARERRTPEBRZEHIEZEE - N
ERERIEEITE  SEKERZEHIZES
TEEZRIEAMER - ABMINEIZEABE
TREBEFHMEAESHEETHE  HEESEX
SEEE BAKEAR  ENRRFRSE
TEREENMARLEE - [FEARIEZBIEN
ERER o

Importance to Risun Group

(1ll) Compliance and Risk Management

Sufficient and efficient risk management and internal control are
imperative for safeguarding the Group's sustainable development.
The Group has built a full-process risk control system covering both
external and internal risk control. The external risk control includes
the important dimensions of external policies, legal risks and
customer risk control related to production, supply, sales, personnel,
finance and materials. In terms of internal risk control, the Group has
also set up a risk control committee to continuously improve its risk
control organization system. The group has assigned risk control
personnel to carry out risk control and legal affairs management and
conduct legal review and risk control over the Group's significant
investment projects, material business contracts, major decisions,
etc., to reduce the legal risks in the Company’s operation.
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Personnel/Department

DESREAR
Sectorial senior vice president
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4-level risk control system

BEETHERE
Responsibility

BRESEYMBERFER TRIBEMIERARRE
Submit the risk report based on the senior management'’s
knowledge of the business in the responsible area

SER R IR
Dept. of Legal Affairs and Risk Control

THEPKEBENEANT  HBEREENE
Understand the customer’s business information and carry out risk
management in advance

EEREXBREBKIMREB SR EZ
BB

Full-time or part-time risk control
specialists set up in all business
departments of the Group

REARFPIEEAEN EREE
Prepare the risk control plan of the department and supervise its
implementation

¥BE8

Salesperson

RIBFXEBBERET ARZER ST RE
Submit the risk analysis report on a monthly basis based on
business condition

MAEH B AR

2-level legal affairs system

SEEBEZ

Dept. of Legal Affairs and Risk Control of the Group

& B EAF R

Dept. of Legal Affairs and Risk Control of each base
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The Group has formulated a complete and comprehensive set of
risk management system. Each operating department identifies and
analyzes risks related to its functions, maintains comprehensive
risk records, formulates risk mitigation plans, measures the
effectiveness of relevant risk mitigation plans and gives reports on
risk management. According to their actual condition and business
needs, each department prepares the manual of Risk Points for
Business Risk Control to fully cover the main risk points, promotes
the establishment of the contract informatization platform, covering
all aspects of customer pre-qualification review, contract signing,
contract review, contract performance management, control and
collection of accounts receivable, litigation management and
contract analysis, and thus improving the informatization level of risk
control. In addition, we provide training to all employees in internal
control and risk management to enhance their awareness and
capabilities in risk management. We rigorously enforce our internal
control management system to ensure the effective functioning of
both the internal control and risk management systems, thereby
mitigating our business risks.

The Group places a high emphasis on compliance and has been
consistently enhancing its anti-commercial bribery compliance
management throughout its business operations. We adopt a strict
“zero tolerance” policy towards any form of commercial bribery. We
strictly abide by the Criminal Law of the People’s Republic of China,
the Company Law of the People’s Republic of China, the Interim
Provisions on the Prohibition of Commercial Bribery, the Prevention
of Bribery Ordinance and other relevant laws and regulations
formulated to prevent bribery, extortion, fraud and money
laundering, earnestly implement anti-corruption responsibility, and
carry out anti-corruption education at various levels by improving
the supervision system, deepening system construction, and
upgrading risk prevention and control measures. So far, the Group
has achieved satisfactory results in its anti-corruption efforts.
Throughout the year, we have made constant efforts to improve our
anti-corruption whistleblowing platform and channels and establish
a robust monitoring and credit system. We have also organized
educational campaigns for our middle and senior management, as
well as key employees, with the aim to increase their awareness
of anti-corruption practices. Furthermore, the Group’s Supervision
and Audit Department has conducted comprehensive audits on the
Group’s subsidiaries, focusing on sales, procurement operations,
and pricing, with an audit frequency of about 4 to 5 times per year.

During the reporting period, the Group did not know or receive any
notice of any violation of laws and regulations such as commercial
bribery, extortion, fraud and money laundering.
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TERBEREE
Improve the anti-
corruption system

SIEWEBCRRZEEHEI(BGERETIERTRAGEEI(ERARERE
BRENBBERFDERFIEI(EIERELTREEEKI(BEEBMEER
FOIRCRERBMEBLEZETE)EHE - HIERE BEILABTRAETRE
R RREFIERHE NNHERE

The Group has formulated systems such as Integrity and Self-discipline
System, Basic Red Line Code of Conduct Regulations for Employees of
Risun Group, Risun Group’s Regulations on the Management of Reciprocal
Gifts, Filing System for Major Events of Cadres, Regulations on Handling
Employees’ Violations of Rules and Disciplines, Management Measures for
Self-examination and Self-correction, and System for Tip-off and Reasonable
Suggestions by Employees, and put them into effect so as to standardize
the management of work processes and daily behaviours of employees and
provide reliable institutional guarantee for anti-corruption work.

EVmEEERT
Establish a report and
supervision mechanism

BUGEMEREEEE  REBG  BE MEARRNERERSERURE
FRMRE  ERBEREERE  HERAETRE E-KEREEREE KB
SUETTHESHREEE - WREEERSEEARBEANBEFIEHEEREE
1TERIR -

The Group has created a smooth reporting and supervision mechanism, and
provide tip-off channels such as email, telephone, WeChat official account
and face-to-face communication. After obtaining the tip-off information is
obtained, the Group will protect the whistleblower, check the information
as soon as possible, investigate or conduct special audit based on the
actual condition, and handle the personnel with the facts such as corruption
according to the relevant regulations of the internal audit system.

EENEFRRREBRERLBE SERRFRRIREREE
Telephone lines and emails established Main tip-off channels

by the Group and its subsidiaries

TEEFRE
Main whistleblowing channels:

BEAMIERE [TAEEEEREA FEREFRAAEERMLE
R BB A DB
“Service Supervision Platform of the Whistleblowing contact
Supervision and Audit Department, information prominently
Risun Group” accessible through the displayed by the Group

official WeChat account and its subsidiaries
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BB AREHS
Whistleblower
protection mechanism

R N RER SR ERRABERE L2 ARIRE - HMR L EREE  RE
BRABERE  WRILEAEANBRETR (ZERRANSBLEZRFE)R
EOBBEEERAITERE  —KBR G THREERE -

The whistleblower protection mechanism plays a key role in the Group’s effort
to ensure the safety of internal whistleblowers. While having established
whistleblowing channels, we are dedicated to preserving the confidentiality
of whistleblower information, with strict prohibitions against any form of
retaliation. Our System for Tip-off and Reasonable Suggestions by Employees
strictly forbids retaliation against whistleblowers. Any such actions, once
discovered, will result in the immediate removal of the perpetrator from the
Group.

HEHE  BIRZSEMEMN
Signing of the integrity
guarantee letter by
cadres and employees

FEN CBBRERECE IR —FERREMNR  BHERNRERPEITGXEHE
i EEHAREIIERBEFEERE TR FERE - BLRPE - THEL
o FlamEEANEERTEERRA - BREEAEANEE R  RFRARE
Y-

Middle-level cadres and above as well as employees in key posts are required
to sign the honesty and integrity guarantee letter, sign sunshine cooperation
agreements with suppliers and customers, and follow the basic principles
of honesty and trustworthiness, equality and justice, law-abiding, no self-
seeking, interest avoidance and information confidentiality in the internal and
external activities. In addition, bribery, extortion, fraud and money laundering
are strictly prohibited.

FREREBHEETD
Carry out anti-
corruption educational
activities

FRZER  2BEENEREIED - ORI ABELET2EBENRREERE
REI G EHEEIARE  HEE RELETEREINIER  TEHESEANHE
MERBEME - NBERE -

We implement anti-corruption education programs at various frequencies
with all employees covered. As part of our on-boarding process, we conduct
integrity and self-discipline warning training for all new employees. In addition,
we frequently organize warning training sessions during staff meetings,
special seminars, and morning assemblies. To further support our training
initiatives, we distribute educational materials within the Group on regularly.
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®4-3 2023 F R HBIFIER
Table 4-3 Anti-corruption Training Performance in 2023

EEAR

Name of indicator

By
Unit

il
Regions

2023 F EHE
LULUETRGELEY
for the year

2023

FR R E)5E Il R 8 (R) 261
Total number of anti-corruption training sessions (Times)
REFEIRE (/]NE) 15.3
Total hours of anti-corruption training (Hour)
RBAZDNRESEIIRE (R) = 18
Number of anti-corruption training sessions conducted by (Times) Directors
position (%) EEE 151
(Times) Management
(x) 8T 47
(Times) Employees
EBAESHRESFIAR (AR) 5= 321
Number of persons participating in anti-corruption training (Person) Directors
sessions by position (AR) EEg 5,230
(Person) Management
(AR) BT 7,552
(Person) Employees

CEE

Joday 90UBUIBAOL) PUE ‘[BI00S ‘[ejUBWUOIAUT €202 RIS NER




JFEERER
Sustainable Development Practices

RIER 46 HeEm 9
Environment Society

REER a7 fREEZ 2 91
Environmental management Health and safety
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Response to climate change Quality products
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Green ecology Supply chain
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Resource saving Development of employees
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Pollutant management Community public service
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Water resource management
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g ROE  AHNIRESERBEENE
BETHEHERE  BRARAEH -

Given China’s resource profile, characterized by “abundant coal,
scarce oil, and limited natural gas resources”, Risun, a prominent
player in China’s coal and chemical sector, remains committed
to incorporating sustainable development principles into its daily
operations and practices. Guided by the philosophy of green
development, we strive for the clean and efficient utilization of
coal. Our goal is to minimize environmental pollution and resource
consumption, all while strengthening the climate resilience of our
enterprise. At Risun, we adopt a people-centered approach that
prioritizes the health, safety, and well-being of our employees,
fostering an environment that supports their career development.
Furthermore, we recognize our responsibility to repay society
and are committed to improving the livelihood of the people and
contributing to common prosperity in line with national policies such
as rural revitalization and other relevant initiatives.
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() Environment

We incorporate sustainable development principles into the top-level
enterprise management strategy design, continuously enhancing
our environmental management system and actively addressing
the challenges posed by climate change. We are dedicated to
minimizing the environmental impact of our operations and reducing
the consumption of natural resources. By consistently improving our
environmental performance year after year, we aim to contribute
our due share to the achievement of China’s “dual carbon” goal as
scheduled.

. Environmental management:

- 11 production units of the Group passed the 1SO14001
environmental management system certification, with a
certification ratio reaching 100%,;

— 60 educational training sessions on energy conservation
and environmental protection were held, involving a total
of 8,414 trainees.

e Response to climate change:
- We have achieved 122% of our annual target with
hydrogen sales reaching 9.3 million Nm?2. This
accomplishment resulted in a reduction of 9,700 tons of

greenhouse gas emissions;

- Our ESG credits for sustainable development reached a
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total of 700 million US dollars in 2023;

-  We have introduced the “Carbon Peaking and Carbon
Neutrality” action as a top-level strategy, driving
advancements in the Group’s “Dual Carbon” action across
four primary areas: full lifecycle green operation, green
and low-carbon transformation and upgrading, carbon
capture, utilization, and sequestration, and export of low-
carbon operation and management expertise

e  Water Resource Management:

— Al plants successfully met the annual energy targets set
at the beginning of 2023, resulting in substantial energy
saving and consumption reduction;

—  The energy consumption per unit of revenue stood at 2.17
tons of standard coal per million yuan, representing a
significant decrease of 8.14%;

— The fresh water utilization rate of all plants surpassed
98%, with the highest rate reaching 98.7%.

° Emission management:

—  Through energy-saving technological reforms, we have
successfully achieved a reduction of 3.78 million tons of
greenhouse gas emissions.

1. Environmental management

The Group earnestly follows the environmental guidelines of
“abiding by law, combining prevention with control, saving
energy and reducing consumption, and continuously improving”
and abides by the Environmental Protection Law of the People’s
Republic of China, the Law of the People’s Republic of China on
Water Pollution Prevention and Control, the Law of the People’s
Republic of China on Air Pollution Prevention and Control, the Law
of the People’'s Republic of China on Prevention and Control of
Environmental Pollution by Solid Waste, the Environmental Protection
Tax Law of the People's Republic of China, the Regulations on the
Administration of Emission Permission, the Energy Conservation
Law of the People’'s Republic of China, the Law of the People’s
Republic of China on the Promotion of Clean Production and other
national laws and regulations. With the environmental management
system as our guiding principle, we have strengthened its structure
to continuously improve our ability to respond promptly to project
construction and emergencies. Additionally, by offering training
and cultivating environmental awareness among all employees, we
inspire everyone at Risun to actively participate in our environmental
initiatives.
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RIEEEHE
Environmental
management system

BT TECRIBRETEH) CRRJEERSE) CGRRZEZMA) CRREREERE
R CRBEBERERERENEBEEENE) GREEEAREERINE) GRRET
EERPE)(RERREMHEERENACEEERINE) (REREETEREEN
E)VEHEMERIE  BRENKANREEEFNERR  BERBRENHT T E
@ °

We have formulated and improved various systems and management methods,
such as the Environmental Protection Responsibility System, Management
System for the Environmental Protection Facilities, Regulation of Environmental
Protection Assessment, Environmental Protection Management Methods,
Management Measures for Acquisition and Evaluation of Environment-
Related Laws and Regulations, Management Measures for Environmental
Information Disclosure, Management Measures for Environmental Protection
Training, Management Measures for Reporting and Investigating and Handling
of Information on Environmental Emergencies, and Management Measures
for Environmental Protection Accountability System. By implementing these
systems, we have developed a more comprehensive and mature environmental
management system that encompasses all aspects of environmental protection.

REEERRER
Construction of
environmental
management system

BIFTREREMBLER BT ARIIEMITHE] =REIR - WAILER FRARE
[AM=1WERKRX - SREREEERE - TAE  TRE  ©EF  TEE -
HREEELBEANE - SEFIREEAS  BEESHEEAEE  BERRRER
BEDHREEL - 28ET  BHEIEMIE - StRIE | HEEEE

We have introduced an innovative grid-based environmental protection
management system, characterized by a three-level management structure
consisting of the Company, the workshops, and the shifts. Based on this three-
level management system, we have further developed a “5+3” management
model (identifying areas, owners, responsibilities, tasks, and rewards and
punishments to make sure that every position will be filled, every emission
source will be checked, and every indicator can be traced back to its owner)
to make sure the environmental management covers all operational positions
and all employees, thus forming a vertical-horizontal grid-based management
network;

RERRERBERARDRRECEHFEBEXNEEIRM - KERRRREEFTE
ERIE FEaWEN -  AETEDN  REETE  RIEEN  SEBHR/RFR
REEFFEZSENEIEXBEERMA  H5RADESER  RERMET  THIE
BREBNRSEBSRUTESRKE -

The Environmental Protection Supervision Department has been established
as the body to evaluate and assess the company’s environmental protection
responsibility system and to coordinate evaluation and assessment efforts. The
Comprehensive Law Enforcement Team, Production Management Department,
Equipment Management Department, Technology Management Department,
and General Management Department serve as the main departments
contributing to the evaluation and assessment of the company’s environmental
protection responsibility system. These departments provide essential data for
evaluation, including control over total pollutant levels, environmental protection
facility operations, process index management, and on-site management.
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BRIEEHEER
Environmental
management
framework
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Vertically, we have established a three-level environmental protection
responsibility system consisting of the Company, the workshops (departments),
and the shifts. Horizontally, we have set up special, professional management
departments such as the Environmental Protection Supervision Department
and Environmental Protection Management Team to collaboratively implement
environmental protection management, research, and monitoring. The
combination of vertical and horizontal management structures forms the
Company’s environmental protection management network, ensuring thorough,
full-process management and governance of environmental protection.

EREERRER
Environment-
friendly management
of projects under
construction

FIET mEZ(EREEMEAEIREEENRE)) (MEXZ=RZBEERERFM G&
REE[RF A ZRA | RTEEREE) (G LR BRETITIEE) SR T ME RN
5 BRIBREERERELAETARRRERL R  SAREHBETRENTE

We have formulated and improved various regulations and management
methods, such as the Regulations on Construction Site Management in the
Production Plant Area, Environmental Protection Manual for Emergency
Emission Reduction in Autumn and Winter, Measures for the Implementation
and Management of Environmental Assessment and Three-item System of
Construction Projects, and Standards for Environmental Control at Construction
Sites. These guidelines strictly regulate environmental protection measures
during project construction to minimize environmental impact;

BREAEDTIEZ A UZIBBETRELENE  WIREHIWARTISRNER
M BRBANRERERMEIRTIEERARKR RGBT - RERARL
B =Rk -

Before initiating a construction project, we conduct an environmental impact
assessment and propose countermeasures and prevention measures to control
environmental pollution. In accordance with the “three-item” management
system, the environmental protection facilities of the construction project are
designed, constructed, and put into use simultaneously with the main project.
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RBRBEHERE
Environmental

emergency
management

HIECRBRIREHRSBRTE) - WHASEKAME THTERGE - BiBE
REBIRES B TERERBEEMHHEBNIE

We have developed the Emergency Drill Plan for Environmental Emergencies
and conducted drills with employees in accordance with the plan’s
requirements, thereby enhancing employee mobility in responding to
emergencies;

WMERA  ZFEEBRBITTUAIRE=ZEMERZSEEFRBERMEENR] [REHERR
FEBREH OAMSRBFEHERAN - ABRSEWR]IEME _BhERE SRS
BT nE R ERRRO252 AFLRIRIE(LBIE A2 N | AREMNESZHER - ABYE
BURL - R AR AIER -

During the reporting period, our parks conducted drills on various
representative emergency scenarios. These scenarios included: 1) a raw
coke oven gas discharge accident due to a non-working gas system in the
Third Coking Workshop; 2) a fire and personnel poisoning accident caused
by leakage at the outlet flange of Liquid Naphthalene Tank B in the Phthalic
Anhydride Workshop, triggered by static electricity; 3) a crude benzene
leakage accident in the Benzene Hydrogenation Phase Il; and 4) a fire due to a
catalyst leakage through the R0252 manhole of the hydrogenation reactor. The
drills were well-coordinated, with personnel and materials adequately prepared
and organized.

RRE
Environmental
protection training

FHRRBEERESR EREVER RERBFMHESTER  £EIBRSEH
BT EERSRERMBHIEI

We regularly conduct training sessions covering environmental laws
and regulations, hazardous waste management, contingency plans for
environmental emergencies, production processes, discharge node process
indicators, and other relevant environmental protection topics;

FHFRIRER - S ARTFEKASKEREHGASEBFARSHEEEED 25
T EERRES - £F - £E T EMFERIRER

Additionally, we organize energy-saving awareness campaigns during specific
periods such as the World Environment Day, Energy-saving Week, and China
Water Week. These activities aim to raise awareness among all employees
about energy conservation and to reduce energy consumption in both
production and daily life;

2023 F FIR60 R ERREIRIRI B 17| - HETHEHI8 414 K -
In 2023, 60 educational training sessions on energy conservation and
environmental protection were held, involving a total of 8,414 trainees.
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RNEEERARE
Environmental
management system

ZER  REZFRAAEAELENSTEBRPTREEEERNENR - BEHEE
REEEBRABERE  CO0ENRREEBREERFERRKYE

For many years, the Group’s subsidiaries have strictly adhered to the
requirements of the environmental management system in all aspects of their
daily operations. They have actively promoted the continuous certification of the
environmental management system, ensuring that the Company’s environmental
management is consistently maintained at a high level;

2023 F BN REEELRBISO14001 RIFEIRERRE - RFLLOIZERN100% °
In 2023, 11 production units of the Group passed the 1ISO14001 environmental
management system certification, with a certification ratio reaching 100%.

REFERPER
Internal environmental
impact assessment

GRUEEEMRENREN  ARARR
We conduct a monthly assessment of environmental performance at the
production plants, which covers the following areas:
—  SARYMBEREE RYRIERE R
Management of total pollutant discharge and emission targets
- RRRBIEETIESIEE
Operational control over environmental protection facilities
- EABBERER
Management of non-organized emissions
- RBEIEKF
On-site management standards
—  RAXMHHERMAITEERBR
Compliance with company documents or requirements
- RRBHEH

Environmental incidents and accidents

ZLOFEETRREREHETE  REBBEAAER ZHRERHEED

Environmental hazard investigations are conducted at least weekly, with the

flexibility to arrange comprehensive investigations as needed to identify major

potential risks;

- YHSHORBRE  E2EEM - RMERE - BB ANMEBRER
Detected environmental hazards are registered, tracked, and managed,
with clear responsible persons and deadlines for rectification;

- HREARRERE LERBERAER  ABFNITTERBER/EIR: EX
BEBEAREREUTAR  RABNBERNER KB ENER KB
MYEREE  BEARENMBNAE  JRIRMRRMER
For significant environmental hazards, the deputy team leader is tasked
with developing and implementing hazard management plans that outline
objectives, tasks, methods, measures, budgetary requirements, material
preparation, responsible parties and persons, deadlines, and other
requirements.
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e £61 .
. ey oA - Case
T ERERRRERE—BILTE
Hebei Risun’s Integrated Environmental Protection Control and Governance
Platform

Z T B B SBEHEBUR RAE BT R ER GRS - ERABBEREST  MBEUEFEE RS - 2EEIDE
B REEAIBRIRN - BEZBERE DAL - 1202357 AZKIERA - 2M24 846 BEE M BERURE R RIEBE
PR ESEST T DCSEE @ BEREREIE [BFEE - Batdh  BXE<  BERE  RRNH] - R - 15885
EmARS R PTEMAREEATES KA SARNEERBR  BEEERRRIENSRL  BAL &
SRR EIR o

In line with China’s ultra-low emission policies and performance rating requirements, the Integrated
Environmental Protection Control and Governance Platform was launched in July 2023. It leverages big data
management and analysis, geographic information systems, high-precision 3D modeling, and intelligent Al
recognition technology to provide a wide array of comprehensive analysis functions. All of Hebei Risun’s
24 key organized emission sources have undergone DCS upgrading in accordance with ultra-low emission
requirements. This has enabled online data monitoring with functions such as early warning when exceeding
standards, intelligent identification, instruction sending, precise treatment, and effect assessment.
Moreover, the platform has integrated equipment associated with 885 unorganized pollution sources to
track dust production. This has facilitated intelligent, unmanned, and more efficient environmental protection
management.

B atme - DRERE-NLEs

:iﬁ'ﬂmb‘

El5-1 ImREEE -8B TR RGAE
Figure 5-1 The interface of the Integrated Environmental
Protection Control and Governance Platform
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Case

BILfERE{t TABESSHER - RERAISHRELE
Tangshan Risun Chemical’s Emergency Drill to Timely Detect Environmental
Impact

20236 ARKE2EER  BIWBHB{THEMS T [ AHEMBREEBREL AW ARBFELERAN - ABRESE
HINGARSER - EMETEERSEREY  MBERAESTER @ BREE S R FEREE I KR AR - &
REFNRERAE - HEISRRMEETRA - WRERGKEEBERER -

In June 2023, Tangshan Risun Chemical conducted a comprehensive emergency drill during this Safety
Production Month. The drill simulated a fire and personnel poisoning accident caused by leakage at the
outlet flange of Liquid Naphthalene Tank B in the Phthalic Anhydride Workshop, which was triggered by
static electricity. Upon confirmation of the accident by the workshop director, the emergency plan at the
workshop level was activated. Immediate actions were taken, such as rescuing the injured and extinguishing
the fire to reduce the temperature. A special team was also built to conduct on-site environmental tests to
detect any leaked substances and ensure that water discharge met quality standards.

FEPNEDR IR B OB N 2 1% - BIRBROAIAA B H FHI R SERAET O - WEMERR KA RERIRETE
Bl EEREENE —RRIRAREEEERIBEERTH

After the leakage and fire were brought under control, the environmental testing team promptly analyzed the
decontamination water at the site and monitored residual liquids on the ground and atmospheric conditions.
These measures helped to swiftly minimize environmental pollution resulting from the accident.

[&5-2 FILES L TEHE=IRR &5-3 FIEG L TERE=IER
Figures 5-2 Tangshan Risun Chemical’s Figures 5-3 Tangshan Risun Chemical’s
Emergency Drill Emergency Dirill
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2. EHRIREL
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2. Response to climate change

As the world’s largest independent coke producer and supplier,
Risun Group has always been committed to green and low-carbon
development. With a focus on promoting the circular and low-
carbon economy, we strive to become a resource-efficient and eco-
friendly enterprise. We have made remarkable progress in green,
low-carbon development, yielding both economic profits and social
benefits.

Governance of climate risk

pajwi dnoin unsiy eulyo (=7 ¥ B &2 %5 [E th

REDME - BREEMARESGTIE - RIAHKR
TZEBERERE BBRIEFGRK -ELm

To ensure thorough and precise execution of our ESG initiatives, we
have established a three-tier governance structure consisting of the
LEER-ESGITE/ AT —(AEMEEH  Board of Directors, Capital Market Department, and ESG Working
# o UEBREREREERACENATESLE  Group. This structure promotes decision-making, management,
o and execution of ESG initiatives across the three levels, integrating
climate risk management into the daily operation and management
of the enterprise.

HAFENGRSBEFRRERE  AEYHARESGRETIHEEHAEFTHNEHEERR
IR B
Esg The Board of Directors serves as the highest authority and decision-making body
Board of Directors regarding ESG-related matters. It is responsible for overall supervision and climate
risk management efforts throughout the implementation of the Company’'s ESG

initiatives.
ESGILFARERMBIETNERMBALIT  BERFESGEENZEE  THREFEGIE
o m o HEEREEREEENNESCGHEBERER -
BARTIGER
. The department leads and coordinates the specific implementation of ESG initiatives.
Capital Market ) . ) L L .
It is responsible for ensuring adherence to ESG policies. Additionally, it regularly
Department ) ) . ) ) .
reports progress on ESG implementation, including climate risk management, to the
Board of Directors.
ESGI{EREITAEEEBFT - HIE LISt BN HEHE i - [FIRT A 90 AR BA BOR N 4B A 3B P 35
J - BEEAERERREANLNZSIEESGER -
ESGI /4

The working group is responsible for the execution and implementation of ESG
initiatives. It formulates work plans and promotes their implementation. It also
researches relevant policies, organizes departmental training, and manages all ESG
risks, including climate risks.

ESG Working Group

RARITED B RE Climate action strategy
[ I o it P 71| B 17 - “Carbon Peaking and Carbon Neutrality” goals:

HE2030FBIRMEE - 2060F BRI
e

Carbon Peaking by 2030 and Carbon Neutrality by 2060
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rrrr & o sH 1| 7TB) B B AR AT - Top-level design for the “Carbon Peaking and Carbon Neutrality”

action:

RS S
Export of low-

carbon operation and
management expertise

EXGeEREBAEAR
Green and low-carbon
transformation and
upgrading

R - BAA - BEHE
Carbon capture,
utilization, and
sequestration

2ERENREEY

Full lifecycle green
operation

“%lﬁ?%iAﬁ
H,qzié%« **
HIRBHREE "T’%//ILE
& - YIEHEIE - TE
BEEEERE R
HgE EmHEE -
EIRSE  HEAR
EFHAERHE 2
& - RTEREE -
We advocate for
green operations
throughout the
entire lifecycle.

We implement
comprehensive
adjustments, tap
into potentials, and
minimize emissions
across various
stages, including
raw material
procurement,
logistics and
transportation,
material handling,
process selection,
production
management,
equipment
maintenance,
product sales,
management and
operations, and
lifestyle practices.

ERERERSRE - KR
Fe - BIGRER
B

We actively promote
the development

of green and low-
carbon new energy
resources, including
hydrogen energy
and photovoltaics;

B F e SR
SETE B
BETREIRIR - £ME
kL AR RRERLE
¥ 2 IiRER -
RBMELE o

We focus on
independently
researching and
developing or
introducing low-
carbon production
processes. In
addition, we
strategically invest
in energy-saving
and environmental
protection, bio-
based materials,
degradable
plastics, high-

end engineering
plastics, and thermal
insulation materials
sectors to further
advance our green
and low-carbon
transformation and
upgrading efforts.

IR 2 £ B RUE
Bh - BN RHERE SR
We have assessed
the carbon emission
footprint of the

entire group and
established a carbon
emission inventory;

FT TR A 5= R AR
HE R 2
& - GRS AR
%-PPC-XIHE % :
We have initiated
demonstrative
projects for carbon
capture and
utilization, like the
coke oven gas
carbon capture-
PPC-X project, and
promoted their
adoption within the
group;

e AR
% - 55 - CO,EM
BEER

We have
collaborated on
projects involving
carbon dioxide
capture, reservoir oil
displacement, and
the development
of CO,-based
materials.

DNERTT 2 3% 5 W B 2
BEEIE - WG
B AR E HE
%~§@M%&ﬁé
RRR Al

We have accelerated
our industry mergers
and acquisitions,
and operation
management efforts
to export Risun’s
green supply chain,
management and
operation, and green
and low-carbon
technology to other
industry players;

R 1T AR B EIRE
BIFHE o

We have advanced
the promotion

of green and
low-carbon
transformation and
upgrading within the
industry.
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(JEFE S [ BZRBRAMTHAIR) - U
RIEERE - BIFEBINAB X8I LA 8
B RESLRT 3 N AR B AR BT - ANERIKHR
EXER - MREERANA - ERAEEH
BERFIOKNIRA2/NMETERE ABERE
B | E— B o

“Risun Group’s Carbon Peaking and Carbon Neutrality Action
Plan”: Rooted in our top-level design, we are advancing steadily
towards achieving the dual carbon goals. Our plan comprises 10
major actions, encompassing 42 items. These include fostering
independent and collaborative innovation, researching and
advocating for green and low-carbon technologies, expediting the
transition to low-carbon development, implementing carbon capture
and utilization strategies, and exploring alternative energy sources
like hydrogen.

B R MAT B+ KA

Ten major actions for achieving carbon neutrality

EEFEERIE
Promoting green and low-carbon processes

DIBRAR B 22 S BT T AR
Expediting the transformation and upgrading
low-carbon development

RS TN B RIRAR

RIS - AR - BEE
Exploring carbon capture, utilization, and
sequestration

towards TEFEMHERER
Enhancing the green supply chain system

RABERZEAER

Collaborating with upstream and downstream partners ~ Promoting the development of green and hydrogen

to reduce carbon emissions

REBREIRIG L
Increasing the adoption of clean energy

energy

2ETFA - BHFE - BtbER
Implementing platform-based, digital, and intelligent
development across all aspects

RS AT
Establishing Risun Forests and the Public Welfare BEZERATEEETE
Forest Advocating for green office spaces and lifestyles
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RIRERET (4
[ 38 B N ET AL e 72

Client Risk Assessment

Risk Identification and Assessment Process

5 B 18 75 {b A R b 17 3 3635 5 2 P Aol U JR A

FRER &k BERBEHR the Group formulates the principle of carbon

The Group carries out dynamlc research

on China’s “dual carbon” policy

reduction and emission reduction for the
petrochemical and coking industries

ERFAEREBERSXEBRERETAEN
3R 16 [ B ol B
each branch company and subsidiary
identifies climate risks according
to its own business conditions

SEEAS TR ERRBEERRESTRE
the Group summarizes the risk
identification results of branch

companies and subsidiaries and
prepares an analysis report

&2 %’A?ffﬁﬁ ‘*ﬁﬁ*g TE S8 15 [ b P
E A ’/
each branch company and subsidiary
develops climate risk response
measures based on the analysis
report and implements accordingly

EEHES %ﬁ?a)}’@%mﬁﬁmﬁﬁ
EE%’E &5 - 5HE
the Group regularly tracks, oversees,
and evaluates the |mplementat|on of
each branch company and subsidiary
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I 2 2 T 1R b Identified risks and responses

BRBEE ERER BB R WREEE
Risk Time

Risk Description

HEK  XBRBBNE
Strategic, Operational and
Dimension  Financial Implications

i Eagy;

Risk Dimension  Category

Responses

pajwi dnoin unsiy eulyo (=7 ¥ B &2 %5 [E th

AR BURAERER,

Transformation

risk Policies and
laws risk

(AR EREKENER - &
BUPERBELRARS
Q)LERIMESREERR
BRI Q)EERAERER
RERBZFREIEES : (40
SELHGRERNBRIKE
(1) The implementation of
carbon price policy will lead
to the increase of operating
costs of enterprise; (2)

the requirements for
enterprise carbon emission
information disclosure will
become increasingly strict;
(3) existing high-carbon
products and services of
the Group will be subject to
mandatory regulation; and
(4) enterprise operation will
be subject to increasingly
stringent environmental
policies and requirements.

H R
Medium-
and long-
term

RREKBE - HER
EERIRRETRN
RERRE  HERE
BE-THRE:

As environmental
standards tighten, the
controlled management
of coal consumption
metrics may lead to
production constraints,
exerting a discernible
influence on output
levels;

TORBE R BT b %
ERENKE LA AT
BRZ SR EEH B
2,

carbon emission
reduction policies
will subject the
enterprise to financial
impacts such as rising
electricity costs and
additional carbon
transaction costs.

o EBRERIAR
At - NEE(E
e &KX
RERD AR
A
Commit to
maximizing
energy
utilization and
continually
refining energy
consumption
structure,
thereby
minimizing
energy inputs to
the fullest extent
possible

o HEEZRERE-

[EWmBE - LR
RREBRE
REEER
Keep informed
on national
environmental
policies and
China’s “dual
carbon” policy,
and make agile
adjustments

to corporate
strategies




RB&EE

Risk Dimension

B Rl
Risk
Category

g g

Risk Description

WREEE
Time

Dimension
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HYK  XBRBBHTE
Strategic, Operational and
Financial Implications

i gy

Responses

el (MEEUREHRNERRE  F =8 o HEEERIBAINE PRERRRE
Technical risk BERBERHERLRE - Medium- g, & AARREE
BEUEEEZLE  (QFH  andlong- The overall strategic B
HRERERD  Q)EHE  term direction of the Group Use energy-
EREHREMNKAR S may be affected; efficient
(1) Enterprise will replace equipment while
existing high-carbon o HIEMRERHEEHR phasing out
products and services with FRARRF - PRI o high-energy-
low-emission products and research and consuming
services, thus revolutionizing development of new equipment
the industrial structure; technology and
(2) investments in new product may lead to EITE R
technology may fail; (3) higher costs and lower EERFA M
the costs for enterprise to profits. X
switch to lower-emission Carried out
technologies may be energy-saving
relatively high. technological
transformation
and improved
resource
efficiency
msER MaEBAENEIt%E—8 + KH o REMBITAKENEA B RS
Market risk {CBORBER B RERZEN 0 Medium- ERTESERER B RECER
ARBEBENERFEHE  and long- TE KA B RSE — IR
REMEHER £ term The Group’s market LR
Stakeholders will pay behavior will focus Continuously
more attention to emission more on demonstrating optimize energy
reduction performance and its own actions and consumption

product greening; and the
implementation of carbon
price policy will lead to the
increase of operating costs
of enterprise.

achievements in low-
carbon transition;

o EMBEREASRE
EERCASEN - FIEREE -
rising raw material
prices will result in
higher production costs
and lower profits.

structure to curb
the predominant
energy guzzlers,
namely coke

and coking coal

BHEMEIRE -
HEHEM
Implement
forestry carbon
sequestration
and carry out
afforestation
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migE

Risk Dimension

B Rl
Risk
Category

g pie

Risk Description

RREEE
Time
Dimension

HEK  XBRBBHE
Strategic, Operational and
Financial Implications

i

Responses

EEAR SEXBERERHRER =8 o RERRAEZERER  «  RERRGES
Reputational ¥ - Z&(CERAHERREEE  Long-term RESRETAEE: FESGERH
risk BEZEDK  HERETH The Group will Improve
BAARTELERE invest more disclosure
The Group is a high- resources in positive of corporate
emission enterprise, and publicity of its own annual ESG
as a result, the carbon emission reduction performance
dioxide emission reduction achievements;
performance has a great o IMREFEAH
impact on its reputation o TREZEIRHER FRRAREHLE
and poor emission BRIEReRESE ESGREMEE
reduction performance BERS BERER Fortify efforts in
will most likely affect its X2 - communicating
reputation. poor carbon dioxide corporate ESG
emission reduction performance to
performance and stakeholders
evaluation result will and the
reduce the Group’s broader public
financing capacity
and affect its
operating cash flow.
EERR =t ER RAEZT  HESHEFRR 8 78 BRAEERN  YEIENE  HERUNERRENE
Entity risks Acute risk EEEE AR - AR Short-and  BEE S SEESIN
% long-term Damage to production Establish emergency
The potential impacts of facilities, disrupting normal plans and drills in
business operations in business operations response to extreme
regions prone to extreme weather events
weather such as droughts
and floods
g1t E R RARfHEETEERRESZL  RE BRHEREREZTE - ¥ ReftEEREIDL
Chronic risk  mEBEEHHRMER Long-term  EHEAEEE Improve the climate
The Company’s supply Cause supply chain resilience of supply
chain may be located in stagnation or even chain
high-risk areas for climate disruption, affecting
change, which may bring corporate production and
risks. operational continuity
RRAMEEREERTERE  RE HEREEEENENRR FRRER G - RRATH
BYEEAEROTRE Long-term  ERAEEX HESER
The Company’s operations Coastal facilities may face Conduct risk
in coastal areas may be risks of relocation inland, assessments and
negatively affected by sea resulting in asset losses prepare emergency
level rise. plans in advance
RERRARHLREEIE RH MREFERE  BARELE  REHESESAERR
REGROIFIZE Long-term  EWEEKLE EXRREREE
The continued high Accelerate energy Implement

temperatures may
adversely affect the
working environment of
company employees.

consumption and increase
the likelihood of employee
injuries and accidents

comprehensive
measures to
safeguard employees
operating in high-
temperature
environments
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Implement strategic initiatives
e [ow-carbon Industries

In 2022, the National Development and Reform Commission and
the National Energy Administration joined forces to unveil the
Medium and Long-Term Plan for the Development of Hydrogen
Energy Industry (2021-2035). This blueprint elucidated hydrogen
energy’s strategic positioning, overarching requirements, and
development objectives within China’s ambitious shift toward green
and low-carbon energy landscapes. Leveraging Risun Group’s
Hydrogen Energy Development Plan as a guiding beacon, the
Group delineated its strategic positioning in the hydrogen energy
sector as an enabler for executing the Group’s energy strategy,
catalyzing carbon neutrality efforts, and pioneering novel avenues
for business expansion. Within this framework, we introduced
the “1124” development paradigm, encompassing “one line, one
network, two wings, four stages”. Dingzhou Risun Hydrogen Energy
Co., Ltd. is diligently crafting the Risun-branded hydrogen energy
industry ecosystem. In 2023, it strategically deployed the “one line,
one network” model, intertwining hydrogen production, storage
and transportation, refueling station infrastructure development,
and application scenarios. This approach facilitated its entry into
the Beijing-Tianjin-Hebei market from the industrial supply chain’s
inception, thereby exemplifying a successful case of a closed-loop
hydrogen energy ecosystem.

On the hydrogen production front, we focus on continual
exploration of secondary hydrogen production capacity across
various production bases, coupled with research and development
endeavors aimed at refining green hydrogen production processes
and assessing the feasibility of erecting green hydrogen production
facilities. On the storage and transportation front, efforts are
underway to expand the Company’s hydrogen transportation
capacity, advance liquid hydrogen projects and R&D efforts, and
secure regulatory approvals for the provincial long-haul hydrogen
pipeline network from Dingzhou to Gaobeidian and Beijing. On
the hydrogen refueling station front, strides are being made in
establishing the 2nd comprehensive energy stations in Dingzhou
and Baoding, while simultaneously exploring the establishment
of a flagship hydrogen refueling station in Beijing. On the
application front, the emphasis persists on advancing hydrogen-
powered transportation scenarios and piloting hydrogen blending
demonstrations within natural gas pipelines. In terms of capital
market and business cooperation, our collaboration with relevant
entities along the industrial chain continues to be fortified, with
a keen eye on capital market dynamics and expanding business
cooperation avenues.
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A RPIEBAORER[TEEMNEERE
i TREA - BRBIR - BETROREM -
ﬁﬂﬂﬁ?&—ﬁi—gftfﬁfﬁﬁ“bﬁﬁJ #IEES SR
EXEREREAS  USREHEAEZRARA
2h o MRIEE K Z A QR EmEEMIERER
RIS ALBA - (M ESREXZ IR
EEMMEN - Bl ITESEEERM -

At present, our unwavering commitment is centered on actualizing
the Risun hydrogen energy industry chain’'s developmental vision.
This encompasses fortifying Dingzhou as a cornerstone hydrogen
energy hub, strategically poised to serve Beijing and radiate its
influence across the wider Beijing-Tianjin-Hebei region, thereby
fostering an integrated closed-loop hydrogen energy industry
ecosystem. With hydrogen energy supply-side development as
our vanguard, we are propelling forward to establish a multi-tiered
hydrogen product supply framework and an expansive hydrogen
energy transportation network in the Beijing vicinity. In doing so, we
are driving the hydrogen energy sector towards scalable, market-
driven growth, and cementing its stature as a premier industry
stronghold.

NEBARER

R [$H-E-E-H B\ THEEHERSNRELCER  HAMREREESRHE

To build a business mode mtegratlng “sales - transportation - production - supply” based on the supply-side system,
so as to drive the sales network and large-scale application of hydrogen energy, and to make the entire industry chain
of hydrogen energy grow in size and power

TREBAWEREMER SIFRERERRKES HINERE 13,0004
Lops3:1 Daily hydrogenanon

HIE&EH7,000m%h
The largest hydrogen supplier
in the Beijing-Tianjin-Hebei
Region with a hydrogen
production capacity of

7,000m%h Region

° /"mz«(ﬂ?

B RBRREL - BRNAMERERA
BITEREE  SRERBNERNERLCHA
SRREEHRES  BRIRHEH

HH - BEEH  PRRE] - Ed o EME
BErEEXRERORSMCTAES I
RAMILEBEREETHER  FEREBETE
B - AL BRZREIRA AR b A B —HL B IR ED
WERBRIFAREE -

TOREMNERE
Five hydrogen transport
routes, capable of hydrogen
transport covering the
Beijing-Tianjin-Hebei

£ RE60,0005 SASHRERRRK
MR £%140,0007 S A SR FE
The supplier for Beijing Winter
Olympics of 60,000 m® of high-purity
hydrogen, and the supplier for
national astronautic enterprises of
140,000 m® of high-purity hydrogen

capacity of 3,000 kg

L~
=
# &

AR,
L. B R G RIS, T RN
anrma. .

e Circular Economy

We steadfastly uphold the principles of “emission reduction, reuse
and recycle”, embodying the ethos of clean production, green
procurement, and the recycling of waste resources. Our aim is to
achieve a symbiotic ecosystem where raw materials are shared,
processes are interconnected, value is extended, and emissions are
minimized. Dingzhou Base stands out as the nation’s leading coal
coking chemical production base, boasting the longest industrial
chain. Recognized as a model for clean production and circular
economy in Hebei Province, it has propelled Hebei Risun Energy
to the forefront as one of the province’s pioneering enterprises in
resource conservation and environmental friendliness.



o HET/H

REREEIZ2EEL BREEHL =2
ER  BEGREIMEEEMBELEE
THRERSEE - FHERTT S e BBENKT - B
ERRIMEEIIXEBBTE  EBEE -
BEXBEERER - BE2WR - EHHH
[l - BEHMUBEBEAFTABERIERR
REHFL TRl EEKT  BEXEER
EHHER - Hh - [BEEI TXEBRE TS

RRERRFEERNTETHRBT AR
o Rk RABRERRERTE - BEE
BE&eTE  BRAEREL LBBREEE
MR R AN B IE R R REE ©

REmRR &
REENA - TEFR - HRERRIGE - &
HrEgdER  SImER EERRER -
BRACIRANBESEND KEEES
—ZIF B - BRARLERERIELY
g gREXCHA  BZETARESRIE
T TR FBEREFETIH] > 2ERBR
NARELE KEeE% HeElE HeH
BAKT - BPRAANESEEFETELRE
SERR  BAMERR  RAMEEEEH
E o
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e Smart Factory

In alignment with the Group’s strategy of “complete and thorough
automation and informatization” and in order to roll out our digital &
intelligent transformation and upgrading strategy and to enhance our
digital and intelligent production standards, we have established a
suite of automated information systems, including the “Risun Cloud”
industrial Internet platform, hybrid cloud, Risun No.1 big data coal
blending expert, intelligent logistics, transportation coordination, and
intelligent patrol inspection robots. These advancements are aimed
at enhancing our digital and intelligent production capabilities,
directly and indirectly reducing carbon emissions. Notably, the
‘Risun Cloud” industrial Internet platform has been honored as a
national benchmark for specialized industrial Internet platforms.
Looking ahead, we are committed to achieving energy balance
across various industrial parks, optimizing energy usage through
comprehensive park-level balancing, and realizing indirect emission
reductions by improving production efficiency and per capita labor
productivity.

e Green Factory

The Group adopts an integrated approach, emphasizing park-
based operations, circular economy principles, comprehensive
resource utilization, technological upgrades, energy efficiency
and environmental protection enhancements, green supply chain
development, smart factory initiatives, smart park development,
green hydrogen energy promotion, and advocacy for green office
practices and lifestyles. These measures are designed to effectively
reduce greenhouse gas emissions and maximize material and
energy utilization. Multiple subsidiaries have been recognized as
“provincial green factories” and “national green factories”, reflecting
our commitment to green production, operation, management, and
development. This commitment not only enhances our corporate
image but also deepens our pursuit of green, high-quality
development.
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E5-4 A BERERERE —BRAGELERR
Figure 5-4 Xingtai Risun Economic Development
Zone — National Green Industrial Park

[85-6 B MBS — & R4k & TR
Figure 5-6 Cangzhou Risun — Provincial Green Factory

E5-52 4B — B R RS TR
Figure 5-5 Jinniu Risun — National Green Factory




EERERINEERRRT  £BHHE
HREEREXRFTHEXRESRERTED
B - MR ELFARIERNGD - KeIAH
BERRETN - BAERIBETZEAHE
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EERTHGRTRICELFEHABST -
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o il R B AR B R A A

o BRHEEERKIL SR K IS Eh A

* Formulating the dual carbon
development plan for the Group

* Tracking policies and market
trends on dual carbon

Dual Carbon Plan
i 2 S5

o B R RI R T 3207 BE AT (B

o HEREFE R B B B E BRI BT

e Carrying out technology
exchanges and evaluations on
carbon emission reduction

* Promoting and applying
technologies of economic value
for carbon emission reduction

Carbon emission
reduction measures
S
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e Green Financing

In the backdrop of realizing the societal imperative of “dual carbon”,
the financial market is progressively refining its criteria, demanding
heightened green finance components within its financing
frameworks. Years prior, we proactively laid the groundwork, delving
into forms of sustainable development financing. Presently, we have
successfully executed diverse formats of sustainable development-
linked structured loans. As of the end of 2023, China Risun Group
had been sanctioned a sustainable development credit line of
USD700 million.

e Management Facilitation

Dual Carbon Research Institute

In pursuit of effectuating the pivotal directives of the central
government concerning “carbon peaking” and “carbon neutrality”
and those as articulated in the pertinent mandates of the Central
Economic Work Conference, the Group inaugurated the Dual Carbon
Research Institute. This institution aims to devise pragmatic “dual
carbon” implementation methodologies consistent with enterprise
realities, and to chart a course for the coal chemical industry that is
greener, low-carbon, and sustainability-oriented.

o BV EBEEHRTIEREIREE

o IEEEIRERRE/RE

e Establishing the dual carbon
work and management
structure for the Group

» Coordinating the Group’s
carbon management
accounting/verification

VR OS5 M
Dual Carbon
Management

o EEEREMREIIE

o EEEHATR - RE) AR

* Dual carbon certification
for the Group’s products

* The Group’s dual carbon
rating and reward
declaration

RS
Dual carbon
certification
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“Dual Carbon” Framework

In strict adherence to applicable greenhouse gas management
policies, inclusive of the Comprehensive and Accurate
Implementation of the New Development Philosophy in Steering
the “Carbon Peaking and Carbon Neutrality” Initiative by the
Central Committee of the Communist Party of China and the State
Council, and the circulation of directives such as the Action Plan for
Carbon Peaking Before 2030, alongside protocols like the Carbon
Emission Trading Management Measures (Trial), the Guidelines
for Greenhouse Gas Accounting and Reporting Methodologies for
Chemical Production Enterprises, the Guide for Calculating Method
and Reporting of Greenhouse Gas Emissions of Independent
Coking Enterprises of China (Tentative), and the Guidelines for
Enforcement of the Comprehensive and Accurate Implementation of
the New Development Philosophy in Steering the “Carbon Peaking
and Carbon Neutrality” Initiative promulgated by Hebei Party
Committee of the Communist Party of China and Hebei Provincial
People’s Government, we have formulated a suite of strategies
encompassing the Intensive Emission Reduction Initiative, the
Holistic Environmental Governance and Enhancement Scheme, and
the Implementation Plan of “One Plant, One Policy” for Emergency
Response to Heavily Polluted Weather. We are harnessing Risun’s
pioneering role in the coking and chemical sectors to catalyze
innovation and growth within the coal chemical industry, thereby
propelling a paradigm shift toward a green socioeconomic fabric
and mitigating the adverse repercussions of climate volatility.
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Cangzhou Risun and China Coal Risun Granted Approval for Hebei Province’s
Carbon Dioxide Capture, Utilization and Storage Pilot Projects (Second Batch)

20233 H29H ' BB AEKRAERPELXEBEHRERARERERA R EEBIBERES TERER MR
ZEbRIER | B GBI B RIS RE/NERAERAMADITILE E AL iIEE T R R A B IE
B o

On March 29, 2023, Cangzhou Risun’s endeavor to harness Synthetic Ammonia Low-Temperature Methanol
Washing Unit Decarbonization Exhaust Gas as feedstock for the production of food-grade carbon dioxide,
employing a combination of adsorption and low-temperature distillation processes, earned it a spot among
Hebei Province’s carbon dioxide capture, utilization and storage (CCUS) pilot projects (second batch), as
unveiled by the Climate Change Responses Steering Group Office of Hebei Province.

BEEEETEERCTEEASEER - SRFBEEE —hRBEEEZR —aimE REIaa AE - BE
AL BRIAZE S At HBEN B ESFAMNRR£F7E  BEEEBEMT  BR TABRNHESER
RIET 2 &5 | EERRMITEALKTENRAIREE °
China Coal Risun, pioneering the realm of coke oven flue gas carbon dioxide capture within the coking
industry under the aegis of Risun Group, also clinched inclusion in this demonstrative initiative. Risun
Group secured two of the seven projects enlisted in Hebei Province’s CCUS Pilot Projects (Second Batch),
underscoring the provincial government’s recognition and commendation of Risun Group’s “dual carbon”
\ accomplishments and vanguard status in the sector. j

201 .
N o e i e 1 . P ~ Case
BNERE S — B i EA AR T R - BRRAEE 20 tAE W

Cangzhou Risun Surpasses the Quota Allocation Milestone for the Second
Carbon Market Compliance Cycle, Surmounting 200,000 Tons

2023F7H  BIRARRBIETT 2RMTISE — AR AERIEEN - ANBSIERMAREITESHRE
PRz — DS THRERIREE  RERIGESHBRERN -

In July 2023, the Ministry of Ecology and Environment dispensed quotas for the second compliance cycle
of the national carbon market. As one of the premier emission entities in the power generation sphere,
Cangzhou Risun has manifestly excelled in the realms of green and low-carbon production and operation.

BizE - RINBES BRECF R ER20.5 80 - R E AT IS B8 A E AL B 1,400 8 7T < BIMNBSIRF 525K

FEHARRER2EBRTSE  SEGEE S ERAIX —B8KR -

A close scrutiny reveals that Cangzhou Risun has amassed a surplus of carbon quotas exceeding 205,000

tons, translating into economic returns of RMB14 million at prevailing carbon market valuations. The

fulfillment of the second compliance cycle of national carbon market quotas by Cangzhou Risun stands as
\yet another tangible manifestation of Risun Group’s “dual carbon” endeavors. /
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BERBEHEREN GHG Emissions Performance

#5-1 2021-2023 FERERBHMENR

Table 5-1 Greenhouse Gas Emission Performance 2021-2023

pajwi dnoin unsiy eulyo (=7 ¥ B &2 %5 [E th

EHMER

Category of Emission

BEREBHNEE WECO,e 8,577,343.34 5,047,702.61 4,422,127.78
Total emission of greenhouse gas tons of CO2e
BEREEEZINE WACO,e 7,789,855.81 4,386,131.17 3,824,537.41
Direct emissions of greenhouse gases tons of CO,e
BEREMEENRE WECO,e 787,487.53 661,571.43 597,590.37
Indirect emissions of greenhouse gases  tons of CO,e
BERBHERZE WECO,e/ BIL AR 2.03 1.28 1.22

Greenhouse gas emission density

thousand

Ton of CO,e/RMB 10

7o

108 % R PF B RIEE R E RIS (WRI)
AR AR AR T RIS (WBCSD)#4h
MOBERBRERR —CEREERER
%) BRHREECEMEZES(PCCXER
REF AR E2013) A RCH BB R R
ERBHRRETEREREER (BT RE
B ERENBINBREREBHNEF2R
ERBREIC(EERERBHHRE T EER
SRR R (20224 ) B RThR ) EEL ; 2./
RIURBHER  RAEBKBEER=F - 1
SEREREMAREHIRE 3. 2023F A=
RIS HE IR 0518 T 2 S AR B RS
R ASET DS - AR BB R [ 75 R AR 12
Eo

Note:

1. Greenhouse gas emissions are calculated according to the
Greenhouse Gas Protocol-Enterprise Accounting and Reporting
Standard issued by the World Resources Institute (WRI) and World
Business Council for Sustainable Development (WBCSD), the Fifth
Assessment Report 2013 issued by the Intergovernmental Panel on
Climate Change (IPCC), and the Guide for Calculating Method and
Reporting of Greenhouse Gas Emissions of Independent Coking
Enterprises of China (Tentative), among which the greenhouse
gas emission factor with respect to power generation is selected
according to the Guide for Calculating Method and Reporting of
Greenhouse Gas Emissions: Power Generation Facilities (Revision
2022) issued by the Ministry of Ecological Environment; 2. As the
acquisitions of Shandong Yuncheng Base and Dongming Base
have surpassed the three-year mark, they will now be consolidated
and disclosed alongside other entities from this fiscal year; 3. The
upsurge in greenhouse gas emission data for 2023 primarily stems
from the incorporation of Hohhot Risun CHINA GAS into the statistical
purview, coupled with the expansion of operational scale across
select plant domains.
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BREREEER Special Feature

Vigorous Expansion of Green Hydrogen Ventures

EBEBERERBR

Business Objectives and Completion

2023 F HAEXEK B F =R ER

Hydrogen Energy Business Targets 2023 Completion

TR EET 7658 Nm3 TRIHEISOENM? » ZERK B Z
Hydrogen sales of 7.65 million Nm?3 Hydrogen sales of 9.3 million Nm3, fulfilling the set target
2023 FE=B

Key Highlights for 2023

FEAN
2023 ERARIEEI0ENM’ » A EE BI1E122% + BIRFH®O, 70008 (A HISEHEERTE)
Annual Performance Metrics

In 2023, hydrogen sales soared to 9.3 million Nm?, surpassing the annual target by 122%, thereby effecting a reduction
in carbon emissions by 9,700 tons (calculated based on the coal-derived hydrogen carbon emission standard);

Gk Eih BRI
Hydrogen Production Front Transportation Front Management Facilitation
N N N
o BARER [ERMARMEERZEM+E o TEEMEREREIR - REMEBHINE L o STROTILIBS B RERELE - AREA
ERAERE+R AT AL ARNE FE REEEFEY - THBREMNER BHIEARGREATEIEREREN R
BERHAF A REME - VIZTREMNE A REIRIE5008 TTE R AL ¥ RABGSEREYENMTERSE S
EEREEETHE « Successful completion of procedural « Fulfillment of the clean hydrogen certification
« Elucidation of a blueprint outlining the formalities for Dingzhou Comprehensive Energy for Hebei Risun, positioning it amongst the
hydrogen energy research platform system Station and Baoding Risun Hydrogen Refueling pioneer cohort of enterprises in China to officially
comprising “Beijing Office Base & ExhibitiorYw Station to ensure seamless operations and garner the certification for clean hydrogen within
Space + Park Research Laboratory + secure a RMB 5 million construction subsidy for demonstration city clusters, thereby amplifying
Hydrogen Energy Pilot Base”, with the Dingzhou Comprehensive Energy Station. the brand influence and industry competitiveness
preliminary establishment of Dingzhou ~ T < of Risun’s hydrogen energy sector.
Hydrogen Energy Laboratory. \ \ ;
\ J | «=ramEnSERIsREHEES S -6 ———— \
AREMEHERE  EHRBETSAE o SeAk (R hﬂfﬁ%@ﬁ;%ﬁﬁiﬂw %
B|HEHE - 128 RE - BEREHETBEIRE - e REBEERBEH AN iR
pjm =S54 B2 -
* Procurement of three long-pipe trailer trucks BRIRE - B8 R i1t
and six long-pipe trailer trailers for the hydrogen * Completion of China Risun Group Image
transport fleet, scaling up the fleet to encompass Design Manual, furnishing construction
five tractor heads and twelve bundle trucks, standards for various formats of hydrogen
\thereby doubling transport capacity. y refueling stations across all parks, thereby
standardizing and visualizing their establishment.
T 9 9
. J
e FiATEMERTHRAIA "H#80" EE
& - AT EERO0MAE - EALEHE2M
* Collaborative endeavors with Dingzhou Base to
achieve a Grade A “Double 80" green transport
initiative, incorporating over 60 hydrogen vehicle
\transports and two hydrogen-powered forklifts.
|
\

o EIMN-= I EE R RS BE B N 2023F
12325 B ML E BN ETTRIRE YA

¢ Approval of the Dingzhou-Gaobeidian
hydrogen long-haul pipeline project by the Hebei

Provincial Development and Reform Commission
on December 25, 2023.

\. J/ /
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Y- |

AR B Z KB R BE Special Feature
Mitigating Greenhouse Gas Emissions in the Coke Operations

BB

Emission reduction measures taken for coke sector:

- REEED  BREESTFEBR  BRAREELS - WRATHELGETERERN/NEEER  TEERE
ERERABHOMNEERTR  RNIRESESKEOMDIEAE - MRREERNESISERIE  BXREREE
e s

Reduce the coal-to-coke ratio: proactively adjust the coal blending ratios in response to coal inventory
levels, conduct stamp-charge coking test in small iron-box and small coke-oven experiments on the
ratios in advance, and accumulate successful coal blending schemes used in the production process
while enhancing the pulverization fineness of the coal used in blending and fortifying coal cake
compaction operations within the coking workshop, thus gradually diminishing the coal-to-coke ratio;

- ReE#REEAREE: NRABEELERENEENRE  HIREEREENRERILEAT REeBLE
£ TEREINEES - M ERBERE
Increase the quantity of CDQ self-generated electricity: Enhance the maintenance of Coke Dry
Quenching (CDQ) power generation equipment, increase the output of CDQ generation and coal gas
power generation load, increase the quantity of self-generated electricity, and continuously reduce the
quantity of purchased electricity, thereby facilitating a reduction in carbon emissions;

- BEEBLRA : TEEE  ONBEIEEBRRETNRAER - FE=ZMNH EAEHRAOUEE - K LAE
SMEETRIWANE(EE - RANEREARERENER - B KRR EE N = SCREE ;
Optimize the application of residual heat: Continually tap and give full play to waste heat resources
generated during coking production, including the establishment of waste heat recovery apparatus for
third- and fourth-stage risers, facilitating the recovery of waste heat for utilization in coking processes.
In addition, this strategy involves supplanting traditional crude benzene tube furnace heating methods,
thereby curbing carbon emissions originating from gas combustion;

- MREEFARE : BEEASEEIAE  MAEREESR  REERE=S @ MR E-S(CHEER
Boost the utilization and development of hydrogen energy: Continue to expand the scale of hydrogen
energy projects, boost hydrogen production load and volume, and thus reduce carbon dioxide
emissions;

- RARREESROFAHRARANI12ESHEERER DN KEEY - BESENERE  KMEE=S
TEFRBEI
Adopt energy management contracts to facilitate the replacement of twelve high-energy-consuming
motors within the organization with energy-efficient permanent magnet motors. This transition aims to
curtail energy consumption, thereby mitigating carbon emissions.

\_ v
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3. Green ecology

The Group undertakes environmental monitoring and assessment in
strict accordance with national environmental laws and regulations.
This encompasses the establishment of a robust environmental
monitoring framework, characterized by intelligent automation,
ensuring precise and controlled management of atmospheric, soil,
and water impacts.

Environmental monitoring

The Group has deployed a digitized environmental monitoring
system, enabling a paradigm shift towards fully automated control
encompassing “excessive standard alerting, intelligent pattern
recognition, command transmission, targeted remediation, and
performance evaluation”. This approach not only achieves a
noteworthy reduction in emissions of SO,, NO,, particulate matters
and other pollutants, surpassing ultra-low emission benchmarks by
20%, but also attains full compliance with the Equator Principles
stipulated by the World Bank and International Finance Corporation.
Noteworthy achievements include the steadfast adherence
to 100% compliant solid waste disposal and comprehensive
utilization practices, alongside the implementation of technologies
ensuring 100% coke wastewater recovery and zero wastewater
discharge, thereby positioning the organization at the vanguard of
environmental stewardship within the industry.

° Environmental monitoring points are outsourced to third-
party agencies for oversight, with data subject to scrutiny by
both employees and the wider community, while also being
integrated with environmental regulatory authorities, enabling
organization-wide, all-round, whole-process, round-the-clock
joint prevention and control to ensure compliance with emission
standards.

° Each plant boasts a wealth of monitoring equipment to
guarantee precision in surveillance. Take Hebei Risun for
instance, it is equipped with a total of 19 sets of automatic
monitoring devices, 18 sets of factory-wide TVOC online
alarm devices, 2 sets of PM10 detection points, 3 sets of air
automatic monitoring stations, 1 set of logistics access control
monitoring system, and 1 set of a real-time interconnected
hazardous waste online management platform.
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BRREARZAF=FTEA  BEEXETNMSEE  HIRREFEMHFIHME &
WT2E - 276 2B - 2RIEHD - BT - ERBER

B Entrusting environmental monitoring points to third-party monitors, publishing
data for supervision by the employee and the public, and networking with the
environmental protection authority, to have achieved full-staff, all-round, full-pro-
cess, and all-weather joint prevention and control to ensure compliance with
emission standards
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Improving the ¢ ERBBYNESKEETEERES
monitoring system
Real-time information @ 19 sets of automatic monitoring devices
disclosure @ 18 sets of TVOC online alarm devices at factories
€ Two PM10 monitoring points
@ Three automatic air monitoring stations
@ One logistics access control monitoring system
4@ One online real-time management platform of
hazardous waste
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500mg/m? 50mg/m3
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= S = g
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REWEE 90% & bEif#E 80% FARFER 83%

Nitrogen oxides lowered by 90% Sulfur dioxide lowered by 80% Particulate matters cut by 83%
=] Bl R PE PR 1B FFEERRE HBEZAE A EEIBEE
ltem National Special Provincial ultra-low Achievable emission

Emission Limit emission limit standard value
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Ecological protection

We hold steadfast to the belief that “lucid waters and lush mountains
are invaluable assets”, recognizing ecological preservation as
an inherent responsibility for productive enterprises. We adhere
to pertinent legislation, such as the Soil Pollution Prevention and
Control Law of the People’s Republic of China and the State
Council’s Regulations on Groundwater Management. Throughout
project development, we prioritize synchronizing environmental
safeguards with core construction phases. Annually, accredited
entities are tasked with conducting soil assessments to monitor
the impact on both soil and groundwater. Throughout the reporting
period, no significant ecological impacts stemming from the
Company’s production and operational activities have been
identified.

4. Resource saving

As a typical energy processing and conversion entity, we
meticulously comply with legislative frameworks such as the
Energy Conservation Law of the People’s Republic of China.
We actively embrace the directives of national and provincial
authorities on energy conservation, striving to cultivate resource-
efficient and eco-friendly corporate models. Continuously fortifying
our energy management practices and enhancing our proficiency
in this domain, we endeavor to reduce energy consumption even
further, building upon existing governmental benchmarks. This
pursuit entails the proactive introduction of novel methodologies,
technological innovations, and the realization of low-carbon
production and operation standards.
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E I8 E & B 1E (2021 4F —20254F)

Our five-year goals (2021-2025)

2023 FEREREE
Progress Towards 2023 Objectives

REBEFE FERIR IR TIreefE <115 T RAZH TR 2023 FE IR AEFE108.49 kglZ W
Comprehensive  Coke sector Process energy consumption < 115 W& - E={EMR 140 T I/ WEH) 1T 06
energy kg standard coal/ton ABEFETFIIKTE - 822022F MW110F =

consumption

B WA — SRR

In 2023, the coke sector achieved

a notable milestone with energy
consumption plummeting to

108.49 kg of standard coal per

ton, significantly undercutting the
industry’s standard admission level
of 140 kg per ton. This marks a
substantial drop from the 110 kg per
ton recorded in 2022.

L THRER REHEER R SREMERG  SBRHBER2023FFIRENFELE
Chemical RZEER  ReERMNAX  BLAE REF HREILERRER

industry sector

e BERHEE A B RIS R
7 AR HEERIREREL
Actively promote energy-saving
technological transformation and
coordinate the development of
energy among various units to
improve the energy utilization;

optimize the energy consumption

structure, actively promote the

research and test of biomass fuel

substitution, and promote the
optimization of energy structure

Every plant successfully met the
annual energy targets set forth at the
inception of 2023, yielding tangible
outcomes in energy conservation and
consumption reduction.

BEREBNER

Resource saving management

2EEPEEMAE T - RILERER P T
BE N RERETIENRELEM
HE  SEMBKAZAEAL  FAS
BFREZEME  HEEEREE  BE

BRI

BRERBEER  REERNTER
METEREEARERRERBER - BR
MAERE M) TR B - RUFTBEE
WREMEL - 2 IEEEEME

Comprehensive planning for energy conservation efforts:
Establish a leader group dedicated to energy conservation
and emission reduction, tasked with organizing cohesive
planning and deployment of energy-saving endeavors,
along with commensurate units at workshop level, so as to
disseminate awareness through diverse channels to ensure
robust institutional frameworks and steadfast execution of
responsibilities.

Strict adherence to policies and regulations: Meticulously
implement national and provincial energy conservation laws,
regulations, and policies; establish energy management
entities and roles and ensure punctual attendance at pertinent
meetings and training sessions in alignment with directives
from municipal energy conservation authorities.
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Energy efficiency benchmarking: Carry out energy efficiency
benchmarking with domestic leading enterprises of the same
type within the system to identify the gap between the energy
consumption performance of the enterprise and the benchmark
value, set improvement goals accordingly, and break down and
implement improvement measures.

Pursuit of energy management efficacy: Formulate and
revise instruments such as the Energy Consumption Quota
Management System by incorporating the consumption of
gas, water, steam, electricity and other energy sources into
performance appraisal. This standardized the trajectory and
emphasis of energy management and improved the awareness
of energy utilization within workshops.

Leveraging information platforms: Harness the MES
system’s information grid for real-time monitoring of energy
consumptions. This effectively escalated the standard of energy
control, ensuring timely realization of energy savings.

Green production

e Technological innovations in energy conservation:

The integration of variable frequency drives onto styrene
circulating water pumps yielded an annual carbon emissions
reduction of 340 tons, countering the challenge of natural
temperature fluctuations during the summer months, which
previously hindered operations between June and September,
where the operation of two circulating water pumps failed to
meet the process requirements, while the operation of three
circulating water pumps resulted in surplus capacity;

Introducing two additional side-line outlets on the distillation
tower of the second-phase benzene hydrogenation unit and the
2/4-layer tray tower of mixed benzene bolstered mixed benzene
output. Simultaneously, the discontinuation of extraneous units
produced an annual electricity saving of 220,000 kWh.
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e Process optimization:

By reconfiguring the separation process of the crude benzene
hydrogenation unit, production aligned more closely with
market demands, enhancing the quality of pure benzene
tailored to the styrene unit. This optimization achieved optimal
synergy between product and energy, resulting in an annual
carbon emissions reduction of approximately 15,000 tons.

- Routing waste liquid from the caprolactam process to the
hydrogen ammonia unit facilitated process optimization
and refinement of water-coal slurry additive formulations.
This enabled the direct synthesis of water-coal slurry from
caprolactam waste liquid, consuming approximately 20 m3/h of
caprolactam concentrated waste liquid for slurry preparation
while curtailing desalinated water usage.

e Waste heat utilization:

- Augmenting the existing heating process by diverting styrene
intermediate water to the heat exchange station facilitated
heat exchange with heating return water. This preheated return
water, subsequently directed to heating units, curtailed steam
consumption by 3 tons per hour during the heating season,
ultimately resulting in an annual reduction of 3,325 tons of
carbon emissions.

- Maximizing the latent potential of the phthalic anhydride unit
to supply waste heat for urban district heating epitomized the
principle of energy maximization. This translated into an annual
electricity saving of 12.96 million kWh and an annual reduction
of 7,391 tons of carbon emissions.

Green office

° In the office areas, common facilities such as stairwells
and corridors remain unlit except for nighttime. Offices
and changing rooms adhere to the policy of “lights off and
fans halted” when unoccupied, effectively eliminating the
unnecessary operation of lights and fans during unmanned
periods.

° During the summertime, the air conditioning is set to a minimum
temperature of 26°C, and it is switched off when the premises
are vacant.

Computers, printers and other office equipment are activated
on demand, thereby mitigating prolonged standby periods.

The advocacy for paperless or electronic office practices not
only reduces paper waste but also promotes the reutilization of
single-sided paper.
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Desulfurization Waste Acid Production Underpins Value-added Extension

ZIEE AR E Y E R E MR BB TEREARBER - R2023F2 A EIRE © AIFETNEN92.5%H)
/&%@&3 6%”@ © IE B H—rﬁ:uﬂ}i )|L15$EEPF$E']HR M%Aﬂfﬂﬁ’ﬁ/@f?ﬁﬁ‘“—/%ﬁ\JIgéFu“j»ﬁﬁﬁ@Q HHTJ—\%%%&E@TQ
TEIEIRERBEN

Commissioned in February 2023, the project efficiently processes desulfurization waste liquids from phases
Il, IV and V of the recycling park, yielding an annual production of 36,000 tons of high-purity concentrated
sulfuric acid (292.5%). The project transforms desulfurization waste liquids and sulfur foam into concentrated
sulfuric acid through a meticulously designed process. Furthermore, stringent emission standards are met
following exhaust gas treatment.

ZIBEMAR - EmEREEARNEEREZER  EFRTERNMINE  EEREENRE - 8E T LB
YREHEGREEERARNEEREEE -

The mature technological framework enables the reuse of the produced concentrated sulfuric acid in the
manufacturing of ammonium sulfate products, thereby enhancing products’ value-added content. This
not only underscores a commitment to green environmental protection but also yields tangible economic
benefits.

[B5-7 Fit & B I B R4

Figure 5-7 Desulfurization Waste Acid Production Equipment
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#5-2 2021-2023 F EE R HFEEN

BRESR

Category of Resources

Table 5-2 Resource Consumption Performance 2021-2023

Bx U 11,660,898.69 7,882,441.98 7,961,688.16
Coal (Ton)

Eits U 3,180.31 1,982.01 1,533.57
Diesel (Ton)

i U 45.41 47.48 49.25
Gasoline (Ton)

SFINBEN KK 1,465,659.66 933,756.03 801,258.21
Net purchased electricity (MWh)

BEE JKEL B 1,765,468.05 - -
Self-generated electricity (MWh)

SFINEE B -442,735.25 1,173,185.15 1,267,254.05
Net purchased heat (GJ)

IFE R g 135 9,179,882.01 9,337,280.81 10,475,170.75
Comprehensive energy consumption (Ton of standard coal)

RAEERTE WERE BT ARE 217 2.36 2.88

Comprehensive energy consumption
density

(Ton of standard coal/
RMB ten thousand)

7

1 RPGAERSEIBERIERBREEERETER
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BIEE 6. R ILREBHERE - RARERIKE
EWM=ZF RS FREEMRAEHEE
7.2023 FF B0 9 BE AR BB BV IR 0B = B - B AT
FEF BB R RAMAFT T OE - URBY M2
EBREER -

Note:

1. The comprehensive energy consumption data in the table
were calculated based on the General Rule for Calculation of
Comprehensive Energy Consumption; 2. The energy consumption
in the table was from the Group’s production statistics account; 3.
The density data in the table was calculated according to the energy
consumption divided by the operating revenue; 4. The negative value
of net purchased heat refers to the heat sold by the bases in total; 5.
Self-generated electricity is a new metric introduced this fiscal year;
6. As the acquisitions of Shandong Yuncheng Base and Dongming
Base have surpassed the three-year mark, they will now be
consolidated and disclosed alongside other entities from this fiscal
year; 7. The upsurge in select energy consumption data for 2023
primarily stems from the incorporation of Hohhot Risun CHINA GAS
into the statistical purview, coupled with the expansion of operational
scale across select plant domains.
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Our five-year goals: 2021-2025

BRI

Coke sector
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5. Pollutant management

We strictly handle and dispose of pollutants generated in the factory
area in accordance with pertinent laws and regulations such as the
Law of the People’s Republic of China on Water Pollution Prevention
and Control, the Law of the People's Republic of China on Water
Pollution Prevention and Control, and the Law of the People’s
Republic of China on Prevention and Control of Environmental
Pollution by Solid Waste to reduce environmental pollution. To
address industrial waste water, waste gas and solid waste, we've
established tailored management systems to ensure compliance
with disposal regulations while striving for pollution prevention and
control. It enables us to achieve ultra-low emissions of pollutants
such as SO, and NO, in waste water, dust and flue gas, thereby
progressing towards even more stringent emission standards.
Looking ahead, we will stay committed to constructing green
parks, clean factories, and sustainable production lines remains,
with continuous efforts aimed at elevating the standard of green
production and operational excellence within the park.

Throughout the reporting period, there were no instances of
environmental litigation resulting from violations of emission
regulations.

2023 F B RERERE
Progress Towards
2023 Objectives

E—THREBKRERE - )5/KEREES [=S-$:)
80% A Completed
Further carry out advanced wastewater

treatment to ensure that the wastewater

recovery rate may reach more than 80%

T IKEERR

Sewage discharge
L TR
Chemical
industry sector

TERHEHE K TR MR - R D EEK [Sh-$1)
E  AEXKFEIR  SiEELEREK Completed
B

Continuously promote the utilization of

zero discharge technology of wastewater,

reduce wastewater discharge, carry out

water balance test, and comprehensively

optimize the allocation of water resources

SO, * NO, - BHMESAMHHREERBREHFEAHHBESR BER

REM20% » FTAES (7 EBES IR EN B R ER B RBEF IR

#EK20%
SR BER

Completed

The emission concentration of SO,, NO,, particulate matters
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and other pollutants is lower than 20% of the ultra-low emission
standard in the province where the base is located, and where
there is no ultra — low emission standard in the province where
the base is located, the emission concentration of the base is
lower than 20% of the national ultra-low emission standard.

Pollutant emission

R¥FERE100% & 15z B iR & A A B
All the solid waste is disposed of or comprehensively in Completed
accordance with relevant provisions

EREEED
Solid waste
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o EMNEREBEBRESEYREBE In addition, the pollution reduction targets have been separately
2023FNO, K 2022F HHE30% + BRI HE188  set for Dingzhou Base: in 2023, NO, emissions decreased by 30%
WA - ZE1ZE 2023 ERK » 20244 » 9 compared to 2022, i.e., a reduction of 188 tons, and this target

4B RIBIRIRED AR B A RE - 1BFEE  was achieved in 2023. In 2024, we will continue to reduce NO,
BRAEGE - [RENO,HERL - emissions by upgrading and renovating eco-friendly and energy-

saving equipment and improving equipment management and
maintenance.

&k
Effluent

BEHE | GEER DRBPKIEREGIGIE) O3 2B ERHE) ([ ZEF ] EB L) &
Management systems: /ndex Control System for Wastewater Discharge under Abnormal
Conditions, Pollutant Discharge Management System, and Management Measures for Waste
Water, Waste Gas and Solid Waste, etc.

BREE  BHEITKERN - REREKIERNEGB8I7T8CTKEE BB IRLEE R - FIF MR S
[& P AE U5 7K BRIR E /K FE AR - BRIR 1R RE /KA HE A O BEA S5 IR [ P E b )5 7K B 32 ISR

Compliant disposal: A sewage treatment station has been built, and the treated waste water
meets the requirements of GB8978 /Integrated Wastewater Discharge Standard, as well as the
influent standards of sewage treatment plants in various factory areas. The treated wastewater
is discharged into the sewage treatment plant in the respective factory areas through the
discharge outlet.

SR

Pollution prevention and control:

- BURIRRRIR B Z SR ERRSKEDAI - SRE(LITKIMNER - BB E T BN R ERCODIER BRI
& QAESEAE - AREIMNPIOKEETERER - BAEEE LEEE W FRRR
EFIEE T A
Strictly adhere to the standard requirements for the construction of sewage monitoring
stations, standardized sewage discharge outlets, and purchased advanced domestic COD
online monitoring instruments and ammonia nitrogen online monitoring instruments for
real-time monitoring of discharged water quality. The monitoring data has been uploaded
to the provincial, municipal, and new district environmental protection department network
platforms;

— EBEREVHRCH - BB BISERERTAN  ARGEE T S5 KERIRNSR - BB
PR B - R T IR RIERE
Build initial rain water tank and oil separation tank, strictly implement the provisions
on rain and sewage diversion, effectively avoid environmental pollution caused by oily
sewage, and reduce material loss through material recycling;

- BERZEESHTKH - AREE  WEREBFMOEREEK - FHGRETEK - BIR T TE
BREKH RFEE - B @S T BEKERSEE R @M
Build accident sewage tanks, which are used to temporarily store and collect the
high concentration waste water discharged by the device and the waste water under
accident conditions, so as to ensure the timely treatment of substandard waste water and
effectively avoid the risk of waste water to the environment.
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BR
Waste
gas

BEHE OB RERHEI( ZEIEBIE) S
Management systems: Pollutant Discharge Management System, Management Measures for
Waste Water, Waste Gas and Solid Waste, etc.

BREE  FTEHMOHREEGERNRE  UTEXEEEEMAMGZHMMEET YEAFE=FE
BB FHEHARREN - REFRHNEBIERTEER

Compliant disposal: Online monitoring equipment has been installed at the main discharge
outlets, and qualified units have been commissioned to operate legally and compliantly. Third-
party monitoring units are commissioned to conduct regular monitoring of the outlets to ensure
stable compliance with emission data.

SSRE

Pollution prevention and control:

- REBE(REBFRAMATHAEERAIR)SER  BERERFERREDE ERIA &K
7~ FEEERERESEER SFRRIEAEER - BAPVOCs - RAIY - —ELFRE /52 MEH
W
According to the requirements of the Implementation Scheme for the Air Pollution
Prevention and Control Action Plan, etc., implement environmental protection improvement
projects such as medium and low temperature desulfurization and denitration of coke
oven flue gas, flue gas “dewhitening” technology and ultra-low transformation project of
coke oven flue gas, so as to reduce the emission of VOCs, nitrogen oxides, sulfur dioxide
and other pollutants;

— REBTERDEHFNGE  FRHEEE  EHE KT EE - RE  BE  MRZRED
EHYE - EREORERHTRERE  REREM D KE - HESERWHIRE
The coal storage unit was completely enclosed for transformation, and the enclosed dust
removal facilities were installed for the intermediate links of powder materials and products
such as coal transport, coal pulverizing, coal loading, coke pushing, coke quenching,
coke screening, and ammoniumsulfur drying to reduce the release of particulate matters
such as coal dust and dust.

- W
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& B
Solid
waste

e b EY
Hazardous
waste

BEHE (EAREVERIE) (EREDSANAETHE)S
Management systems: Solid Waste Management Measures, Hazardous
Waste Pollution Prevention and Control Responsibility System, etc.

EREE  REBRXNAAGEEEREETEEAER
Compliant disposal: Legal transfer is conducted in accordance with
national and corporate hazardous waste management regulations.

SEBEE

Pollution prevention and control:

— HBEEE: THESCREVERERESEY  RR(EREMFEER
gl fIEEREYEBERSKERR  BuREVAE  RETKE
BEVBREEEERIIE R SERSHEENEREMRART S —
S8
Daily management: Regularly organize hazardous waste management
inspection activities, formulate annual hazardous waste management
plans, develop special emergency rescue plans for hazardous
waste, establish hazardous waste registers, timely complete dynamic
information reporting on solid waste, and include hazardous waste
generated by contractors in the Company’s unified management;

— 7 ERFIFMINGREVEERE - EEFSAREERNRE - ek
FEMBEY FRERE
Storage: Construct dedicated hazardous waste temporary storage
rooms, post corresponding signs at the storage sites, and affix labels
on hazardous waste packaging materials;

- ER - BAGEREVEESEUNGERIIRASEDS  ARRIER
BEYH) RS o
Transfer: Sign long-term cooperation agreements with enterprises that
have hazardous waste disposal capabilities to ensure timely transfer
of hazardous waste.
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Ei= —RERE
Solid General solid
waste waste

EESE  (ERENERRE)F

Management systems: Solid Waste Management Measures, etc.

EREE  HENRZAWMTRENIVETR—EE - HER  BEFEE=
FERIAFEGRETEAMNR  BREVERL  SRXAFE=FEUEHE
=l

Compliant disposal: Domestic waste is uniformly disposed of by

the municipal sanitation department, while the fly ash and slag are
comprehensively used under the cooperation agreement with a third party
for comprehensive utilization and recycling of waste, and the sludge is
disposed of by a third party.

TERREA

Pollution prevention and control:

— EBNRRSER - Re 8 TIRMEKT - ERES I E2EREIEGHES
R ENBIR o
By strengthening on-site management and improving the operational
level of employees and strictly controlling process indicators, we
achieve the goal of reducing harmless waste reduction.

£5-3 2021-2023 FEHHRWEN

ERNESR

Category of Emission

Table 5-3 Emission Performance 2021-2023

SO B e T8 497.06 380.71 296.60
Total SO, emissions (Ton)

SO, HHEE T/ BTARS 0.12 0.10 0.08
SO, emission density (kg/RMB 10 thousand)

SO, MM EE R L% BA 21.99 - -
SO, emission density increase/decrease  Percentage

SO =F VI HEE TR/ BTARE 0.10

Average SO, emission density over the
past three years

(kg/RMB 10 thousand)

NO, HF e & T8 1,256.29 1,136.84 1,173.69
Total NO, emissions (Ton)

NO, BE i & TR/ BTARS 0.30 0.29 0.32
NO, emission density (kg/RMB 10 thousand)

NO, BF i B B L % BA 3.25 - -
NO, emission density increase/decrease  Percentage

NO L =F F ¥ M E Tr/BTARS 0.30

Average NO, emission density over the
past three years

(kg/RMB 10 thousand)
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ERNER

Category of Emission

SRR 7 ) E g 191.10 184.87 166.26
Total particle emission (Ton)

BRYHEREE TR/ EBTARYE 0.05 0.05 0.05
Particle emission density (kg/RMB 10 thousand)

BRMPERZE# X% ERid -3.41 - -
Particulate matter emission density Percentage

increase/decrease

BRI = F TR EE T/ BTARKE 0.05

Average particulate matter emission (kg/RMB 10 thousand)

density over the past three years

HKEER S i 6,697,847.94 5,550,279.45 5,354,834.96
Total sewage discharge (Ton)

COD#piaE i 545.78 343.67 402.70
Total COD discharge (Ton)

ARFHEE i 17.03 9.51 9.41
Total ammonia nitrogen discharge (Ton)

KRR W/ ETARE 1.58 1.40 1.47
Sewage discharge density (Ton/RMB 10 thousand)

KBS L% BA 12.76 - -
Waste water discharge density increase/ Percentage

decrease

A= FETEERERE B/ BTARE 1.49

Average waste water discharge density ~ (Ton/RMB 10 thousand)

over the past three years

BEBENELS i 332,969.52 308,742.74 245,550.13
Amount of hazardous waste (Ton)

RERERNELDE W/ ETARE 0.08 0.08 0.07
Production density of hazardous wastes  (Ton/RMB 10 thousand)

BEEEEYREX % 100.00 100.00 100.00
Treatment rate of hazardous waste

REEENELE i 555,385.12 343,112.98 320,266.02
Non-hazardous waste production (Ton)

BEREVELDE W/ ETARE 0.13 0.09 0.09
Production density of non-hazardous (Ton/RMB 10 thousand)

wastes

EEBEEYREX % 100.00 100.00 100.00

Treatment rate of non-hazardous waste
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1.BERFSO,  NOXRBER MMM EIERE  Note: 1. The emission data of SO, NO, and particulate matters in the

AEEEREANRGERBITEASGZES exhaust gas are calculated according to the on-line monitoring
B2 BEEEEYVEELSE - SKERERE system and self-monitoring and statistics of the Group; 2. The total
rEEBEEZGMAARZE  3.COD - & amount of hazardous waste and sewage discharge are calculated
ARHNBERBE=ZFEARESZESL ; according to the statistical account of the production system of the
ABEREYTEREENR  EHERBER Group; 3. Total COD and ammonia nitrogen emissions are calculated
#B0.5kg, A/ KizE 1 5. % E AN according to the third-party monitoring report; 4. The nonhazardous
B/ EEERAEXERARERE  6.50," waste is mainly domestic garbage, and the total amount of discharge
NO, - R RO5 K HE R B EFE = F F is calculated based on 0.5kg/person/day; 5. The density data is
BEEREERARFEIIGERE 7. AR IIRE calculated according to the emission/production divided by the
HERE  RARRKEER=F K5 FkR operating revenue; 6. The rate of increase/decrease and average
Hit ARG OHHEE 5 8.2023F 3 H HEMEED densities for SO,, NO, and particulate matter emission and waste
I8 B R RS RE EF RS R IR A S AT water discharge are new metrics introduced this fiscal year; 7. As
A AR D HREBRELR the acquisitions of Shandong Yuncheng Base and Dongming Base

have surpassed the three-year mark, they will now be consolidated
and disclosed alongside other entities from this fiscal year; 8. The
upsurge in select emission data for 2023 primarily stems from the
incorporation of Hohhot Risun CHINA GAS into the statistical purview,
coupled with the expansion of operational scale across select plant
domains.

=1 O\

Case
hREEER [TEEXIR]  KETLEEECE (TK) B
China Coal Risun’s construction of a “Garden-Style Factory” garners esteemed
recognition as a Waste-Free Enterprise in Hebei Province

202311 A bR TEFE BB AM2023Fit B EERE  MECKE (IK) B8 - REBBLIIES - &
RRIEAFE  PREGESBFBEREESE  RESEE)  ARBCERBSEZHENTRESENNRAR - BiiR
RI=REF 16218 « RIREEARER 165718 - HR42BABRNEIMTHEA] -

In November 2023, the Industry and Information Technology Department of Hebei Province unveiled the
roster of waste-free parks and enterprises (factories) for 2023, wherein China Coal Risun secured a notable
position. Demonstrating a steadfast commitment to environmental enhancement, China Coal Risun has
embarked on a multifaceted approach encompassing environmental management protocols, outreach
initiatives, and equipment upgrading initiatives. It has implemented 162 environmental initiatives highlighting
“three-item” management system (implementing corresponding safety measures during project design,
construction, and operation and service simultaneously) and 157 specialized interventions, 42 of which
represent pioneering advancements on the domestic technological landscape.

RIEBIEER T EADEICEERMN0ZR /XK« —SEREEBREEM15ZR /MK - AALE e
BIER2525 /S AK  BIE TTESE - E5 T [BBEHERIEE - EBE DS EBEMIFEETE BB
RARZEIEEN M= =FRIEINEENXTIR -
China Coal Risun has made notable achievements, including a particulate matter emission concentration
below 10 mg/m?, a SO, emission concentration under 15 mg/m?, and a NO, emission concentration below 25
mg/m?, thereby attaining preeminence in the industry and surpassing the “ultra-low emission” benchmark.
Furthermore, the Group places paramount importance on greening, evolving into a veritable “garden-style
factory” distinguished by perennial verdure and seasonal floral displays.

/
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6. KERE®E

BAAIBRAEE T (P EARKMBEIKE) (CBRAK
KIRRERSAFAEERE) FERER -
HIEKERGIE - RZEIKDET RS/ A
RI{ENE - B EETHITRERER ©

WEHA - EBRJOKERFA - BEMERAH
U REMFEL  AtIERmBEIR [ FILE
KPR KERNARGHBER] EFE
RBKMERE | BLBBIETESE - TR
EI/KBU R RETRER -

RMH A F B R (2021 F —2025F)

Our five-year goals (2021-2025)

6. Water resource management

Complying with pertinent laws and regulations such as the Water
Law of the People’s Republic of China and the Regulations on
the Prevention and Control of Pollution in Drinking Water Source
Protection Areas, the Group has instituted comprehensive water
management systems, established a leader group and a working
group for water conservation, and cascaded water resource
management directives throughout the organization.

During the reporting period, there were no incidents of non-
compliance pertaining to water quality licenses, standards, or
regulations. Notably, Hebei Risun’s achievement of “zero discharge
of coking waste water and extension of the water recycling chain”
garnered national acclaim, earning it the prestigious title of “National
Water Efficiency Pioneer”, while Tangshan Risun Chemical was
recognized as a water-saving enterprise at both provincial and
municipal levels.

2023 F B BERERE

Progress Towards 2023 Objectives

K KMBIRFIFAERNI8% - HEEKERBEIRFA  SHEIE KT BXRHBIB8%  KeE
HFE The water recycling rate is greater than 98.7% ' B2022F &= M98.5% B i — iRt

Fresh water

consumption resources

98%, and promote the recycling of water

The utilization of fresh water in each factory
surpassed 98%, peaking at 98.7%, marking
an enhancement from the previous level of
98.5% achieved in 2022.
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Table 5-4 Water Resource Consumption Performance 2021-2023

EKAKES £ 4,178.71 2,552.96 2,579.73
Total fresh water consumption (Ten thousand tons)

KRR EE W/ BTARE 9.88 6.46 7.10
Fresh water consumption density (Ton/RMB 10 thousand)

HEKFEKES B 3,487.48 - -
Total fresh water consumption (Ten thousand tons)

MEKEREE W BT ARE 8.24 - -
Fresh water consumption density (Ton/RMB 10 thousand)

EKBhEEMEBE DL Ao 12.50 - -
Proportion of regions subject to Percentage

high baseline water pressure

EEKBNGSHEMEE DT Ant 87.50 - -
Proportion of regions subject to Percentage

extremely high baseline water
pressure

FEO1HTEOKFEKGEE  mERSEEEMKES  Note: 1. Total fresh water consumption, density and proportions of regions

Ml MG L B AREEREIEAR - 2. R ILRE W
B2 RPEBWEDH=F KS5FHEER
fb X RA DR ¢ 3.2023F #89 BE LB A1
18 == 222 F I AE A B FS R R AR A D

T AREDmEEFRRER -

subject to high or extremely high baseline water pressure are new
metrics introduced this fiscal year; 2. As the acquisitions of Shandong
Yuncheng Base and Dongming Base have surpassed the three-
year mark, they will now be consolidated and disclosed alongside

other entities from this fiscal year; 3. The upsurge in select emission

data for 2023 primarily stems from the incorporation of Hohhot Risun

CHINA GAS into the statistical purview, coupled with the expansion

of operational scale across select plant domains.
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KEREE
Water Resource
Management

FRALABAE IR B RMETKEETEEE /N A - 2 EABBA LS KECENRETIIE &
HHER B IEFRERNEKECETIENME - HIES B8 BREKECEEET ZMEE -
TEEARTIE:

Establish a dedicated leader group for water conservation, which is led by the general
manager and responsible for comprehensively coordinating and driving forward the
establishment of water-efficient enterprise; establish workshop-level specialized task
forces, which are led by their respective top executives and tasked with developing their
respective blueprints and implementing measures to foster water efficiency within their
domains.

MARBEMNZEZNE - BAUKERRNRBRSETRE - Wied HIRMMEREEITER
MEMR - HERKERAORE

Intensify efforts in inspections and assessments, where rigorous inspections are
conducted weekly to identify instances of leaks and waste; carry out prompt reporting
of identified misconduct along with follow-up actions, thereby ensuring a zero-tolerance
stance towards the waste of the water resource.

HIEN o= CRKEKERHE) CRERBFREREIRHE) (RREEZEZMAAD ZHE - sk
FKER - BEEFIAKER o

Formulated and refine a suite of institutional frameworks, including the Water
Consumption and Conservation Management System, the Energy Consumption Quota
Management System and the Energy Management Performance Criteria, to improve water
management and properly exploit water resources.




AEFERREER
Sustainable Development Practices

kB
Water-saving
Practices

D HEEKELA -

Fresh water consumption reduction:

— REEANRENERS LS EEREIKERE

Adopt water-saving sensor-operated toilets and cooling towers;

—  RERIEERKER - REE - FECERER - S EREE - REEEHERST4
f& - BAHEKT70Mh - R D HK61.38md
Use technological circulating water chemicals including scale inhibitors, non-
oxidizing biocides, and oxidizing biocides. Reduce the amount of make-up water by
70 m®h by increasing the concentration of circulating water from 2 times to 4 times,
with an annual savings of 613,000 m® of make-up water.

TEFELEK :

Process optimization for water saving:

—  WREESHERSRAEENIER B TEFREREHKEITIRE - ATEA) A 7K40,000
Mg, 4
The project of heat recovery from boiler periodic blowdown expansion vessel uses
high-temperature blowdown water in the blowdown tank for heat exchange, which
can achieve water saving of 40,000 tons;

- BEZEEREBBEREBENAERBEIETIE - MRERERETRBE LR - A6
#)FA7K16,000MF / 4F °
The desiccant tower of the sulfur ammonium unit is modified to a two-stage series
water washing process, using low-concentration water for secondary gas washing,
which can save 16,000 tons of water per year.

BRAKEERNA

Reuse of recycled water:

— VR R R KR F R S K ERE R TR IR AKBEK

Shift from fresh water to reclaimed sources for toilet flushing in residential area;

— AERERESEIKEFEOKBERBERK  RALRRCREEEHRININEERS - N
BERKELCBBRIERE  NEBRIOKEERR - B BERKEKE -
Shift from fresh water to reclaimed sources towards for coal-water co-utilization
within production area, coupled with the recovery of steam condensate for steam
production in waste heat boiler. The integration of circulating water electrochemical
descaling equipment further bolsters water quality indices while minimizing the
discharge of recycled water.
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e

E] RN
= P Case
ELBRE{t T 2023 FEE - mREIKEDEKRE

Tangshan Risun Chemical garners prestigious recognition as Water-Saving
Enterprise at Provincial and Municipal Levels in 2023

20234  FILBFS 2 RIERLE LT T EEIKA b2 A A EKE X (BEE) MEKEReE (BR) -

In 2023, Tangshan Risun Chemical garner accolades as a Water-saving Enterprise in the Industrial Sector
of Tangshan City and as a Water-saving Enterprise (Park) in Hebei Province, and a Model Water-saving
Enterprise (Park).

BILBEERSRGLAKIIE - FRMT ZEB IR KEENER - —fRCEERE - SEHKIENE
B —RREEEBEEEE  BEGKIENBERE S INARNBGERMBERBRERA - RS KM E KT
MEMRESHAKREEARRS  BERRENEERSHKER - BBZHENE  FE5% N - AREKIERE
TRAERRK o

Tangshan Risun has long upheld a commitment to water conservation, implementing a package of effective
measures to fortify its water-saving initiatives: 1. Fortifying production oversight to solidify the bedrock of
water-saving endeavors; 2. Prioritizing device compliance management to enforce pivotal water-saving
measures; 3. Amplifying investments in technological overhauls and innovative measures to bolster the
economic viability of water-saving technologies; 4. Intensifying scrutiny and inspections of pivotal water-
consuming apparatus to meticulously regulate water-saving measures at the production site. Through a
multifaceted and concerted approach, the Company has realized substantial gains in its water-saving
endeavors.

BIH Lk mER kR

Z | T S | -
T kAR
oW ok A

KA 2023 SERENFILIT ol ST ik XY

Al F Bl s

HE 0N E. FRE. WEETHEWR. AFHEFHM:
BN (AAATLPELET ALFAHTFRTHR (7
AERARRTIARF AN LOR=FFahHY
(2021-2023) ) Moy (RIMFE (202) 6935) ER,
FLHE. FAMEREGERA RN EE RSN T LHAG AR
AT T W ST, TLEFRERBLRARL
FARLEZHTRTABLIHR, A 2023 FAZEEL
FLERRT AR EHRERT AL,

[E5-8/F LT TEMELE - BILTmAKFBEE ENE
Figure 5-8 The Bureau of Industry and Information Technology of Tangshan, in
collaboration with the Tangshan Water Resources Bureau

(AR AF2023 F EE LT TE BB EKE DL B/ @A)
jointly disseminated the Notification on the Release of the 2023 List of Water-Saving
Enterprises in the Industrial Sector in Tangshan City
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() Society
1. Health and safety

Safety production

Guided by the philosophy that “Safety is the cornerstone for Risun’s
survival”’, the Group is convinced that a foundation of safety is
essential for achieving steady and secure development. The Group
always prioritizes safety and the safety of its employees and strictly
adheres to the Law of the People’'s Republic of China on Safety
Production, the Regulation on Work Safety Permits of the People’s
Republic of China, and other relevant national laws, regulations,
and standards on safety production. It has also implemented and
continuously improved various systems, such as the Management
Measures for the Prevention of Three Violations in Safety Production,
the Mechanism for the Reporting and Authorized Handling of
Abnormal Equipment Production Situations, the Management
System for Hazardous Chemical Loading and Unloading Safety
Confirmation, the “Three-ltem” Management System for the
Construction of Safety Facilities in Construction Projects, and the
“Three-ltem” Management Regulations for Occupational Health in
Construction Projects. All construction projects meticulously followed
the “three-item” safety procedures and regularly conducted safety
inspections and testing with the adoption of the PDCA management
model. In our ongoing pursuit of refinement and advancement and
with the ultimate goal of creating an intrinsically safe enterprise,
we endeavor to fulfill the aspiration of Risun family: “Safe Risun,
Happy Home”, transforming Risun into a sanctuary of vitality and a
stronghold of safety and happiness.
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WMEHAN  KREBEELE24EEHF®EI® A During the reporting period, the Group invested a sum of
16,2908 7T * ARBLE2HEERMENZHE - RMB162.90 million into safety production, furnishing robust support
to uphold safety standards.

Safety Production goals: zero incident rate of the six major accidents

> (4

% REEERR  AREHBLEXRART

B EERNEAREHRAT (EREHEN) m Zero severe or fatal injuries incidents (including
incidents involving contractors)

m ERAEE (BRIE) EHAT ® Zero incidents of major production (operation)
accidents

B ERREERART ® Zero incidents of major equipment accidents

B EANK  BIEREHAT ® Zero incidents of major fire and explosion accidents

B ERAMARBENSE ® Zero incidents of major in-plant traffic accidents

B BERERERT B Zero occupational disease incidence rate

NABEREBTERTZ2HEAEAEEENIEE  The Group strictly adheres to national safety-related laws,

TR KT EIRABEE - B TH R regulations, norms, and requirements. It has established a top-

T RERE  #EIE  mERENL 24 to-bottom, left-to-right, and vertical-horizontal safety management

HEEA - network covering all levels of the Group and all areas of production
and operation.

REAEEEZER
Safety Production Management Committee
v

ZREEEEREEGHAE
(REEEE)
Office of the Safe Production Management
Committee (Safety Supervision Department)

v
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CEEREEERBARE
Figure: Risun Group’s safety management system architecture
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Safety management mechanisms and measures of
Risun

EIJEHSEERZA
Establish the EHS
management system

EFRRICAIETREEEEBANBERRL2EREANBSHESS  REZS
BRHA=F  EASHN  BFCHERF = AR BHRETEZNEREILE -
All subsidiaries have established Environmental, Health, and Safety (EHS)
management systems and have obtained the corresponding certifications
which are valid for three years. During this period, a third-party organization
is commissioned on a regular basis to supervise, verify, and carry out
recertification procedures.

BE2REEEEH
Improve the safety
responsibility system

KIYZEHEZES  BUTUIZEEARRUNEESTRA BBR &5
FI - BEAEN2ERULEEERENH  ARSEUNETIAS  BELHE  BE
BEUTHERBRLZ2EES S WABAS TARREEERE T FENRE
=

Set up the safety production committee and establish the safety production
responsibility system for all posts of all subsidiaries, levels, departments, and
employees with the responsible person as the core, specifying the responsible
persons of all posts, scope of responsibility, list of responsibilities; and organize
and hold safety meetings regularly to coordinate and solve the problems in the
safety production process of each subsidiary company;

BUBEXBEINTEETERHEE - SIIESNZEREENEIEELE  SELE
WEEEEREEER

Establish a safety responsibility assessment mechanism covering all employees,
and formulate quantitative assessment indicators and reward and punishment
standards to consolidate the safety production responsibility consciousness of
all employees;

HlIETEREEAERZRARN](EIHB HEL2REREREER RKRT - R
L ANKRALEMNER)GE  REERRRERRZDE -

Develop and improve the “three-item” management system (implementing
corresponding safety measures during project design, construction, and
production and use simultaneously) in the Group’s project construction to
ensure safety from the source.
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TEREEEEERRE
Improve the safety
issue supervision
process

RIERARARE  GEBBHLDBEME - EEHERERTATRSE - BREREZHTE
BUFR REBRIES  SEEMEBELELAEK:

Compile inventories and plans for hazard identification according to risk
registers, prepare the safety checklist, and execute inspections; issue
inspection reports, prepare the plan to address any identified hazards, and
implement the plan accordingly; carry out follow-up evaluations and update the
hazard mitigation logs;

RABERITEEANBARABNEREEHEEFE - —REAR %MEE}‘L R PTAEEEfE -

BFIGREEREEHEEE - SBERNTIIC - RAEHEZEBFANREEHEITE
EITEERE -
The Company is responsible for drafting the register of substantial and
consequential risks, delegating formulation of the register of moderate and
minimal risks to respective workshops and departments. To ensure diligent
execution, the Company conducts regular supervisory audits of the hazard
investigation efforts across all levels of departments.

T2 EM D R ER

BERERA
Hierarchical risk
control and hidden
danger treatment
systems

HITEERRER BB —UEELEERR  —UARKEERES TR
B BmYIEE — @z - MEESR - MEEX]

Carry out the building of a dual prevention systems of hierarchical risk control
and hidden danger treatment, follow the hard-and-fast standard that “all
operations must have a plan and all plans must have risk analysis”, and place
great emphasis on “one core, two priorities, and four elements”;

BARHETT (1248 ERA | M IBRE S HTE] © "ﬁﬂﬁﬁﬂ?ﬂ“* BP9 - pEAA ]
=RmEEY  BAREHEREHNABHEEERIFREASNT  *EREEENE

TEfERE o

Rigorously implement the “124 dual prevention management method” and

“root cause analysis method”. Conduct inspections at the three levels of the

Group, departments, and teams, and carry out “root” cause analyses for hidden

dangers to identify underlying management issues.

ZEEEREL
Safety and quality
standardization

BREER 2 EERA NS EHRETY  BREENETERIEERETT O - 28E
ZRRETEBNFINZRRE

Actively drive the publicity and advocacy of standardized safety production
practices, specially assign personnel to attend training and assessment for
safety standardization auditors at the Hazardous Chemicals Registration
Center;

HREEZ 2 EEMRENERERE  FEETRESSMAIE
Conduct careful investigation and sorting item by item in accordance with the
Group’s Safety and Quality-Related Evaluation Standards;

BEZDFECELR - BERRNL2EEZBERIDE
Implement a strict system of rewards and punishments for safety management
in accordance with safety standardization requirements;
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LEREENESRA
Emergency system
for production safety
accidents

RUREHEZES  PARACHERESEEEBEA AEERESENRE B
T4/ NI EEHIE - BETERTK U ABKIEREIEE  SEMAMEEARER
BIES/ME - AR T B VAR ESE

Set up Safe Production Committee, and make it clear that the General Manager
is the first person in charge of emergency management and the dispatching
room is the emergency duty room. Implement the 24-hour duty system.
According to the emergency plan, establish an emergency team with the
General Manager as the general commander and the heads of all workshop
departments as the team leader, and clarify the scope of responsibilities of
each team;

RAEK BB B 24 N\ #EE - HRESBAE - KRIERGETESRE -
Set up a full-time fire brigade which may be available 24 hours a day and may
arrive at the scene for emergency disposal in case of emergency.

HHEAREENZE
EEAE

Safety management

measures for the

contractor

BREBLARHEL  HRENTAERNARBEMRARMEERARBERE
ENPISIEE L2 HEITAREL2E - 6 8EH T EHPIETHBAHRE LE
Al - BREIIER B A RIRIGIEE

Conduct a rigorous evaluation of the contractor’'s qualifications. If the
contractor’'s information meets the requirements, the contractor, with the entry
permit, is led by the competent department in charge of the contractor business
to the safety department for on-site safety training. After passing the training,
the competent department will provide additional education or training, and the
contractor will only be allowed to operate on site only after passing the training
again;

EOEEEASHEEETETREREE  EEASEEXETRERET 2TREE -
RREZABABEEEEZMHRAENSBIEERETIEE - MEHSBES N E
END  FEAEREHBRBEEASETHER  BREBEBERERE

Operators from the contractor side must carry out specific operations under
supervision. Supervisory personnel should provide safety briefings and
supervision throughout the operation. Special operators are required to possess
special operation credentials and perform operations with the special operation
permit issued to them. They are not allowed to exceed the scope or modify
the content of the operation. Once the operation is completed, supervisory
personnel from the workshop must confirm that the operation meets the
required standards before its closure;

HEABBEMEFEBETRENESTR AT -8 —F ZFRIEEZ
Implement the management policy of “penalty for the first-time violation,
suspension for the second-time violation, and dismissal for the third-time
violation” for contractors who violate safety regulations during their operations.
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RARERREEMLLER
Development

of information-

based safety and
environmental
protection

BERMBECRFILRS  ABTLES DR ES  BRRERRRZERRETF
LER - HPFBAERMERSHE NEERENASMERFETELEEE 28R
STHALERFABNERES  ENEREERBANASNERBILE - BIEFA
WE - R MRAERERSERL - B BRT EEBRIEEERNT
SRR

The systems of intelligent access control, personnel positioning, and intelligent
patrol and inspection have been developed and implemented which effectively
facilitated the digital management of safety and environmental protection within
the Group. The intelligent access control system is used to precisely monitor
personnel and vehicles entering the production area and then classifies and
counts the information of personnel and vehicles entering and leaving the
production area. It also displays the real-time status of personnel and vehicles
in the production area, and has information-based intelligent functions such
as positioning, alarming, tracking, inspection, and operation management. The
system enables reliable isolation of the production area from non-production
areas;

BB EEFEEETAREERIE  RE TR EERERIEER - BAT
EETEMKHEIRETET - A RRE S ARMEE - EAGETER -

The development of a comprehensive platform for information-based safety
production has been initiated. Several modules of basic functions have been
completed, with the dual prevention mechanism module currently in normal
operation. Other modules have entered the trial phase after basic data input.

ELEERAFEEY - B (RISFIFEDCER Al companies within the Group have established, implemented,
¥ERLE  RRUESEERE  LBBE  maintained, and continuously improved the systems of occupational
BEZe  REEEEEARET  WHMEEE  health and safety, environmental management, and quality

BRAERI=6—1E&T-

management. They have obtained certifications for their systems
of occupational health and safety and environmental management,
and achieved “three-in-one” operation with the quality management
system.
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B¥ERZ2EEEA
GB/T45001-2020 RETHEEZR EEEERA
1S045001:2018 GB/T24001-2016 GB/T19001-2016
Occupational health 1SO14001:2015 1SO09001:2015
and safety Environmental Quality management
management system management system system
AN GB/T45001-2020 GB/T24001-2016 GB/T19001-2016
Subsidiary 1SO45001:2018 1SO14001:2015 1S09001:2015
ii=pl I E o R EEE) RE
Xingtai Risun Chemical Certified Certified Certified
R NBRS R R )
China Coal Risun Certified Certified Certified
MaEEREE T R Bk REE
Xingtai Risun Coal Chemical Certified Certified Certified
SRR R RE RE
Jinniu Risun Certified Certified Certified
E LB (LT R RE RE
Tangshan Risun Chemical Certified Certified Certified
BRI TS R R )
Yuncheng Risun Certified Certified Certified
AL TBRS R R RE
Hebei Risun Certified Certified Certified
EMKRE R B L)
Dingzhou Tianlu Certified Certified Certified
B TBEFS R RE RaE
Cangzhou Risun Certified Certified Certified
TBRZ AR R B RRE
Risun CHINA GAS Certified Certified Certified

Ea ANER TR AIESGB/T 23331-2020 ISO  Note:  Four subsidiaries have obtained certification for the GB/T 233312020/

50001:2018 85 Mfi‘%/\?d?’i LN ISO 50001:2018 energy management system. Dongming Risun is in
Iﬂ&ﬂﬂl/\ﬁﬁﬁ_%% —EREE the process of changing the company name of its triple certification
NSEA Y ‘ﬁIEE%iEEP (safety, quality and environment) due to the absorption and merger of

its three original subsidiaries.
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ZEHE
EIR2HE—HRASEEINERHZ— -
BARME TR 2 REFRIRAFERR
MEL  BEAEHERENZOEE - /T
B B A B TEIIFE R - mAHE
THANFEFIEFE - BREIABTOE
- 2 EIIA BB LA -
R - BAGERDERNEIEATETE
RRE - Bt &M TEIFER - KA TR
LA BERAASHAREIZEEEHN
o MEHARMLERARLZEHERI - F
HERPIEHE  BEEELRTEERNEIN 22
EWRABRES AT

Safety education

Employee safety education remains a cornerstone of the Group.
We deeply acknowledge that the safety and well-being of our
workforce underpins the Company’'s enduring sustainability and
epitomizes our commitment to corporate social responsibility. To
better cater to the diverse training needs across various roles, we've
crafted comprehensive annual training schedules. These schedules
ensure a varied and specific approach to the timing, location,
trainers and formats employed in delivering training content.
Recognizing the inherent limitations of traditional training formats,
we've embraced innovative formats. From on-site demonstrations
to cautionary videos, we've endeavored to impart knowledge about
production safety. Throughout the reporting period, our endeavors
encompassed a spectrum of activities, including safety education
modules, case studies on accidents, training sessions focused on
occupational health and injury prevention, and full-scale drills for
safety incident responses.

SRZ2HE

Daily sharing on safety

ENE L Z2ERABREERMABRKRASZLEM
BV EIR - MBEZ P ROARERNEE  HIERIZNE
1B TERENEE  BREXNEAARESUERE RS
Jm e

In our daily shift handover meetings, a collaborative
exchange unfolds between our safety management
personnel and technicians. This exchange delves deep
into safety knowledge, spanning legal interpretation,
regulatory compliance, technological operations,
electrical instrumentation, and emergency responses.

ZRYBEREING %
Safety education and
training methodology

BEBRIELE
Lectures on safety by
company leaders

SERESRAEEANKEZE SRR PETRREI - M
FERMAEGRATEERRLENE FABETERE -
Safety training is given by high-level leaders on
a rotating basis during monthly safety committee
meetings, while middle-level leaders give regular safety
training sessions at weekly safety meetings of the
production system.

B KR FEE
Online learning on the
Risun University platform

MAEERERETE  HERRTHA —EBNT2EREE
RERHBEEFE o

Risun University, the Group’s online learning platform, is
utilized to conduct monthly themed learning activities on
safety laws and regulations, and norms.
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( B
e = . — Case
[AANBERE  EBESES] R2EEASEETH
“Workplace Risk: | See, | Know, | Control” Special Initiatives during Safety
Production Month

2023F6 ARERFE22E X2 EER | RAAEEEREN - TAKBNBLTEELHEN L2 EESZmil -
BREARZL 4Aa0Z L BERERREANLE  HILRLERTEE  BEEREZXR4EIRBEMLE  SESHE
EEAR-FINZEEEARY SERBREEHEER > 2rFARNLZEHFETI  22LEEANBEE  L&2E
REBLESZRINEDY - B[ ABEL2AEgRES ] E— T8  FEHRYLR2ERES  THRSEILZ2HH
KEREZRERN - BA—FRINEL2EY  SERRETIREEHR  HARETIRSEELN BREAFILZEX
fESRE -

June 2023 is the 22nd nation-wide “Safety Production Month”. With a commitment to disseminating and
embodying the ethos of the 19th National Congress of the Communist Party of China and the pivotal
pronouncements of General Secretary Xi Jinping regarding safety production, our unwavering dedication
to prioritizing the people and safeguarding lives remains steadfast. Embracing a holistic approach to
development and safety, we endeavor to uphold the implementation of safety production responsibilities
and fortify the core tenets of safety production. Across various production bases within the Group, a range
of initiatives have been undertaken during the Safety Production Month. Tailored to the unique operational
contexts of each base, these initiatives encompass safety training sessions, knowledge contests, and
safety-centric speech contests. Underpinning the theme of “Workplace Risk: | See, | Know, | Control”,
we aim to inculcate a steadfast commitment to safety development, perpetually elevating the collective
safety consciousness and emergency responsiveness of our workforce. Through this series of safety-
centric activities, we endeavor to solidify the safety awareness of our employees, fortify their emergency
responsiveness, and cultivate a pervasive corporate culture of safety consciousness.

E2EFABEMBRBQERS

WRAWAE

o

E5-10/BfEE(t THE <2 EE@%AA 158
Figure 5-10 “Safety Consultation Day” Campaign at
Risun Coal Chemical

E5-9RMNEBEEE4EASEHNERNE
Figure 5-9 Mobilization and Deployment Assembly
for Safety Production Month at Cangzhou Risun

fgeag ‘

A
rEAHEE SrAbER
E R PR CPIPEE FON |

EEmT LK (R%)

E5-11ERMBESREREIRRZ ML ARTES E5-12RABIBBABMARZ 2 EE A MBHE
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Figure 5-11 Participation of Yuncheng Risun’s
Leadership Cadre and Employee Delegates in the
Safety Production Month Signing Ceremony

Figure 5-12 Convening of the Safety Production
Month Knowledge Contest by Dongming Risun
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[

E5-13fBS AR ERIEBEREREFRIERRE B5-14M & TBIS (L T2 2 X S EIRW

EEEI Figure 5-14 Display of the Safety Theme Bulletin
Figure 5-13 Organization of Specialized Operation Board by Xingtai Risun Chemical
Safety Management Training for Hazardous
K Chemical Enterprises by Risun CHINA GAS /

#&5-5 2023 FE TR 2HB AN
Table 5-5 Assessment of Employee Safety Education Performance for 2023

EEER By 20235 E 2022 F
Name of indicator Unit 2023 2022
LZEHEHFIINE (R)

Frequency of safety education and training (Times) 262 1,346
ZEHEEIIAR (AR)

Number of persons participating in the safety education and

training (Person) 74,939 105,932
7R EZORRIRNER (R)

Frequency of safety emergency drills (Times) 1,354 4,307
ZREZEMBEAR (AR)

Number of persons participating in the safety emergency drill (Person) 11,782 76,144
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Occupational health

The Group, strictly abiding by relevant laws and regulations such as
the Law of the People’s Republic of China on Safety Production and
the Law of the People’s Republic of China on Prevention and Control
of Occupational Diseases, has established a number of employee
occupational safety-related systems including the Occupational
Health Management System, the Occupational Hazard Identification
Report, and the Occupational Health Responsibility System.
Additionally, the Group has established a complete employee health
and safety management system to ensure employees’ well-being
and safety at workplace. We proactively engage in the identification
and assessment of occupational hazards, implementing effective
measures to mitigate and control these risks. We organize routine

S TIERE ©

BEHRN - BETRRER  BXRERER

KE100% © B TEBEIZE100% °

occupational health examinations, equip personnel with requisite
personal protective gear, and conduct periodic sessions on
occupational health knowledge, thereby enriching employees’
awareness and fostering a culture of self-preservation. We endeavor
to cultivate a working environment that is safe, healthy, and
conducive to productivity for our workforce.

During the reporting period, no employees suffered occupational
diseases. The Group achieved a 100% coverage rate for
occupational disease medical examinations and employee medical
examinations.

TERERERZEEGE
Improve the occupational
health management
system

BYUAI0EBERELZZEBRERNE  8F (BERESERESMHE) (B
EREEHEE BRI (BERYESEHRBEINHIE ) (B R R i 4
BEFIE)(BERDERMBEFE) (BERETEANLTEEEHE) (BHR
HEBEALEZRK | BEEBRE(SHERZERERREEREEHE) (B
FREEFENRERREFHE) (BEREZTRSBERAERFHE) -

Establish 10 occupational health and safety-related management systems:
the System of Warning and Informing of the Occupational Disease Hazard,
the Application System for Occupational Disease Hazard Projects, the
Occupational Disease Related Publicity, Education and Training System,
the Maintenance and Service System of Occupational Disease Prevention
Facilities, the Management System for Occupational Disease Protective
Equipment, the Management System for Occupational Disease Hazard
Monitoring and Evaluation, the Management System for “Three-item” of
Occupational Health in Construction Projects, the Management System
for Occupational Health Monitoring and File Management of Workers, the
Management System for Occupational Disease Hazard Incident Handling
and Reporting, and the Management System for Occupational Disease
Hazard Emergency Response and Management.
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REBEREERZEERR
Improve occupational
health and safety
management system

B BEREEERE BT RARRABETEEEME  ARABREY
ERBEFTEERAS

Establish an occupational health management organization, designate the
safety department as the occupational health management organization,
appoint occupational health management personnel and clarify their specific
responsibilities respectively;

BEFNGITREREYAAEEERTE
At the beginning of each year, formulate the occupational hazard prevention
plan and implementation plan.

BICBEREREARERE
Reinforce occupational
health protection supply
management

FIEABHEARERSE  WEHABE T BN ITIER  4RE BHEEA B
EOE - HERE DEFESLHIEAR  REEING 2 EER - BET
TERR R GBI E R

Establish standards for the allocation of labor protection supplies and
regularly provide employees with work clothes, labor protection shoes, gas
masks, dust masks, protective glasses, protective gloves, and other labor
protection supplies, to ensure the safety and health of employees, reduce
the risk of injuries or illnesses during work.

IEEEREFXEEEE
Strengthen the
management of
occupational health
operation area

EEXEEHAREEBRELEIOAEEERTR - MUBRERIAETHRE
THE-

Each operational area follows the annual occupational hazard prevention
and control plan and implementation plan and the duty system for
occupational disease prevention and control to carry out work.

FRBXGEEZENEER
Carry out monitoring

and management of
occupational hazard
factors

KRBEREFEEANNEERHE THEAF=ZTRAIRBTKEERES
EREEEN

Regularly entrust a professional third-party organization to complete the
monitoring of occupational hazard factors according to the Occupational
Disease Hazard Monitoring and Evaluation Management System;

FTHREABREXRSHBECERATER  WAHRAER -
Designate a person to be responsible for the daily monitoring of
occupational hazards in the workplace and for recording the test results.




RETHXREERE
Strengthen the employee
occupational health
management
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EEABEREENFESNERMUEREAEH  AMBRERTANRES

8.

Set up a notice board in a conspicuous position in areas involving
occupational disease hazards to publicize the rules and regulations on
occupational disease prevention and control, operating procedures,
emergency rescue measures for occupational disease hazard accidents
and the detection results of occupational disease hazard factors in the
workplace;

o TYESS PRI - BERBEWRE RN FE B T
Carry out annual inspection and detection of combustible and toxic gas
alarms in the workplace;

2NFREERE - SRHEME - HIETBEEESENRERIE - BEME
HERBE - 2EARMBERVRNBERINER  BERERAEME - 18
SEHNELGRY  FHREEEEERNRE B EREA

Fully implement health education to promote protection knowledge and
develop occupational health systems and operating procedures. Through
training, leaders and workers should learn about policies and regulations
on occupational disease prevention and control, occupational hazards, and
protective measures. Raise awareness of the importance of improving labor
conditions and controlling occupational hazards to prevent the occurrence
of occupational diseases;

FERREE B EREEN TIESMT - SKRETREREMME N EESIR (8) F
BEMER - BARBERNEADGERR

Effective personal protective equipment must be equipped in workplaces
that may cause occupational disease hazards or in situations where
employees have to be exposed to highly concentrated (strong) hazardous
substances due to equipment maintenance;

FRZEHASCIERERIZEER - 5188 THVER « @R
Undertake diverse initiatives addressing psychological well-being, guiding
employees to adopt a resilient and balanced mindset;

BIRARBERERD -
Organize and conduct occupational health examinations in a strict manner.

103

CEE

Joday 90UBUIBAOL) PUE ‘[BI00S ‘[ejUBWUOIAUT €202 RIS NER




104

paywI dnoin unsiy BulyD [ 7 ¥ Ex 825 % 8\ ke

AFERRE

Sustainable Development Practices

2. BEEM
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2. Quality products

The Group steadfastly uphold a quality policy centered around
“concerted endeavor, customer-centricity, relentless innovation,
and pursuit of excellence”. We institute a meticulous approach,
meticulously identifying pivotal quality control junctures within our
production processes, thereby ensuring a seamlessly traceable
quality control paradigm. Through the implementation of a closed-
loop management system, we are steadfast in our pursuit of
stringent and comprehensive standards governing product and
service quality. The Group stringently complies with laws and
regulations such as the Law of the People’s Republic of China on
Product Quality. In addition, all bases have formulated systems
such as the Quality Control System, the Control Procedures for
Nonconforming Products, and the Quality Accident Management
Measures to ensure that products are manufactured in accordance
with the Product Internal Control Requirements and that product
quality is strictly controlled. This helps ensure safe and efficient
production operations and stable product and intermediate product
quality.

Guarantee product quality

For our coke products, we have devised the Coal Entry Management
System, guaranteeing the quality of incoming raw coal, and
augmented and refined protocols such as the Quality Control
Checkpoints and Assessment Methods; whole-process inspection
and supervision are jointly executed by the production and technical
management departments; penalties are enforced for deviations
in strict adherence to the Quality Control Checkpoints and
Assessment Methods, while real-time monitoring, daily scheduling,
weekly analysis, and monthly reviews are conducted to continually
enhance coke quality. To fortify our commitment to quality, we
have established protocols such as the Product Delivery Inspection
Regulations, Quality Inspection Management System, and Quality
Control Checkpoints and Assessment Methods. These measures,
backed by robust quality control apparatus and cutting-edge testing
methodologies, ensure compliance with standards and facilitate
batch testing of products by the our testing centers accredited by
CNAS, in alignment with the imperatives of product traceability.



HRETER B S (ERLLTREH
ERHIE) R T TREMAERNZIENR
A SHBEEREEE) (RHEZKIER
£ BERESCIRENESRLERRIE
HE BRETERLEEBENZEMN - 4R
MHEERTEN  REQAHLREMRTFRE
TEHHEESEERRFELE  HE2BHER
REERBHATFEEEENRE  TEE
EEETH ERALHBEEEHEE B
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For chemical products, we've revised and improved the
Management System for Major Chemical Raw and Auxiliary
Materials to ensure perpetual control over the status of chemical
raw materials. The Controlled Substances Management System
and Standards for Raw Material Reception outline the quality
benchmarks and procedural protocols for various chemical raw
materials, thereby safeguarding the safety, compliance, and
consistency of the chemical production process, thereby upholding
public safety and environmental integrity. We conduct periodic
quality risk assessments to comprehensively oversee and evaluate
the full spectrum of quality risk identification endeavors. This aids in
refining our quality management practices, proactively mitigating the
likelihood of quality-related incidents, and propelling the Company
towards a trajectory of high-caliber development.

Each subsidiary within the Group adheres to the requirements of
the GB/T19001-2016/ISO9001:2015 standards, meticulously crafting
a quality assurance framework that spans the process of product
manufacturing and service delivery. This comprehensive approach
covers all facets from raw material procurement to the final product
delivery. These initiatives are pivotal in our ongoing quest to refine
and optimize our production processes, elevate the caliber of our
products and services, amplify client contentment, and fortify our
standing within the marketplace.

During the reporting period, the customer satisfaction of coke and
chemical products of the Group reached 100%

Quality customer service

The Group stringently complies with relevant laws and regulations
such as the Law of the People’s Republic of China on Protecting
Consumers’ Rights and Interests, formulates regulations including
the Rules for Customer Service and Internal Requirements and
the Customer Management and Communication System, fully
implements the concept of customer-centered and creating value
for customers, regularly investigates and understands customer
satisfaction, and timely understands customers’ operation and
needs. Moreover, the Group instills stringent norms for customer
data governance, with a keen emphasis on safeguarding customer
privacy. We continually refine our customer complaint mechanism,
thereby improving service standards and quality.
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WER - AEBEKRKEIEPIF During the reporting period, the Group did not receive any customer
complaints.
— BRBEEEFHESLS  ARUAEFA®R -  Risun's customer philosophy: always put customers first and

D A—RMEEERY
FRERE - BRHARERE -

mIEEFPHE earn their trust and respect through first-class quality and

service to ultimately achieve common development.

— BEYHEFPMZRE  EEHEEF - BME -  Risun's customer service tenet: respect and understand
P HERHBUEFHENE®ER customers, consistently provide products and services that
% MEEIEEE  MEKREM - exceed their expectations, create value through integrity, and

achieve excellence through quality.

— BBRYEFWERE: HEAE EFE - Risun’s customer principles: honest cooperation, mutual
B © benefit, and win-win results.

EFER

Customer management

BBNZNEPTBERRUEBEPETIS SR - URESRIEREEHKETH
B BEREBNREEMERNRES -

Adopt a scientific customer evaluation system to score and grade customers and
then adjust businesses based on the grades to ensure business stability and
revenue growth.

BEFBE

Customer communication

MBEE  BHES  EFEHSHAEIHERTFPRFAESE  PESDERERNU
REBERNE  ERBBUR KFTHREFPHEMIREHERBOMT BF F2
ML - GREPREMER RREMEREEFIETEE -

Communicate with customers through flexible means such as telephone calls,
field visits, and e-mails, divide communication level to improve communication
efficiency and effectiveness, timely get to known customers’ criticism,
suggestions, hopes, or complaints regarding product quality and services, and
promptly organize relevant departments to address the feedback by customers.

EFBE

Customer relations

HEFARNEPEUEREN  REEPHNERE  BR - EH  EREENBEER
E TAHEARE -

Create an archive for the Group’s customers over the years, including their
name, situation, credit, and relationship with the Group. Assign designated
persons to manage and maintain the archive.

EFEERE
Customer information
security

SESEREPELRE  BERET(PEARANMBEAEERESER)  RETFPEE
EEEEAFELZE  ROERETR BUEIABFEEITEREHE  AHEEE
FERBITRER -

The Group accords paramount importance to the security of customer
information, strictly abiding by the Personal Information Protection Law of the
People’s Republic of China. This ensures the security of customer-centric
business intelligence and individual data privacy, while adhering to rigorous
confidentiality protocols. Each member of our workforce is required to sign a
non-disclosure agreement upon induction, pledging to protect the security of
client information.
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EFER
Customers’ opinions

THHATEPER MEFPBENIEPMEERATER] HASHEREREFPNERE
SEEFPTMEREETOELER - AEERBRETE  UEBEHRRERETR
ERE o

Regularly conduct surveys on customers’ opinions by distributing the “customer
satisfaction questionnaire” to customers. Classify the survey results according to
customer satisfaction degree or reasons for customer dissatisfaction to address
their dissatisfaction. The survey results should be collected and kept on file for
follow-up and checking that whether the dissatisfaction is addressed.

BEERF

Customer complaints

B RERPRFEENE  ENARUEREFPRSF  BRAEPMEE  ERnkE
B8 REERESRSMEERRBEHNE -

Establish a robust customer complaint management system to quickly address
customer complaints, enhance customer satisfaction, enhance company
credibility, and promote the improvement of product quality and after-sales

service

BEZZHENRE
SEBIRRARBEENERBIEREE 8
HEFHBREENEZRE - Bt - &3
ATDAMASIEEIRRE R - YIRIBEREBS
Ko BRETEENRIBEEEAR  RE 5%
MFETA - R HMARLTEELRBER
& AT B MES B RAT —2 - B8
BIBERMEERIBEE -

EgELeenmE  BARRT ZEHE - #4
BURE R - RABURB BB - BRI E
B - REEERBIENGE - RAFEEAR
SEEFENEE  URREIBEEELENER
TNARGER o thSh - FAPIERA T IR M R AR E
BIENEGMIFRE - AR LR ENT B
BIERE -  RMBBEHEEHEERNAN
MR MEREMSSABARMEBOR - Wik
SRIBREFFERE  MAFPREBEIEENKE
MEMTR - BT -

BESENEREYSE 7/ RE  HEMNE
REBARILIRAREACRIZETT - UEE R
EENBIERE - LABEBRBNRELR
B BREENREM  EEUNTAE R
CENRBERREHTUENBBEENR

b o

Data security and privacy protection

The Group is unwavering in its commitment to enhance data
quality and unlock its intrinsic value, considering this endeavor
the cornerstone of effective data governance. To this end, we've
embraced the DAMA Data Management System, crafting a
sophisticated framework encompassing organizational structures,
processes, standards and tools tailored to the realities of our
operational landscape. Simultaneously, we've erected a Group-
wide data architecture to ensure alignment with our strategies and
business development, thereby providing the guiding framework for
data integration and management of data assets.

With respect to data security, we've adopted a multifaceted
approach. Sensitive data undergoes desensitization techniques,
while access controls are enforced, granting exclusive privileges
solely to authorized personnel, thus safeguarding against
unwarranted data utilization. Moreover, we've instituted robust
encryption protocols to fortify both data transmission and storage,
preempting any unauthorized access or data exposure. Through
periodic audits scrutinizing the purposes and modes of data
utilization, we ensure strict adherence to pertinent regulations and
corporate policies, concurrently enhancing the transparency of our
data processing methodologies by explaining how we collect and
use user data, thereby fostering user trust.

Across the Group, data collection, storage, processing,
dissemination and disposal adhere rigorously to standardized
processes, culminating in the establishment of a trustworthy data
ecosystem. Through the meticulous implementation of standardized
procedures, we guarantee the security, integrity and accessibility of
our data, thus creating a dependable foundation for the sustainable
growth and resilience of the Group.
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Technological innovation and R&D

The Group remains committed to the development path guided by
innovation and driven by technologies. It has developed various
systems such as the Regulations on the Research and Development
Management of Risun’s Innovation Projects and the Management
System of Technological Innovation Rewards. Based on the three-
level R & D innovation system of “the Group’s chief engineer and
Production Technology Department—Engineering Technology
Research Center of each base/Technology Innovation Center—
Production Technology Department of each production company”,
it has formed two types of R & D and innovation systems, namely
‘innovation from scratch” (development of new products, new
processes and new technologies) and “technical transformation
and technical measures” (continuous optimization and upgrading of
existing devices), and built a full R & D industrial chain of creativity,
small-scale test, middle test, industrialization and engineering
design, so as to support and drive the enterprise to improve its
device efficiency, production efficiency, product quality and service
level in an all — round way. And in the process of innovation, the
Group paid attention to intellectual property and patent protection to
protect its important assets.

The Group has 3 provincial engineering technology R&D centers, 3
provincial technology innovation centers, 1 provincial key laboratory,
8 provincial enterprise technology centers, 7 provincial new R&D
institutions, 3 national certification and testing centers, as well as
research and development workstations and platforms. Achieved
40 national, provincial, and municipal-level technological innovation
achievements, won 216 provincial and municipal-level honors,
including 6 provincial-level scientific and technological progress
awards and 11 municipal-level scientific and technological progress
awards. During the reporting period, the Group had 359 R & D team
members and invested RMB19.2123 million in R & D, representing
0.42% of the Group’s sales revenue. The Group has no disputes,
claims and litigation involving intellectual property rights and brand
protection.
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[GEZ Bk
Business Model Innovation
BATs|E M5 - 5 RERMN « HiTHSES TEF
AOEEE m
Technological innovation spearheads market
trends, and market feedback informs subsequent
technological advancements, resulting in an
iterative cycle that continually elevates our product
offerings.

PR Em A
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Technological Products Innovation

TENAEERRE QA - BN NEELEEE - "
B REGE . RIFERN

The Group focuses on unlocking the potential of existing Innovation Models
equipment, upgrading products, expanding the high value-
added industrial chain, and achieving a circular economy.

BE I AR

Institutional Framework Innovation

=RFRE RIS - £E - RERTREPL — F4EE

‘A7) Three-level R & D innovation system: the Group

— Engineering Technology Research Center of each
base — each production company

[ = SO 17 = =L =11
HBEVTaRE
Alcohol ammonia, aromatics, carbon materials,
coking, etc. Data platform and algorithms

e o

ZIREM AR

A range of technological breakthroughs

T

i - EERERN - SREBCERM - fIEEIRIR -
ZEEM - BB - TESRERM

Product quality improvement, production techniques, equipment
modification techniques, energy efficiency and environmental
protection, safety practices, automation solutions, and manufacturing
process improvements
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BRAFEE
Science and technology
innovation management

B (Rl gl FT B E IR HE) - REEITEHT TIE - ARRIMAIF AL - BE -
R - g BBEERAE

Formulate the Management System of Technological Innovation Rewards
and standardize the work of technological innovation, clarify the contents,
responsibilities, authorities, processes, rewards and other relevant aspects
of technological innovation;

HIECHEIEE RABERGIE) - RE A REMAIFKTE - R ARHHEER
WER FERANMREBEIEE - TRHB - BRURE [ EAMTAIH ] TIERIE
M RBCET B A [ R EE | HEZRE

Formulate the Management System of R & D Projects and Personnel to
enhance the Group’s technological innovation level and strengthen the
management of R & D projects, further standardize the scientific and
technological management, effectively promote the smooth and efficient
progress of “technological innovation”, and implement the important
decision of “prospering the enterprise through science and technology”;

HIE (RSB RZE L (BITR)) - ME2RBIME TR IERE - &
BB T ZHKE - HIFE  AEEFRIZE - RAHREIIBERRIREE
HIEERRBMEASG T — R -

Formulate the Science and Technology Honors Incentive Program (Trial) to
stimulate the enthusiasm of all personnel to devote themselves to science
and technology, motivate them to achieve better results, and win honors for
the Group. This program will recognize and reward outstanding groups and
individuals who have received external scientific and technological honors
at all levels.

ESEMaEER
Industry-university-
research cooperation

Het

HEM DM A EARE R BEE (EREREEHRFLERET
RABEEAT)

Work together with the Guangzhou Industrial Intelligence Research Institute
to be responsible for the provincial-level project “Key Technology of Digital
Intelligent Control Based on Coking Wastewater Treatment”;

B e B a E R O e i EME L g BRI aHT.0) - FRIRE MR
B oE o

Collaborate with Xingtai University to establish the Carbon-based Materials
and Applied Technology Innovation Center of Hebei Province to conduct the
research on carbon fiber material technology.
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o ZIREBFNILARFES R  FNILERTERATHEERE - KB ILE RilTa
%ﬁﬂ_—\ %ﬁi%ﬁﬂf)b
The Group has won the Science and Technology Progress Award of
Hebei Province multiple times. It is also recognized as Hebei Provincial
Science and Technology Leading Enterprise and won the honorary title of
Technological Innovation Demonstration Enterprises of Hebei Province.

FREE AR RIE
Major science and
technology awards

o EMEST(EEEMNRI - EARKIME EE%EE>> AR B HEM I E IR - AREER
HFRE  RELAIRREFER - REARMNBER  T& QIEJ%&E’J%DE&F
EERRR  BIFMEEINRMMERE
Strictly follow the Group’s Regulations on the Management of Patent and
Proprietary Technology to ensure standardized management of patent
technology, clarify patent application procedures, foster scientific and
technological innovation, safeguard the Group’s intellectual property rights,
enhance the management system for independent innovation, and fully
leverage the value of patent technology ownership;

CEE

EAMRE ISR o HARME - ZMAEN  EFEEANTENRERLENRNER X
Patent protection Mgz - Exy  BRMERE—ZFN  SEEERFHREEED BRI
mechanism and measures MEEL : ERXMABEFNFE  #EIFERN CEMNEE  FARKREBRRE

FoBITAEAR  BNEBBEARNEGR  #ECENG EER °

For contract and entrusted development, both parties must agree on the
patent application rights and ownership beforehand.. Once the patent is
obtained, it should be effectively utilized to give the Group a competitive
advantage and to facilitate the industrialization of the patented technology.
It is also essential to pay the annual patent fee on time to maintain the
validity of the patent. Furthermore, in any patent transfer, licensing, or
investment transactions, a legally-binding and effective contract with clear
rights and obligations should be signed to protect the legitimate rights and
interests of the Group.
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Digitalization

The Group has crafted a digital transformation strategy centered
on digitization, optimization of information systems, the forging
of digital platforms, and the nurturing of digital talents. In 2023,
Risun Group had invested RMB188 million in digital transformation,
successfully executing 58 digital initiatives. Leveraging
sophisticated systems such as MES (Manufacturing Execution
System) and LIMS (Laboratory Information Management System),
the Company has achieved a high degree of workshop automation,
yielding remarkable levels of self-regulation. Moreover, through
big data analytics, innovative supply chain financing and other
methodologies, we've enhanced per capita labor efficiency,
inspection efficiency, and intra-factory logistics efficiency. The
implementation of the Risun hybrid cloud has further facilitated
collaborative cloud-edge endeavors within the Group, enabling agile
responsiveness and scalability across storage, computation and
algorithmic domains.

Long-term Automation and information have helped cut the
manufacturing cost per tonne of major products by over 10%; the
efficiency of daily financial accounting has been increased by more
than 50%; the efficiency of in-plant logistics has been raised by over
50%, and the efficiency of weighing has been multiplied by 450%.

3. Supply chain

The Group places paramount importance on its supply chain
management, striving to foster an environment characterized by
openness, transparency and equity in collaboration. Continual
refinement of systematic supplier management mechanisms
underscores the Group’s commitment to mutual prosperity while
safeguarding the interests of the enterprise. In strict adherence to
the provisions outlined in the Bidding Law of the People’s Republic
of China and its attendant regulatory framework and the Regulation
on the Implementation of the Bidding Law of the People’s Republic
of China, the Group has promulgated the Risun Group’s Bidding
Management System and the Risun Group’s Supplier Management
System. Guided by the ethos of “win-win cooperation and mutual
development”, we exercise utmost prudence and adopt strict
standards to select suppliers and contractors. The Group values not
only their product quality, service ability and enterprise prestige, but
also their philosophy and actions in fulfilling social responsibility, so
as to achieve develop with suppliers together.

During the reporting period, the Group cooperated with a total of
2,814 suppliers.
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Table 5-6 Supplier Data for the Year 2023
EEER il By 2023 FEHE
Name of indicator Regions Unit Annual data for the year 2023
HEmAR () 2814
Total number of suppliers /
minRE SN HEBHE =314 (XK) 995  thfl (%) 35%
Number of suppliers by North China / Percentage
geographical region
e (%) 340 Al (%) 12%
Central China / Percentage
b
ER (R) 591 LAl (%) 21% o
East China / Percentage E—g;
&
e (X) 302 7 (%) 1% n;]ﬁ
South China / Percentage ggﬁ
I
EBls (X) 283 tufil (%) 10% g
Northeast China / Percentage m
2
[iipld (X) 157 ol (%) 6% 3
Northwest China / Percentage §
g
iz (X) 146 tffl (%) 5% 4
Southwest China / Percentage g
Q
CERBABAL R ERYE (%) 2157  tofil (%) 7% g
Number of producers having / Percentage r_%
passed the ESG revie 3
3
[0}
LTERNELEBREHE (R) 2,397  tbf (%) 85% D
Number of producers covered / Percentage §

in the review
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Supplier access

The Group has established a Supplier Evaluation Committee to
manage supplier access. This Committee is responsible for supplier
pre-qualification, supplier inspection and evaluation, supplier access
evaluation and approval, and supplier performance assessment.
Suppliers who meet the basic requirements set by the Group will
be included in the Qualified Supplier List after inspection and
confirmation. The Group regularly assesses and evaluates suppliers
it has adopted and classified them into four grades. Suppliers who
are rated as “unqualified” or blacklisted will not be cooperated
with. Those who perform well and receive a high comprehensive
evaluation grade will receive the title of “Excellent Supplier of Risun
Group” after evaluation by the evaluation committee. Additionally,
the Group stipulates suppliers must meet the basic requirement of
having a complete quality, environmental, safety and occupational
health management system. In terms of the adoption of suppliers,
the adoption indicators require that producers should obtain
certifications for their systems of quality management, environmental
management and occupational health and safety management in
order to ensure compliance and reliability of suppliers.

Environment and social risk management

To enhance supplier resource management and ensure the
qualification and stability of the supplier team, we has developed
the Supplier Management System of Risun Group to standardize
supplier management practices and establish a supplier access,
evaluation, and elimination system in order to ensure reliable
provision of material supply, engineering construction, and
services. During the management process, the two departments
of Safety Supervision and Environmental Protection Supervision
are responsible for reviewing and confirming the terms and
qualifications on safety, environmental protection, and occupational
health. They are also responsible for supervising the compliance of
suppliers with national and governmental safety and environmental
protection policies and regulations. In addition, they assess and
evaluate the safety, environmental protection, and occupational
health of suppliers. In addition, we have reviewed the environmental
management reports submitted by suppliers with tools provided
by third parties and observed the environmental operations and
management of the Company through on-site visits (e.g. visiting
production bases to understand their environmental management
and safety measures, and interviewing company employees to
understand how they protect labor rights).
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Green procurement

The Group has set clear requirements for environmental protection
and energy conservation in the bidding, procurement, and
acceptance of products or services from suppliers. For new
renovation and expansion projects, the Group strictly adheres to
national standards by selecting technology and equipment with
low emissions and giving priority to energy-saving technology and
equipment to protect the environment. It also regularly monitors
the procurement and use of energy-saving and eco-friendly
equipment in the new renovation and expansion projects of the
users, and reports the violations and omissions. The acceptance of
projects strictly adheres to energy-saving standards, and relevant
departments are involved in the process.

The Group endeavors to create an open, fair, and just procurement
environment. It signs the Agreement on Honest Cooperation and
Anti-Commercial Bribery with its suppliers and standardizes various
business activities to prevent and curb commercial bribery and
unfair competition. Additionally, the Group discloses the contact
information of its phone numbers and email addresses as well as
those of the Marketing Supervision and Audit Department to ensure
the integrity of the supply chain.

BReftEEERER

Construction of green supply chain system

m EUSABHEER

m Setting up a green supply chain system;

m EEBHERGEARE  BRMEEFHRAITE  ® Promoting green production of suppliers, pushing

REERRTE - REBERER

suppliers to adopt green and low-carbon process and
purchasing low-carbon products;

B BEGEEHER  NR[IAEE] - E=% = Building up a green transportation system, speeding

BERMIRELLY] - FHR—EACHRE. 4B W

n TEFEE  ORDWRHEE - FERYE -

up the “modal shift from road to rail”, increasing the
proportion of new-energy vehicles in the total number
of cars for logistics transportation and reducing the
annual carbon dioxide emissions to 54,000 tons;

® Adopting the zero inventory management to minimize
material transfer and thereby reduce carbon emissions
indirectly.
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Supply chain cooperation and co-development

Following the principle of “win-win cooperation and mutual
development”, the Group continued to promote the enhancement
of suppliers’ risk management capability and join hands with
suppliers to achieve mutual development. In an increasingly
complex global economic environment, we are well aware of the
importance of a sustainable and stable supply chain for the long-
term development of the enterprise. For this reason, the Group
has constantly optimized its supplier evaluation system and given
priority to partners who obey relevant laws and regulations and
take the initiative to fulfill their social responsibilities when choosing
suppliers. Meanwhile, trainings and exchanges have been held
regularly to improve suppliers’ awareness of and ability to cope with
risks, promote mutual development with suppliers and implement
the concept of sustainable development together.

Supply Chain Finance

The Group has taken the initiative to promote the special supply
chain finance campaign with the focus on coal chemical industry.
This campaign aims to attract investors such as banks and trust
funds with the leading enterprises as the core and integrates
technology, industry, data and finance to build a financial platform
for energy and chemical industry chain. By providing medium —
and small-sized suppliers, distributors and customers with various
financial products, the platform effectively served the industries with
financial supports and propelled the development the whole coal
chemical industry chain. The Group also set up the reliable model of
“block chain + supply chain finance” based on the characteristics
of Agricultural Bank of China’s financial products and its experience
in off-line business to build up the data asset model and lay a
foundation for future expansion. Along with the construction of the
financial platform for supply chain, the financial liquidity and the
control of the Company have been enhanced, which provides the
development of the interconnected industrial ecology with more
accurate support at a faster pace.
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In 2023, the Group set up several It-based product suites, improved
the “supply chain + informationization” synchronously and build
up the ability to carry out business interaction with external
enterprises by promoting various innovative management models
and measures, such as the Commodity Research Institute, customer
management and long-term contracts. The coordination between the
big-data-based decision-making process and the digital operation
of internal and external supply chains laid a firm foundation for the
development of sustainable supply chain.

4. Development of employees

The Group complies with law and regulations such as the Labor Law
of the People’'s Republic of China and the Labor Contract Law of
the People’s Republic of China, has relevant policies and systems
in place, such as the Recruitment Management Measures of Risun
Group and the Remuneration Management Measures of Risun
Group, and follows the principle of equal employment. We clearly
states age requirements and carries out identification verification
during recruitment to avoid recruiting any candidate who fails
to meet the age requirements. At the same time, the Group has
developed the Risun Group’s Regulations on the Anti-forced Labor
Management, specified the working hours clearly, implemented the
working hours prescribed by the state and made a stand against
child labor and forced labor.

We sign formal labor contracts with employees to fully safeguard
employees’ rights and interests in terms of employee recruitment,
dismissal, promotion, working hours, vacation, salary and benefits,
diversity, prevention of discrimination, equal opportunities, etc. We
follow the working hours system stipulated by the state strictly and
provide employees with paid leave in accordance with relevant rules
and regulations. Employees are entitled to statutory paid leaves
such as statutory holidays, annual leave, marriage leave, family
leave, bereavement leave, maternity leave, sick leave, work-related
injury leave, etc. We continue to improve and complete the system
to supervise and manage employees’ rights and interests and the
employment management system, set up an effective system to
safeguard employees’ rights and interests and promote the building
of an equal and diverse team to protect employees’ legitimate
rights and interests. To provide employees with an equal and
open working environment, employees are encouraged to tap their
personal potential for mutual development.

117

CEE

Joday 90UBUIBAOL) PUE ‘[BI00S ‘[ejUBWUOIAUT €202 RIS NER




118

paywI dnoin unsiy BulyD [ 7 ¥ Ex 825 % 8\ ke

T?in\,‘ﬁéﬁﬁﬂ*z

Sustainable Development Practices

WEEN  REEAFAFEREL  WHAT
RERSBE LN FRDEN -

FEEZ T
SEBFETZTEBRRIRE] - LZFEET
HEEABNTRERAEN  BRFTEEL
ZEFENHERS  BTAMR - FRER
%ﬁﬁﬁﬁ EHEEAREF - RMIRFLAR -
NIEMRA - HAEEEE—BRRC - Z2xb
HEREAS A ENEFSAS - TE2AMR -
BT o S AERESEEMEBTE
RIMEEEF - ERREER TRMAERE - B
LE—ARARZ T W FHBISRE -

SEFRARTIERER BB T2 EREN
B HMELT —ERIAEKS  BIEE
HBTREIRRARER  BEABLEETE
HKEE NMEEE THE EEZ%%%@%@
tF - ERARMEAREHRES » RAIBRRERE
THERMESR YESLHETNEMRE - &
PR EL —ERK - B RENTEX
£ TEIMBEREIER  RESTHHABEE -
DEBENEERAEETNEENMBEE
KRS R RIHERMES o

During the reporting period, the Group did not have any litigation
incidents related to the use of child labor, forced labor, or major
labor violations.

Equality and diversification

The Group sticks to the principle of diversified composition of
employees, assessed the qualifications of professional employees
from various perspectives, and based on that, ensured all
employees enjoyed equal employment opportunity, eradicating any
discrimination based on gender, age or whatnot. In the recruitment
process, we adhered to the principle of openness and fairness,
treated all applicants equally, selected and recruited outstanding
talents in various fields, employed them without discrimination based
on gender, language, region, religion or physical disability, and
strictly followed the principle of equal pay for equal work, striving to
create an inclusive and diverse workplace environment.

Guided by the philosophy of democratic management, the
Group encourages its employees to take part in decision making
and management. We have provided a set of mechanisms for
democratic management, including regular public voting of
employee representatives, and seminars for new college student
employees to enhance the communication and cooperation between
employees and the management. We have listened to employees’
opinions and suggestions and respected the wills of the majority
of employees during the major business decision-making process.
We are committed to create an open, transparent and fair corporate
culture, constantly enhance democratic management, uphold
employees’ right to information, participation and supervision and
motivate employees’ creativity and engagement so as to promote
the development and advancement of the Company.
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During the reporting period, the Group has implemented various
measures for talent recruitment, including but not limited to:

- Risun Group’s talent recruitment philosophy: recruit talents
who possess professional expertise, innovative skills, a strong
sense of commitment, and a willingness to become an integral
part of the “three communities” of the Group;

- Risun Group’s talent recruitment standard: recruit “four types
of talents”, namely leading talents, structural talents, talents
in short supply, and talent with the expertise to fill gaps or
shortages of the Group;

- Risun Group’s talent recruitment principles: be in compliance
with relevant national and local government laws, regulations,
and employment policies; follow the principle of “internal
transfer first, otherwise external recruitment” and external
recruitment will only be conducted when it is impossible to
coordinate the transfer of existing employees within the Group;
ensure that the total headcount determined by the Group is
not exceeded; and strictly follow the recruitment management
methods and select talent based on job qualifications and
merit;

- Risun Group’s overseas employment: adhere to the principle
of local employment, establish strong cooperative relationships
with suppliers, conduct thorough reviews of the qualifications
of local employees, respect local customs and religious beliefs,
and sign special agreements with local employees in key and
important positions on confidentiality, non-competition, and
intellectual property rights when needed.
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Figure 5-15 Seminar for Employees Held by Figure 5-16 Staff Meeting Held by Risun CHINA GAS

Dongming Risun
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Onboarding Seminar for New Employees from Social Recruitment
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In 20283, onboarding seminars for new
employees from social recruitment were held
by the Group’s headquarters and the bases

and subsidiaries to provide new employees B]5-17 AR AR &

with opportunities and a platform to share Figure5-17 Onboarding Seminar

their personal development expectation and

work experience. At the seminar, employees expressed their opinions on the management, systems and
processes of the Company freely, raised questions and shared their advices for development to drive the
continual improvement and development of the Company. This type of open exchange meeting enhances
the communication and mutual trust between employees and the management, stimulates the enthusiasm of
employees to participate and engage and intensifies employees’ sense of belonging and work satisfaction.
By listening to the voice of the employees, the Group can also detect and solve problems more timely, meet
Kemployees’ requirements better and further advance its development as a whole. /
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*5-7 2023 FE TEEFR
Table 5-7 Employment in 2023

EEAE 2023 F E
Name of indicator 2023
BT 4% (A) 7,601
Total number of employees (Person)
SRIETHEE (A) 7,601
Total number of contract labors (Person)
BigiciE B T (A) 0
Total number of outsourcing labors (Person)
FHEETAH (A) 6,275
Total number of male employees (Person)
B THE (A) 1,326
Total number of female employees (Person)
SR E THE (A) 95
Total number of employees with senior titles (Person)
PARRBEE LA (A) 582
Total number of employees with medium titles (Person)
VBEBIBE THEH (A) 1,792
Total number of employees with junior titles (Person)
30 WA TNE AR (A) 2,475
Total number of employees under 30 years old (Person)
31-40RE THH (A) 3,351
Total number of employees from 31 to 40 years old (Person)
41-505% B T (A) 1,307
Total number of employees from 41 to 50 years old (Person)
50 A B T4 (A) 468
Total number of employees above 50 years old (Person)
b & NH[E B T AR (A) 4,780
Total number of employees in Hebei Province (Person)
LA ASMG R B T 4888 (A) 2,821
Total number of employees in regions outside Hebei Province (Person)
SHRKEE T B 0 o4

Total number of employees of ethnic minorities (Person)
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#*5-8 2023 FE T RABR
Table 5-8 Turnover rate in 2023

EEAR 20235 E

Name of indicator 2023

FAEITFERELLE (%) 19.67
Annual turnover rate of regular employees

HpBHETRALH (%) 16.68
Turnover percentage of male employees

Hrh 2z 8 TRkl (%) 2.99
Turnover percentage of female employees

HemdeE N E Tkt fl (%) 8.85
Turnover percentage of employees in Hebei Province

HeAaiE A58 TRk Bl (%) 10.83
Turnover percentage of employees outside Hebei Province

Hrp 305 AT B ikl (%) 12.05
Turnover percentage of employees under 30 years old (inclusive)

HA31-405% 8 TR KL (%) 5.37
Turnover percentage of employees from 31 to 40 years old

Hh41-505% 8 T kL) (%) 1.60
Turnover percentage of employees from 41 to 50 years old

EA515 A LB TiRKLH (%) 0.65
Turnover percentage of employees above 51 years old

pajwi dnoin unsiy eulyo (=7 ¥ B &2 %5 [E th
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Total number of labor-related appeals filed through formal appeal mechanism (case)
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#*5-9 2023 F BT TE1ER
Table 5-9 Work-related injuries in 2023

B 2023FE 2022F ' 20215 E
Unit 2023 2022 2021

HIERTAH (A) 0 2 0
Number of deaths due to work-related injuries (Person)
ATER T * (%) 0 0.03% 0
Death rate due to work-related injuries
EIBEXIIERH (XR) 0 0 0
Number of working days lost due to work-related (Day)

injuries
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! The work-related accident that occurred in 2022 was a case of carbon
monoxide poisoning at Shandong Hongda Chemical Co., Ltd. Following
the incident, the Group took prompt action by reporting it to the
relevant authorities, declaring industrial injury insurance, and providing
comprehensive and appropriate treatment to the affected individuals.
Additionally, the Group immediately cleaned up the accident site and
conducted a thorough analysis to learn from the incident and ensure
production safety.

Learning and growth

The learning, growth and development of employees is one of the
pillars of the sustainable development of the enterprise. For this
reason, the Group is committed to provide employees with all-
round and diverse learning opportunities to help them continuously
improve their professional skills, expand their knowledge base
and achieve personal career development goals. Guided by the
philosophy of “Establishing Risun’s Talent Echelon to Advance
Employee Development”’, the Group has established a multi-
level comprehensive training management system, aiming to
provide training and learning throughout the whole career path
through all-rounded training management system and innovative
training methods to help employees meet their needs for further
development, accumulate knowledge and experience, and improve
their comprehensive competence. Besides that, the Group also
attaches great importance to the promotion mechanism and the
vocational development planning for employees. We continue to
perfect the development and promotion mechanisms for employees,
establish a fair and impartial talent development platform and
provide employees with unblocked promotion channels and fair
and impartial promotion mechanism to encourage them to embrace
challenges and pursue excellence.

We are convinced that, with these measures, we can motivate
employees to achieve self-value, enhance their professional abilities
and qualities and build a high-quality talent team to support the
development of the Company in the long run.
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BT
Employee training

MBI RS - REEGITE T GEINERIDE) EEBHE RIVE - HBA
THEEBRER

Promote the standardization of training programs: The Group has
established management systems and measures on training such as
the Training Management Measures to advance the development of a
standardized talent training system;

BYAREITE  AEERY TREBERERNIITE #a B IBEERAS
HETEF] TWE%WEI%%Tﬁﬂﬁm%& BItHIEHEA B TME
B TERRE RS

Establish the internal training platform: The Group has established Risun
University as an internal training platform and developed a series of training
courses tailored to the career development plans of employees at different
levels of different sequences to improve their business theory and job skills
in a targeted manner;

FREZERIEIIRIE - RETIRHUSERNEIRE - fFEMEIEI - E188
HIl - BERERESEAE  EENFHREI - ERHBESFEAEIERRER
ESVES

Develop training courses of various types: The Group offers a range
of training courses to employees, including new employee training,
management training, professional skills improvement training, training for
obtaining qualification certificates, and on-the-job education, to enhance
their theoretical knowledge and business expertise;

ZAbBIEE  RBTREITRTITAMITIND I EFINF X - EEREAELS
Bl BRHENELHESZEFRARE)  ARKESTREIER &
AR BEREZEELEE  RHBE B BaXn  ThBRE EREH
EFR - REBIZEERE - T%hﬂ@&%% REBRBRERT ARRE
BAT HE

Diversified training methods: The Group utilizes various training methods,
including online, offline, internal, and external training. The Group actively
employs online training, distance education, and audio-visual education to
carry out training. The training programs are tailored to different trainees
with different contents, and various means like multimedia viewing, on-
site observation, practical exercises, experience exchanges and sharing,
competition, and assessment are flexibly employed to improve training
effectiveness, so as to promote the comprehensive development of
employees, continuously improve their own qualities, and inject a steady
stream of talent into the long-term development of the group;

[5+NFFIER - SrEBEREEFEEIRIEEN - REBPES - U5+
NJABFER - mwﬁﬁﬁﬁ MASIRER - RERA - PERIE - TFEA
AR E E R A mESN SRS b Mg S8 T -

Training model of “5+N”: the Group manages the annual training planning
and implementation in a coordinated manner with an emphasis on cadre
training and has established a “5+N” group training model, which consists
of the president seminar, the capacity building class for general manager,
the ability upgrading class for senior management, the ability strengthening
class for middle-level leaders, the R&D innovation class, and a variety of
training programs on Risun’s corporate culture and professional skills for
various bases, subsidiaries and organizations.
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BETEH
Employee promotion

AEEGETCEGERBHERIE) (S EERRERIDE) (EERKINFF
P REEFFREBRETERIMNE)ERE £ S TEIRRER  RET
SETSESN  ZEBRTAER BT BME - BE OBASIERRF 8
REREAEE B EMELKT  BEEIHNTIEEGUENEES - REEOATRHE
BRERTEIXE

The Group has made the Management Measures for Cadres, the
Management Measures for Class of Position, the Measurement Measures
for Recruitment through Technical Sequence and Skill Sequence of Risun
Group and other management systems to further improve the employee
development system and standardized the selection, evaluation, job
rotation, training, and elimination processes for the Group’s middle —
and high-level and professional leaders, which in turn led to improved
management efficiency and operation, higher work enthusiasm and
creativity of employees, and a concrete support for the sustainable
development of the Group;

REEETERRY  BEEFIIFREFINN=ZRBEFS - ETAMKIEET
BUBARER  WHASECHENNER ER2EcECBUNERAE AR
BERBEERER

Implement such three occupational sequences as the management
sequence, professional sequence and skill sequence. The employees can
choose a development path suitable for their post and expand their career
plan according to the post grading system and based on their own abilities
and wills;

REBEARE  ZRBEFISERETFERRE  H2BETARBEHN B
BABEREZ BB ZAEEEREE ATRFESEHLES  EBRA
B EARBEANARN  UWESEABTIEHE -

Fair promotion mechanism: the Group has clearly defined the promotion
criteria for different grades of three occupational sequences and made them
open and transparent to all employees; ensured impartial promotion through
fair competition by taking measures such as conducting pre-qualification,
promotion interview and defense, review and assessment; and make public
announcements regarding the newly promoted employees across the
company for mass supervision.
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BFEEEE TEIER

The employee training system of Risun Group

HABET
New recruits

HHgHEFEIRRBANZ2EI - £BER XL - MARE - MBH
EEXEEEHENEI - BB TRARRBEEL - ReTERE - Bk
I BT T RIFER

Provide training for newly recruited employees from social recruitment on
safety, the Group’s situation, corporate culture, office system, financial
system and key management systems to facilitate their quick adaptation to
the position and help them increase their work efficiency and lay a good
foundation for future work and management;

HREREFETL AEEEPES T REEIREABIEI - EEZRGITERE
moEHEY  RBEEBMERIREERZ7IEI - ERME TRRERIE
IRIE o

For new employees recruited from campus directly, the Group organizes
a series of training activities, such as onboarding training camp for
undergraduates, production practice, mentor system and leadership camp
for undergraduate interns, to help new employees to fit into the working
environment quickly.

EE8T
Grass-roots employees

BB EREE  EER2EI - EuERPEE - £EETZRESI - +
B ERREN - RS HERR - QRFEIEUZENAE - £ET
R ERLA A BERIR o

Promote the on-the-job learning culture for all front-line operational
staff through vocational skill training, safety production training, job risk
prevention and control training, production process training, seven-type
team building training, and technical competitions to create an environment
that supports career success.

MAR
Team leaders

BEEETTARNFEMIFAZECERTHE  RKREENEER L BGHEE
PR  TREERBRMNBE -

Continuously promote the development of team leaders and the
standardization of team management, and adopt advanced management
methods to promote the building of teams to lay a solid foundation for an
efficient production system.

AR

Reserve cadres

RE—BEE  RBA—REBERE  RMCEXNRSHTERREEIESE &
FER - TAINFEE#SNEINER -

Conduct learning and training with the aim to enhance shared cultural
values, improve front-line management skills, and strengthen professional
knowledge. Evaluate and promote a certain percentage of reserve cadres
within the same year.
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o  HHHMREBBNFRBIRE THEEACER TERENEA  NBFEXE

B EFERMESEREE - CMIER IR RE R mE A e B R R

(7% BREN

Provide regular training programs for newly promoted cadres, including

role transition, management capacity building, performance management

improvement, and team building empowerment, to help them adapt quickly
EEE to their new positions and lead their teams to carry out business and
Management achieve performance goals;

o HEPTEEEBDBNAEEBCEMAREIN  #E—PRANEEEEENER
IKF o
Provide training courses for middle-level reserve cadres and the Group’s
general managers to enhance the leadership and management skills of the
Group’s leaders.

[E]5-18 JB 5 TE M Bl & 7 R 50 A A8 = 5 5 El5-19RBAEB BN EXTRE | BSR4 R
Figure 5-18 Lecture on Technologies Held by Risun Figure 5-19 Series Trainings for Undergraduate Cadre
Dingzhou Base Trainees and Students from “Hawk Project” Risun Class

[&5-20 /8858 /M B [& 48 4% B T ARSI [E5-21/F LB EMRAR CIERERE ST
Figure 5-20 Onboarding Training for New Employees Figure 5-21 Mental Health Literacy Training Organized
Organized by Risun Cangzhou Base by Tangshan Risun

127

CEE

Joday 90UBUIBAOL) PUE ‘[BI00S ‘[ejUBWUOIAUT €202 RIS NER




128

AEFEERERE
Sustainable Development Practices

e R0 .
BB A EEE s
Risun University Project

JBRSRBRIIN 20174 - T ERMBEREEBEIEE  EERER - SIEREEREREL  LEEBEE - &
BREFDZRBBIHAETBEEEANS -
Established in 2017, the Risun University is responsible for carrying out cadre training, professional
capability enhancement, replication and standardization of systems and processes and inheritance of
cultural values for the Group and is tasked with cultivating and providing the Group with professional
managers needed for its development.

JEFS REZBE2023FHEEFBM(LERE - TREZ NS -  BAEEEMN - EXERITSEM L 3E 20 M 1258855 H i
EFL o 2023F22RER R AR - BEREIBMRMN - R EETHEAESAANREE o & TEFIH18,22855
IR~ 351,000 AJR - 33,921. 1208 - £ 278 H51389,865.28/)\F °

In 2023, the Risun University made efforts to promote the professional management and set up 3 institutes
(i.e. the Leadership Institute, the General Management Institute and the Professional Skill Institute) and 12
skill training and appraisal centers. In addition, a total of 95 courses have been developed independently
by 22 bases and subsidiaries and a series of trainings have been carried out in a combination of online
and offline ways in 2023. A total of 18,228 offline training sessions have been conducted with 351,000
participants. The study hours of offline courses amounted to 33,921.1 hours and that of online courses
totaled 389,865.28 hours.

paywI dnoin unsiy BulyD [ 7 ¥ Ex 825 % 8\ ke

[&5-22 /1B 15 £ [ & 5B 15 51
Figure 5-22 Cadre Training of Risun Group
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*5-10 2023 FE & THEIIER
Table 5-10 Employee Training in 2023
EEAE
Name of indicator
XINETHEHR (x) 16,712
Total number of trainings (Times)
ZHET-AK (AR 370,977
Number of employees trained (Person)
FIETEHED (%) 100
Percentage of employees trained
BB TEIN A (%) 100
Percentage of male employees trained :;E
ZE B TE YL (%) 100 7
Percentage of female employees trained @
Ui
= ARG 8 TR (%) 100 5&5
Percentage of employees with senior titles trained o
N
oh AR 1B 8 T 3Lt ) (%) 100 5
Percentage of employees with medium titles trained m
<
RBEE T A (%) 100 §
Percentage of employees with junior titles trained o
g
BISEXLEE (&) 66.44 ©
Training expense (RMB10,000) 8
BT @R (/B ) 429,891.41 3
Total training hours of employees (Hour) g’
[}
B ITEIIFHHE (B A) 56.56 B
Average training time per employee (hour/person) i
[0}
SHEIFHRIIRK (PN 57.27 B
Average training time per male employee (hour/person)
BT FHXIIRE (/NEE 7 N) 55.85
Average training time per female employee (hour/person)
2R RALETZIIBER (/B ) 4,919.31
Total training hours of senior employees and above (Hour)
=R R B TRIFHRE G EYON 51.78
Average training hours of senior employees and above (hour/person)
PREIXIGERK (/B 30,501.2
Total training hours of middle-level employees (Hour)
AR B T3 TR (NEE A 52.41
Average training time per middle-level employee (hour/person)
MFEIXIERK (/B 102,165.05
Total training hours of junior employees (Hour)
MRE TEFIE K B A) 57.01
Average training time per junior employee (hour/person)
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A 2 B AR 7S
REBREBFHEINEERBHRAN
BEEINEEES - BT EiFfREbEXl
ER - EEETAR MoRREE #HE
TREN  RABTIRBEAMELN - SEH
ETCRIRMIE) - A £ R B THRH
2R ZERHEMNR - BRETHTIE
TESELDUENBIENIE HMPERET — X%
FINGERETE - BEENRR BB T AR
BRI MEERE - RERRE TAET BN
Mg AE LB TABMOEERE - BE
KETREZRE H Bix  BHAWNHEET - A%
FREMBMEBRS  KESILFEEZTHNX
BEE - BBELEMNER - RABHARET
2E—EARE  FE AIRBEMKENT
FIRE - BB (B THENETIEPRIFE
BEREERBEME -

Care and services

The Group is always committed to the corporate philosophy of
“The biggest responsibility of Risun is to its employees”. The
Management Measures for Employee Welfare has been developed
by the Group to better facilitate the construction of corporate
culture, enrich leisure activities for employees, cultivate employees’
tastes, mobilize the initiative of employees and promote camaraderie
and cohesiveness among employees. This Measures aims to
provide employees with all-round and multi-level support in terms
of employee welfare, in order to ensure that employees can receive
substantial care and support during work. We have carried out a
series of welfare programs, including but not limited to valuing the
rational suggestions from its employees and implementing them
promptly, striving to address any difficulties encountered by its
employees and caring for the physical and mental health of female
employees, as well as expatriate employees and their families,
providing support and comfort to employees in need and organizing

various cultural and sporting activities, including the Spring Festival
evening party and autumn hiking. With these welfare measures, we
managed to create a safe and comfortable working environment
conducive to learning and developing and make sure every
employee is provided with real care and concrete support during
work.

e RUNBERZMNFMERRA - AEMSHEF MRS IS -
BRHFHENEBR  REIRHEBHEF NOFHIKTE -
Establish a value-oriented remuneration management principle, a
competitive and motivating wage distribution mechanism and a salary and
welfare system to provide employees with competitive salaries.

BEeFHER
Characteristic
remuneration system

paywI dnoin unsiy BulyD [ 7 ¥ Ex 825 % 8\ ke

HUEETIHABILEZNER  URKES RS RAPBETER - BEIE

o

mf

Regularly solicit rational feedback and suggestions from employees,
promptly communicates them to the relevant departments for reviewing and
implementation, and oversee the execution of these suggestions to ensure
that they are carried out effectively.

EREE T LE
Listen to employees

o HBREAMTAREBRBAERE TEITREEMB T LAMETHEBRERA ;
Invite doctors from Cangzhou People’s Hospital to give employees lectures
on various health-related topics and provide disease diagnostic testing;

RETE  HEEE BN FRBES  £ENE EFXER ZFME
B85 HPETREATEE-

Offers various benefits to employees, including free lunches, wedding cash
gifts, pensions, student grants for employee’ children, birthday celebrations,
and cooling and heating subsidies in summer and winter to alleviate the
financial burden on employees.

BEEITAF o
Care for employees’ life
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BELZMET
Care for female employees

BT (R TREBBHIZ) - 8D FARAR 288 TAE 25 B A1 T 4E - B A IR A B A A
TRREE - REXBING AL RELZBINSBER

Formulate the Management System for the Protection of Female Employees
to reduce and solve the special difficulties caused by the physiological
characteristics of female employees in working, protect their legitimate
rights and interests and ensure their health;

ZN\BIBRE LS A SEBROEE) R B THME REm °
Organize enjoyable activities and offer gifts to female employees in
celebration of the International Women’s Day on March 8th.

BIEMNKET
Care for expatriate
employees

FIEER(EZINKEIRERAMEE)  PRAZETETENERIET - MINE
SBTEMIAZTEHRAA ] BARATARHEDNANT - BETEHEEEE KIE
HMAaEA  RINKEIRIEZS  #E  RENITIFRE  BRMINKEIRES
@R R - WEERMEE -

Formulate and implement the Provisions on Caring for Expatriate Employees’
Families, clarify the responsible subjects and implementation procedures,
issue “caring action card” to expatriate employees, clarify the contents
regarding the assistance that can provided, the responsible subjects of
caring action and relevant principals, create a safe, healthy and happy
working environment for expatriate employees, and solve the emergencies,
difficulties and problems encountered by expatriate employees’ families.

HER#SST
Help employees with
difficulties in life

FEEILE—HIBESD
Conduct one-day donation activities to promote mutual help among
employees;

BEIEHER  ARERA] [EREEHE]  [BIARAAEELEIZRE - 6KRAE
R — NS T -

Follow the principles of “openness and transparency with a focus on
providing help”, “urgent need before poverty alleviation”, and “putting
employees first” when helping employees with difficulties in life and visit
front-line employees who face difficulties during holidays to express
solicitude and support.

CENRED
Enrich cultural and sports
activities

HEBESETHEEEE  NRE TR
Organize activities such as the party for single staff to promote camaraderie
among employees;

EEZHBREMRENHEVRE  [LX2BLEIBEH HUDEHAMHEE
CEERTEMBREE

Hold on important holidays events such as the Spring Festival gala, the

riddle-guessing game for the “Safe Celebration of the Lantern Festival”, and

the moon-cake making activity for the Mid-Autumn Festival to enrich leisure

activities for employees;

THABTPERE  &XE  WEBILEREFD  DHEITREEE -
Regularly organize sporting activities such as badminton and basketball
matches and autumn hiking to encourage healthy lifestyles among
employees.
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[Bl5-23 B JB 5 L2 12023 F H B EE &)
Figure 5-23 2023 Spring Festival Gala Held by
Yuncheng Risun

— EFHi BNREREE —

% e : | e

[El5-25 REFJBISAE MR IDEE RALOK K &
Figure 5-25 Summer Karaoke Competition Organized by
Dongming Risun

[&5-27 & )N B IS A4 R INERE )
Figure 5-27 Outdoor Activities Organized by Cangzhou
Risun

FlimhobATHAs

wy

' = - ?_7 " .
[B5-24 F LB R I 5 F B2 5 H)
Figure 5-24 Team Building and Networking Activity Held
by Tangshan Risun
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[E5-26 BRI EE [ =)\ | BIRR 25 B i 2 B5 R 51 R IK )& &)
Figure 5-26 Series Enjoyable Activities Held by Risun
CHINA GAS in Celebration of the International Women's
Day on March 8th

i

[&]5-28 1B 5 1 KA 48k B Fee 18 4F R L& &)
Figure 5-28 New Year’s Eve Celebration Activity
Organized by Risun CHINA GAS



[&5-29718 & JE 5 £ 77 /2 A IR 2 B T R EENr 4R it

Figure 5-29 Leaders from Xingtai Risun Visiting
Employees with Difficulties and Providing Care and

Assistance

5. tEHE

REBRKRATRZHES  OHtE I REE
MBS BARPARENREZ  BRARE
o BHMBBRRSELREY  HHE -
BREEE  AUNEHRRABM—HANE -
R HMER2ERREE  EEKELE
m o BOOIRITERR - REBOAEERE - BB
BERE  RABHNERELRNRIERS)
HEEBHLEBERNTLFARRK -

WA - A EE R AMITRR - WS
HIBR 189 0BTAR « WET LR
BB -

\ W e e &
HE) E5-30F MNERE E B #8588
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(. (= n-* i—z# ﬂ

22

Figure 5-30 “Delivering Coolness in Summer” Activity
Held by Dingzhou Base

5. Community public service

The Group always takes “taking from society and repaying society”
as its responsibility and philosophy, and devotes itself to promoting
people’s livelihood and common prosperity. We contribute to the
improvement of community’s livelihood by carrying out various
public service activities and supporting different programs such as
education and medical programs. Meanwhile, we strive to create
a clean and beautiful living environment by taking the initiative to
participate in environmental protection activities and advocating
green lifestyle. By taking these measures, we aims to achieve
positive interactions with the communities and join hands with them
to secure better community development.

During the reporting period, the Group donated a total of RMB1.893
million for rural revitalization, disaster relief and other purposes,
demonstrating the social responsibility of the Group.
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HERE

Community care

NEREE
Charity donations

RIBERG RS EHEBRIET
The Group donated RMB450,000 to the programs for public good in
Qingshui County;

RYUERBCEIBR - 25181 82,114 A » 188#866,4507T :
The Group donated RMB66,450 and mobilized 2,114 people in total to fight
the flood and provide disaster relief;

AILREREARNESSRE 18T
The Group donated RMB10,000 to the SD Welfare Fund for the Disabled;

mEMNTERAKABES EBE208T -
The Group donated RMB200,000 to the Dingzhou Disabled Persons’
Federation.

HEHE
Joint contribution of
community development

ZEFABRBE NI RER  EDEEISET K BRAFPSERF

The Group made use of the residual heat to supply heat to external
communities, covering an area of 3,560,000 m? and benefiting more than
50,000 households;

B S B A B2 EME - RIEREEHZ 2

The Group has worked with local fire brigades on multiple occasions to
dispatch firefighting teams when necessary, supporting and ensuring the
fire safety of local communities;

[N\—BREERER 2 B - BRIk P IA KOB B FXEsE & 83 S0 8805 8

On the occasion of the Army Day on August 1st, the Group held various
cultural and sporting activities jointly with local police stations and fire
brigade;

SEERERIRRED  RERREEIN  BEERFAUNLE -

The Group also responded to the environmental movement actively by
promoting healthy lifestyle and serve as the title sponsor for the eco-
marathon.
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EREE

Volunteer activities

BEEERMEA - 88 TEERMES
The Group responded to the call for blood donation and organized its
employees to donate blood on an unpaid basis;

RERRT 30 & R B BRI ST LA R SR BT AR R E UK - 1R PR 2B
BROMBZESE S - OB ERALEER -

The Group held English and Chinese trainings for children in rural areas to
help them improve their literacy, enhance their ability to learn and compete
and realize their life dreams.

RIERE
Environmental protection

EHETHETEZESREED BRGNS NIR - BNREIEA

The Group organized its employees to carry out the “Blue Sea and Silver
Beach Protection” campaign to clean up the bathing beach and thereby
improve the environment;

BEREETRGEE  ARET28EEEY  AHESIECERNE

The Group responded to the community call to organize employees to take
part in the tree planting activity in order to contribute to the environmental
landscaping of community;

ABARRRFAMBES  BHEFMEmEEEL  BENEREIXB2EMA
BEREEEERER -

The Group held an environmental protection open day event and invited
individuals from the government departments of Xingtai city, local villagers,
and employees’ families to visit Xingtai Base to see various installations and
construction projects.
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[85-31 A BT PR S M S F
Figure 5-31 English and Chinese Trainings for Children
in Rural Areas

[B15-33 EF5 PR AR A% B T2 M E R B
Figure 5-33 Employees of Risun CHINA GAS
Participating in Voluntary Blood Donation

[85-32 18 & & & 48 4 5 R IR R F A B )& &)
Figure 5-32 Environmental Protection Open Day Event
Held by Xingtai Base

[E5-34F MNERAME T2 HEEREED)
Figure 5-34 Employees of Dingzhou Base Participating
in a Tree-planting Activity on the Tree-Planting Day
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JERS TE M E B SN &

Risun Dingzhou Base Using Residual Heat for Urban Heating

HIMIBERATRE  RRERENET EL
RABMELNER R - B EEEMNERE
B TH B R A 201X - TR 2 e B R B pA fA 2 P
HEFREREENR A - BERE 1.2 T - AN
EHEREL - WH S [EMRARERET T K
HiE o ERA A TR THE3508 T
K BEREASEFRREHZITIEM - bR FFH
BEATIZAENE 8. 46 8 ME - RBF — S iR 18FME R
HE—S|(bHR1,1000E  BHARA(L Y3540 - IR=
THRRGEATAME  HHOTHENEN - ERRA
K EHD TIRRRBENEZ B o

Aiming to improve people’s livelihood, the
external heating, as a livelihood project, is
essential to the advance of people’s welfare.
The Dingzhou Base of Risun Group keeps
pace with urban development and actively
responds to the call of the state for utilizing
residual heat and reducing carbon emissions.
A total of RMB120 million has been invested by the Base to build the first heating station and 25 residual
heat collection sites have been renovated. The Base uses residual heat from industrial processes for urban
heating, covering an area of 3,500,000 m?, and provides local enterprises with 30,000 tons of steam on an
annual basis. This measure leads to an energy consumption amounted to 84,600 metric tons standard coal
equivalent per year, reduces carbon dioxide emission, sulfur dioxide emission and nitrogen oxides emission
by 180,000 tons, 1,100 tons and 354 tons, respectively, improves the comprehensive utilization of energy,
saves social cost, benefits the public while promoting the implementation of environmental protection and
carbon emission reduction activities.

(& 5-35 7€ M| [ [ ik iy S A 2 U
Figure 5-35 First Urban Centralized Heating Station Built
by Dingzhou Base

MIMIEEH2023-2024 F HEEZE - BEEEEMNEREREESECEEE - Ris T HAQRNEKRS K — BT
E—SERETRMOLSEER  BRATEGHRERE - T—# - JBSSEE/MERERIER BEGETR
MEEABEE - TEHRSEAES ARBEBAHARE  BESHNASHEAINTREF - ERLERG B S Na
WER ABEEFHEEREZNE -

The Dingzhou Base of Risun Group, with a supply heat of 620,000 GJ in the past 2023-2024 heating season,
received unanimous praise from the heating companies and the majority of users, demonstrating our social
responsibilities and enhancing the brand effect of Risun. Next, the Dingzhou Base of Risun Group plans to
further the technology optimization and transformation of its heating project, continue to increase its heating
capacity, effectively scale up the heating operation and provide more heat to millions of households to
realize economic and social benefits, so as to contribute more to the building of a better society.

v
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Ri:&1E

SEREERBER AL B

EERMBRES ) - Fit

University-enterprise cooperation

R EIAARLE By attaching great importance to the national talent strategy, the
HAIFEBHEER  Group has recognized that talent is a key driver of business growth.

FRBREIE LME%EFEﬁHAf’EE’ﬁ")E #  As a result, we actively promoted the in-depth cooperation between

MERNIEEEBAFGENNE

NKEE  universities and enterprises as a way to advance the development

RAA - AETZEREE {”EIEE WA of industry-university-research collaboration. Aiming to act as bridge

EEESHESENRBR -

for industry-university-research cooperation, we carried out various
university-industry cooperation programs with a focus on cultivating
high-caliber talents with innovative ability and practical ability.

BrEAMERE
Postdoctoral Innovation
Practice Base

BLEAMEREMBREERLIRSERAT - RERAIF MK RE (AR
Fa - BEEYOEMMARRZ MEGEHAT MRMZRRE - #BESHH

®a

The Postdoctoral Innovation Practice Base serves as a key platform for
cultivating high-caliber postdoctoral talents and promoting technological
innovation and achievement transformation and aims to establish a
unblocked talent and technology exchange channel between enterprises
and academic institutions to facilitate industry-academia-research
collaboration;

B EMEEAME LEEKIR OIS E el EEE - KATEREL
BREMLIENEZT A -

By setting up the Hebei Provincial Postdoctoral Innovation Practice Bases,
Dingzhou Base and Tangshan Base of Risun Group have evolved as
important platforms for postdoctoral innovation practice at provincial level.

ﬁqz I_J*Sz I=l "E/\Em
Cooperation with
universities

HFgERFeaRUAEAZ  IRBRAE  EMAE  ARHRRARESE
I TEERER  ARTREERSE BEEMER  BEEREFEMIIN
The Group partnered with universities with leading new energy-related
disciplines, such as Central South University, University of Science and
Technology Beijing, Jilin University and Inner Mongolia University Of
Science and Technology, and organized various activities like university-
enterprise-industry-research cooperation, construction of practice base and
seminars and exchange activities on internship and employment;

HABI0SSERERE S - HhEHEE201 - ©EE855 -
The Group held 105 on-campus JOb fairs, including 20 sessions of career
talk and 85 sessions of mutual selection.
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e SKEFVIRRBFEFTFLERFICGL  HEERE - SLEMEMAKE -
PEREARSEH LR B S B - L HAHTA - BAEM2A - EBIES
A
The Group set up the Beijing Automic Post-doctoral Research Station and
carried out joint enrollment with postdoctoral mobile research stations such
as Tsinghua University, Beijing University of Aeronautics and Astronautics
and China Agricultural University. This station has 7 postdoctoral
VA o researchers in total, among them, 2 are at the station and 5 have obtained
Establishment of post- approval to leave the station;
doctoral workstations

o KBERVILREBEHRE L AR IEY - Bt R T RBIE TR RB IS
W o phuhHE7A - BRIEUSA - BHIE2A o
The Group set up the Beijing Risun Technology Post-doctoral Research
Station and carried out joint enrollment with the post-doctoral mobile
stations of Beijing University of Chemical Technology. This station has 7
postdoctoral researchers in total, among them, 5 are at the station and 2
have obtained approval to leave the station.
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Figure 5-36 Students from China Unlver3|ty of Mining Figure 5-37 Signing Ceremony for “Risun Class”
and Technology-Beijing Taking the Internship at the Between Risun Group and Hebei University of

Base Economics and Business
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EETERRE
JERGEREEAITERBLE « IRREHEITE
BEEERACA - B TE MR ERITED
BEERRR - BFHE  HARRITEREN
*EEM“ C TR - ﬁaﬁﬁ%é BHEE - E8H
T HEEYTEMBNS SRR - &£
E2HELZEERIEENBBEEGTE @ THEE
ETERRANSIEERERINE S - £EE
TERTT B & Bk FE - LAE IFE iR e LR
ENITERMIK AR - RETERE -

BELH £

Standard name Category

1 gt B HEE
Dephenolized oil Provincial-level
standard
2 =Gl PRERE
1,3,5-Trioxane Enterprise
standard
3 REH hERE
Carbon black oil Enterprise
standard
4 FREE R PEEE
Polyoxymethylene Enterprise
dimethyl ethers standard
5 BE T%RE
Crude benzene Industrial
standard

Q/XXM 11-2014

YBT5022-2016 TERE

YB[T5022-2016

The promotion of industrial development

As a leading enterprise in the industry, Risun Group has always
regarded helping promote the high-quality development of the
industry as its own responsibility. We have continued to deepen the
cooperation and exchange with enterprises in the same industry,
made progress together to explore new development paths and
innovative development models of the industry and facilitated
resource sharing and information sharing within the industry to
cope with various challenges and difficulties faced by the industry.
By participating in the drafting and formulation of various national
standards, the Group has given full play to its leading role and
technical strength in the development of the industry. The Group
has continuously promoted the technical development of itself and
the industry with a proactive attitude to bring the industry forward.

RRERSHHENEZATEEE (§2)

National and industry standards that Risun Group has participated in drafting (partial list)

BES B& REEf RIFEf

Standard number  Responsibility Drafter Publisher

DB 137 1626-2012 22 il ALEEERNEER
BRAT
DB 13/T 1626-2012  Drafting participant Xingtai Risun Coal Bureau of Quality and

Chemical Co., Ltd. Technical Supervision of

Hebei Province

Q/XXM 10-2013 IHLE HaEBRtT BaEBR IERLR
BRAE

Q/XXM 10-2013 Drafting leader Xingtai Risun Coal Xingtai Risun Coal
Chemical Co., Ltd. Chemical Co., Ltd.

Q/XXM 05-2017 IHER MeEBRT BaEBR IRRAR
ARAR

Q/XXM 05-2017 Drafting leader Xingtai Risun Coal Xingtai Risun Coal

Chemical Co., Ltd.

RagBRLT
BRAFE

Xingtai Risun Coal

Chemical Co., Ltd.

Q/XXM 11-2014 THiE BagBitIERAR

Drafting leader Xingtai Risun Coal
Chemical Co., Ltd. Chemical Co., Ltd.

HEERTEREERAA PEAREABTIENES
1 BEEEERARA {5
2 ERAZH(£B) ARALAT
3 R IEERRENRRY
Hunan Valin Xiangtan Iron and

Steel Co., Ltd. Information Technology of
1, Risun Group Co., Ltd. the People’s Republic of
2, Fujian Sansteel (Group) China

Co., Ltd.
3, Institute of Information

Standards for Metallurgical

Industry 4

Principal drafter Ministry of Industry and
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BRERSEHENEZNTEEE (§2)

National and industry standards that Risun Group has participated in drafting (partial list)

BELRE £5 BES B& REEN REQ
Standard name Category Standard number  Responsibility Drafter Publisher
ENNMBRER  RETERE YBT4138-2017  EHEE ResrEaRAR HEARANETENER
1 TR IEERRAA 13
2> SHNERNERLA
3 EREEERAR

4 R IEERREHRMS
Coke fines and small-  Metallurgical YBIT 4138-2017 Drafting leader Xingtai Risun Technology Co., Ltd. Ministry of Industry and

sized coke 1, Jiangsu Shagang Group Co.,  Information Technology of
Ltd. the People’s Republic of
2, Jinneng Science and China

Technology Co., Ltd.

3, Risun Group Co., Ltd.

4, Institute of Information
Standards for Metallurgical

Industry 5
BRER HREE GBIT 1996-2017 TEZHE TREBFRAR PEAREENERRZS
1 BREEERAR EERRREARTEER

eEHRRNERAT RELEEZAE
3 BARHARLA
4 BEEZH(RE)BRELLA
5 hE LXEEREM%RE

Metallurgical coke ~ National standard ~ GBJT 1996-2017 Principal drafter ~ Bengang Group Co., Ltd. General Administration

1, Risun Group Co., Ltd. of Quality Supervision,

2, Jinneng Science and Inspection and Quarantine
Technology Co., Ltd. of the People’s Republic

3, Ansteel Group Corporation  of China, Standardization
Limited. Administration of China

4, Fujian Sanstesl (Group)
Co., Ltd.

5, Institute of Information
Standards for Metallurgical

Industry 6
i amtib N AxRE GBIT 2285-2018 IERE ReRBREARAR ARmsEEERARRE
1 EEERLIRRAA ARGREERZES

2 B (SE) BRARAT
3 RS IEERRENRRY
Coking xylene National standard ~ GBJT 2285-2018 Principal drafter  Xingtai Risun Technology Co., Ltd. State Administration
1, Baosteel Chemical Co., Ltd.  for Market Regulation,
2, Magang (Group) Holding Standardization
Co., Ltd. Administration of China
3, Institute of Information
Standards for Metallurgical
Industry 4
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i BREREEASMLY  RARCYREMRBEITERRADIRENTREY
BRERBEBE_SMAIR T SR SEAREEY  2HEHRREAN
ALH
BEBERMEBRAOIMATE

A A BB AR B ARRE R B

A1.2
B (HE1) RapREEZE (BE2) A=REHME CAMGE) & (@)
BE (WASEBEN - BIRRMEE) -

A1.3
FREARSREREMAE CAEE) K (WER) ZE (MASESEN -
AR E) ©

A1.4
FEAREEZERYRE (UNEE) k (ER) BE (WASEEEN -
HRIERTE) ©

a

A15
R FrET S BENE B R R A B iE L B R FTIRERE 2R

A1.6
WpIE A EREEERYNITA - MR AR B R R REEDE
Lt B ARFTERERAY P8R, o

—REE
BERERER (BIERR - KREMEME) BIBCR
i BRAARAEE  #7F &% BT BFREFe

A2.1
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HE) REmE (ASES BN - BEREE) °

A2.2
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TERYEIE

BRMEE

BRMEE

TSREE

SRYER

BIRERHD
KRERETR

BIREDK)

KEREE
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A2ERIE

A2ERER

A2ERE

A3IRIE KK OA

BR

A3IRIE N R IA
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AdSEIRE L

B1{E{#
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/EE
it
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A2.3
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A2.4
fSREGERAR LRI AR - LRI AR E B R R AEE
L BRI B

A2.5
X BATABEM AR (ANEEE) &k (ER) SEEBMGE -

—RHFE
AR EEIT ASIRIE N AR B TRIEREATERBUR -

A3.1
R ERBHRERAARERNEATE LD RNEEGRZENTT
) o

—EHEE
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B3ZE & K&

B3ERE K iF

B3R K&iF

B44 TR

B4 44 T8

B4 44 TR

BS{HRE R E R

BSHEREE

BoHEHEE

Bo e E IR

Boft e E IR

B2.3
RR AR B R R R 2 24850 - A RMBBRI TR EERTTE ©

—RIKE
BRARTHE B BT TIERE M ARSI RE RO BCR o 43
i EIIEREEY AT REREENENAINRRE

AIFFES ©

B3.1
RIER MRE R (MEREEE - PAEEES) ANNXIIEEED
JHt ©

B3.2
MR RIEEERIEID - FREBTTRFTIMTFIIRFE -
— R R

B IEE T8 H4 TH

(@ BXE: Xk

(b) EBTFHEITABEAZENHREEZNAONER -

B4.1
fidiig R AR ESIE RO FE S AR R B T NGRS T o

B4.2
IR R R IENEEGR B BT R S8

—RIEE
ERHEENIRE R S RRBR -

B5.1
ZiR B D HERHE -

B5.2
GRS AERMNIES - MERITERBEINMHEREE - ANIER
WITRERTTA

B5.3
T A B U SRR FE R SRR VB - ARIBRIITR
EFTA -

B5.4
R EREfERREES ARRERKREOES - ARBERITRE
BIE °

><‘E—E—3\‘ﬁ

BTHRE

BTER

BTE#RE

BTHRE

BTHRE

BTHR

HregEEsE

HEREE

HrEREE
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Serial number

A1 Emissions

A1 Emissions

A1 Emissions

A1 Emissions

A1 Emissions

A1 Emissions

A1 Emissions

B 5%

Appendix
o . Disclosure
Description of index . . Chapter
information
General disclosure
Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and Disclosure Emission
non-hazardous waste. management
Note: Air emissions include NOx, SOx, and other pollutants regulated under national
laws and regulations.
Greenhouse gases include carbon dioxide, methane, nitrous oxide,
hydrofluorocarbons, perfluorocarbons and sulphur hexafluoride.
Hazardous wastes are those defined by national regulations.
A1 ) Emission
. ' o Disclosure
The types of emissions and respective emissions data. management
A1.2
Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions Disclosure Emission
in total (in tonnes) and, where appropriate, intensity (e.g. per unit of management
production volume, per facility).
A1.3 .
) ) ) Emission
Total hazardous waste produced (in tonnes) and, where appropriate, Disclosure BT
intensity (e.g. per unit of production volume, per facility).
Al.4
Total non-hazardous waste produced (by weight or volume) and, where Disclosure Emission
appropriate, intensity (e.g. per unit of production volume, per facility, per management
official employee).
A1.5 . Emission
. . . Disclosure
Description of emissions target(s) set and steps taken to achieve them. management
A1.6
Description of how hazardous and non - hazardous wastes are handled, Disclosure Emission
and a description of reduction target(s) set and steps taken to achieve management

them.
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Serial number

A2 Use of
resources

A2 Use of
resources

A2 Use of
resources

A2 Use of
resources

A2 Use of
resources

A2 Use of
resources

A3 Environment
and natural
resources

A3 Environment
and natural
resources

A4 Climate
change

A4 Climate
change

Description of index

General disclosure

Policies on the efficient Use of resources (including energy, water and

other raw materials)

Note: Resources may be used in production, in storage, transportation, in buildings,
electronic equipment, etc.

A21

Direct and/or indirect energy consumption by type (e.g. electricity, gas or
oil) in total (kWh in '000s) and intensity (e.g. per unit of production volume,
per facility).

A2.2
Water consumption in total and intensity (e.g. per unit of production
volume, per facility).

A2.3
Description of energy use efficiency target(s) set and steps taken to
achieve them.

A2.4
Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency target(s) set and steps taken to achieve them.

A2.5
Total packaging material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced.

General disclosure
A Policies on minimising the issuer’s significant impacts on the
environment and natural resources.

A3.1
Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.

General disclosure:
Policies on identification and mitigation of significant climate-related issues
which have impacted, and those which may impact, the issuer.

A4

Description of the significant climate-related issues which have impacted,
and those which may impact, the issuer, and the actions taken to manage
them.

Disclosure
information

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Chapter

Resource
Saving
Water
resource
management

Resource
Saving
Water
resource
management

Water
resource
management

Resource
saving

Water
resource
management

Resource
saving

Environmental
management
Green
ecology

Environmental
management
Green
ecology

Response
to climate
change

Response
to climate
change



Serial number

B1 Employment

B1 Employment

B1 Employment

B2 Health and
safety

B2 Health and
safety

B2 Health and
safety

B2 Health and
safety

Description of index

General disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other benefits and
welfare.

B1.1
Total workforce by gender, employment type (for example, full- or part-
time), age group and geographical region.

B1.2
Employee turnover rate by gender, age group and geographical region.

General disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to providing a safe working environment
and protecting employees from occupational hazards.

B2.1
Number and rate of work-related fatalities occurred in each of the past
three years including the reporting year.

B2.2
Lost days due to work injury.

B2.3
Description of occupational health and safety measures adopted, and how
they are implemented and monitored.

Disclosure
information

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Pt 8%
Appendix

Chapter

Development
of employees

Development
of employees

Development

of employees

Health and
safety

Health and
safety

Health and
safety

Health and
safety
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Serial number

B3
Development
and training

B3
Development
and training

B3
Development
and training

B4 Labour
standards

B4 Labour
standards

B4 Labour
standards

B5 Supply
chain
management

B5 Supply
chain
management

B5 Supply
chain
management

Description of index

General disclosure
Policies on improving employees’ knowledge and skills for discharging
duties at work. Description of training activities.

Note: Training refers to vocational training. It may include internal and external

courses paid by the employer.

B3.1
The percentage of employees trained by gender and employee category
(e.g. senior management, middle management, etc.)

B3.2
The average training hours completed per employee by gender and
employee category.

General disclosure
Information on:
(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant

impact on the issuer relating to preventing child and forced Labour.

B4.1
Description of measures to review employment practices to avoid child
and forced labor.

B4.2
Description of steps taken to eliminate such practices when discovered.

General disclosure
Policies on managing environmental and social risks of the supply chain.

B5.1
Number of suppliers by geographical region.

B5.2

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, and how they are
implemented and monitored.

Disclosure

information

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Chapter

Development
of employees

Development
of employees

Development
of employees

Development
of employees

Development
of employees

Development
of employees

Supply chain
management

Supply chain
management

Supply chain
management



Serial number

B5 Supply
chain
management

B5 Supply
chain
management

B6 Product
responsibility

B6 Product
responsibility

B6 Product
responsibility

B6 Product
responsibility

B6 Product
responsibility

B6 Product
responsibility

B7 Anti-
corruption

Description of index

B5.3
Description of practices used to identify environmental and social risks
along the supply chain, and how they are implemented and monitored.

B5.4

Description of practices used to promote environmentally preferable
products and services when selecting suppliers, and how they are
implemented and monitored.

General disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to health and safety, advertising,
labelling and privacy matters relating to products and services
provided and methods of redress.

B6.1
Percentage of total products sold or shipped subject to recalls for safety
and health reasons.

B6.2
Number of products and service related complaints received and how they
are dealt with.

B6.3
Description of practices relating to observing and protecting intellectual
property rights.

B6.4
Description of quality assurance process and recall procedures.

B6.5
Description of consumer data protection and privacy policies, and how
they are implemented and monitored.

General disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to bribery, extortion, fraud and money
laundering.

Disclosure

information

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

it &%
Appendix

Chapter

Supply chain
management

Supply chain
management

Quality
products

Quality
products

Quality
products

Quality
products

Quality
products

Quality
products

Compliance
and risk
management
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Serial number

B7 Anti-
corruption

B7 Anti-
corruption

B7 Anti-
corruption

B8 Community
investment

B8 Community
investment

B8 Community
investment

Description of index

B7.1

Number of concluded legal cases regarding corrupt practices brought
against the issuer or its employees during the Reporting Period and the
outcomes of the cases.

B7.2
Description of preventive measures and whistle-blowing procedures, and
how they are implemented and monitored.

B7.3
Description of anti-corruption training

General disclosure

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities take
into consideration the communities’ interests.

B8.1
Focus areas of contribution (e.g. education, environmental concerns, labor
needs, health, culture, sport).

B8.2
Resources contributed (e.g. money or time) to the focus area.

Disclosure
information

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Disclosure

Chapter

Compliance
and risk
management

Compliance
and risk
management

Compliance
and risk
management

Community
public service

Community
public service

Community
public service



2. HBMSEASEZRBEENTER

2. Contributions to the United Nations Sustainable Development Goals

BEETHERRER

United Nations Sustainable Development Goals

1 NO POVERTY

ZERO
HUNGER

(((
4

[cleloln]
HEALTH AND
WELL-BEING

4

QUALITY
EDUCATION

5 HRITE GENDER
EQUALITY

g1

AR CLEAN
MR WATER AND
SANITATION

L

E=4:0]
Chapter

BT #R
Development of employees
1 2w
Community public service

BT #R
Development of employees
1 2w
Community public service

FEET RIRE L
Response to climate change
R 2
Health and safety
ad g
Community public service

BT #RE
Development of employees
R

Community public service

NG V=g
Corporate Governance
BT ¥R
Development of employees

RIBERE
Environmental Management
IKREIRE R
Water resource management
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BEETHERREE
United Nations Sustainable Development Goals

mEIEN

9 BE¥ RIR
BEERE

o

10 *™**

a~
(=)

v

'l ARM
HHHEE

ale

12 Sees

O

DECENT
WORK AND
ECONOMIC

i

INDUSTRY,
INNOVATION AND

INFRASTRUCTURE

o

1 REDUCED
INEQUALITIES

“~
(=)

v

11 SUSTAINABLE
CITIES AND
COMMUNITIES

N

RESPONSIBLE
CONSUMPTION

AND PRODUCTION

O

=6
Chapter

RIREE
Environmental Management
JEE R ARE L
Response to climate change
EIREA

Resource saving

NERE
Corporate Governance
BT#RE
Development of employees
I 2
Community public service

BEEMm
Quality products

UNGIDi=pi)
Corporate Governance
BT#RE
Development of employees
R i
Community public service

REERE
Environmental Management
FEET R AR B ML
Response to climate change
BIRETH)
Resource saving
PR E R

Pollutant management

BEEM
Quality products
HrEgEeEE
Supply chain management



BEETRERREER

United Nations Sustainable Development Goals

13 RIRTTED

14 KTEN

15 Hesn
-\~
e
i

‘l F. ERR
HAHNE

13 CLIMATE
ACTION

14 LIFE UNDER
WATER

15 LIFE ON
LAND

=
=
&
1
b
———

PEACE, JUSTICE

AND STRONG

INSTITUTIONS
0

Y,

PARTNERSHIPS
FOR THE GOALS

&

=6
Chapter

RIEER
Environmental Management
JE¥ RS L
Response to climate change
ZeERE
Green ecology
EIREA

Resource saving

RIEER
Environmental Management
FEET RIRE L
Response to climate change
mEERE
Green ecology
PR E IR

Pollutant management

BRER
Environmental Management
JE¥ R ARE L
Response to climate change
meERE
Green ecology
M E R

Pollutant management

YNGIV=gE
Corporate Governance
ESGER
ESG Management
& B b B TR

NG V=g
Corporate Governance
BEEm
Quality products
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Compliance and Risk Management
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[ A NV & W W Y

BEEARHERER
VERIFICATION STATEMENT

Scope and Objective

Hong Kong Quality Assurance Agency (“HKQAA”) has heen commissioned by China Risun Group Limited (“the
Company”) to conduct an independent verification for its Environmental, social and governance Report 2023 (“the
Report”). The Report gives an overview of the Environmental, social and governance (“ESG”) performance of the
Company and its subsidiaries {“the Group”), during 2023. The information and data contained in the Report cover
the period from 1 January to 31 December 2023.

The aim of this verification is to provide a limited assurance on the reliability of the reporting contents. The Report
has been prepared in accordance with the Environmental, Social and Governance Reporting Guide (Main Board
Listing Rules Appendix C2) (“ESG Guide”) issued by the Hong Kong Exchanges and Clearing Limited (“HKEX”) and
reference to the Global Reporting Initiative Sustainability Reporting Standards (“GRI Standards 2021”), and 1SO
26000:2010 Guidance on Social Responsibility .

Level of Assurance and Methodology

The process applied in this verification was based on the International Standard on Assurance Engagements 3000
(Revised) - Assurance Engagements Other Than Audits or Reviews of Historical Financial Information issued by the
International Auditing and Assurance Standards Board. The verification process was designed to obtain a
reasonable level of assurance in accordance with the standard for the purpose of devising the verification
conclusion.

The verification procedures included verifying the systems and processes implemented for collecting, collating,
and reporting the ESG performance data; reviewing relevant documentation; interviewing responsible personnel
with accountability for preparing the reporting contents and verifying selected representative samples of data and
information. Raw data and supporting evidence of the selected samples were thoroughly examined during the
verification process according to the sampling plan.

Independence

The Company was responsible for the collection and presentation of the information. HKQAA did not involve in
the preparation of the Report. Our verification activities were entirely independent and there was no relationship
hetween HKQAA and the Company that would affect the impartiality and independence for providing the
verification service.

Conclusion
Based on the verification results and in accordance with the verification procedures undertaken, HKQAA has
obtained reasonable assurance and is in the opinion that:
e The Report has been prepared in accordance with the ESG Guide issued by the HKEX and reference to GRI
Standards 2021 ;
e The Report illustrates the ESG performance of the Group, covering all material aspects, in a balanced,
comparable, clear and timely manner and
e The data and information disclosed in the Report are reliable and complete.

The Report demonstrates the Group’s continuous efforts in extending its scope of transparency and allows
stakeholders to visualise its commitment, stewardship and performance towards ESG.

Signed on behalf of Hong Kong Quality Assurance Agency

Jorn /

Teresa Leung
Assistant Director, Finance Business
April 2024

B 5%
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4. FAER

4. Definition

8

Abbreviation

mMagkT
Xingtai Risun Chemical

BB

China Coal Risun

MEMEEEET
Xingtai Risun Coal Chemical

485

Jinniu Risun

BB T

Tangshan Risun Chemical

REFIBES

Dongming Risun

)

Yuncheng Risun

AL B
Hebei Risun

EMRE

Dingzhou Tianlu

BMBES

Cangzhou Risun

TBRS A 18
Risun CHINA GAS

E I B &
Dingzhou Base

27

Full Name

TMaEEt THERAR
Xingtai Risun Chemical Co., Ltd.

AAE R B RS BE IR B PR 2 7
Hebei China Coal Risun Energy Co., Ltd.

MEREFEIETERAR
Xingtai Risun Coal Chemical Co., Ltd.

AL EF BB TER AR

Hebei Jinniu Risun Chemical Co., Ltd.

LB THR QA
Tangshan Risun Chemical Co., Ltd.

REAMEEETHER AT
Dongming Risun Chemical Co., Ltd.

Rk MBS BE IR B PR A A
Yuncheng Risun Energy Co., Ltd.

AETEES BEIR A R A A
Hebei Risun Energy Co., Ltd.

EMREFERER AR
Dingzhou Tianlu New Energy Limited

BMERE THER AR
Cangzhou Risun Chemical Co., Ltd.

M A& 4 B RS R R RE IR A R A Al
Hohhot Risun China Gas Energy Limited

BA AL B REIR A IR & R K B N KRB HT 8L IR G R A RIAEAK

Consisting of Hebei Risun Energy Co., Ltd. And Dingzhou Tianlu New

Energy Limited
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5. SRR

5. Feedback

R B EAEE2023F (RS - HERERME) - BT AEREMANREBESTREEEEBENES - REREBIERITR
% e RERNEETFEENAKT  HAROEBEERAERERLEMNNR - WBRA T RELE

Thank you for reading the Group’s 2023 Environmental, Social, and Governance Report. In order to provide you
and other stakeholders with more valuable information and to promote the Group’s overall working ability and level
of in environmental, social and governance efforts, we sincerely welcome your insightful comments on the report
and give feedback to us through the following ways:

ik bR E B EIEBOE H2RKIESRI R E 15712
Address: Building 1, Risun Plaza, Sihezhuang No.2 Road, Huaxiang Town, Fengtai District, Beijing

BB : 100070
Postal code: 100070

FEL : ir@risun.com
E-mail: ir@risun.com

1 EERATHERN=MER ?

Which of the following types of stakeholders do you belong to?

A B REEHE

Government and regulatory agencies

[

5P

Customers

e

[

Investors/Shareholders

e

[

B
C WEE/BRR
D

N e

L Supply chain
N E ;‘-\I

L Employees
) F BIERH

N Partners
) G o

N Communities
) H X

N Experts
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2. FERBEABECECEBRETHRHAEENHE?

Do you believe that this Report provides complete coverage of your expectations on the Group?

D A b D B B ERREERWMLHBEARRETIRERER ?

Yes No, what other expectations do you think are not reflected in this
Report?

3. ERB/AKBEELRIFBEET BHHIE ?

Do you think the Group has responded well to your expectations?

D A I D B B ERREHPL R R A SR @ FE ?

Yes No, what expectations do you think have not been well responded?

4 FBRBRBENABRLPFNRARARE T EHE ?

Do you think the content arrangement and layout of this Report are easy to read?

i Baf —f =
D A Excellent D B Good D C Not bad D D Poor

5 FHAKEESGITIEMAREEGWLT RAZEH ?

Do you have any other comments and suggestions on the Group’s ESG work and this Report?

BRBHER2H |
Thank you again for your participation!



B RISUN

China Risun Group Limited
W B B & M A BR A A



	封面
	目錄
	一、概述
	二、董事長致辭
	三、2023年回顧
	四、可持續發展管理
	五、可持續發展實踐
	附錄
	封底

